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management information system, and SNAP E&T providers or contractors.

The below list includes common acronyms utilized within this plan.

Acronym Definition
ABAWD Able-Bodied Adult without Dependents
E&T Employment and Training
FNS Food and Nutrition Service
FY Fiscal Year
GA General Assistance
ITO Indian Tribal Organization
SNAP Supplemental Nutrition Assistance Program
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TANF Temporary Assistance for Needy Families
USDA United States Department of Agriculture
WIOA Workforce Innovation and Opportunity Act
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SUMMARY OF PROGRAM

Provide the vision and mission of the State E&T program. In addition, describe how your State agency's E&T
program meets the purpose of E&T which is to:

¢ Increase the ability of SNAP participants to obtain regular employment
e Meet State or local workforce needs

The mission of the New York State Office of Temporary and Disability Assistance (OTDA) is to help
vulnerable New Yorkers meet their essential needs and advance economically by providing opportunities for
stable employment, housing, and nutrition. The State’s SNAP E&T program is an integral component of
OTDA’s overall strategy to achieve its mission and is designed to help household members in receipt of
SNAP benefits move from survival mode to planning for an economically stable future by acquiring in-
demand skills, training, and work experience that lead to opportunities for upward economic mobility.

The SNAP E&T program is focused on aligning the needs of local communities, employers, and low-income
individuals. To achieve this, OTDA’s goal for FY 2026 is to continue to work with districts to ensure that the
educational and training opportunities that are available to the general public are made easily accessible to
SNAP participants. OTDA will also continue to operate the Venture V Program which delivers employment
services to enable an expansion of work-focused education and training opportunities to low-income
individuals receiving SNAP. Additionally, in areas where such opportunities are not offered through a State-
level contracted provider, OTDA will encourage and support districts to make concerted efforts to network,
partner, and contract with providers and employers to increase the availability of appropriate program
offerings that lead to well-paid jobs with opportunities for career advancement. OTDA continues to
participate actively on our State WIOA Interagency Team to coordinate workforce activities with our State
partners, learn and take advantage of new workforce initiatives and promote the importance of coordination
with key workforce and education providers at the local level.

This comprehensive strategy ensures a myriad of resources to support SNAP participants in achieving
sustained employment and economic security. To ensure that the purpose of SNAP E&T is met at the local
level OTDA requires each district to develop a biennial TA and SNAP Employment Plan that includes a
description of the district’s SNAP E&T program. Districts design these Employment Plans in consultation
with a variety of local stakeholders including their local Workforce Development Boards. This requirement
helps program management view the SNAP E&T program as part of a statewide network, thereby reducing
duplication of effort and improving program outcomes. Additionally, to ensure successful program
implementation districts are strongly encouraged to continue ongoing coordination with Career Center
partners to improve participant access to in-demand employment and training opportunities as well as job
readiness and supportive services offered in the local area. By partnering with Career Centers, districts
leverage existing workforce resources, streamline the referral process, improve service efficiency, and ensure
that district clients can benefit from the full array of services available through the NYS Career Center
System. At the individual participant level, districts and E&T contractors conduct comprehensive employment
assessments to identify each SNAP participant’s needs, skills, abilities, and potential barriers to employment.
Based on the information gathered through the assessment process districts and E&T contractors tailor an
individualized employment plan that addresses the specific needs of each SNAP participant. This personalized
approach to identifying each individual’s needs coupled with the variety of locally available employment and
training opportunities including services delivered through each county as well as resources offered through
State administered contracts for SNAP E&T career and technical education programs ensures that SNAP
participants are provided with specific services to help them gain necessary skills and achieve their
employment goals. Additionally, districts that have selected to offer job retention services as part of their
SNAP E&T program continue to provide support to SNAP participants after they have secured regular
employment. During this transitional period, services like job coaching, coordination with service providers
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and workplace etiquette training, help individuals maintain their employment and continue their progress
toward economic stability.

Is the State’s E&T program administered at the State or county level?

D State

(@ County

Describe how counties share information with the State agency.

OTDA is responsible for the oversight of each district’s SNAP E&T program. Section 333 of the New York
State Social Services Law requires that every two years each district submit for approval to OTDA a plan that
describes the district’s employment services program. Local employment plans are based upon local needs
and available resources but must conform to statewide plan guidelines along with federal and State
requirements. The Plan must include a description of the provision of education, work, training, and support
services for all PA and SNAP applicants and recipients along with other information required by OTDA.
Districts may operate any work activity authorized under 18 NYCRR § 385.9 that is included in a district’s
local employment plan as part of the district’s SNAP E&T program. These employment plans must be
developed in cooperation with a variety of community agencies including, but not limited to, workforce and
educational institutions, childcare providers, and employers. This requirement helps program management
view and operate the SNAP E&T program as part of a statewide network.

Describe how the State agency monitors county operations.

OTDA provides ongoing technical assistance to districts throughout the year. Each district has a designated
Employment Services Advisor (ESA) who disseminates current policy and procedures information related to
employment programs including SNAP E&T. In addition to providing technical assistance, each ESA is
responsible for monitoring district employment operations through ongoing communications and the
completion of routinely scheduled field visits. As part of its responsibility for oversight of the SNAP E&T
program, OTDA also conducts a range of monitoring activities with districts to assist in program operation
and exchange of information among the various units involved in the SNAP E&T program. Staff from
OTDA’s Employment and Income Support Programs (EISP) Division are responsible for conducting annual
SNAP E&T and ABAWD Management Evaluations, which include a review of the district’s process for
documenting each individual’s work registrant and ABAWD status to ensure compliance with federal and
State regulations as well as the process for informing SNAP households of work requirements pertaining to
certain household members; the SNAP E&T sanction process including procedures for determining good
cause, conciliation and sanction; the district’s engagement of participants in work activities including
procedures for providing participant reimbursements; district contract management/oversight procedures; and
enforcement of the ABAWD requirements, unless the district has a federally approved ABAWD waiver for
the full county or the State is operating under a federally approved statewide waiver of the ABAWD time
limit. Districts are selected for review upon a schedule that is established based on the size of the district’s
caseload and the last time a review was conducted in the district or other information which requires a review.
The purpose of the reviews is to determine if local procedures are consistent with federal and State
requirements governing employment services for SNAP applicants and recipients and to assess the degree to
which employment outcomes are achieved. The information collected through the review process is used to
identify ways to enhance program operations through improved policies and procedures.
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PROGRAM CHANGES

Summarize changes for the upcoming Federal fiscal year (FY) from the prior FY. Significant changes may
include new initiatives, changes in funding or funding sources, policy changes, or significant changes to the
number of partners or participants. Significant changes could include those made as a result of management
evaluation findings or participation in program improvement initiatives, such as SNAP to Skills. It is not
necessary to include changes made as a result of new Federal rulemaking.

OTDA is in the process of transitioning NY’s SNAP E&T Program to a voluntary model. Under this model,
the agency will continue supporting local SNAP E&T operations by providing each district with an annual
100% SNAP E&T funding allocation which will be used to fully reimburse SNAP E&T eligible
administrative costs. Additionally, federal 50% SNAP E&T funds will be available to districts to reimburse
50% of SNAP E&T eligible expenditures associated with serving eligible SNAP participants.

The key stages of the transition from a mandatory to a voluntary SNAP E&T program are:
» Stage 1: Planning and Preparation

» Stage 2: Regulatory Changes

« Stage 3: Updating Client Notices

* Stage 4: Systems Changes

* Stage 5: Training and Development

» Stage 6: Communication and Outreach

» Stage 7: Program Launch and Monitoring

* Stage 8: Continuous Improvement

Following an approval by OTDA’s Senior Leadership, the SNAP E&T Policy Team developed a plan to
implement the transition. We are in the process of revising State regulations to align with program operations
under a voluntary model. We have also drafted an Administrative Directive to inform districts of the
transition, updated forms and client notices to eliminate language related to mandatory participation in SNAP
E&T activities and to highlight the benefits of engaging in the SNAP E&T program, developed a webinar in
collaboration with PDP to provide an overview of the transition to district staff, coordinated required systems
changes with OTDA and HRA systems personnel, and updated training presentations to familiarize district
staff with the voluntary model. We are also in the process of planning the development of a webpage to serve
as a resource for individuals who are interested in engaging in SNAP E&T on a voluntary basis. The timing of
this transition will be dependent on regulation adoption but is anticipated during FY26.

Highlight any changes from above that the State agency is making to the E&T program based on the prior year’s
performance, for instance changes made as a result of E&T outcome and participation data.

OTDA continues to conduct performance monitoring and promote an environment that generates
opportunities for local workforce partnerships and fosters continuous program improvement. As part of this
process, OTDA is implementing a significant policy shift to transition NY’s SNAP E&T Program to a
voluntary model.
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CONSULTATION AND COORDINATION WITH THE
WORKFORCE DEVELOPMENT SYSTEM

State agencies must design the E&T program in consultation with the State workforce development board and
operate the E&T program through the statewide workforce development system (7 CFR 273.7(c)(5)). The goal
of this section is to explain the relationship between the State agency and other organizations it plans to consult
and coordinate with for the provision of services, including organizations in the statewide workforce
development system. The statewide workforce development system refers to a network of providers, which may
include government and the public sector; community-based organizations and non-profits; employers and
industry; occupational training providers; and post-secondary institutions, such as community colleges. Please
note the State workforce development board is an entity that establishes Regional strategic plans and sets
funding priorities for their area. They are distinct from State workforce agencies.

Consultation

Consultation with the workforce development system generally includes discussions to learn about services
provided in the community and how each organization functions and coordinates with others in the community.
State agencies can demonstrate they consulted with their State workforce development board by noting the dates
of conversations, who they spoke with, what they spoke about, and how they incorporated this information into
the design of their E&T program.

Did the State agency consult the State workforce development board?

@ Yes
D No

Describe how the State agency consulted with the State workforce development board in designing its SNAP
E&T program. Include the names, dates and outcomes of the consultation.

https://dam-fns.usda.gov/sites/default/files/microsite/snapet-nyfy26stateplan//index.html

State Workforce Title(s) of Person
Date Development Board Outcome of Consultation
Consulted
Name

07/03/2025 Chautauqua Workforce Executive Director Recommendations for establishing

Investment Board effective data sharing mechanisms,
fostering collaboration on work-
based learning program
implementation, and enhancing
information exchange between local
social services districts and WIOA
staff.

07/23/2025 https://dol.ny.gov/new- Information about SWIB | OTDA is a member of the NYS
york-state-workforce- Members is available at | SWIB and attends each meeting. This
investment-board the link provided. provides us with key workforce

information regarding new
programs/grants, data, employer
feedback, in-demand occupations,
labor market information and
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partnership opportunities, etc. Prior
to the July 23, 2025, SWIB meeting,
SWIB Strategic Investments and
Evaluation committee members
received a copy of NYS’ current
SNAP E & T Plan, an overview of
our program and information
regarding our State contracted SNAP
E & T providers and were asked for
feedback. During the in-person
SWIB meeting OTDA asked
members the following questions: (1)
In addition to entry level workforce
training that is needed to gain
employment in your industry or
company, what types of employee
trainings and supports during
employment would increase
employee retention? (2) What are the
main barriers to employee retention?

Several board members responded
citing childcare and transportation as
barriers. One member mentioned that
case management is essential, as
unexpected issues may arise after
someone starts a job. Providing case
management to address and mitigate
barriers is very helpful in supporting
job retention. Other suggestions were
having a flexible fund to assist
employees who might have an
emergency such as with car repairs;
incorporating a peer-to-peer
mentoring model on job sites so that
new employees do not feel isolated
and have someone to reach out to if
problems arise; and (3) ensuring
employers have information on
vocational rehabilitation services
onsite to support employees who may
need it.

Coordination

Coordination with the workforce development system consists of efforts to partner with workforce providers to
directly serve SNAP E&T participants or to align the flow or types of services offered across programs.

Describe any special State initiatives (i.e. Governor-initiated or through State legislation) that include SNAP
E&T. Describe any efforts taken by the State agency to coordinate these programs, services, partners, and/or
activities with the State's E&T program.
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SUNY/OTDA Collaboration

Following the enactment of the legislative changes introduced to districts via 23-ADM-09 - Post-Secondary
Education Work Activity Amendments to Social Services Law (SSL) as Authorized in the 2023-24 State
Budget OTDA and SUNY started a conversation about SUNY’s program designed to assist low-income
students achieve two- and four-year degrees. The Advancing Success in Associate Pathways (ASAP) program
supports students in two-year programs, and the Advancing Completion through Engagement (ACE) program
supports students in four-year programs. Due to its success, SUNY ASAP|ACE recently expanded to
additional 9 campuses and is expected to serve students at 34 SUNY campuses in Fall 2025 with 14 current
partner campuses also adding spots to serve more students.

SUNY ASAP|ACE offers enhanced academic advising, convenient scheduling, and a variety of supportive
services intended to help eligible low-income students stay on track and graduate on time. As a result of
OTDA’s meeting with SUNY Administration in 2024, SUNY campus advisors have been reaching out to their
respective local social services districts to share information about their programs, discuss opportunities for
partnership, and coordinate referrals and services.

Regional Business Service Teams (RBSTs) in New York State’s Ten Labor Market Regions

OTDA continues to actively encourage local district staff to participate in the regularly scheduled quarterly
RBST meetings for their respective region. During these meetings, RBSTs share and coordinate workforce
intelligence including:

* Initiatives/strategies for stable or emerging and retracting sectors in the region;

+ Relationships relevant to advancing workforce strategies in the region’s sectors;

» Talent pipelines and career pathway opportunities, including but not limited to, pipeline development for
alignment with difficult to fill occupations and engagement with the State University of New York (SUNY),
the City University of New York (CUNY) educational systems, and training providers; and

* Services to businesses, including job postings, career fairs/customer recruitments, On-the-Job Training
(OJT), and Apprenticeships.

As part of this initiative, RSBT members including local districts are able to strengthen interagency alliances,
collaborate with Local Workforce Development Boards, and identify projects that address each region’s
workforce needs. Local district staff participation in these meetings has helped districts bolster their
connections with stakeholders within the broader workforce development community.

In addition, all Job Skills Training opportunities offered through Venture V are coordinated with the Local
Workforce Development Board through review by the Board and completion of a Certification Approval
Form.

Describe the extent to which the State agency is carrying out SNAP E&T programs in coordination with title I
programs under the Workforce Innovation and Opportunity Act (WIOA).

NYS has successfully integrated a variety of State and locally developed employment programs within a
consistent statewide framework. OTDA encourages local entities, including districts, to closely coordinate
employment services and to make use of available resources in the community, including any training that
may be available through the area Workforce Innovation and Opportunity Act (WIOA) partners. Through the
implementation of WIOA, at the State and local level, NYS has a responsive system of education and training
agencies to meet the needs of job seekers and employers. The PA and SNAP E&T programs collaborate with
providers of services funded through WIOA to help program participants receive appropriate services to
support job placement and retention focusing on in-demand and emerging industries and occupations in each
local area. In addition, all Job Skills Training opportunities offered through Venture V are coordinated with
the Local Workforce Development Board through review by the Board and completion of a Certification
Approval Form.
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Is SNAP E&T included as a partner in the State's WIOA Combined Plan?

|:| Yes
@ No

Describe how the State agency is coordinating with TANF/GA programs, services, partners, and/or activities.
Describe any TANF/GA special initiatives targeting specific populations and any actions taken to coordinate
with these efforts.

Service provision/information flow varies across the State because the SNAP E&T program is operated
through a system of 58 districts. Districts are best positioned to ensure coordination between work
requirements for applicants and recipients of both PA and SNAP.

PA Employment Programs:

In NYS, applicants and recipients of TANF funded assistance, Safety Net Assistance (SNA) and SNAP may
access similar employment and training opportunities. Participants who are concurrently assigned to a
PA/SNAP E&T work activity are informed that they are required to participate in the work activity as
assigned and that failure to comply may result in the reduction and/or discontinuance of PA and/or SNAP
benefits. These participants are also notified that if they are participating in concurrent PA/SNAP E&T
activities 30 hours of the maximum 40 hours per week PA participation will count fully toward their SNAP
assignment. Individuals who participate for at least 30 hours per week in the assigned work activity would not
be subject to a SNAP work sanction. Additionally, in situations where there is not an appropriate and available
opening for a mandatory E&T participant in the E&T program, the district is required to determine that the
participant has good cause for failure to comply with the mandatory E&T requirement. A work experience
assignment is limited to the number of hours derived from dividing the value of both the SNAP and PA
benefits by the higher of the federal or State minimum wage. While districts coordinate PA and SNAP work
activities, employment services for applicants and recipients of TANF funded assistance are not supported
with SNAP E&T dollars.

Simplified SNAP Program:

In accordance with Section 26 of the Food and Nutrition Act, NYS elects to continue to operate a Simplified
SNAP Program to enhance conformity between the State’s TANF and SNAP work programs. This program
will allow the value of the SNAP benefit to be added to the value of the PA grant when determining the
maximum number of hours a TANF-funded recipient may be assigned to work experience. Such TANF-
funded recipients may reside in households in which some individuals are not in receipt of TANF funded
assistance. NYS will continue to waive the IV-A and caretaker exemptions for SNAP work registration
contained in 7 U.S.C.S. §2015 (d)(2)(A) and (B) for TANF funded recipients assigned to work experience.

Cost Neutrality:

NYS’s Simplified SNAP Program will not increase SNAP benefit costs because it does not increase the
number of individuals eligible for benefits and TANF funded recipients will continue to be served through the
TANF work program. Districts are WIOA partners and are encouraged to coordinate with WIOA funded
services and other employment services that are locally available, particularly if such coordination can
increase employment and training options available to SNAP applicants and recipients. Caseload size, staffing
levels, district organization, and automated support are significant factors which will affect implementation of
procedures in each district. Districts must develop a local employment plan in cooperation with other local
agencies including educational institutions, child care providers, and workforce partners. NYS provides
employment plan guidelines to help districts identify critical elements in the planning process and program
components. SNAP E&T Venture V Program: The Venture V Program for SNAP participants is open to
nonprofit organizations including school districts, Boards of Cooperative Educational Services, community
colleges and community-based organizations. Venture V providers enter into a five-year contract with OTDA
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that ends on November 30, 2026. This initiative is intended to leverage eligible non-federal resources by
reimbursing one-half of the eligible contract payments with SNAP E&T funds to enable an expansion of work
focused education and training services to low-income individuals receiving SNAP in New York State.
Through the Venture V Program, employment services are made available to improve the lives of low-income
households by helping those who are able to work enter the labor market, and by providing training,
education, and supportive services to help eligible individuals address barriers to employment and increase
the skills needed to obtain and retain gainful employment. These services are intended to support both
SNAP/Safety Net Assistance (SNA) recipients and NTA/SNAP recipients who are subject to SNAP work
requirements and those who volunteer to participate including those with a history of substance abuse, work
limitations, those with limited English proficiency, low literacy levels, obstacles in mental health, no high
school diploma, adults with limited work histories, justice-involved individuals, and eligible youth between
the ages of 16 to 24. Venture V Program providers also target unemployed and underemployed parents and
legal guardians, including non-custodial parents, so they are best able to financially provide for their children.
Summer Youth Employment Program (SYEP) and Youth Employment Program (YEP): The NYS TANF
SYEP and YEP provides youth from low-income households with employment opportunities. In recent years,
districts have been encouraged to conduct outreach to SYEP and YEP participant families to help them access
the range of programs and services available in NYS to assist low-income families, and coordinate with
SNAP outreach providers in their area to ensure comprehensive service delivery. Districts may accomplish
this by enrolling eligible SNAP individuals into the SYEP and seeking reimbursement for SNAP E&T eligible
services, including administrative expenses associated with the program. These investments are expected to
reduce generational poverty and expand educational and employment opportunities for program participants.

Describe how the State agency is coordinating its SNAP E&T program with any other Federal or State
employment program (e.g. HUD, child support, re-entry, refugee services).

Displaced Homemaker Program:

NYS will continue to use 50% federal SNAP E&T funds to support services to eligible SNAP applicants and
recipients who are enrolled in the Displaced Homemaker Program (DHP) through one of the community-
based providers. The program is supervised by the State Department of Labor and provides services for
individuals who are primary caretakers in the home and have experienced a loss of income due to separation,
divorce, disability, or death of an income-providing family member. Activities include assessment of skills,
development of employment plans, career counseling, case management, job readiness and education
services, job skills training and job search and placement assistance.
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CONSULTATION WITH INDIAN TRIBAL ORGANIZATIONS

(ITOs)

State agencies are required to consult with Tribes about the SNAP State Plan of Operations, which includes the
E&T State Plan, per 7 CFR 272.2(b) and 272.2(¢)(7). The consultations must pertain to the unique needs of
Tribal members. State agencies are required to document the availability of E&T programs for Tribal members
living on reservations in accordance with 7 CFR 273.7(c)(6)(xiii). The goal of this section is to describe how the
State agency consulted with Indian Tribal Organizations (ITOs), describe the results of the consultation, and
document the availability of E&T programs for Tribal members living on reservations.

Did the State agency consult with ITOs in the State?

D Yes

(W) Yes, but not all ITOs

(] No

D There are no ITOs in my State

Explain why certain ITOs were not consulted and specify the name of the ITOs that were not consulted.

All ITOs received a copy of the State Plan and were encouraged to provide comments and recommendations
on SNAP E&T programming and the provision of critical participant reimbursements to support program
participation. Some ITOs were not engaged in person because their representatives did not attend the Tribal
Consultation. However, OTDA will continue to maintain outreach efforts to gather feedback and promote
ongoing dialogue with local districts.

List the ITOs consulted and describe the outcomes of the consultation(s). Provide specific examples of how the
State agency incorporated feedback from ITOs into the design of the E&T program (e.g. unique supportive
service, new component, in-demand occupation). Include the title of the person you consulted and the date.

Title(s) of Person

Date Name of ITO Outcome of Consultation
Consulted
07/23/2025 Saint Regis Mohawk Native American Recommendations for developing
Tribe Education Coordinator, programming centered on Indigenous
New York State Education | culture and traditions, as well as
Department establishing liaisons to support
Native American students at SUNY
schools.
07/23/2025 Seneca Nation Program Coordinator Recommendations to focus on

districts serving large Native
American populations, providing
culturally responsive training for
district staff, and enhancing their
familiarity with the relevant
guidelines.
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Will the State agency be seeking enhanced reimbursement for E&T services (75%) for ITO members who are
residents of reservations, either on or off the reservation?

D Yes
@ No
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UTILIZATION OF STATE OPTIONS

State agencies have the flexibility to implement policy options to adapt and meet the unique needs of State
populations. Check which options the State agency will implement.

Does the State agency offer an E&T program statewide?

(W Yes
D No

Indicate the type of E&T program the State agency operates.
D Mandatory per 7 CFR 273.7(e)

(7] Voluntary per 7 CFR 273.7(e)(5)(i)

(M Combination of mandatory and voluntary
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Indicate which of these counties offer mandatory E&T programs. The counties that are not selected will be

marked as voluntary.

County Name

County Name

O

County Name

Albany County
Allegany County
Bronx County
Broome County
Cattaraugus County
Cayuga County
Chautauqua County
Chemung County
Chenango County
Clinton County
Columbia County
Cortland County
Delaware County
Dutchess County
Erie County

Essex County
Franklin County
Fulton County
Genesee County

Greene County

Hamilton County

D EEEEEEEEEwwww ()

Herkimer County
Jefferson County
Kings County
Lewis County
Livingston County
Madison County
Monroe County
Montgomery County
Nassau County
New York County
Niagara County
Oneida County
Onondaga County
Ontario County
Orange County
Orleans County
Oswego County
Otsego County
Putnam County
Queens County

Rensselaer County

Richmond County
Rockland County
Saratoga County
Schenectady County
Schoharie County
Schuyler County
Seneca County

St Lawrence County
Steuben County
Suffolk County
Sullivan County
Tioga County
Tompkins County
Ulster County
Warren County
Washington County
Wayne County
Westchester County
Wyoming County

Yates County

What are the characteristics of the population the State intends to mandate to its E&T program? Separate
characteristics with commas to ensure that all data points are captured independently. Be sure all spelling errors
are resolved to avoid inconsistencies in reporting.

https://dam-fns.usda.gov/sites/default/files/microsite/snapet-nyfy26stateplan//index.html

All districts in New York State must operate a SNAP E&T program. New York State operates a combination
of mandatory and voluntary program where all non-exempt PA/SNAP applicant and recipient work registrants
are required to participate in a SNAP E&T activity as assigned by the district. This program design enhances
conformity between the State’s PA and SNAP work programs and ensures that applicants and recipients of
TANF funded assistance, Safety Net Assistance (SNA) and SNAP have access to similar employment and
training opportunities. Participants who are concurrently assigned to a PA/SNAP E&T work activity are
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informed that they are required to participate in the work activity as assigned and that failure to comply may
result in the reduction and/or discontinuance of PA and/or SNAP benefits. These individuals are also notified
that if they participate in the combined PA/SNAP E&T work activity assignment for at least 30 hours per
week they will not be subject to a SNAP work sanction even if they do not complete the maximum number of
hours necessary to meet the PA participation requirement.

For non-Public Assistance (NPA)/SNAP recipients, each district determines the extent to which this
population is required to participate in SNAP E&T activities. District specific policies regarding SNAP E&T
are outlined in district biennial TA and SNAP Employment Plans. Currently all 58 districts in the State
exempt their NPA/SNAP population from participation in mandatory SNAP E&T activities.

While districts coordinate PA and SNAP work activities, employment services for applicants and recipients of
assistance funded with TANF are not supported with SNAP E&T funds.

Does the State agency serve the following populations? Select all that apply.
(W) Applicants per 7 CFR 273.7(e)(2)

D Exempt members of zero benefit households that volunteer for SNAP E&T per 7 CFR 273.10(e)(2)(ii1)
B)(7)

(W) Categorically eligible households per 7 CFR 273.2(j)

Does the State agency enable ABAWDs to regain SNAP eligibility through E&T and verify that the ABAWD
will meet the work requirement within 30 days?

@ Yes
D No
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CHARACTERISTICS OF INDIVIDUALS SERVED BY E&T

State agencies are required to include information about the categories and types of individuals they plan to
exempt from mandatory E&T participation (7 CFR 273.7 (c)(6)(iv)), as well as the characteristics of the
population they plan to place in E&T (7 CFR 273.7 (c)(6)(V)).

What are the characteristics of the population the State agency intends to serve in E&T (e.g. target population)?
This question applies to both mandatory and voluntary participants.

ABAWDs

Homeless

Veterans

Students

Single parents

Returning citizens (aka: ex-offenders)
Underemployed

Those that reside in rural areas
History of substance use
Work limitations

Limited English proficiency
Low literacy

Mental health obstacles

No high school diploma

Limited work history or poor work habits

Eligible youth
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Project participation in E&T for the upcoming Federal fiscal year. In determining the estimated participation, it
1s important to be as accurate as possible. As appropriate, projections should be based upon actual figures from

the current Federal fiscal year.

QUESTION

RESPONSE FIELD

Anticipated number of work registrants

706,392

State Exemptions

List State exemptions from E&T and the participation, such as individuals to be exempted under each category.

EXEMPTION TOTAL INDIVIDUALS

NPA/SNAP work registrants residing in all 58 counties within New York 588,663
State

QUESTION RESPONSE FIELD
Total estimated number of work registrants exempt from mandatory E&T 588,663
Percent of all work registrants exempt from E&T 83.33%

ABAWDs

QUESTION RESPONSE FIELD
Anticipated number of ABAWDs in the State 375,836
Anticipated number of ABAWDs in waived areas of the State 374,283
Anticipated number of ABAWDs to be exempted under the State’s ABAWD | 73
discretionary exemption allowance
Anticipated number of ABAWDs in the State who meet the criteria under 7 | 1,480
CFR 273.7(d)(3)(1)
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E&T Participants
QUESTION RESPONSE FIELD
Anticipated number of mandatory E&T participants 117,729
Anticipated number of voluntary E&T participants 16,238
Total anticipated number of E&T participants 133,967
Anticipated number of ABAWD:s to be served in E&T 52,300

How frequently will the State plan to re-evaluate these exemptions from mandatory E&T?

(O Annually

D Bi-annually

@ Other

Explain how frequently the State plans to re-evaluate these exemptions from mandatory E&T.

Districts must describe the extent to which they require NPA/SNAP work registrants to participate in SNAP
E&T in their Biennial TA and SNAP Employment Plan. Based on local district circumstances including the
availability of resources to serve this population, each district may opt to exempt NPA/SNAP work registrants
from SNAP E&T participation. Districts reevaluate these exemptions prior to the beginning of each biennial
employment plan cycle. Districts that wish to change the extent to which they mandate NPA/SNAP work
registrants to participate in SNAP E&T after the approval of their Biennial Employment Plan by OTDA, must
make a plan amendment to implement the change. As part of the formal amendment process, the district is
required to publish the revised plan for a 30-day public comment period prior to its approval by OTDA.
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ORGANIZATIONAL RELATIONSHIPS

State agencies are required to include information on the organizational relationship between the units
responsible for certification and the units operating the E&T components, including units of the statewide
workforce development system, if available. For the purposes of the questions below, E&T providers are
considered to include units of the statewide workforce development system. FNS is specifically interested in
ensuring that the lines of communication are efficient and that, if applicable, noncompliance with mandatory
E&T is reported to the certification unit within 10 working days after the noncompliance occurs, per 7 CFR
273.7(c)(4). State agencies must also include information on the relationship between the State agency and other
organizations it plans to coordinate with for the provision of services.

The following questions are about how the E&T program is structured in your State agency.

Indicate which division within the SNAP State agency is responsible for the E&T program. (i.e. establishes E&T
policy, contracts for E&T services, monitors providers). For example, explain if the E&T program unit is
separate from the SNAP certification unit, and if there are separate E&T units at the county level.

Most employment services for SNAP and PA applicants and recipients are traditionally delivered in
coordination through the State’s 58 districts, with additional services provided through contracts that OTDA
holds with community-based organizations. Policy guidance provided by OTDA to districts promotes an
important measure of statewide consistency. At the State level, the Bureau of Employment and Advancement
Services is responsible for oversight of district employment programs for PA and SNAP applicants and
recipients. The Bureau of Food & Nutrition Policy oversees district SNAP operations, and the Bureau of
Contract Management and Quality Assurance is responsible for contract and provider oversight.

At the district level, after the screening process is conducted as described below in the Screening for Work
Registration and Screening for Referral to E&T sections of the plan, the eligibility worker refers appropriate
applicants and recipients for assessment and assignment. Typically, each district has an Employment Unit
responsible for conducting the assessment, providing case management services, and assigning individuals to
appropriate SNAP E&T components. All districts are required to inform their local SNAP E&T providers of
their authority and responsibility to determine if an individual is not a good fit for a particular SNAP E&T
component.

How does the E&T unit coordinate and communicate on an ongoing basis with the units responsible for
certification policy?

As explained in the Section Summary of Program, districts in NYS are required to submit biennial
employment plans to OTDA consistent with Office guidelines. Each district’s local employment plan must
include a description of the principal organizations/agencies/staff that provide employment services and
specify what services are provided. Additionally, the plan must include a description of the staff/units that are
responsible for conciliation, sanction, and dispute resolution and the unit’s relationship to other offices in the
department of social services. Districts also must indicate if they contract with other agencies to deliver any
employment services and specify what programs and/or services those contractors offer. In instances where
the majority of the district’s employment services are provided by another agency such as a county
employment and training agency, the district’s employment plan must include an organizational chart and
description of the organizational arrangements and staff that provide employment services for the PA and
SNAP population on behalf of the district. Generally, depending on the location and organizational structure
of the district, the hand-off of SNAP participants between eligibility and E&T program staff is conducted
through a referral system that may include:

* A “warm handoff” with a personal introduction by a staff member when staff are in the same location.
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* A phone call while the participant is at the staff person’s desk to set up an appointment with a partner
organization that is not co-located.

* A referral form indicating which agency the participant is being referred to and including details regarding
an intake appointment and services the agency will be providing to the participant.

On-going coordination between the Employment Unit and the unit responsible for certification continues after
the individual has been referred to participate in the E&T program. Communications involve information
related to referrals, assessments, provider determinations, eligibility determinations, supportive services
needs, progress in assigned activities, acts of non-compliance as well as conciliation and sanction outcomes.

Describe the State's relationships and communication with intermediaries or E&T providers.

OTDA operates the Venture V Program for SNAP participants. Awards were made on a competitive basis
through a Request for Proposals (RFP) process. Awarded Venture V providers entered into a five-year contract
with OTDA starting December 1, 2021, and ending November 30, 2026. This initiative is intended to enable
an expansion of education and training services to low-income individuals receiving SNAP in New York.
Staft at OTDA’s CMQA Bureau provide contract oversight and technical support for agencies participating in
the Venture V program. CMQA contract managers routinely communicate with provider staff via email,
phone calls and meetings as needed. CMQA staff conduct provider site visits at least twice per provider for
each 5-year program cycle. Technical assistance is also provided on an as needed basis, either in person, via
email, phone/conference call, or a combination of these.

The State does not have intermediaries.

Describe how the State agency shares new policies, procedures, or other information with the intermediary or
other E&T provider.

As new policy is developed and issued, OTDA provides this information to Ventures contractors and DOL to
ensure they implement any needed changes in their programs and are aware of the impact. This
communication occurs via email, phone calls and meetings as needed.

Describe how the State agency, intermediaries, and E&T providers share participant data and information.
Include the names of any MIS systems (or other modes of communication) used.

OTDA makes available the Welfare to Work Caseload Management System (WTWCMS) to local districts
which is described in detail in the section below. The New York City Human Resources Administration
(HRA) makes the NYCWAY and SEAMS data systems available to HRA engagement programs in New York
City. Additionally, participant information is shared through direct contact, email correspondence, or through
shared systems where documentation is maintained in case records such as the Imaging and Enterprise
Document Repository (IEDR). Districts utilizing IEDR are able to scan, index, and retrieve their documents
by application registration number or case number. The system also provides the use of electronic case
comments. Benefits of using the system include immediate availability of scanned and indexed case
documents, secure document storage, one time submission of documents, simultaneous document access by
multiple users, ability to retrieve documents cross district, role to allow sensitive case management, and off-
site access by State users.

If the State uses a MIS system, describe the E&T related data that is tracked and stored in those systems (e.g.
referrals, noncompliance with program requirements, provider determination, etc.), and whether the system(s)
interact with each other.
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WTWCMS is a system available to local districts outside of New York City for employment program
administration and client caseload management that provides local access to participation data and supports
social services district operations, while also fulfilling federal and State tracking and reporting mandates.
WTWCMS equips district staff with automated tools to improve program effectiveness, increase productivity,
and enhance program management and monitoring capabilities.

The NYC HRA makes SEAMS available to HRA engagement programs in New York City. SEAMS is a
consolidated electronic case management system designed to track work development and other activities for
the Career Services (CS) and Wellness, Comprehensive Assessment, Rehabilitation, and Employment
(WeCARE) programs, to manage employability, wellness, and federal disability assistance for HRA's clients.

Describe the State agency’s process for monitoring E&T providers’ program and fiscal operations. Include plans
for direct monitoring such as visits, as well as indirect monitoring such as reviewing program data, financial
invoices, etc.

Venture V: OTDA conducts provider site visits at least twice per provider for each 5-year Program cycle.
Vouchers for claims through the Venture V Program are submitted on at least a quarterly basis and staff
perform desk audits of each voucher claim submitted for payment, including review of all supporting
documentation. Contracted provider operations are reviewed to determine if participant eligibility was
correctly determined and that services offered are allowable under SNAP E&T guidelines and under the
established SNAP Venture V program guidelines. CMQA staff provide notice to the provider that they will be
conducting an on-site or virtual review. For on-site reviews, 10-15 case records are selected at random. For
virtual reviews, CMQA staff pre-select 10-15 cases choosing those with multiple milestones claimed when
possible. All requested case records are submitted via encrypted email or faxed for review on the agreed upon
date. Performance information and any correspondence including previous on-site visit summaries are
reviewed prior to the review to assist in determining if the contractor is in compliance with contract terms. As
part of the review, CMQA staff communicate with the program coordinator to discuss how the program is
operating using the Review Guide and provide any technical or programmatic assistance needed. Review of
case records commences using the Review Guide and the findings documented. CMQA staff holds an exit
conference with the contract staff to discuss findings. The review of contracted providers also includes a
confirmation of SNAP eligibility monthly before vouchers are approved.

DHP: DOL communicates with providers using email and phone calls. DOL uses quarterly reports, and
documentation provided with voucher submissions to monitor performance and fiscal operations.

How frequently does the State agency monitor E&T providers’ program and fiscal operations?
Daily

Weekly

Monthly

Quarterly

Bi-Annually

Annually

m 000000

Other
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Explain the frequency at which the State agency monitors E&T providers’ program and fiscal operations.

OTDA conducts provider site visits at least twice per provider for each 5-year Program cycle. Vouchers for
claims through the Venture V Program are submitted on at least a quarterly basis and staff perform desk audits
of each voucher claim submitted for payment, including review of all supporting documentation.

Describe how the State agency evaluates the performance of providers in achieving the purpose of E&T
(assisting members of SNAP households in gaining skills, training, work, or experience that will increase their
ability to obtain regular employment and meets State or local workforce needs).

OTDA uses the methods described above to monitor the performance of E&T providers in achieving the
purpose of E&T, including open communication, frequent visits, quarterly reporting, and review of voucher
submissions. On-going technical assistance delivered throughout the 5-year program also provides an
opportunity to assess the strengths and weaknesses of providers’ programs.

How frequently does the State agency evaluate the performance of providers in achieving the purpose of E&T?
Daily

Weekly

Monthly

Quarterly

Bi-Annually

Annually

wmO000000

Other

Explain the frequency at which the State agency evaluates the performance of providers in achieving the purpose
of E&T.

OTDA conducts provider site visits at least twice per provider for each 5-year Program cycle. Additionally,
CMQA staff review and evaluate contractors’ engagement numbers against their projected engagement
through Quarterly Reports. Contractor performance including attainment of job entry and retention milestones
are considered when determining subsequent year funding awards.

https://dam-fns.usda.gov/sites/default/files/microsite/snapet-nyfy26stateplan//index.html 22/312



1/29/26, 9:29 AM State Plan NY FY26 - Original Submission

SCREENING FOR WORK REGISTRATION

State agency eligibility staff must screen for federal exemptions from work registration, per 7 CFR 273.7(a).

Describe how the State agency screens applicants to determine if they are work registrants.

Districts are required to evaluate the SNAP employability status of each individual applying for or receiving
SNAP benefits, including those concurrently applying for or in receipt of TA. The TA and SNAP intake and
application processes are unified for individuals who are applying for benefits under both programs at the
same time. The Application for Certain Benefits and Services (LDSS-2921) and the SNAP application
(LDSS-4826) include questions to collect information to help districts identify individuals who may be
exempt from SNAP work requirements. Additionally, individuals are screened for exemptions during the
eligibility interview. Based on information gathered through the completed application, the interview process
and other contacts with the household workers determine whether individuals are exempt or non-exempt from
SNAP work requirements. OTDA has developed the LDSS-5062A SNAP Employability Code/ABAWD
Determination Desk Guide to assist districts in selecting the appropriate SNAP employability status for each
SNAP applicant and recipient.

Eligibility workers review each household member’s employability status at certification, recertification and
if appropriate, when changes in the household's circumstances are reported. An individual’s SNAP
employability status indicates if they are subject to SNAP work requirements. Districts use SNAP
employability codes established by OTDA to record each SNAP applicant’s and recipient’s employability
status. The SNAP employability code for each SNAP recipient is entered in the designated field in the Welfare
Management System (WMS).

The timeframe for recertification may vary depending on client circumstances and federal, State, and local
policy, but generally does not exceed a 12-month period, unless the SNAP household consists of individuals
who have been determined to be aged or disabled.

How does the State agency work register non-exempt individuals?

As indicated above, workers are required to screen all household members for exemptions and determine
whether they are exempt or non-exempt from SNAP work requirements at certification, recertification and if
appropriate, when changes in the household's circumstances are reported. An individual is determined to be a
work registrant if they do not qualify for any of the exemptions from the general SNAP work requirements.
Once the worker makes a determination of non-exempt status, they assign the appropriate SNAP
employability code to the individual and enter it in the designated field in WMS. This completes the work
registration process. The LDSS-5062A SNAP Employability / ABAWD Status Screening and Code
Assignment Desk Guide is designed to serve a dual purpose: to assist workers in determining each
individual’s SNAP employability status and to document their determinations in the case record. Districts that
do not retain a copy of the LDSS-5062A in the case record are required to document employability status
determinations through case comments.
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At what point in the certification process does the State agency provide the written explanation of the applicable
work requirements? Select all that apply.

D Point of Intake

(M Point of Certification

(M Reported change in the work registrant status of household members
(M Point of Recertification

(] State does not provide written explanation

At what point in the certification process does the State agency provide the oral explanation of the applicable
work requirements? Select all that apply.

D Point of Intake
Point of Certification
Reported change in the work registrant status of household members

Point of Recertification

0O @ @ @

State does not provide oral explanation
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SCREENING FOR REFERRAL TO E&T

The State agency must screen each work registrant to determine if it is appropriate, based on State-specific
criteria, to refer them to the E&T program per 7 CFR 273.7 (c)(2). State agencies may operate program
components in which individuals elect to participate, per 7 CFR 273.7(¢)(4).

List the State-specific criteria eligibility workers use to screen individuals to determine if it is appropriate to
refer them to the State's SNAP E&T program.

New York State operates a combination of mandatory and voluntary SNAP E&T program. Non-exempt
TA/SNAP work registrants are considered mandatory for SNAP E&T participation and must be provided with
case management and the assignment to at least one E&T work activity component if referred to SNAP E&T.
The assigned work activity for these individuals is generally a combined TA and SNAP work requirement and
willful refusal or failure to comply without good cause may result in a TA and/or SNAP employment sanction
in accordance with 18 NYCRR §385.12. OTDA has provided guidance to districts in 21-ADM-05. Districts
are responsible for operating a SNAP E&T program that can accommodate all mandatory SNAP E&T
participants. In situations where there is not an appropriate and available opening for a mandatory E&T
participant in the E&T program, the district must determine that the participant has good cause for failure to
comply with the mandatory E&T requirement. Additionally, each district determines the extent to which non-
exempt NTA/SNAP applicant and recipient work registrants are required to participate in the SNAP E&T
program. District specific policies regarding SNAP E&T are outlined in district biennial TA and SNAP
Employment Plans. Currently, all 58 districts in New York State exempt their NTA/SNAP population from
mandatory participation in SNAP E&T.

What information does the State provide to a SNAP recipient to explain SNAP E&T participation criteria?

For PA/SNAP households containing at least one work registrant, the eligibility worker provides an overview
of the general and mandatory SNAP E&T work rules. This is done as part of the eligibility process at initial
certification, at recertification, and when an individual’s status changes if appropriate. The overview includes
the following elements:

» Which household members are subject to each different category of work requirements;

» Exemptions, and how to request an exemption from the work requirement;

* Rights and responsibilities related to each applicable work requirement and what is required to maintain
eligibility;

* Consequences for failure to comply;

* An explanation of good cause including examples of good cause reasons and how to request good cause;

» Availability of supportive services; and

* The district’s responsibility to pay or reimburse participants, including volunteers for the necessary and
reasonable costs associated with participation in a SNAP E & T activity (i.e., transportation, childcare,
personal safety items, others).

For NPA/SNAP households containing at least one work registrant, in addition to explaining the general
SNAP work rules districts are required to offer at least job search assistance to those who are interested in
engaging in SNAP E&T.

PA/SNAP and NPA/SNAP households are also provided with this information in writing via the consolidated
written notice.

How does the State document that the information has been provided?
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Workers record the oral and written explanation of work rules and participation criteria for PA/SNAP and
NPA/SNAP households via the LDSS-5062A SNAP Employability/ ABAWD Status Screening and Code
Assignment Desk Guide or via case comments.

What is the State's model for screening and referral to SNAP E&T? Select all that apply.
(M) Reverse Referral

(M Direct Referral

When does screening for referral to E&T occur? Select all that apply.

(W Initial Certification
(W Recertification

(M Reported change in the work registrant status of households

D Other

Describe the process for screening for direct referral to E&T, including the staff involved.

Generally, during the screening process the district eligibility worker will determine if it is appropriate to refer
an individual who has been evaluated as a work registrant to the district’s SNAP E&T program. OTDA has
provided guidance to districts in 21-ADM-05. As part of the interview process, districts are required to
evaluate the SNAP employability status of each individual applying for or receiving SNAP benefits, including
those concurrently applying for or in receipt of PA. The PA and SNAP intake and application processes are
unified for individuals who are applying for benefits under both programs at the same time. Clients are
screened for exemptions during the eligibility interview. During the oral explanation of work rules when the
eligibility worker is discussing the rights and responsibilities related to each applicable work requirement and
what is required to maintain eligibility, the worker may choose to delay the referral to E&T. Also, as indicated
on the State’s consolidated work notice, if the district cannot pay a person’s costs to participate in a SNAP
E&T assignment, the individual will be excused from participating. Furthermore, if a client provides
information indicating good cause for not participating in E&T for a specific period of time, the district may
delay the referral to E&T. Guidance was provided to districts in 22-ADM-01 - Oral and Written Requirements
to inform SNAP Applicants and Recipients of SNAP Work Rules and 22-LCM-14 - Introduction of LDSS-
4826C Employment Requirements for SNAP Applicants and Recipients - Script for Eligibility Workers. For
NPA/SNAP recipients, each district determines the extent to which this population is required to participate in
SNAP E&T activities. District specific policies regarding SNAP E&T are outlined in district biennial TA and
SNAP Employment Plans. Currently, all 58 districts in New York State exempt their NPA/SNAP population
from participation in mandatory SNAP E&T activities. Referrals are made by district staff, taking into
consideration the participant’s preferences, available resources in the district, and local workforce needs.
Specific assignments are designed to enhance the individual’s ability to obtain and maintain employment. In
addition to district assignments, if appropriate, individuals may enroll in a non-district operated SNAP E&T
component offered through a Venture V contractor or the Displaced Homemaker Program that is administered
by the NYS Department of Labor based on the assessment and enrollment policies of the program provider.

When does the screening for a reverse referral request occur?

Generally, the screening for a reverse referral occurs at the time when the request is received from a provider.
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Describe the process for screening during the reverse referral request process, including the staff involved.

Individuals who are identified as potential SNAP E&T participants by a Venture V provider, a Displaced
Homemaker Program provider, or a district provider are screened by district eligibility staff to ensure they
meet the criteria to be referred to SNAP E&T. After the district determines a referral is appropriate, the
individual is referred to the SNAP E&T program. After notification about the reverse referral is received from
the SNAP E&T provider, individuals who are not in receipt of SNAP complete the application process to
determine if they are eligible for SNAP. As part of the process the individual is screened for exemptions and if
applicable informed of the SNAP work rules. Districts are strongly encouraged to use the LDSS-4826C
Employment Requirements for SNAP Applicants and Recipients - Script for Eligibility Workers to deliver the
oral explanation of work rules which includes a section specific to referrals and supportive services needs. For
individuals who are already in receipt of SNAP at the time of reverse referral the worker screens for
appropriateness based on local policy and discusses the participant’s supportive services needs and the
necessary and reasonable supportive services that will be provided to accommodate the individual’s
participation in the program.

Are participants informed about participant reimbursements before the individual is referred to E&T by
eligibility staff?

@ Yes
D No

How are participants informed about participant reimbursements?

Each participant’s reimbursement needs are explored and documented as part of the oral explanation of work
requirements. OTDA issued the LDSS-4826C Employment Requirements for SNAP Applicants and
Recipients - Script for Eligibility Workers to assist district eligibility staff in informing SNAP households of
their pertinent work rules. This tool includes a section prompting the worker to discuss participant
reimbursement needs for each household member referred to E&T and spell out the district’s responsibility to
pay or reimburse participants for the necessary and reasonable costs associated with participation in a SNAP
E&T activity (e.g., transportation, childcare, personal safety items, and other reasonable required costs, such
as tools, books, and uniforms). Additionally, the LDSS-4826C contains language to inform the household that
if the district cannot provide supportive services needed for an individual who is required to participate in an
assigned work activity, they will be excused from participating in the assignment. Districts that have opted not
to use the LDSS-4826C have been notified that in cases where one or more household members are referred
to engage in a SNAP E&T activity on a mandatory or voluntary basis, the case record must be notated to
describe the eligibility worker’s discussion with the household as related to each participant’s supportive
services needs and the necessary and reasonable supportive services provided by the district to accommodate
each individual’s participation in the program. If the household contains at least one member who is a
mandatory SNAP E&T participant, in addition to explaining the individual’s right to receive participant
reimbursements for allowable expenses related to participation in SNAP E&T, the eligibility worker is
required to notify the household of the local district’s responsibility to excuse the individual from the
requirement to participate in mandatory SNAP E&T should their allowable expenses exceed what the district
will reimburse.

Information about the availability of participant reimbursements and the district’s responsibility to excuse a
mandatory SNAP E&T participant from the requirement to participate in SNAP E&T if their allowable
expenses related to participation in the program exceed what the district will reimburse is also included in the
consolidated work notice. SNAP E&T participants whose participant reimbursement needs exceed the
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reimbursement available through the district are not required to participate in SNAP E&T activities at that
time. Individuals are notified of this determination in a timely manner, and the information is documented in

the case record. Participant reimbursements are also discussed in LDSS-4148A Book 1 What You Should
Know About Your Rights and Responsibilities.

In the case of mandatory participants, if the costs of participant reimbursements exceed any State agency cap or
are not available, describe how the State agency ensures individuals are exempted from mandatory E&T.

During the assessment process, if it is determined that the costs of participant reimbursements exceed any cap
or that necessary supportive services are not available, the district must determine that the participant has
good cause for failure to comply with the mandatory E&T requirement. At that time, the individual is referred
back to the eligibility worker to determine the next appropriate steps in the E&T process.

As previously indicated, providers must also have a plan in place with the district for purposes of coordinating
participant reimbursements, so they are not duplicated and to ensure participants are made aware of and have
access to supports that are reasonable and necessary to be successful.

Participant reimbursement costs must be reasonable, necessary, and directly related to participation in the
approved SNAP E&T activity.
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REFERRAL TO E&T

In accordance with 7 CFR 273.7(c)(2), in order to participate in SNAP E&T, the State agency must make the
referral. The referral method may vary from participant to participant.

What information does the State provide to E&T participants when they are referred? Select all that apply.

(W) Information about accessing E&T services

(M) Case Management

(M) Dates

(M) Contact information

(M) Other

Explain what other information the State provides to E&T participants when they are referred.

Consequences for failure to comply

How is the referral communicated? Select all that apply.

(W) Orally

D Electronic Forms

(W) Physical Forms

D Emails

[(] Text Messages

D Other

If the State receives a reverse referral request from an E&T provider, what steps does the State take?

Once a reverse referral is approved, districts follow the same process to communicate information regarding
participation in SNAP E&T and the availability of participant reimbursements to the SNAP participant as the
process for direct referrals.
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How does the State communicate to the SNAP participant that they are in SNAP E&T? Select all that apply.
W Orally

(M Electronic Forms
(W Physical Forms

D Emails

D Text Messages

D Other

How does the State communicate to the SNAP participant about their rights to receive participant
reimbursements? Select all that apply.

(W Orally

(W Electronic Forms

(M Physical Forms

D Emails

|:| Text Messages

D Other

How is information about the referral communicated to E&T providers, as applicable?

Information about the referral is communicated between the State agency and E&T providers through direct
contact, email correspondence, or through shared systems where documentation is maintained in case records
(e.g., WTWCMS, IEDR, SEAMYS) if the E&T provider has been granted access to those systems.

How is information about the referral communicated within the State agency?

Information about the referral is communicated within the State agency through direct contact, email
correspondence, or through shared systems where documentation is maintained in case records (e.g.,
WTWCMS, I[EDR, SEAMYS).
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After referral, what additional steps does the E&T participant take to access the program? Select all that apply.
@ Assessment

(M) Orientation

(M Meet with case manager

D Other

Is orientation mandatory?

D Yes
@ No

Who runs the orientation? Select all that apply.
D State Agency

D Intermediary
(M E&T Provider

(M) County or Local Office

How is the orientation conducted? Select all that apply.

In Person
Virtually
Online

Self-Paced

U000 @ @

Other

What happens during the orientation?

The process varies from district to district throughout the State. Generally, the individual is initially referred
to an orientation. Orientations may be held individually or in a group setting. Additionally, districts may offer
in-person or virtual orientations or utilize a hybrid model to include both remote and face-to-face sessions.
Regardless of how the orientation is conducted, for PA/SNAP applicants and recipients the district is required
to provide information about the employment activities and participant reimbursements for which individuals
are eligible including education, employment and training opportunities, supportive services, and the district’s
responsibility to provide them. Following the orientation and the completion of a comprehensive intake
employment assessment, the individual participates in the development of an individualized employment
plan. The functions described above are usually performed by district Employment Unit staff or contracted
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SNAP E&T providers. After the individualized plan is complete, the client is assigned to an appropriate SNA
E&T component and provided with ongoing case management services. The particular assignment is
dependent on the individual’s preferences, skills and abilities, supportive service needs, locally available
program offerings and employment opportunities. If a potential exemption is disclosed during the assessment
process, the employment staff refer the individual back to the district eligibility staff, and they reinitiate the
exemption determination process. If it is determined the individual does not qualify of an exemption from
work requirements, a reassessment is conducted to ensure the client is assigned to an appropriate SNAP E&T
component.

v}
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ASSESSMENT

Does the State require or provide an assessment?

(W) Yes
(] No

Who conducts the assessment? Select all that apply.
D State Agency

(M) E&T Provider
(] Self-Assessment
(] Intermediary

(M) Local Office

(] Other

When are participants assessed?

Districts have broad flexibility in the manner and timing of completion of the employability assessment.
Employability assessments can be part of the required case management services provided to SNAP E&T
participants and/or the job search training component. Districts and their providers are required to coordinate
assessments, so a participant does not undergo an employability assessment twice in a short period of time. In
some districts the assessment is conducted by eligibility staff. In other districts, Employment unit staff or
contracted vendors perform this function.

Districts are encouraged to complete employment assessments for non-exempt PA/SNAP applicants and
recipients who are mandatory SNAP E&T participants as soon after an individual has applied for SNAP as
practicable and to thereafter reassess individual circumstances and activity assignments as circumstances
warrant, no less frequently than annually.

Describe the assessment. List the tools used in the assessment.

When conducting an assessment and developing an employment plan, districts may use the model Assessment
and Employment Plan forms developed by OTDA or a local equivalent. Information gathered through the
assessment process can also be recorded in the participant’s case record in WTWCMS or SEAMS.
Information about the assessment is communicated between the State agency and E&T providers through
direct contact, email correspondence, or through a process of shared systems where documentation is
maintained in case records (e.g., WTWCMS, SEAMS, and IEDR).

Districts have been instructed to adhere to the confidentiality provisions required by SSL § 136 when
collecting and recording employment assessment information. If an individual discloses health-related
information including information related to a disability during the assessment process, districts must protect
the individual’s confidentiality and privacy. An individual’s medical information may only be re-disclosed to a
third party if the district has obtained the individual’s signature and the redisclosure is consistent with the
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purposes described in the signed authorization (see 06-INF-17). Districts must also ensure that individuals
acting as interpreters for persons with Limited English Proficiency (LEP) understand their obligation to
maintain client confidentiality.

Does the assessment result in the completion of an individual employment plan?

@ Yes
D No

How are assessment results shared with State agency staff? Select all that apply.

D Orally

(O Electronic Forms
(M Physical Forms
W wMis System

() Email

D Other

D Assessment is not shared with State agency staff

How are assessment results shared with E&T providers? Select all that apply.

() Orally

D Electronic Forms
Physical Forms
MIS System

Email

Other

U000 @ @

Assessment is not shared with E&T providers
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How are assessment results shared with E&T participants? Select all that apply.

Orally

Electronic Forms
Physical Forms
Email

Other

000 @0 @

Assessment is not shared with E&T participants

Are participants reassessed?

@ Yes
D No

When are participants reassessed?

Districts are required to reevaluate and reassess a participant’s work status and activity assignment(s) no less
frequently than annually. OTDA strongly encourages districts to conduct reassessments every six months.
Districts must periodically evaluate whether or not any changes to the individual’s assignment or support
services are warranted based on any changed circumstances and the extent to which the individual is making
progress in the current activity assignment(s).

How are participants reassessed?

The process is the same as the initial assessment.
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CONCILIATION PROCESS

In accordance with 7 CFR 273.7(c)(3), State agencies have the option to offer a conciliation period to
noncompliant E&T participants. The conciliation period provides mandatory E&T participants with an
opportunity to comply before the State agency sends a notice of adverse action. The conciliation process is not a
substitute for the determination of good cause when a client fails to comply.

Does the State agency offer a conciliation process?

(W) Yes
(] No

Describe the conciliation process and include a reference (such as the URL) to State agency policy or directives.

Monitoring Compliance with E&T Participation Requirements

Districts must obtain information regarding an individual’s mandated participation and progress in a SNAP
E&T component at appropriate intervals to ensure the individual is in compliance with program requirements.
SNAP E&T providers must notify the district within 10 days if a mandatory SNAP E&T participant fails to
comply with E&T requirements.

Conciliation Process

Recipients of TANF funded assistance or Safety Net Assistance who fail to comply with a PA work
assignment are offered conciliation in accordance with State Social Services Law. A conciliation procedure is
also used for SNAP recipients who are subject to SNAP work requirements and do not comply with assigned
work requirements. SNAP recipients who fail to comply with an assigned work requirement, willfully and
without good cause, have the opportunity to avoid a sanction by demonstrating compliance with an assigned
work activity as part of the conciliation process.

The conciliation process is initiated when the district is notified that an individual has refused or failed to
comply with an assigned work requirement. A conciliation notice (LDSS-4230/4230A or local equivalent) is
issued to notify the noncompliant individual of the opportunity to request conciliation to explain why they did
not comply with the assigned work requirement and to provide documentation to support any claims of good
cause or an exemption from work requirements. Districts are required to ensure that individuals are given the
opportunity to provide an explanation and submit supporting documentation for the period of noncompliance
(where requested) relative to any claim of good cause and that any information available to the district is
taken into consideration when determining whether or not the individual’s conduct was willful and without
good cause. The good cause determination is made on a case-by-case basis and must take into account the
reasons provided by the individual, along with any other evidence in the district’s possession.

In those instances, where the individual is subject to SNAP work requirements, the conciliation notice also
informs the individual of the opportunity to avoid the SNAP sanction by demonstrating compliance with
SNAP work requirements as assigned by the district. Policy guidance on the State’s conciliation process is
outlined in 14-ADM-06 Supplemental Nutrition Assistance Program (SNAP) Conciliation with Option to
Avoid a SNAP Work Sanction through Demonstrated Compliance
(https://otda.ny.gov/policy/directives/2014/ADM/14-ADM-06.pdf), 22-ADM-02 Determining Willfulness and
Good Cause for Noncompliance with Employment Requirements
(https://otda.ny.gov/policy/directives/2022/ADM/22-ADM-02.pdf), and 18 NYCRR 385.11.

What is the length of the conciliation period?
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Individuals have ten calendar days to respond to the request for conciliation and re-engagement in SNAP
work activities. The start date of the demonstrated compliance must be no later than the end of the 10-day
conciliation period, unless the individual has a good cause reason. The conciliation period shall last no longer
than 30 calendar days from the date of the conciliation notice, unless the district determines that the
conciliation period should last longer.
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CASE MANAGEMENT SERVICES

The State E&T program must provide case management services to all E&T participants. In accordance with 7
CFR 273.7(c)(6)(i1), State agencies are required to include specific information about the provision of case
management services in the E&T State plan.

What types of E&T case management services will be offered to the participant? Select all that apply.

Comprehensive Intake Assessments
Individualized Service Plans
Progress Monitoring

Coordination with Service Providers

Reassessment

O @ @ w @

Other

Who delivers the case management services in your State? Select all that apply.

O

SNAP State agency

Local Office(s)

(] Intermediary
(M) E&T Providers

How are case management services delivered in your State? Select all that apply.

Group Meeting (virtual)
Group Meeting (in person)
Individual (virtual)
Individual (in person)
Phone

Text

Email

OO0 w w @ w

Other
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Describe how E&T case managers coordinate with other staff and services. Coordination can involve tracking
E&T participation, sharing information that may be relevant to participation in E&T (e.g. information related to
good cause or a work exemption), and referral to additional services.

QUESTION RESPONSE FIELD
How do E&T case managers This process varies by district and contracted provider. Coordination
coordinate with: SNAP between SNAP eligibility staff and E&T case managers entails sharing of
eligibility staff information related to provider determinations, instances of non-compliance,

good cause determination, and changes in individual circumstances that may
affect their employability status. Venture V providers are also required to
coordinate services with their respective district to determine the extent to
which participation in a Venture V Program satisfies any work requirement
that may be mandated by the district. Further, once a SNAP recipient
becomes employed, providers must submit proof of employment to the
district for purposes of required SNAP budgeting and to OTDA for
performance payment purposes.

How do E&T case managers This process varies by district and contracted provider. Each district develops
coordinate with: State E&T procedures to coordinate services with E&T providers. Coordination
staff between district employment staff and E&T case managers entails sharing of

information related to an individual’s participant reimbursement needs, the
completion of an employment assessment, development of an individualized
employment plan, SNAP E&T component assignments, as well as tracking
and monitoring an individual’s participation in an assigned component.

How do E&T case managers This process varies by district and contracted provider. Each district develops
coordinate with: Other E&T procedures to coordinate services with E&T providers. Coordination
providers between E&T case managers and other E&T providers entails sharing of

information related to an individual’s participant reimbursement needs, the
completion of an employment assessment, development of an individualized
employment plan, SNAP E&T component assignments, as well as
coordination of the individual’s participation in assigned components and
other activities.

How do E&T case managers This process varies by district and contracted provider. Each district develops
coordinate with: Community procedures to coordinate services with E&T providers and other community
resources resources which can include, direct service integration, community outreach

coordination, etc. For instance, some districts have community outreach
coordinators and others host community resource fairs or other
provider/community outreach events to educate case managers and improve
provider coordination.

How does the State agency ensure E&T participants receive targeted case management services through an
efficient administrative process, per 7 CFR 273.7(c)(6)(i1)?

Individuals enrolled in a SNAP E&T component approved by the district must also receive case management
services delivered by district staff and/or a SNAP E&T provider, including comprehensive intake assessments
and reassessments, individualized employment plans, progress monitoring, and coordination with service
providers. Case management services may also include referrals to activities and supports outside of the
SNAP E&T program, but districts can only use E&T funds for allowable components, activities, and
participant reimbursements. Individual specific component assignments are based on information gathered
through the assessment process related to the participant’s interests, needs and goals and are outlined in the
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participant’s individualized employment plan. Case management services offered must be tailored to
individual circumstances and needs.

OTDA has advised districts and contracted providers through guidance outlined in 21-ADM-05 that the
purpose of case management services is to guide the participant towards appropriate SNAP E&T components
and activities based on the participant’s needs and interests, to support their participation in the SNAP E&T
program, and to provide activities and resources that help the participant achieve program goals. Districts and
contracted providers have been explicitly instructed that case management services must directly support an
individual’s participation in the SNAP E&T program. Mandatory SNAP E&T participants are not subject to
sanction for failure to comply with case management services, other than assessment.

Assessment is viewed as a necessary and critical element of case management since based on the assessment
process the individual is assigned to appropriate SNAP E&T components and activities that will assist them in
achieving their employment goals. OTDA monitors the provision of case management services as part of the
State’s SNAP E&T and ABAWD Management Evaluation process.

How do your offered case management services support the participant in the E&T program and provide
activities and resources that help the participant achieve program goals?

Individual specific component assignments are based on information gathered through the assessment process
related to the participant’s interests, needs and goals and are outlined in the participant’s individualized
employment plan. Case management services offered must be tailored to individual circumstances and needs.
OTDA has advised districts and contracted providers through guidance outlined in 21-ADM-05 that the
purpose of case management services is to guide the participant towards appropriate SNAP E&T components
and activities based on the participant’s needs and interests, to support their participation in the SNAP E&T
program, and to provide resources that help the participant achieve program goals. Districts and contracted
providers have been explicitly instructed that case management services must facilitate an individual’s
participation in the SNAP E&T program.

How does the SNAP State agency ensure the case management services offered do not act as an impediment to
successful participation in E&T?

Districts have flexibility to provide case management services in the mode that best meets the needs of the
participant and is in line with the capacity of the district or provider. This flexibility includes offering case
management services remotely and delivering services through virtual tools like web applications, as well as
in-person services. Additionally, OTDA has advised districts that employability assessments can be part of the
required case management services provided to SNAP E&T participants and/or the job search training
component. As employability assessments can be helpful in a number of contexts, they are allowable under
either category. However, local districts and their providers should coordinate assessments, so a participant
does not undergo an employability assessment twice in a short period of time. An individual who is engaging
successfully in their assigned work activity component should not be required to participate in excessive case
management services which may impede their progress.
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GOOD CAUSE

In accordance with 7 CFR 273.7(i), the State agency is responsible for determining good cause when a SNAP
recipient fails or refuses to comply with SNAP work requirements. Since it is not possible for FNS to enumerate
each individual situation that should or should not be considered good cause, the State agency must take into
account the facts and circumstances, including information submitted by the employer and by the household
member involved, in determining whether or not good cause exists.

How does the State agency reach out to the SNAP participant to determine good cause? Select all that apply.
Phone Call

Email

Text Message

w00 ®

Physical Form

How does the State agency reach out to the employers to determine good cause? Select all that apply.

Phone Call
Email

Text Message

0w @

Physical Form

How does the State agency reach out to E&T providers to determine good cause? Select all that apply.

Phone Call
Email
Text Message

Physical Form

w0 ®

MIS System
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How many attempts are made to reach out to the SNAP participant for additional information?

(W One
D Two
(O] Three

D More than three

What is the State agency's criteria for good cause?

Districts are required to determine if an individual who failed or refused to comply with work requirements
had good cause for the failure. The good cause determination is made on a case-by-case basis and must take
into account the reasons provided by the individual, along with any other evidence in the district’s possession.
Districts must ensure that individuals are given the opportunity to provide an explanation and submit
supporting documentation for the period of noncompliance (where the district requests documentation)
relative to any claim of good cause and that any information available to the district is considered when
determining whether or not the individual’s conduct was willful and without good cause. Districts are required
to determine that a recipient’s refusal or failure to comply with a SNAP employment requirement as assigned
by the district was both willful and without good cause before imposing a SNAP employment sanction. This
requirement was implemented to provide a consistent standard for PA and SNAP program determinations as
to when an employment sanction is warranted.

Determinations of Willfulness and Good Cause

1. Willfulness - The term “willfulness” for the purpose of imposing an employment sanction is determined on
a case-by-case basis taking into consideration whether the individual, intentionally, knowingly, or deliberately
refused or failed to comply with TA or SNAP employment requirements.

2. Good Cause - Good cause exists when there are circumstances which are beyond the individual’s control
that prevent the individual from complying with the assigned employment requirement. When the individual
notifies the district and furnishes documentation, as may be required by the district, to support any claimed
good cause reason for the act or period of noncompliance, the district must record that information in the case
record. Examples of good cause reasons for the act or period of noncompliance include, but are not limited to:
« Job interview or working at the time of the employment appointment or assigned work activity,

¢ [llness of the individual,

* Jury duty,

* [llness of another household member requiring the presence of the individual who is subject to the work
requirement to be in the home to provide care or service,

* Death in the family,

* Physical or mental incapacity that prevents compliance,

* A household emergency, or

* The individual has made a diligent effort to secure childcare, and the district has determined that adequate
childcare for a child under the age of 13 is not available.

Individuals are responsible for providing documentation for the period of noncompliance (upon the district’s
request) to substantiate a claim of good cause. Where requested by the district, the individual must make
reasonable attempts to obtain documentation and is required to notify the district timely of any reasons that
may impact their ability to provide documentation required by the district. The district must review the
information provided and determine whether the information supports a finding of good cause.

Examples of suitable documentation to support good cause for the period of noncompliance may include, but
are not limited to:
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* Letter from employer,

* Letter from the individual’s health care practitioner,

* Letter from a household member’s health care practitioner,
* Letter from the court,

* Copy of jury notice, or

* Letter from the school where the individual’s child attends.

Determination

If the district determines the individual’s failure to comply was willful and without good cause but the
individual is willing to avoid a SNAP E&T sanction through demonstrated compliance, the district should re-
engage the individual and may require up to 10 days of demonstrated compliance consistent with procedures
outlined in the district’s biennial Employment Plan approved by OTDA. Districts are required to provide
participant reimbursements including childcare and transportation services that are necessary to enable the
participant to demonstrate compliance with SNAP work requirements.

Describe the State agency's process to determine good cause if there is not an appropriate and available opening
for an E&T participant.

Guidance outlined in 21-ADM-05 informs districts of the requirement to determine that good cause exists
when there is not an appropriate and available opening for a SNAP E&T participant. Districts are responsible
for operating a SNAP E&T program that can accommodate all mandatory SNAP E&T participants. In
situations where there is not an appropriate and available opening for a mandatory SNAP E&T participant in
the SNAP E&T program, the district must determine that the participant has good cause for failure to comply
with the mandatory SNAP E&T requirement. If the case manager at a contracted SNAP E&T provider
determines there is not an appropriate and available opening, the case manager must inform the appropriate
district staff, who can then determine if the participant has good cause. Good cause for a lack of an
appropriate or available opening in the SNAP E&T program ends when the district identifies an appropriate
and available opening and informs the participant. In accordance with 7 CFR 273.24(b)(2), an ABAWD who
receives good cause for failure to comply with the mandatory SNAP E&T requirement, must also receive
good cause for failure to comply with the ABAWD work requirement, with one exception. An ABAWD may
receive good cause for lack of an appropriate and available opening in SNAP E&T for the mandatory SNAP
E&T requirement, but this form of good cause does not extend to the ABAWD requirement. This is because
the ABAWD has other ways to meet the ABAWD requirement outside of SNAP E&T. It is expected the
ABAWD will seek out other opportunities even if there is not an appropriate and available opening in SNAP
E&T. Districts implementing ABAWD requirements must still offer a slot in a qualifying ABAWD work
activity to permit ABAWDs to remain eligible beyond the three-month time limit.
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PROVIDER DETERMINATIONS

In accordance with 7 CFR 273.7(c)(18) a State agency must ensure that E&T providers are informed of their
authority and responsibility to determine if an individual is ill-suited for a particular E&T component.

Describe the process used by E&T providers to communicate provider determinations to the State agency.

OTDA issued 21-ADM-05 Changes to the Supplemental Nutrition Assistance Program (SNAP) Employment
and Training (E&T) Policy Mandated by Section 4005 of the Agriculture Improvement Act of 2018 and 22-
INF-11 Supplemental Nutrition Assistance Program (SNAP) Employment and Training (E&T) Provider
Determinations to inform districts of the requirement to implement a provider determination process. SNAP
E&T providers know best the skills and qualifications that will likely enable an individual to be successful in
their programs. As such, providers have flexibility to establish the criteria used to make a provider
determination. The provider may use any information available to make the determination. Districts are
encouraged to work with providers to understand the skills and qualifications needed for SNAP E&T
participants to be successful in the SNAP E&T components, and to thoroughly screen individuals prior to
referral, in order to reduce the number of participants referred by the district to components where they are
not likely to be successful. SNAP E&T providers have 10 days from the date of a provider determination to
notify the district that a participant is not a good fit for a program. The notification may be provided via
email, direct contact, or any other means of communication the district and the provider have agreed upon.
The provider must include the reason for the provider determination and may include input to the district on
the most appropriate next step. If the provider is unable to provide the reason for the provider determination,
the district should process the provider determination without the reason. Districts are required to document
provider determinations in the participant case record. In New York, as a result of a provider determination
districts must take the most suitable action from the following two options no later than the date of the
individual’s recertification:

1. Refer the individual to an appropriate E&T program component. If selecting this option, the individual
must first be referred for a reassessment to determine an appropriate E&T program component, considering
the suitability of the individual for any available E&T components.

2. Re-assess the participant’s physical and mental fitness. If selecting this option, districts must perform a
reassessment and screen the individual for any other exemptions from the work requirement. Individuals who
are determined to be mentally or physically unfit must be exempt from SNAP work requirements. If the
individual is found to be physically or mentally fit, and district eligibility staff determine the individual is not
otherwise exempt from the general work requirements, the district must follow the process described in option
one to determine an appropriate E&T program component.

Each district is required to outline its provider determination processes in its Biennial Employment Plans.

Describe how the State agency notifies clients of a provider determination.

Districts are required to notify a mandatory or voluntary SNAP E&T participant with a provider determination
within 10 days of receiving the notification from the SNAP E&T provider. Districts may make such
notification either verbally or in writing, but must, at a minimum, document when the notification occurs in
the participant’s case file. The district must explain to the SNAP E&T participant, as applicable, what a
provider determination is, describe the steps the district will take as a result of the provider determination, and
provide contact information for the district. In the case of either a mandatory or voluntary SNAP E&T
participant with a provider determination, the district must also notify the individual that they are not being
sanctioned as a result of the provider determination. In the case of an ABAWD who has received a provider
determination, districts implementing ABAWD requirements must also notify the ABAWD about the accrual
of countable months. In particular, the district must notify the ABAWD that the ABAWD will accrue
countable months toward their three-month participation time limit the next full benefit month after the month
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during which the district notifies the ABAWD of the provider determination, unless the ABAWD fulfills the
work requirements in accordance with 7 CFR 273.24, or the ABAWD has good cause, lives in a waived area,
or is otherwise exempt.

Additionally, OTDA makes WTWCMS available to districts outside of New York City for the management of
employment programs, including SNAP E&T. This system has a referral feedback section that supports the
functionality to generate a customized provider determination notice describing the specific course of action
the district intends to take as a result of the provider determination. This feature is available to districts that
select to issue written notification of the provider determination. Regardless of whether the provider
determination is communicated with the client verbally or in writing, districts are required to maintain
detailed case notes to document all interactions with the client, including provider determinations.

What is the timeframe for contacting clients after receiving a provider determination?

|:| 1-3 Days
D 4-7 Days

(W 8-10 Days
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DISQUALIFICATION POLICY FOR GENERAL WORK
REQUIREMENTS

This section applies to the General Work Requirements, not just to E&T, and should be completed by all States,
regardless of whether they operate a mandatory or voluntary E&T program.

All work registrants are subject to SNAP work requirements at 7 CFR 273.7(a). A nonexempt individual who
refuses or fails to comply without good cause, as defined at 7 CFR 273.7(2), (3), and (4), with SNAP work
requirements will be disqualified and subject to State disqualification periods. Noncompliance with SNAP work
requirements includes voluntarily quitting a job or reducing work hours below 30 hours a month, and failing to
comply with SNAP E&T (if assigned by the State agency).

What period before application does the State agency use to determine voluntary quit and/or reduction in work
effort without good cause per 7 CFR 273.7(j)(1)?

(W) 30 Days

() 60 Days

For all occurrences of non-compliance discussed below, must the individual also comply to receive benefits
again?

W Yes
(] No

For the first occurrence of non-compliance per 7 CFR 273.7(f)(2), the individual will be disqualified until the
later of:

(M One month or until the individual complies, as determined by the State agency

D Up to 3 months

For the second occurrence of non-compliance per 7 CFR 273.7(f)(2)(ii), the individual will be disqualified until
the later of:

(M) Three months or until the individual complies, as determined by the State agency

D Up to 6 months
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For the third or subsequent occurrence per 7 CFR 273.7(f)(2)(iii), the individual will be disqualified until the
later of:

(M 6 months or until the individual complies, as determined by the State agency
D A date determined by the State agency

D Permanently

The State agency will disqualify the:
(M Individual

D The entire household if the head of household is an ineligible individual
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In accordance with 7 CFR 273.7(d)(4), State agencies are required to pay for or reimburse participants for
expenses that are reasonable, necessary, and directly related to participation in E&T. State agencies may impose
a maximum limit for reimbursement payments. If a State agency serves mandatory E&T participants, it must
meet all costs associated with mandatory participation. If an individual's expenses exceed those reimbursements
available by the State agency, the individual must be placed into a suitable component or must be exempted from

mandatory E&T.
QUESTION RESPONSE FIELD

Estimated number of E&T participants to receive participant 117,957
reimbursements
Estimated number of E&T participants to receive reimbursements | 161
for dependent care participation costs
Estimated number of E&T participants to receive reimbursements | 117,957
for transportation and other participation costs
Percentage of participants expected to receive reimbursements 88.05%
Estimated budget for E&T participant reimbursements in $29,000,000.00
upcoming FY
Estimated budget per participant in fiscal year $245.85
Estimated number of E&T participants to receive participant 30,951
reimbursements per month
Estimated budget of participant reimbursements per E&T $78.08
participant per month
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PARTICIPANT REIMBURSEMENT DETAILS

Complete the table below with information on each participant reimbursement offered/permitted by the State
agency (do not indicate information for each provider). A description of each category is included below. If the
participant reimbursement is provided by multiple entities (such as State agencies and E&T providers) or has
multiple methods of payment, a separate entry in the table must be completed.

e Allowable Participant Reimbursements. Every State agency must include child care and transportation
in this table, as well as other major categories of reimbursements (examples of categories include, but are
not limited to: tools, test fees, books, uniforms, license fees, electronic devices, etc.). Mandatory States
must meet all costs associated with participating in an E&T program, or else they must exempt individuals
from E&T.

e Participant Reimbursement Caps (optional). States have the option to establish maximum levels (caps)
for reimbursements available to individuals. Indicate any caps on the amount the State agency will provide
for the participant reimbursement.

e Who provides the participant reimbursements? Indicate if the participant reimbursement is provided by
the State agency, a provider, or an intermediary. The State agency remains ultimately responsible for
ensuring individuals receive participant reimbursements, even if it has contracted with another entity to
provide them.

e What is the payment method for Participant Reimbursements? Indicate the mechanism used to
disburse payment to E&T participants.

e Method of disbursement. Indicate if the participant receives the participant reimbursement in advance or
as a reimbursement. Also indicate if the amount of the participant reimbursement is an estimated amount
or the actual amount.

What is the payment

Allowable Participant
Reimbursements

Participant
Reimbursement
Caps (Optional)

Who Provides the
Participant
Reimbursement?

method for
Participant
Reimbursements?

Method of
Disbursement

Background checks and
drug tests, if required to
enroll in a SNAP E&T
component approved by
the district or for a job
opportunity.

Set by districts

SNAP State Agency

https://dam-fns.usda.gov/sites/default/files/microsite/snapet-nyfy26stateplan//index.html

State's Electronic
Benefit Transfer (EBT)

Districts may
choose to
provide
assigned
participants
with an
upfront
allowance or
reimburse
after expenses
have been
incurred
including up
to 90 days
after
individuals
who
participated in
SNAP E&T
services
gained
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unsubsidized
employment.

Background checks and
drug tests, if required to
enroll in a SNAP E&T
component approved by
the district or for a job
opportunity.

Set by contracted
providers

SNAP E&T Provider

Direct payment to
participant

Providers may
choose to
provide
assigned
participants
with an
upfront
allowance or
reimburse
after expenses
have been
incurred
including up
to 90 days
after
individuals
who
participated in
SNAP E&T
services
gained
unsubsidized
employment.

Books related to SNAP
E&T
training/coursework
approved by the district

up to $500

SNAP State Agency

State's Electronic
Benefit Transfer (EBT)

Districts may
choose to
provide
assigned
participants
with an
upfront
allowance or
reimburse
after expenses
have been
incurred
including up
to 90 days
after
individuals
who
participated in
SNAP E&T
services
gained
unsubsidized
employment.

Books related to SNAP
E&T
training/coursework
approved by the district

up to $500

SNAP E&T Provider
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Direct payment to
vendor(s)

Providers may
choose to
provide
assigned
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participants
with an
upfront
allowance or
reimburse
after expenses
have been
incurred
including up
to 90 days
after
individuals
who
participated in
SNAP E&T
services
gained
unsubsidized
employment.

Childcare

Costs may be

reimbursed at the

rate equal to the

cost of care or the
locally approved

market rate,
whichever is
lower. SNAP
E&T dependent

care funds will be

provided
consistent with
federal law and

SNAP State Agency

Direct payment to
vendor(s)

Districts may
choose to
provide
assigned
participants
with an
upfront
allowance or
reimburse
after expenses
have been
incurred
including up

regulation for the
SNAP E&T and
rules established

to 90 days
after
individuals

by OCFS

who
participated in
SNAP E&T
services
gained
unsubsidized
employment.

Clothing which
includes: Uniforms
(needed to complete
SNAP E&T
training/coursework)
Work clothing
(including clothing
items needed for an
interview)

up to $300

SNAP State Agency
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State's Electronic
Benefit Transfer (EBT)

Districts may
choose to
provide
assigned
participants
with an
upfront
allowance or
reimburse
after expenses
have been
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incurred
including up
to 90 days
after
individuals
who
participated in
SNAP E&T
services
gained
unsubsidized
employment.

Clothing which
includes: Uniforms
(needed to complete
SNAP E&T
training/coursework)
Work clothing
(including clothing
items needed for an
interview)

up to $300

SNAP E&T Provider

Direct payment to
participant

Providers may
choose to
provide
assigned
participants
with an
upfront
allowance or
reimburse
after expenses
have been
incurred
including up
to 90 days
after
individuals
who
participated in
SNAP E&T
services
gained
unsubsidized
employment.

Laptops or other
computer equipment
including mobile
internet service

Set by contracted
providers

SNAP E&T Provider
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Direct payment to
participant

Providers may
choose to
provide
assigned
participants
with an
upfront
allowance or
reimburse
after expenses
have been
incurred
including up
to 90 days
after
individuals
who
participated in
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SNAP E&T
services
gained
unsubsidized
employment.

Laptops or other
computer equipment
including mobile
internet service

Set by districts

SNAP State Agency

State's Electronic
Benefit Transfer (EBT)

Districts may
choose to
provide
assigned
participants
with an
upfront
allowance or
reimburse
after expenses
have been
incurred
including up
to 90 days
after
individuals
who
participated in
SNAP E&T
services
gained
unsubsidized
employment.

Licensing and testing
fees associated with a
SNAP E&T component
approved by the district
or required to obtain or
retain employment

up to $300

SNAP State Agency

State's Electronic
Benefit Transfer (EBT)

Districts may
choose to
reimburse
assigned
participants
with an
upfront
allowance or
reimburse
after expenses
have been
incurred
including up
to 90 days
after
individuals
who
participated in
SNAP E&T
services
gained
unsubsidized
employment.
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Licensing and testing
fees associated with a
SNAP E&T component
approved by the district
or required to obtain or
retain employment

up to $300

SNAP E&T Provider

Direct payment to
participant

Providers may
choose to
provide
assigned
participants
with an
upfront
allowance or
reimburse
after expenses
have been
incurred
including up
to 90 days
after
individuals
who
participated in
SNAP E&T
services
gained
unsubsidized
employment.

Safety items and
equipment needed to
complete a SNAP E&T
component approved by
the district or job
placement/retention

up to $750

SNAP State Agency

State's Electronic
Benefit Transfer (EBT)

Districts may
choose to
provide
assigned
participants
with an
upfront
allowance or
reimburse
after expenses
have been
incurred
including up
to 90 days
after
individuals
who
participated in
SNAP E&T
services
gained
unsubsidized
employment.

Safety items and
equipment needed to
complete a SNAP E&T
component approved by
the district or job
placement/retention

up to $750

SNAP E&T Provider
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Direct payment to
participant

Providers may
choose to
provide
assigned
participants
with an
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upfront
allowance or
reimburse
after expenses
have been
incurred
including up
to 90 days
after
individuals
who
participated in
SNAP E&T
services
gained
unsubsidized
employment.

Tools needed to
complete SNAP E&T
training/coursework
approved by the district

up to $750

SNAP E&T Provider

Direct payment to
participant

Providers may
choose to
provide
assigned
participants
with an
upfront
allowance or
reimburse
after expenses
have been
incurred
including up
to 90 days
after
individuals
who
participated in
SNAP E&T
services
gained
unsubsidized
employment.

Tools needed to
complete SNAP E&T
training/coursework
approved by the district

up to $750

SNAP State Agency
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State's Electronic
Benefit Transfer (EBT)

Districts may
choose to
reimburse
assigned
participants
with an
upfront
allowance or
reimburse
after expenses
have been
incurred
including up
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to 90 days
after
individuals
who
participated in
SNAP E&T
services
gained
unsubsidized
employment.

Transportation such as:
Gas Cards; Public
Transportation (e.g.,
bus, subway, and taxis)

Transportation
CAP at a rate not
to exceed IRS
rate for business
mileage; these
allowances are at
the public
transportation rate

SNAP E&T Provider

Direct payment to
participant

Providers may
choose to
provide
assigned
participants
with an
upfront
allowance or
reimburse
after expenses
have been
incurred
including up
to 90 days
after
individuals
who
participated in
SNAP E&T
services
gained
unsubsidized
employment.

Transportation such as:
Gasoline/mileage; Gas
Cards; Public
Transportation (e.g.,
bus, subway, and taxis);
Automobile repairs

Transportation
CAP at a rate not
to exceed IRS
rate for business
mileage; these
allowances are at
the public
transportation rate
Automobile
repairs (up to
$1,200);

SNAP State Agency
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State's Electronic
Benefit Transfer (EBT)

Districts may
choose to
provide
assigned
participants
with an
upfront
allowance or
reimburse
after expenses
have been
incurred
including up
to 90 days
after
individuals
who
participated in
SNAP E&T
services
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gained
unsubsidized
employment.

Is dependent care provided? Select yes even if E&T funds are not being used.

@ Yes
D No

Provide a URL link or describe in a written response: the payment rates for childcare reimbursements,
established in accordance with the Child Care and Development Block Grant (CCDBG) based on local market
rate surveys.

Reimbursement for dependent care under SNAP E&T may not exceed the lesser of the actual cost of care or
the market rate for such care as established in 24-OCFS-LCM-22.

Dependent care services funded through the SNAP E&T program must be provided consistent with federal
laws and regulations relating to OCFS and the CCBG and the SNAP E&T program.

How is childcare paid for?

Direct payment to provider
Reimbursement to participants
Provider voucher

Contract for dependent care

m 0000

Other

Explain how else childcare is paid for.

Direct payment to provider
Reimbursement to participants
Provider voucher

If dependent care agencies have a waiting list or otherwise cap the number of enrolled dependents, how will the
State agency ensure E&T participants with dependent care needs receive dependent care?

The New York State Child Care Assistance Program is administered by local districts and overseen by the
New York State Office of Children and Family Services (OCFS). The goal of the Child Care Assistance
Program is to assist TA and low-income families pay for child care in order to help them achieve financial
stability.

On October 6, 2023, OCFS released 23-OCFS-ADM-18 announcing changes to New York State’s Child Care
Assistance Regulations to include an adjunctive financial eligibility provision for SNAP recipients. This
provision stipulates that when a family in receipt of SNAP requests child care assistance, the district must not
require any documentation to verify financial eligibility if the eligibility determination is completed within six
months of the eligibility determination for the associated benefits. Districts must verify that the family is in
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receipt of SNAP prior to approval of the application for child care assistance. Whenever possible, verification
of enrollment in SNAP may be obtained electronically from department systems. When it is not possible to
obtain information from department systems, the applicant may provide the district with documentation that
demonstrates approval for SNAP and must attest that they are still is receipt of SNAP benefits.

Additionally, 23-OCFS-ADM-18 also announced changes to Title 18 of the official compilation of Codes,
Rules and Regulations of the State of New York (18 NYCRR), Parts 404 and 415, that were made in
accordance with the enacted New York State Budget for Fiscal Year 2024. The income eligibility for child
care assistance has increased from 300% of the state income standard (SIS) to a family income eligibility at or
below 85% of the state median income (SMI) for the family size.

How does the State agency ensure that the participant has the necessary participant reimbursements to begin
participation in the E&T program?

Individuals are notified of the availability of participant reimbursements at the time they are provided with the
oral explanation of pertinent SNAP work requirements

which occurs during the eligibility interview and again during the assessment process. Each participant’s
reimbursement needs are explored and documented as part of the oral explanation of work requirements.
OTDA issued the LDSS-4826C Employment Requirements for SNAP Applicants and Recipients - Script for
Eligibility Workers to assist district eligibility staff in informing SNAP households of their pertinent work
rules. This tool includes a section prompting the worker to discuss participant reimbursement needs for each
household member referred to E&T and spell out the district’s responsibility to pay or reimburse participants
for the necessary and reasonable costs associated with participation in a SNAP E&T activity (e.g.,
transportation, childcare, personal safety items, and other reasonable required costs, such as tools, books, and
uniforms). Additionally, the LDSS-4826C contains language to inform the household that if the district cannot
provide supportive services needed for an individual who is required to participate in an assigned work
activity, they will be excused from participating in the assignment. Districts that have opted not to use the
LDSS-4826C have been notified that in cases where one or more household members are referred to engage
in a SNAP E&T activity on a mandatory or voluntary basis, the case record must be notated to describe the
eligibility worker’s discussion with the household as related to each participant’s supportive services needs
and the necessary and reasonable supportive services provided by the district to accommodate each
individual’s participation in the program. If the household contains at least one member who is a mandatory
SNAP E&T participant, in addition to explaining the individual’s right to receive participant reimbursements
for allowable expenses related to participation in SNAP E&T, the eligibility worker is required to notify the
household of the local district’s responsibility to excuse the individual from the requirement to participate in
mandatory SNAP E&T should their allowable expenses exceed what the district will reimburse.
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WORK REGISTRANT DATA

The SNAP general work requirements are described at 7 CFR 273.7(a). Individuals who do not meet a federal
exemption from the general work requirements, as listed in 7 CFR 273.7(b)(1), are subject to the general work
requirement and must register for work. In accordance with 7 CFR 273.7(¢c)(10), the State agency must submit to
FNS the number of work registrants in the State as of October 1st. This information is submitted on the first
quarter E&T Program Activity Report (FNS-583).

Describe the process the State agency uses to count all work registrants in the State as of the first day of the new
fiscal year (October 1).

The initial count of work registrants is required for the Plan of Operations and will be included in the first
quarterly report to the Food and Nutrition Service (FNS) due on February 14, 2026.

Provide information about how work registrant data is pulled from the eligibility system, including the date the
data is pulled.

NYS will use its Welfare Reporting and Tracking System (WRTS) to generate the initial count of work
registrants as of October 1, 2025. NYS will report the entire universe of individuals who are subject to work
registration. Individuals are identified based on eligibility for SNAP benefits (NTA/SNAP and Safety Net
Assistance) and a SNAP employability code indicating that the individual is not exempt from SNAP work
requirements.

How are work registrants identified in the eligibility system?

Individuals are identified based on eligibility for SNAP benefits (NTA/SNAP and Safety Net Assistance) and
a SNAP employability code indicating that the individual is not exempt from SNAP work requirements.

Describe measures taken to prevent duplicate counting of work registrants within the federal fiscal year.

NYS provides an unduplicated count of work registrants by using information in a table that is populated
monthly during the federal fiscal year in WRTS. The combination of two indicators, a work registrant
indicator and new work registrant indicator, are used to identify the work registrants and the new work
registrants each month. For each month in the federal fiscal year, the count is based on the individual’s work
registration status anytime during the month. For the October report month, the new work registrant indicator
is based on the individual’s work registration status anytime during the month, excluding those who were
work registrants as of October 1st. For subsequent months, the new work registrant indicator will only be set
to “Y” if the individual was not previously a work registrant in the federal fiscal year.
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OUTCOME REPORTING MEASURES

Indicate the data source used for the national reporting measures. Select all that apply.

Outcome Reporting Employment & Attainment of . .
Measures Earnings Measures Credential / Certificate Measurable Skill Gains
Quarterly Wage Records O] D D
(QWR)
National Directory of
New Hires (NDNH) D D D

State Management ] O] ()

Information System
(MIS)

Manual Follow-up with
SNAP E&T Participants O O O

Random Sample |:| |:| |:|
Other D D D

Indicate the data source used for the State-specific component measures. Select all that apply.

(M Quarterly Wage Records (QWR)

D National Directory of New Hires (NDNH)

(M State Management Information System (MIS)
D Manual Follow-up with SNAP E&T Participants

(] Random Sample

Indicate the MIS used (e.g. SNAP eligibility system, State's Department of Labor MIS.)

Management Information System

OTDA makes the Welfare-To-Work Caseload Management System (WTWCMS) available to districts outside
of New York City for the reporting and management of State employment programs, including SNAP E&T.
NYS also collects other information to evaluate work programs beyond that required by FNS.

Local Reporting Requirements

Districts are required to maintain each individual’s SNAP employability and ABAWD status on WMS and to
report actual hours of participation in work activities on a monthly basis using the systems and other reporting
mechanisms established by OTDA. This includes information that is necessary for OTDA to submit required
quarterly reports to FNS.

NYC HRA
Mid-month OTDA sends HRA via secured transfer a table of all NYC SNAP Adults active in the previous
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month. HRA staff returns via secured transfer a table of those adults from the report month file that
participated in a SNAP E&T activity. The NYC file includes updates and the SNAP E&T work activity the
person participated in for the report month. The file from HRA is loaded directly into the SNAP E&T
database.

NYS DOL Wage Reporting System Data

NYS collects information for each SNAP E&T related reporting measure identified below. OTDA developed
and implemented system changes to access the necessary employment data to report on national and State
measures. Specifically, OTDA uses a data transfer mechanism, data storage procedures and a database
container for obtaining Wage Reporting System data from the NYS DOL.
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COMPONENTS OVERVIEW

Which non-education, non-work components does the State agency plan to offer? Select all that apply.

(W) Job Retention

(W) Job Search Training

D Self-Employment Training
(M Supervised Job Search

(W Workfare

Which educational components does the State agency plan to offer? Select all that apply.

Basic / Foundational Skills Instruction

Career / Technical Education Programs or other Vocational Training
English Language Acquisition

Integrated Education and Training / Bridge Programs

Other Educational Program

OO0 W @ @ @

Work Readiness Training

Which work experience components does the State agency plan to offer? Select all that apply.

(W) Work Activity

(M) Work-Based Learning
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Which type of Work-Based Learning components are offered?

Apprenticeship
Customized Training
Incumbent Worker Training
Internship

On-the-job Training

Pre-Apprenticeship

mww w0 .

Transitional Jobs

https://dam-fns.usda.gov/sites/default/files/microsite/snapet-nyfy26stateplan//index.html 63/312



1/29/26, 9:29 AM

NON-EDUCATION, NON-WORK COMPONENT: JOB

RETENTION

State Plan NY FY26 - Original Submission

Description of the component. Provide a summary of the activities and services.

SNAP E&T participants may enter unsubsidized employment following job search or through participation in
any E&T activity component. Individuals who become employed after receiving SNAP E&T services may be
provided with job retention for at least 30 days, and not more than 90 days. Services may include
transportation assistance, case management, job mentoring, and assistance with reasonable and necessary
work or training related expenses. Employed individuals may also be provided short-term occupational skills
training to enable participants to secure better jobs and advance in the labor market.

Indicate the Target Population this component will serve. Select all that apply.

ABAWDs

Eligible youth

History of substance use

Homeless

Limited English proficiency

Limited work history or poor work habits
Low literacy

Mental health obstacles

No high school diploma

Returning citizens (aka: ex-offenders)
Single parents

Students

Those that reside in rural areas
Underemployed

Veterans

Work limitations

Describe the criteria for participation. Include the skills, knowledge, or experience necessary for participation in
the component. For example, literacy or numeracy levels, recent labor market attachment, computer literacy, etc.
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Individuals must have participated in a SNAP E&T activity component or case management within 90 days
before becoming employed or obtained employment while participating in an approved SNAP E&T activity.
Individuals are offered retention services for at least 30 days but not more than 90 days following the start of
employment.

Will this component be offered statewide?

W Yes
|:| No

Projected Annual Participation. Projection should reflect a number of unduplicated individuals.

6,745

Estimated Annual Component Administrative Cost

$9,310,912.00
Describe the methodology for the outcome reporting measure.
Outcome Measure Include timeframes being reported (e.g. denominator and
numerator)
The number and percentage of SNAP FFY 2025 Q1 - FFY 2025 Q4

recipients with paid employment in the 90-
day period of allowable job retention that | Numerator - program participants who received E&T services
have employment in the quarter under this component and enter unsubsidized employment within
immediately following the expiration of 1 year after receiving E&T services

that 90-day period.
Denominator — all program participants who received E&T
services under this component
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NON-EDUCATION, NON-WORK COMPONENT: JOB SEARCH
TRAINING

Description of the component. Provide a summary of the activities and services.

JST (OTDA refers to this as Job Readiness Assistance) helps participants prepare for employment through
training in areas such as employers’ expectations, career exploration, appropriate behavior, personal
appearance, job application and résumé writing, job interviewing techniques, job seeking skills, and
budgeting/financial literacy. These activities will provide participants the opportunity to contact prospective
employers. JST may be provided directly by the district or through service contracts with public, private, for-
profit, or nonprofit organizations. Costs may be reimbursed on a cost or performance basis, as determined
appropriate by the district. JST services may also be provided through WIOA.

Indicate the Target Population this component will serve. Select all that apply.

ABAWDs

Eligible youth

History of substance use

Homeless

Limited English proficiency

Limited work history or poor work habits
Low literacy

Mental health obstacles

No high school diploma

Returning citizens (aka: ex-offenders)
Single parents

Students

Those that reside in rural areas
Underemployed

Veterans

Work limitations

Describe the criteria for participation. Include the skills, knowledge, or experience necessary for participation in
the component. For example, literacy or numeracy levels, recent labor market attachment, computer literacy, etc.
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This component is available to all individuals subject to SNAP work requirements who would benefit from
participation in such training. Assignment to this component will be determined through the employability
assessment. As SNAP recipients have varied lived experiences, needs, interests, education, and employment
backgrounds, the appropriateness of the referral to a specific SNAP E&T component including JST is based
on a combination of all factors listed. The process is individualized and tailored to the participant’s
circumstances, needs, and preferences. The component is mainly offered to individuals who need preparation
for job search or to persons who have participated in a supervised job search component without successfully
obtaining employment. When determining assignments to E&T components, including job search training, the
Employment Unit worker/contracted provider staff considers the following:

« information collected during the assessment including, at a minimum, a review of the individual’s:

1) education level, including literacy and English language proficiency;

2) basic skills proficiency;

3) child care and other supportive service needs;

4) skills and prior work experience;

5) prior participation in education and training;

6) training and vocational interests; and

7) family circumstances, including any special needs of a child.

« the individual’s goals and preferences;

» the supportive services needed;

» the available programs; and

» the local employment opportunities.

Will this component be offered statewide?

@ Yes
D No

Projected Annual Participation. Projection should reflect a number of unduplicated individuals.

1,100

Estimated Annual Component Administrative Cost

$1,837,722.00

Describe the methodology for the outcome reporting measure.
Outcome Measure Include timeframes being reported (e.g. denominator and
numerator)

The percentage and number of program FFY 2025 Q1 - FFY 2025 Q4
participants who participated in Job Search

Training and enter unsubsidized Numerator - program participants who received E&T services
employment within 1 year after receiving | under this component and enter unsubsidized employment within
E&T services 1 year after receiving E&T services
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Denominator — all program participants who received E&T
services under this component
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NON-EDUCATION, NON-WORK COMPONENT: SUPERVISED
JOB SEARCH

Provide a summary of the State guidelines implementing supervised job search.

Supervised job search participants must contact employers in an effort to obtain a job. As part of the
supervised job search activity, participants may also receive assistance with career exploration, interview
preparation, job application assistance, and job leads. Additionally, job placement services may be provided
directly by the district or through service contracts with public, private, for-profit, or nonprofit organizations.
Costs may be reimbursed on a cost or performance basis, as determined appropriate by the district. Districts
were informed in 21-ADM-05 that supervision of participants must be provided by skilled staff, either
remotely or in person, who provide meaningful guidance and support with at least monthly documented
check-ins and must be provided in such a way to best support the participant. Districts describe their local
procedures for how the job search activity will be supervised and tracked, including the frequency of
monitoring the participant’s job search efforts in their biennial TA and SNAP Employment Plans approved by
OTDA. The number of employer contacts required of job search participants, the frequency with which
individuals are required to report job search outcomes and activities, and the manner in which the job search
is supervised, is determined by the district and may vary depending on the local job market and participant
skills. Supervised job search services may also be provided through WIOA. Supervised job search
participants report to the SNAP offices, One Stop Career Centers, the office of an E&T provider, or other
locations, including virtual options as determined appropriate by the local district. The required location will
be based on the needs and geographical location of SNAP recipients in the district. Districts were provided
with guidelines as related to site locations suitable for supervised job search activities in 21-ADM-05. The
policy directive indicates that approved locations may include the local Career Center, public library, third-
party provider, an individual’s home, or any other location deemed suitable by the district where the
participant has access to the tools and materials they need to perform supervised job search. Tools used in the
supervised job search program may include virtual tools, including but not limited to, websites, portals, or
web applications to access supervised job search services. District are encouraged to offer a variety of
locations and formats to best meet participant needs, and to the extent practicable, allow participants to
choose their preferred location. Each district is required to describe its supervised job search procedures in its
biennial employment plan.

Describe the direct path to employment.

Supervised job search will not be a continuous, year-round stand-alone requirement. Each district in New
York State establishes a job search period, which in their estimation, will provide participants a reasonable
opportunity to find suitable employment. If a reasonable period of job search does not result in employment,
SNAP E&T participants may be assigned to another program component to improve job skills.

https://dam-fns.usda.gov/sites/default/files/microsite/snapet-nyfy26stateplan//index.html 69/312



1/29/26, 9:29 AM State Plan NY FY26 - Original Submission

Indicate the Target Population this component will serve. Select all that apply.

ABAWDs

Eligible youth

History of substance use

Homeless

Limited English proficiency

Limited work history or poor work habits
Low literacy

Mental health obstacles

No high school diploma

Returning citizens (aka: ex-offenders)
Single parents

Students

Those that reside in rural areas
Underemployed

Veterans

Work limitations

Describe the criteria for participation. Include the skills, knowledge, or experience necessary for participation in
the component. For example, literacy or numeracy levels, recent labor market attachment, computer literacy, etc.

This component is available to all individuals subject to SNAP work requirements who would benefit from
participation in it. Assignment to this component will be determined through the employability assessment. As
SNAP recipients have varied lived experiences, needs, interests, education, and employment backgrounds, the
appropriateness of the referral to a specific SNAP E&T component including supervised job search is based
on a combination of all factors listed. The process is individualized and tailored to the participant’s
circumstances, needs, and preferences. When determining assignments to E&T components, including
supervised job search, the Employment Unit worker/contracted provider staff considers the following:

« information collected during the assessment including, at a minimum, a review of the individual’s:

1) education level, including literacy and English language proficiency;

2) basic skills proficiency;

3) child care and other supportive service needs;

4) skills and prior work experience;

5) prior participation in education and training;

6) training and vocational interests; and

7) family circumstances, including any special needs of a child.
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» the individual’s goals and preferences;
« the supportive services needed;

* the available programs; and

* the local employment opportunities.

Will this component be offered statewide?

W Yes
D No

Projected Annual Participation. Projection should reflect a number of unduplicated individuals.

75,600

Estimated Annual Component Administrative Cost

$104,353,763.00

Describe the methodology for the outcome reporting measure.
Outcome Measure Include timeframes being reported (e.g. denominator and
numerator)

The percentage and number of program FFY 2025 Q1 - FFY 2025 Q4
participants who participated in Supervised

Job Search and enter unsubsidized Numerator - program participants who received E&T services
employment within 1 year after receiving | under this component and enter unsubsidized employment within
E&T services 1 year after receiving E&T services

Denominator — all program participants who received E&T
services under this component
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NON-EDUCATION, NON-WORK COMPONENT: WORKFARE

Description of the component. Provide a summary of the activities and services.

In New York State Workfare is referred to as work experience. The work experience program is designed to
improve the employability of participants. It provides participants with an opportunity to acquire training,
knowledge, work habits, and work references necessary to obtain and retain employment.

Work experience may be combined with other education, training, or job search activities. Participants will
only be assigned to a work experience assignment at a public or private nonprofit agency. Participants are
covered by appropriate federal and State standards of health, safety and working conditions and necessary
workers’ compensation coverage is provided. Work experience assignments shall serve a useful public
purpose. Work experience placements shall not result in displacement of any currently employed worker or
loss of position including partial displacement such as a reduction in the hours of non-overtime work, wages,
or employment benefits. Work experience placements shall not be made at a worksite where regular
employees are on a legal strike against the employer or are being subjected to a lockout by the employer.

Work experience may include voluntary, participant-initiated engagements in equivalent work experience
activities that are self-initiated by SNAP recipients. These placements must serve a useful public purpose and
also provide the ability for participants to acquire training, knowledge, work habits, and work references that
can help individuals secure paid employment.

An assignment to work experience in accordance with the provisions of this plan is an appropriate SNAP
E&T assignment and is comparable to a workfare assignment made in accordance with Section 20 of the Food
and Nutrition Act of 2008 (7 USC 2029). The maximum number of hours of work experience assigned each
month is determined by dividing the sum of the household’s TA (if applicable) and SNAP benefits by the
higher of the federal or State minimum wage. This is a calculation of the number of allowable hours and does
not mean that the individual is receiving a wage for the performance of such activities.

Work experience includes unpaid internships that are a part of a non-graduate student’s curriculum (if the
internship is approved by the district according to 18 NYCRR § 385.9 and the district’s Biennial Employment
Plan), regardless of whether the nongraduate education program is approved. Such positions would be
required of all students to fulfill the education requirements and not a requirement due to the receipt of PA.
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Indicate the Target Population this component will serve. Select all that apply.

ABAWDs

Eligible youth

History of substance use

Homeless

Limited English proficiency

Limited work history or poor work habits
Low literacy

Mental health obstacles

No high school diploma

Returning citizens (aka: ex-offenders)
Single parents

Students

Those that reside in rural areas
Underemployed

Veterans

Work limitations

Describe the criteria for participation. Include the skills, knowledge, or experience necessary for participation in
the component. For example, literacy or numeracy levels, recent labor market attachment, computer literacy, etc.

This component is available to all individuals subject to SNAP work requirements who could benefit from
participation in it. As SNAP recipients have varied lived experiences, needs, interests, education, and
employment backgrounds the appropriateness of the referral to a specific SNAP E&T component including
Workfare is based on a combination of all factors listed. The process is individualized and tailored to the
participant’s circumstances, needs, and preferences. The component is mainly offered to individuals with
limited work experience and/or a need to develop, demonstrate or maintain appropriate work habits. Specific
criteria may be established by districts or worksites depending on the nature of the work to be performed upon
assignment. When determining assignments to E&T components, including Workfare (work experience), the
Employment Unit worker/contracted provider staftf member considers the following:

* information collected during the assessment including, at a minimum, a review of the individual’s:

1) education level, including literacy and English language proficiency;

2) basic skills proficiency;

3) child care and other supportive service needs;

4) skills and prior work experience;

5) prior participation in education and training;
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6) training and vocational interests; and

7) family circumstances, including any special needs of a child.
« the individual’s goals and preferences;

» the supportive services needed;

» the available programs; and

* the local employment opportunities.

Will this component be offered statewide?

@ Yes
D No

Projected Annual Participation. Projection should reflect a number of unduplicated individuals.

2,165

Estimated Annual Component Administrative Cost

$4,246,121.00

Describe the methodology for the outcome reporting measure.
Outcome Measure Include timeframes being reported (e.g. denominator and
numerator)

The percentage and number of program FFY 2025 Q1 - FFY 2025 Q4
participants who participated in Workfare
and enter unsubsidized employment within | Numerator - program participants who received E&T services

1 year after receiving E&T services under this component and enter unsubsidized employment within
1 year after receiving E&T services

Denominator — all program participants who received E&T
services under this component
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EDUCATIONAL COMPONENT: BASIC / FOUNDATIONAL
SKILLS INSTRUCTION

Description of the component. Provide a summary of the activities and services.

Education training, as approved by the district, may include, but is not limited to:
1. Literacy Training

2. High School Diploma Equivalency Preparation

3. High School Education

Participation in these educational programs is expected to improve job opportunities for participants. SNAP
E&T funds may be used to support educational services that are not otherwise available to a participant at no
cost. Participants must meet satisfactory attendance and progress standards established by the
education/training provider and approved by the district.

Indicate the Target Population this component will serve. Select all that apply.

ABAWDs

Eligible youth

History of substance use

Homeless

Limited English proficiency

Limited work history or poor work habits
Low literacy

Mental health obstacles

No high school diploma

Returning citizens (aka: ex-offenders)
Single parents

Students

Those that reside in rural areas
Underemployed

Veterans

Work limitations
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Describe the criteria for participation. Include the skills, knowledge, or experience necessary for participation in
the component. For example, literacy or numeracy levels, recent labor market attachment, computer literacy, etc.

OTDA defines in 09-ADM-16 “basic literacy level” as equivalent to the ninth-grade literacy level. An
individual’s literacy level must be established based on a test for basic literacy level as determined appropriate
by the State Education Department. Districts may choose to first offer the opportunity to enroll in an
educational program to nonexempt recipients without a high school diploma or the equivalent and then pursue
a test of basic literacy for those individuals for whom an educational enrollment is of interest and that is being
considered as part of the individual’s work assignment. Alternatively, districts may choose to provide a test of
basic literacy to all individuals or categories of individuals and then offer enrollment in an educational
activity. Districts are required to:

* encourage (and may require) nonexempt recipients who have not attained a “basic literacy level” to enroll in
a basic literacy program, high school equivalency program or other educational program in combination with
other work activities and consistent with the individual’s employment plan.

» offer (and may mandate) nonexempt recipients who have attained a “basic literacy level” but have not
attained a high school diploma or the equivalent the opportunity to enroll in an educational program designed
to improve basic literacy level and/or prepare an individual for attainment of a high school diploma or the
equivalent in combination with other work activities and consistent with the employment plan.

Will this component be offered statewide?

@ Yes
D No

Projected Annual Participation. Projection should reflect a number of unduplicated individuals.

9,000

Estimated Annual Component Administrative Cost

$15,036,823.00

Not supplanting. Describe how the State agency ensures that costs attributed to the E&T program are not
supplanting funds used for other existing educational programs.

OTDA has provided guidance to districts and contracted E&T providers to ensure compliance with this
requirement. Each district is required to list contracts or agreements with agencies that provide employment
services to PA and SNAP clients in its biennial Employment Plan. Contracts listed in the district’s
employment plan must contain an assurance that the activities are not otherwise available from that provider
on a non-reimbursable basis. Districts must maintain oversight to ensure that contractors perform in
accordance with the terms, conditions, and specifications of their contracts. Additionally, Venture V program
providers are required to outline their compliance with the requirement in their contracts. OTDA will also
conduct random reviews during vouchering to identify and address any issues in terms of the use of SNAP
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E&T funds for educational activities. Guidance related to this requirement is outlined in the annual SNAP
E&T allocations LCM.

Cost parity. Describe how the State agency ensures that costs charged to E&T do not exceed the costs charged
for non-E&T participants.

OTDA has provided policy guidance to districts and contracted E&T providers to ensure compliance with this
requirement. Additionally, Venture V program providers who also serve non-E&T participants are required to
outline their compliance with the requirement in their contracts. OTDA will also conduct random reviews
during vouchering to identify and address any issues in terms of the use of SNAP E&T funds for educational
activities. Guidance related to this requirement is outlined in the annual SNAP E&T allocations LCM.

Describe the methodology for the outcome reporting measure.
Outcome Measure Include timeframes being reported (e.g. denominator and
numerator)

The percentage and number of participants | FFY 2025 Q1 - FFY 2025 Q4
who are meeting program requirements
Numerator - program participants who received E&T services
under this component and successfully complete the program

Denominator — all program participants who received E&T
services under this component
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EDUCATIONAL COMPONENT: CAREER / TECHNICAL
EDUCATION PROGRAMS OR OTHER VOCATIONAL TRAINING

Description of the component. Provide a summary of the activities and services.

Career and/or technical education programs or other vocational training may include instruction in a specific
skill or occupation or consist of a program with a specific vocational objective. Such training is generally
provided by an instructor in a classroom or other non-worksite setting but may include on-site observation or
training at a workplace as a part of the activity.

Indicate the Target Population this component will serve. Select all that apply.

ABAWDs

Eligible youth

History of substance use

Homeless

Limited English proficiency

Limited work history or poor work habits
Low literacy

Mental health obstacles

No high school diploma

Returning citizens (aka: ex-offenders)
Single parents

Students

Those that reside in rural areas
Underemployed

Veterans

Work limitations

Describe the criteria for participation. Include the skills, knowledge, or experience necessary for participation in
the component. For example, literacy or numeracy levels, recent labor market attachment, computer literacy, etc.

Career and/or technical education programs or other vocational training must be approved by the district and
may not exceed four years of post-secondary education (or the part-time equivalent of). Participants must
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maintain satisfactory progress (having a cumulative “C” average or its equivalent as determined by the
education and training provider and approved by the district). The requirement to maintain satisfactory
progress may be waived, if it is determined that participant’s inability to maintain satisfactory progress is due
to hardship caused by the death of a relative, personal injury or illness, or other extenuating circumstances.
SNAP recipients who are subject to SNAP work requirements, but do not maintain satisfactory progress may
be assigned to another SNAP E&T component, unless such requirement is waived as described above. Based
on information gathered through the assessment process, individuals may be assigned to career and/or
technical education or other vocational training (EPC) if the district determines that such training is necessary
or otherwise appropriate to enable the participant to obtain employment or upgrade their skills to secure a
better job. For participation in EPC to be approved, the Employment Unit worker/contracted provider staff
member must ensure that: « The goals in the participant's employment plan are consistent with the EPC.

* The participant can meet the requirements for admission into the program.

* There is a reasonable expectation that the participant will complete the program based on their current
assessment and all factors examined through the assessment process.

When determining assignments to E&T components, including career/technical education programs or other
vocational training, the Employment Unit worker/contracted provider staff member considers the following:
« information collected during the assessment including, at a minimum, a review of the individual’s:

1) education level, including literacy and English language proficiency;

2) basic skills proficiency;

3) child care and other supportive service needs;

4) skills and prior work experience;

5) prior participation in education and training;

6) training and vocational interests; and,

7) family circumstances, including any special needs of a child.

* the individual’s goals and preferences;

« the supportive services needed;

* the available programs; and

» the local employment opportunities.

Will this component be offered statewide?

@ Yes
D No

Projected Annual Participation. Projection should reflect a number of unduplicated individuals.

8,695

Estimated Annual Component Administrative Cost

$14,528,737.00
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Not supplanting. Describe how the State agency ensures that costs attributed to the E&T program are not
supplanting funds used for other existing educational programs.

OTDA has provided guidance to districts and contracted E&T providers to ensure compliance with this
requirement. Additionally, Venture V program providers are required to outline their compliance with the
requirement in their contracts. OTDA will also conduct random reviews during vouchering to identify and
address any issues in terms of the use of SNAP E&T funds for educational activities.

Cost parity. Describe how the State agency ensures that costs charged to E&T do not exceed the costs charged
for non-E&T participants.

OTDA has issued policy guidance to districts and contracted E&T providers to ensure compliance with this
requirement. Additionally, Venture V program providers who also serve non-E&T participants are required to
outline their compliance with the requirement in their contracts. OTDA will also conduct random reviews
during vouchering to identify and address any issues in terms of the use of SNAP E&T funds for educational
activities.

Describe the methodology for the outcome reporting measure.
Outcome Measure Include timeframes being reported (e.g. denominator and
numerator)

The percentage and number of participants | FFY 2025 Q1 - FFY 2025 Q4
who are meeting program requirements

Numerator - program participants who received E&T services
under this component and successfully complete the program

Denominator — all program participants who received E&T
services under this component
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EDUCATIONAL COMPONENT: ENGLISH LANGUAGE
ACQUISITION

Description of the component. Provide a summary of the activities and services.

English Language Classes, also known as English as a Second Language (ESL), are designed to teach a range
of language skills to non-native English speakers. These classes aim to help participants improve their
speaking, reading, and writing skills to enhance their employability.

Indicate the Target Population this component will serve. Select all that apply.

ABAWDs

Eligible youth

History of substance use

Homeless

Limited English proficiency

Limited work history or poor work habits
Low literacy

Mental health obstacles

No high school diploma

Returning citizens (aka: ex-offenders)
Single parents

Students

Those that reside in rural areas
Underemployed

Veterans

m 000000000 m 0000

Work limitations

Describe the criteria for participation. Include the skills, knowledge, or experience necessary for participation in
the component. For example, literacy or numeracy levels, recent labor market attachment, computer literacy, etc.

If through the assessment process, it is determined that the client will benefit from participation in this
component as such participation is expected to enhance job opportunities available to them, the individual can
be referred to participate in English Language Acquisition (EPEL). In cases where the Employment Unit
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worker/contracted provider staff determines that the lack of English proficiency is a significant barrier to
obtaining suitable employment, they must address the issue when developing the participant's employment
plan and should consider assigning the individual to participate in English Language Classes. Educational
providers should follow assessment guidelines established by the New York State Education Department for
purposes of determining the appropriate instructional setting in which an individual should be placed.

Will this component be offered statewide?

@ Yes
D No

Projected Annual Participation. Projection should reflect a number of unduplicated individuals.

225

Estimated Annual Component Administrative Cost

$376,160.00

Not supplanting. Describe how the State agency ensures that costs attributed to the E&T program are not
supplanting funds used for other existing educational programs.

OTDA has provided guidance to districts and contracted E&T providers to ensure compliance with this
requirement. Additionally, Venture V program providers are required to outline their compliance with the
requirement in their contracts. OTDA will also conduct random reviews during vouchering to identify and
address any issues in terms of the use of SNAP E&T funds for educational activities.

Cost parity. Describe how the State agency ensures that costs charged to E&T do not exceed the costs charged
for non-E&T participants.

OTDA has issued policy guidance to districts and contracted E&T providers to ensure compliance with this
requirement. Additionally, Venture V program providers who also serve non-E&T participants are required to
outline their compliance with the requirement in their contracts. OTDA will also conduct random reviews
during vouchering to identify and address any issues in terms of the use of SNAP E&T funds for educational
activities.

Describe the methodology for the outcome reporting measure.
Outcome Measure Include timeframes being reported (e.g. denominator and
numerator)

The percentage and number of participants | FFY 2025 Q1 - FFY 2025 Q4
who are meeting program requirements

Numerator - program participants who received E&T services
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under this component and successfully complete the program

Denominator — all program participants who received E&T
services under this component
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EDUCATIONAL COMPONENT: INTEGRATED EDUCATION AND
TRAINING / BRIDGE PROGRAMS

Description of the component. Provide a summary of the activities and services.

Bridge programs prepare individuals with low educational attainment and limited skills for entry into a higher
education level, occupational skills training, or career-track jobs by building the competencies necessary for
work and education alongside career and supportive services. Bridge programs contextualize programming to
a specific industry sector and have established relationships with partners (occupational training, education,
and/or specific sector employment) who inform program design and serve as the primary destination for
program participants. Bridge programs pair educational instruction and workforce development services. The
primary goal for these programs is attainment of an industry-recognized credential, entry into advanced
training, or employment. The incorporation of basic education supports individuals whose literacy/numeracy
levels preclude them from enrollment in traditional training programs.

Indicate the Target Population this component will serve. Select all that apply.

ABAWDs

Eligible youth

History of substance use

Homeless

Limited English proficiency

Limited work history or poor work habits
Low literacy

Mental health obstacles

No high school diploma

Returning citizens (aka: ex-offenders)
Single parents

Students

Those that reside in rural areas
Underemployed

Veterans

Work limitations
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Describe the criteria for participation. Include the skills, knowledge, or experience necessary for participation in
the component. For example, literacy or numeracy levels, recent labor market attachment, computer literacy, etc.

SNAP recipients have varied lived experiences, needs, interests, education, and employment backgrounds.
The appropriateness of the referral to a specific SNAP E&T component including Integrated Education and
Training/Bridge Programs (EPIE) is based on a combination of all factors examined during the assessment
process. The process is individualized and tailored to the participant’s circumstances, needs, and preferences.
If through the assessment process, it is determined that the client will benefit from participation in these
educational programs as such participation is expected to enhance job opportunities available to them, the
individual may be referred to participate in Integrated Education and Training/Bridge Programs (EPIE).

Will this component be offered statewide?

@ Yes
D No

Projected Annual Participation. Projection should reflect a number of unduplicated individuals.

140

Estimated Annual Component Administrative Cost

$234,138.00

Not supplanting. Describe how the State agency ensures that costs attributed to the E&T program are not
supplanting funds used for other existing educational programs.

OTDA has provided guidance to districts and contracted E&T providers to ensure compliance with this
requirement. Additionally, Venture V program providers are required to outline their compliance with the
requirement in their contracts. OTDA will also conduct random reviews during vouchering to identify and
address any issues in terms of the use of SNAP E&T funds for educational activities.

Cost parity. Describe how the State agency ensures that costs charged to E&T do not exceed the costs charged
for non-E&T participants.

OTDA has issued policy guidance to districts and contracted E&T providers to ensure compliance with this
requirement. Additionally, Venture V program providers who also serve non-E&T participants are required to
outline their compliance with the requirement in their contracts. OTDA will also conduct random reviews
during vouchering to identify and address any issues in terms of the use of SNAP E&T funds for educational
activities.
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Outcome Measure

Describe the methodology for the outcome reporting measure.

Include timeframes being reported (e.g. denominator and
numerator)

The percentage and number of participants
who are meeting program requirements

FFY 2025 Q1 - FFY 2025 Q4

Numerator - program participants who received E&T services
under this component and successfully complete the program

Denominator — all program participants who received E&T
services under this component

https://dam-fns.usda.gov/sites/default/files/microsite/snapet-nyfy26stateplan//index.html
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WORK EXPERIENCE COMPONENT: APPRENTICESHIP

Description of the component. Provide a summary of the activities and services.

Registered apprenticeship is a formal training relationship between an employer and an employee. It is for a
specific period of time and combines hands-on work experience in real world settings and classroom
instruction. During this time, the worker or apprentice learns a trade. The goal of the apprenticeship is to
develop professional, independent, skilled workers.

Is this component subsidized by SNAP E&T?
(] Subsidized

(M Unsubsidized

[() Both subsidized and unsubsidized
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Indicate the Target Population this component will serve. Select all that apply.

ABAWDs

Eligible youth

History of substance use

Homeless

Limited English proficiency

Limited work history or poor work habits
Low literacy

Mental health obstacles

No high school diploma

Returning citizens (aka: ex-offenders)
Single parents

Students

Those that reside in rural areas
Underemployed

Veterans

Work limitations

U oo eewlenowwwwewm

Describe the criteria for participation. Include the skills, knowledge, or experience necessary for participation in
the component. For example, literacy or numeracy levels, recent labor market attachment, computer literacy, etc.

Individuals who are subject to SNAP work requirements may be assigned to an apprenticeship (WBLA) based
upon the district’s determination that participation in such program is necessary or otherwise appropriate to
enable the participant to obtain employment or upgrade skills to secure a better job. For participation in
WBLA to be approved, the Employment Unit worker/contracted provider staff member must ensure that:

* The goals in the participant's employment plan are consistent with the assignment.

* The participant can meet the requirements for admission into the program.

* There is a reasonable expectation that the participant will complete the program based on their current
assessment and all factors examined through the assessment process.

Individuals who are subject to SNAP work requirements may be assigned an apprenticeship as deemed
appropriate by the district and contracted providers.

When determining assignments to an apprenticeship, the Employment Unit worker/contracted provider staff
considers the following:

* information collected during the assessment including, at a minimum, a review of the individual’s:

1) education level, including literacy and English language proficiency;
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2) basic skills proficiency;

3) child care and other supportive service needs;

4) skills and prior work experience;

5) prior participation in education and training;

6) training and vocational interests; and,

7) family circumstances, including any special needs of a child.
« the individual’s goals and preferences;

» the supportive services needed;

» the available programs;

* the local employment opportunities.

Will this component be offered statewide?

@ Yes
D No

Projected Annual Participation. Projection should reflect a number of unduplicated individuals.

Estimated Annual Component Administrative Cost

$14,602.00
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WORK EXPERIENCE COMPONENT: INTERNSHIP

Description of the component. Provide a summary of the activities and services.

An internship is a work-based learning program which, for the purposes of SNAP E&T, entails sustained
interactions with industry or community professionals in real world settings (to the extent practicable) or
simulated environments at an educational institution that foster indepth, firsthand engagement with the tasks
required in a given career field, that are aligned to curriculum and instruction. *New York includes
participants in unpaid internships under workfare for reporting purposes.

Is this component subsidized by SNAP E&T?
(] Subsidized

(M Unsubsidized

D Both subsidized and unsubsidized
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Indicate the Target Population this component will serve. Select all that apply.

ABAWDs

Eligible youth

History of substance use

Homeless

Limited English proficiency

Limited work history or poor work habits
Low literacy

Mental health obstacles

No high school diploma

Returning citizens (aka: ex-offenders)
Single parents

Students

Those that reside in rural areas
Underemployed

Veterans

Work limitations

Describe the criteria for participation. Include the skills, knowledge, or experience necessary for participation in
the component. For example, literacy or numeracy levels, recent labor market attachment, computer literacy, etc.

As indicated in the Target Population section, individuals who are subject to SNAP work requirements may be
assigned to an internship (WBLI) based upon the district’s determination that participation in such program is
necessary or otherwise appropriate to enable the participant to obtain employment or upgrade skills to secure
a better job. For participation in WBLI to be approved, the Employment Unit worker/contracted provider staff
member must ensure that: « The goals in the participant's employment plan are consistent with the assignment.
* The participant can meet the requirements for admission into the program. * There is a reasonable
expectation that the participant will complete the program based on their current assessment and all factors
examined through the assessment process. Individuals who are subject to SNAP work requirements may be
assigned to an internship as deemed appropriate by the district and contracted providers. When determining
assignments to internship, the Employment Unit worker/contracted provider staff considers the following: *
information collected during the assessment including, at a minimum, a review of the individual’s: o
education level, including literacy and English language proficiency; o basic skills proficiency; o child care
and other supportive service needs; o skills and prior work experience; o prior participation in education and
training; o training and vocational interests; and, o family circumstances, including any special needs of a
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child; « the individual’s goals and preferences; ¢ the supportive services needed; * the available programs; ¢
the local employment opportunities.

Will this component be offered statewide?

@ Yes
D No

Projected Annual Participation. Projection should reflect a number of unduplicated individuals.

220

Estimated Annual Component Administrative Cost

$368,024.00

Describe the methodology for the outcome -
. . . Subsidized by
Outcome Measure reporting measure. Include timeframes being E&T?
reported (e.g. denominator and numerator) )
The percentage and number of | FFY 2025 Q1 - FFY 2025 Q4 No
program participants who
participated in Job Search Numerator - program participants who received E&T
Training and enter unsubsidized | services under this component and enter unsubsidized
employment within 1 year after | employment within 1 year after receiving E&T
receiving E&T services services
Denominator — all program participants who received
E&T services under this component
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WORK EXPERIENCE COMPONENT: ON-THE-JOB TRAINING

Description of the component. Provide a summary of the activities and services.

On-the-Job-Training (OJT) entails participation in a public or private sector employment setting, during
which the paid employee receives work-essential training and engages in productive work that provides them
with the knowledge and skills essential to the full and adequate performance of the job. Supervision of
recipients in OJT is provided in a manner determined appropriate by the employer.

Indicate the Target Population this component will serve. Select all that apply.

ABAWDs

Eligible youth

History of substance use

Homeless

Limited English proficiency

Limited work history or poor work habits
Low literacy

Mental health obstacles

No high school diploma

Returning citizens (aka: ex-offenders)
Single parents

Students

Those that reside in rural areas
Underemployed

Veterans

o eeeeEeEeeewewmww

Work limitations

Describe the criteria for participation. Include the skills, knowledge, or experience necessary for participation in
the component. For example, literacy or numeracy levels, recent labor market attachment, computer literacy, etc.

Individuals who are subject to SNAP work requirements may be assigned an OJT as deemed appropriate by
the district and contracted providers. As indicated in the Target Population section, individuals who are
subject to SNAP work requirements may be assigned to an On-the-Job Training (WBLOIJT) based upon the
district’s determination that participation in such program is necessary or otherwise appropriate to enable the
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participant to obtain employment or secure a better job. For participation in WBLOJT to be approved, the
Employment Unit worker/contracted provider staff member must ensure that:

* The goals in the participant's employment plan are consistent with the assignment.

* The participant can meet the requirements for admission into the program.

* There is a reasonable expectation that the participant will complete the program based on their current
assessment and all factors examined through the assessment process.

When determining assignments to OJT, the Employment Unit worker/contracted provider staff considers the
following:

* information collected during the assessment including, at a minimum, a review of the individual’s:

1) education level, including literacy and English language proficiency;

2) basic skills proficiency;

3) child care and other supportive service needs;

4) skills and prior work experience;

5) prior participation in education and training;

6) training and vocational interests; and,

7) family circumstances, including any special needs of a child;

» the individual’s goals and preferences;

« the supportive services needed;

« the available programs;

* the local employment opportunities.

Will this component be offered statewide?

W Yes
D No

Projected Annual Participation. Projection should reflect a number of unduplicated individuals.

95

Estimated Annual Component Administrative Cost

$159,167.00
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WORK EXPERIENCE COMPONENT: PRE-APPRENTICESHIP

Description of the component. Provide a summary of the activities and services.

Pre-apprenticeship is a program or set of strategies including training and exposure to various trades designed
to prepare individuals for entry into New York State Registered Apprenticeship Programs or other job
opportunities. Pre-apprenticeships may last from a few weeks to a few months.

Is this component subsidized by SNAP E&T?
() Subsidized

(M Unsubsidized

[(] Both subsidized and unsubsidized

Indicate the Target Population this component will serve. Select all that apply.

ABAWDs

Eligible youth

History of substance use

Homeless

Limited English proficiency

Limited work history or poor work habits
Low literacy

Mental health obstacles

No high school diploma

Returning citizens (aka: ex-offenders)
Single parents

Students

Those that reside in rural areas
Underemployed

Veterans

Work limitations
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Describe the criteria for participation. Include the skills, knowledge, or experience necessary for participation in
the component. For example, literacy or numeracy levels, recent labor market attachment, computer literacy, etc.

As indicated in the Target Population section, individuals who are subject to SNAP work requirements may be
assigned to a pre-apprenticeship (WBLPA) based upon the district’s determination that participation in such
program is necessary or otherwise appropriate to enable the participant to obtain employment or upgrade
skills to secure a better job. For participation in WBLPA to be approved, the Employment Unit
worker/contracted provider staff member must ensure that: « The goals in the participant's employment plan
are consistent with the assignment. * The participant can meet the requirements for admission into the
program. * There is a reasonable expectation that the participant will complete the program based on their
current assessment and all factors examined through the assessment process. Individuals who are subject to
SNAP work requirements may be assigned a pre-apprenticeship as deemed appropriate by the district and
contracted providers. When determining assignments to pre-apprenticeship, the Employment Unit
worker/contracted provider staff considers the following: ¢ information collected during the assessment
including, at a minimum, a review of the individual’s: education level, including literacy and English
language proficiency; o basic skills proficiency; o child care and other supportive service needs; o skills and
prior work experience; o prior participation in education and training; o training and vocational interests; and,
o family circumstances, including any special needs of a child; « the individual’s goals and preferences; ¢ the
supportive services needed; ¢ the available programs; ¢ the local employment opportunities.

Will this component be offered statewide?

W Yes
|:| No

Projected Annual Participation. Projection should reflect a number of unduplicated individuals.

115

Estimated Annual Component Administrative Cost

$191,930.00

Describe the methodology for the outcome -

. . . Subsidized by
Outcome Measure reporting measure. Include timeframes being
. E&T?

reported (e.g. denominator and numerator)
The percentage and number of | FFY 2025 Q1 - FFY 2025 Q4 No
program participants who
participated in Job Search Numerator - program participants who received E&T
Training and enter unsubsidized | services under this component and enter unsubsidized
employment within 1 year after | employment within 1 year after receiving E&T
receiving E&T services services
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Denominator — all program participants who received
E&T services under this component
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WORK EXPERIENCE COMPONENT: TRANSITIONAL JOBS

Description of the component. Provide a summary of the activities and services.

Transitional Jobs are a time-limited work placement offering experience that is wage-paid and subsidized, and
is in the public, private or non-profit sectors. Transitional jobs are intended for those individuals with barriers
to employment who are chronically unemployed or have inconsistent work history. These jobs are designed to
enable an individual to establish a work history, demonstrate success in an employee-employer relationship,
and develop the skills that lead to unsubsidized employment.

Is this component subsidized by SNAP E&T?
(] Subsidized

(M Unsubsidized

D Both subsidized and unsubsidized
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Indicate the Target Population this component will serve. Select all that apply.

ABAWDs

Eligible youth

History of substance use

Homeless

Limited English proficiency

Limited work history or poor work habits
Low literacy

Mental health obstacles

No high school diploma

Returning citizens (aka: ex-offenders)
Single parents

Students

Those that reside in rural areas
Underemployed

Veterans

Work limitations

Describe the criteria for participation. Include the skills, knowledge, or experience necessary for participation in
the component. For example, literacy or numeracy levels, recent labor market attachment, computer literacy, etc.

This component is available to individuals subject to SNAP work requirements. Specific criteria may be
established by districts depending on the nature of the work to be performed upon assignment. As indicated in
the Target Population section, transitional jobs (WBLTJ) are intended for those individuals with barriers to
employment who are chronically unemployed or have inconsistent work history. An assignment to WBLT]J is
based upon the district’s determination that participation in such program is necessary or otherwise
appropriate to enable the participant to obtain employment. For participation in WBLT]J to be approved, the
Employment Unit worker/contracted provider staff member must ensure that:

* The goals in the participant's employment plan are consistent with the assignment.

* The participant can meet the requirements for admission into the program.

* There is a reasonable expectation that the participant will complete the program based on their current
assessment and all factors examined through the assessment process.

When determining assignments to Transitional Jobs, the Employment Unit worker/contracted provider staff
considers the following:
« information collected during the assessment including, at a minimum, a review of the individual’s:
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1) education level, including literacy and English language proficiency;
2) basic skills proficiency;

3) child care and other supportive service needs;

4) skills and prior work experience;

5) prior participation in education and training;

6) training and vocational interests; and,

7) family circumstances, including any special needs of a child;
* the individual’s goals and preferences;

» the supportive services needed;

« the available programs;

* the local employment opportunities.

Will this component be offered statewide?

@ Yes
D No

Projected Annual Participation. Projection should reflect a number of unduplicated individuals.

800

Estimated Annual Component Administrative Cost

$1,336,684.00

Describe the methodology for the outcome -
. . . Subsidized by
Outcome Measure reporting measure. Include timeframes being E&T?
reported (e.g. denominator and numerator) )
The percentage and number of | FFY 2025 Q1 - FFY 2025 Q4 No
program participants who
participated in Job Search Numerator - program participants who received E&T
Training and enter unsubsidized | services under this component and enter unsubsidized
employment within 1 year after | employment within 1 year after receiving E&T
receiving E&T services services
Denominator — all program participants who received
E&T services under this component
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WORK EXPERIENCE COMPONENT: WORK ACTIVITY

Description of the component. Provide a summary of the activities and services.

Community Service is a structured program in which participants perform unpaid work for the direct benefit
of the community under the auspices of public or nonprofit organizations. Community Service placements
must be projects that serve a useful community purpose in fields such as health, social services,
environmental protection, education, urban and rural redevelopment, welfare, recreation, public facilities,
public safety, and childcare. Community Service programs are designed to improve the employability of
participants not otherwise able to obtain unsubsidized employment.

The maximum number of hours of community service assigned each month is determined by dividing the sum
of the household’s TA (if applicable) and SNAP benefits by the higher of the federal or State minimum wage.
This is a calculation of the number of allowable hours and does not mean that the individual is receiving a
wage for the performance of such activities. SNAP recipients do not need to be assigned to community
service by districts in order to participate in community service and may identify, arrange, and commence
their own placement. However, participation in a voluntary self-initiated community service activity must be
evaluated by the district to determine that such participation provides workplace experience and is expected to
improve the employability of the participant. This evaluation would be based upon a review by the district of
the tasks involved with the placement and the extent to which those tasks and routine attendance can
reasonably be expected to improve the participant’s employability. In instances where the district determines
that these conditions are not met, a participant could choose to no longer participate in such activity without
penalty but may then be subject to an alternate assignment by the district. Court-ordered community service is
also allowable.
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Indicate the Target Population this component will serve. Select all that apply.

ABAWDs

Eligible youth

History of substance use

Homeless

Limited English proficiency

Limited work history or poor work habits
Low literacy

Mental health obstacles

No high school diploma

Returning citizens (aka: ex-offenders)
Single parents

Students

Those that reside in rural areas
Underemployed

Veterans

Work limitations

Describe the criteria for participation. Include the skills, knowledge, or experience necessary for participation in
the component. For example, literacy or numeracy levels, recent labor market attachment, computer literacy, etc.

SNAP recipients have varied lived experiences, needs, interests, education, and employment backgrounds.
The appropriateness of the referral to a specific SNAP E&T component including Work Activity is based on a
combination of all factors listed. The process is individualized and tailored to the participant’s circumstances,
needs, and preferences. The component is mainly offered to individuals who do not have adequate work
experience or work opportunities. Specific criteria may be established by districts or worksites depending on
the nature of the work to be performed upon assignment.

When determining assignments to community service, the Employment Unit worker/contracted provider staff
considers the following:

* information collected during the assessment including, at a minimum, a review of the individual’s:

1) education level, including literacy and English language proficiency;

2) basic skills proficiency;

3) child care and other supportive service needs;

4) skills and prior work experience;

5) prior participation in education and training;
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6) training and vocational interests; and,

« the individual’s goals and preferences;
» the supportive services needed;

» the available programs;

* the local employment opportunities.

7) family circumstances, including any special needs of a child.

Will this component be offered statewide?

@ Yes
D No

Projected Annual Participation. Projection should reflect a number of unduplicated individuals.

1,770

Estimated Annual Component Administrative Cost

$2,957,849.00

Describe the methodology for the outcome reporting measure.
Outcome Measure Include timeframes being reported (e.g. denominator and
numerator)

E&T services

The percentage and number of program FFY 2025 Q1 - FFY 2025 Q4

participants who participated in Job Search | Numerator - program participants who received E&T services
Training and enter unsubsidized under this component and enter unsubsidized employment within
employment within 1 year after receiving | 1 year after receiving E&T services

Denominator — all program participants who received E&T
services under this component
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The State agency must enter every contract or third-party partner. Additionally, the State agency must report if an
intermediary directly holds subcontracts with employment and training providers for the delivery of SNAP E&T
services. The table below summarizes overall information across all contracts.

Total Number of | Total Participants Total Participant
Contracts + to be Served by Total Admin Costs | Reimbursement Total Budget
Subcontracts Contracts Costs
36 6,035 $17,913,472.00 $85,170.15 $17,998,642.15

CONTRACTOR: AGUDATH ISRAEL OF AMERICA COMMUNITY

SERVICES

Is this Contractor an Intermediary with subcontractors?

(] Yes
(W No

Indicate the service type

O
]
O
O
O

Consulting

E&T Services

Marketing

Other

Will this E&T service be offered statewide?

(] Yes
m No

Automation/IT
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County Name
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County Name

County Name

O00000000000000000w 0 OO0

Albany County
Allegany County
Bronx County
Broome County
Cattaraugus County
Cayuga County
Chautauqua County
Chemung County
Chenango County
Clinton County
Columbia County
Cortland County
Delaware County
Dutchess County
Erie County

Essex County
Franklin County
Fulton County
Genesee County
Greene County

Hamilton County

O 0000000000000 00® 0 0|0

Herkimer County
Jefferson County
Kings County
Lewis County
Livingston County
Madison County
Monroe County
Montgomery County
Nassau County
New York County
Niagara County
Oneida County
Onondaga County
Ontario County
Orange County
Orleans County
Oswego County
Otsego County
Putnam County
Queens County

Rensselaer County

https://dam-fns.usda.gov/sites/default/files/microsite/snapet-nyfy26stateplan//index.html
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Richmond County
Rockland County
Saratoga County
Schenectady County
Schoharie County
Schuyler County
Seneca County

St Lawrence County
Steuben County
Suffolk County
Sullivan County
Tioga County
Tompkins County
Ulster County
Warren County
Washington County
Wayne County
Westchester County
Wyoming County

Yates County
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Which E&T Services are offered by this contractor?

Basic / Foundational Skills Instruction

Career / Technical Education Programs or other Vocational Training
Case Management Services

English Language Acquisition

Integrated Education and Training / Bridge Programs
Job Retention

Job Search Training

Supervised Job Search

WBL - Apprenticeship

WBL - Internship

WBL - On-the-job Training

WBL - Pre-Apprenticeship

WBL - Transitional Jobs

Work Activity

O000000 . w @ www w @

Workfare

Annual Number of SNAP E&T Participants to be Served

29

Are participant reimbursements provided by the Contractor?

|:| Yes
W No

Total participant reimbursements costs (inclusive of federal and non-federal shares)

$0.00
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1/29/26, 9:29 AM State Plan NY FY26 - Original Submission

Amount of 100 percent Federal Funds (includes ABAWD Pledge Funds)

$0.00

Total Amount of 50/50 (or 75/25) Admin Funds (inclusive of federal and non-federal shares)

$86,000.00

Will this contract serve members of Indian Tribal Organizations (ITOs) and be reimbursed at 75%?

|:| Yes
@ No

https://dam-fns.usda.gov/sites/default/files/microsite/snapet-nyfy26stateplan//index.html 107/312



1/29/26, 9:29 AM State Plan NY FY26 - Original Submission

CONTRACTOR: AGUDATH ISRAEL OF AMERICA COMMUNITY
SERVICES, INC.

Is this Contractor an Intermediary with subcontractors?

(] Yes
W No

Indicate the service type

D Consulting
(M E&T Services
(] Automation/IT

D Marketing

(] Other

Will this E&T service be offered statewide?

(] Yes
(W No

https://dam-fns.usda.gov/sites/default/files/microsite/snapet-nyfy26stateplan//index.html 108/312



1/29/26, 9:29 AM

Indicate the counties where the service is offered by this contractor.

County Name

State Plan NY FY26 - Original Submission

County Name

County Name

O00000000000000000w 0 OO0

Albany County
Allegany County
Bronx County
Broome County
Cattaraugus County
Cayuga County
Chautauqua County
Chemung County
Chenango County
Clinton County
Columbia County
Cortland County
Delaware County
Dutchess County
Erie County

Essex County
Franklin County
Fulton County
Genesee County
Greene County

Hamilton County

O 0000000000000 00® 0 0|0

Herkimer County
Jefferson County
Kings County
Lewis County
Livingston County
Madison County
Monroe County
Montgomery County
Nassau County
New York County
Niagara County
Oneida County
Onondaga County
Ontario County
Orange County
Orleans County
Oswego County
Otsego County
Putnam County
Queens County

Rensselaer County

https://dam-fns.usda.gov/sites/default/files/microsite/snapet-nyfy26stateplan//index.html

0000000000000 000000@w|0O

Richmond County
Rockland County
Saratoga County
Schenectady County
Schoharie County
Schuyler County
Seneca County

St Lawrence County
Steuben County
Suffolk County
Sullivan County
Tioga County
Tompkins County
Ulster County
Warren County
Washington County
Wayne County
Westchester County
Wyoming County

Yates County

109/312



1/29/26, 9:29 AM State Plan NY FY26 - Original Submission

Which E&T Services are offered by this contractor?

Basic / Foundational Skills Instruction

Career / Technical Education Programs or other Vocational Training
Case Management Services

English Language Acquisition

Integrated Education and Training / Bridge Programs
Job Retention

Job Search Training

Supervised Job Search

WBL - Apprenticeship

WBL - Internship

WBL - On-the-job Training

WBL - Pre-Apprenticeship

WBL - Transitional Jobs

Work Activity

O000000wwwO0®0dO0

Workfare

Annual Number of SNAP E&T Participants to be Served

95

Are participant reimbursements provided by the Contractor?

|:| Yes
W No

Total participant reimbursements costs (inclusive of federal and non-federal shares)

$0.00

https://dam-fns.usda.gov/sites/default/files/microsite/snapet-nyfy26stateplan//index.html 110/312



1/29/26, 9:29 AM State Plan NY FY26 - Original Submission

Amount of 100 percent Federal Funds (includes ABAWD Pledge Funds)

$0.00

Total Amount of 50/50 (or 75/25) Admin Funds (inclusive of federal and non-federal shares)

$544,458.00

Will this contract serve members of Indian Tribal Organizations (ITOs) and be reimbursed at 75%?

|:| Yes
@ No

https://dam-fns.usda.gov/sites/default/files/microsite/snapet-nyfy26stateplan//index.html 111/312



1/29/26, 9:29 AM State Plan NY FY26 - Original Submission

CONTRACTOR: BOCES CAYUGA COUNTY

Is this Contractor an Intermediary with subcontractors?

D Yes
@ No

Indicate the service type

(7] Consulting
(M) E&T Services
(] Automation/IT

D Marketing

D Other

Will this E&T service be offered statewide?

D Yes
@ No

https://dam-fns.usda.gov/sites/default/files/microsite/snapet-nyfy26stateplan//index.html 112/312



1/29/26, 9:29 AM

Indicate the counties where the service is offered by this contractor.

County Name

State Plan NY FY26 - Original Submission

County Name

County Name

O00000000000000w0 00000

Albany County
Allegany County
Bronx County
Broome County
Cattaraugus County
Cayuga County
Chautauqua County
Chemung County
Chenango County
Clinton County
Columbia County
Cortland County
Delaware County
Dutchess County
Erie County

Essex County
Franklin County
Fulton County
Genesee County
Greene County

Hamilton County

0000000000000 00000000/|0

Herkimer County
Jefferson County
Kings County
Lewis County
Livingston County
Madison County
Monroe County
Montgomery County
Nassau County
New York County
Niagara County
Oneida County
Onondaga County
Ontario County
Orange County
Orleans County
Oswego County
Otsego County
Putnam County
Queens County

Rensselaer County

https://dam-fns.usda.gov/sites/default/files/microsite/snapet-nyfy26stateplan//index.html

0000000000000 0000000|o

Richmond County
Rockland County
Saratoga County
Schenectady County
Schoharie County
Schuyler County
Seneca County

St Lawrence County
Steuben County
Suffolk County
Sullivan County
Tioga County
Tompkins County
Ulster County
Warren County
Washington County
Wayne County
Westchester County
Wyoming County

Yates County

113/312



1/29/26, 9:29 AM State Plan NY FY26 - Original Submission

Which E&T Services are offered by this contractor?

Basic / Foundational Skills Instruction

Career / Technical Education Programs or other Vocational Training
Case Management Services

English Language Acquisition

Integrated Education and Training / Bridge Programs
Job Retention

Job Search Training

Supervised Job Search

WBL - Apprenticeship

WBL - Internship

WBL - On-the-job Training

WBL - Pre-Apprenticeship

WBL - Transitional Jobs

Work Activity

OCO0000e00 @ @0 W @ @ m

Workfare

Annual Number of SNAP E&T Participants to be Served

110

Are participant reimbursements provided by the Contractor?

|:| Yes
W No

Total participant reimbursements costs (inclusive of federal and non-federal shares)

$0.00

https://dam-fns.usda.gov/sites/default/files/microsite/snapet-nyfy26stateplan//index.html 114/312



1/29/26, 9:29 AM State Plan NY FY26 - Original Submission

Amount of 100 percent Federal Funds (includes ABAWD Pledge Funds)

$0.00

Total Amount of 50/50 (or 75/25) Admin Funds (inclusive of federal and non-federal shares)

$500,000.00

Will this contract serve members of Indian Tribal Organizations (ITOs) and be reimbursed at 75%?

|:| Yes
@ No

https://dam-fns.usda.gov/sites/default/files/microsite/snapet-nyfy26stateplan//index.html 115/312



1/29/26, 9:29 AM State Plan NY FY26 - Original Submission

CONTRACTOR: BOCES ERIE COUNTY 2

Is this Contractor an Intermediary with subcontractors?

D Yes
@ No

Indicate the service type

(7] Consulting
(M) E&T Services
(] Automation/IT

D Marketing

D Other

Will this E&T service be offered statewide?

D Yes
@ No

https://dam-fns.usda.gov/sites/default/files/microsite/snapet-nyfy26stateplan//index.html 116/312



1/29/26, 9:29 AM

Indicate the counties where the service is offered by this contractor.

County Name

State Plan NY FY26 - Original Submission

County Name

County Name

O00000e0 000000 0w0 0000

Albany County
Allegany County
Bronx County
Broome County
Cattaraugus County
Cayuga County
Chautauqua County
Chemung County
Chenango County
Clinton County
Columbia County
Cortland County
Delaware County
Dutchess County
Erie County

Essex County
Franklin County
Fulton County
Genesee County
Greene County

Hamilton County

0000000000000 00000000/|0

Herkimer County
Jefferson County
Kings County
Lewis County
Livingston County
Madison County
Monroe County
Montgomery County
Nassau County
New York County
Niagara County
Oneida County
Onondaga County
Ontario County
Orange County
Orleans County
Oswego County
Otsego County
Putnam County
Queens County

Rensselaer County

https://dam-fns.usda.gov/sites/default/files/microsite/snapet-nyfy26stateplan//index.html

0000000000000 0000000|o

Richmond County
Rockland County
Saratoga County
Schenectady County
Schoharie County
Schuyler County
Seneca County

St Lawrence County
Steuben County
Suffolk County
Sullivan County
Tioga County
Tompkins County
Ulster County
Warren County
Washington County
Wayne County
Westchester County
Wyoming County

Yates County

117/312



1/29/26, 9:29 AM State Plan NY FY26 - Original Submission

Which E&T Services are offered by this contractor?

Basic / Foundational Skills Instruction

Career / Technical Education Programs or other Vocational Training
Case Management Services

English Language Acquisition

Integrated Education and Training / Bridge Programs
Job Retention

Job Search Training

Supervised Job Search

WBL - Apprenticeship

WBL - Internship

WBL - On-the-job Training

WBL - Pre-Apprenticeship

WBL - Transitional Jobs

Work Activity

OO0 0000w @0 @@ w @

Workfare

Annual Number of SNAP E&T Participants to be Served

150

Are participant reimbursements provided by the Contractor?

@ Yes
D No

Total participant reimbursements costs (inclusive of federal and non-federal shares)

$6,600.00

https://dam-fns.usda.gov/sites/default/files/microsite/snapet-nyfy26stateplan//index.html 118/312



1/29/26, 9:29 AM State Plan NY FY26 - Original Submission

Amount of 100 percent Federal Funds (includes ABAWD Pledge Funds)

$0.00

Total Amount of 50/50 (or 75/25) Admin Funds (inclusive of federal and non-federal shares)

$375,384.00

Will this contract serve members of Indian Tribal Organizations (ITOs) and be reimbursed at 75%?

|:| Yes
@ No

https://dam-fns.usda.gov/sites/default/files/microsite/snapet-nyfy26stateplan//index.html 119/312



1/29/26, 9:29 AM State Plan NY FY26 - Original Submission

CONTRACTOR: BOCES ST. LAWRENCE LEWIS

Is this Contractor an Intermediary with subcontractors?

D Yes
@ No

Indicate the service type

(7] Consulting
(M) E&T Services
(] Automation/IT

D Marketing

D Other

Will this E&T service be offered statewide?

D Yes
@ No

https://dam-fns.usda.gov/sites/default/files/microsite/snapet-nyfy26stateplan//index.html 120/312



1/29/26, 9:29 AM

Indicate the counties where the service is offered by this contractor.

County Name

State Plan NY FY26 - Original Submission

County Name

County Name

0000000000000 00000000/|0

Albany County
Allegany County
Bronx County
Broome County
Cattaraugus County
Cayuga County
Chautauqua County
Chemung County
Chenango County
Clinton County
Columbia County
Cortland County
Delaware County
Dutchess County
Erie County

Essex County
Franklin County
Fulton County
Genesee County
Greene County

Hamilton County

0000000000000 00000000/|0

Herkimer County
Jefferson County
Kings County
Lewis County
Livingston County
Madison County
Monroe County
Montgomery County
Nassau County
New York County
Niagara County
Oneida County
Onondaga County
Ontario County
Orange County
Orleans County
Oswego County
Otsego County
Putnam County
Queens County

Rensselaer County

https://dam-fns.usda.gov/sites/default/files/microsite/snapet-nyfy26stateplan//index.html

000000000000 00000000

Richmond County
Rockland County
Saratoga County
Schenectady County
Schoharie County
Schuyler County
Seneca County

St Lawrence County
Steuben County
Suffolk County
Sullivan County
Tioga County
Tompkins County
Ulster County
Warren County
Washington County
Wayne County
Westchester County
Wyoming County

Yates County

121/312



1/29/26, 9:29 AM State Plan NY FY26 - Original Submission

Which E&T Services are offered by this contractor?

Basic / Foundational Skills Instruction

Career / Technical Education Programs or other Vocational Training
Case Management Services

English Language Acquisition

Integrated Education and Training / Bridge Programs
Job Retention

Job Search Training

Supervised Job Search

WBL - Apprenticeship

WBL - Internship

WBL - On-the-job Training

WBL - Pre-Apprenticeship

WBL - Transitional Jobs

Work Activity

U000 w000 @00 @ @ =@

Workfare

Annual Number of SNAP E&T Participants to be Served

100

Are participant reimbursements provided by the Contractor?

|:| Yes
W No

Total participant reimbursements costs (inclusive of federal and non-federal shares)

$0.00

https://dam-fns.usda.gov/sites/default/files/microsite/snapet-nyfy26stateplan//index.html 122/312



1/29/26, 9:29 AM State Plan NY FY26 - Original Submission

Amount of 100 percent Federal Funds (includes ABAWD Pledge Funds)

$0.00

Total Amount of 50/50 (or 75/25) Admin Funds (inclusive of federal and non-federal shares)

$600,000.00

Will this contract serve members of Indian Tribal Organizations (ITOs) and be reimbursed at 75%?

|:| Yes
@ No

https://dam-fns.usda.gov/sites/default/files/microsite/snapet-nyfy26stateplan//index.html 123/312



1/29/26, 9:29 AM State Plan NY FY26 - Original Submission

CONTRACTOR: BRONX COMMUNITY COLLEGE

Is this Contractor an Intermediary with subcontractors?

D Yes
@ No

Indicate the service type

(7] Consulting
(M) E&T Services
(] Automation/IT

D Marketing

D Other

Will this E&T service be offered statewide?

D Yes
@ No

https://dam-fns.usda.gov/sites/default/files/microsite/snapet-nyfy26stateplan//index.html 124/312



1/29/26, 9:29 AM

Indicate the counties where the service is offered by this contractor.

County Name

State Plan NY FY26 - Original Submission

County Name

County Name

O00000000000000000w 0 OO0

Albany County
Allegany County
Bronx County
Broome County
Cattaraugus County
Cayuga County
Chautauqua County
Chemung County
Chenango County
Clinton County
Columbia County
Cortland County
Delaware County
Dutchess County
Erie County

Essex County
Franklin County
Fulton County
Genesee County
Greene County

Hamilton County

000000000000 00000000/|0

Herkimer County
Jefferson County
Kings County
Lewis County
Livingston County
Madison County
Monroe County
Montgomery County
Nassau County
New York County
Niagara County
Oneida County
Onondaga County
Ontario County
Orange County
Orleans County
Oswego County
Otsego County
Putnam County
Queens County

Rensselaer County

https://dam-fns.usda.gov/sites/default/files/microsite/snapet-nyfy26stateplan//index.html

0000000000000 0000000|o

Richmond County
Rockland County
Saratoga County
Schenectady County
Schoharie County
Schuyler County
Seneca County

St Lawrence County
Steuben County
Suffolk County
Sullivan County
Tioga County
Tompkins County
Ulster County
Warren County
Washington County
Wayne County
Westchester County
Wyoming County

Yates County

125/312



1/29/26, 9:29 AM State Plan NY FY26 - Original Submission

Which E&T Services are offered by this contractor?

Basic / Foundational Skills Instruction

Career / Technical Education Programs or other Vocational Training
Case Management Services

English Language Acquisition

Integrated Education and Training / Bridge Programs
Job Retention

Job Search Training

Supervised Job Search

WBL - Apprenticeship

WBL - Internship

WBL - On-the-job Training

WBL - Pre-Apprenticeship

WBL - Transitional Jobs

Work Activity

ODO000000 e @ @0 @ @ @ @

Workfare

Annual Number of SNAP E&T Participants to be Served

&9

Are participant reimbursements provided by the Contractor?

|:| Yes
W No

Total participant reimbursements costs (inclusive of federal and non-federal shares)

$0.00

https://dam-fns.usda.gov/sites/default/files/microsite/snapet-nyfy26stateplan//index.html 126/312



1/29/26, 9:29 AM State Plan NY FY26 - Original Submission

Amount of 100 percent Federal Funds (includes ABAWD Pledge Funds)

$0.00

Total Amount of 50/50 (or 75/25) Admin Funds (inclusive of federal and non-federal shares)

$86,000.00

Will this contract serve members of Indian Tribal Organizations (ITOs) and be reimbursed at 75%?

|:| Yes
@ No

https://dam-fns.usda.gov/sites/default/files/microsite/snapet-nyfy26stateplan//index.html 127/312



1/29/26, 9:29 AM State Plan NY FY26 - Original Submission

CONTRACTOR: CAPITAL DISTRICT WOMEN'S EMPLOYMENT
AND RESOURCE CENTER

Is this Contractor an Intermediary with subcontractors?

(] Yes
W No

Indicate the service type

D Consulting
(M E&T Services
(] Automation/IT

D Marketing

(] Other

Will this E&T service be offered statewide?

(] Yes
(W No

https://dam-fns.usda.gov/sites/default/files/microsite/snapet-nyfy26stateplan//index.html 128/312



1/29/26, 9:29 AM

Indicate the counties where the service is offered by this contractor.

County Name

State Plan NY FY26 - Original Submission

County Name

County Name

000000000000 00000000®.|O

Albany County
Allegany County
Bronx County
Broome County
Cattaraugus County
Cayuga County
Chautauqua County
Chemung County
Chenango County
Clinton County
Columbia County
Cortland County
Delaware County
Dutchess County
Erie County

Essex County
Franklin County
Fulton County
Genesee County
Greene County

Hamilton County

0000000000000 0000000/|0

Herkimer County
Jefferson County
Kings County
Lewis County
Livingston County
Madison County
Monroe County
Montgomery County
Nassau County
New York County
Niagara County
Oneida County
Onondaga County
Ontario County
Orange County
Orleans County
Oswego County
Otsego County
Putnam County
Queens County

Rensselaer County

https://dam-fns.usda.gov/sites/default/files/microsite/snapet-nyfy26stateplan//index.html

0000000000000 0000000|o

Richmond County
Rockland County
Saratoga County
Schenectady County
Schoharie County
Schuyler County
Seneca County

St Lawrence County
Steuben County
Suffolk County
Sullivan County
Tioga County
Tompkins County
Ulster County
Warren County
Washington County
Wayne County
Westchester County
Wyoming County

Yates County

129/312



1/29/26, 9:29 AM State Plan NY FY26 - Original Submission

Which E&T Services are offered by this contractor?

Basic / Foundational Skills Instruction

Career / Technical Education Programs or other Vocational Training
Case Management Services

English Language Acquisition

Integrated Education and Training / Bridge Programs
Job Retention

Job Search Training

Supervised Job Search

WBL - Apprenticeship

WBL - Internship

WBL - On-the-job Training

WBL - Pre-Apprenticeship

WBL - Transitional Jobs

Work Activity

O000000wwwO0®0dO0

Workfare

Annual Number of SNAP E&T Participants to be Served

68

Are participant reimbursements provided by the Contractor?

|:| Yes
W No

Total participant reimbursements costs (inclusive of federal and non-federal shares)

$0.00

https://dam-fns.usda.gov/sites/default/files/microsite/snapet-nyfy26stateplan//index.html 130/312



1/29/26, 9:29 AM State Plan NY FY26 - Original Submission

Amount of 100 percent Federal Funds (includes ABAWD Pledge Funds)

$0.00

Total Amount of 50/50 (or 75/25) Admin Funds (inclusive of federal and non-federal shares)

$86,000.00

Will this contract serve members of Indian Tribal Organizations (ITOs) and be reimbursed at 75%?

|:| Yes
@ No

https://dam-fns.usda.gov/sites/default/files/microsite/snapet-nyfy26stateplan//index.html 131/312



1/29/26, 9:29 AM State Plan NY FY26 - Original Submission

CONTRACTOR: CENTER FOR EMPLOYMENT
OPPORTUNITIES

Is this Contractor an Intermediary with subcontractors?

(] Yes
W No

Indicate the service type

D Consulting
(M E&T Services
(] Automation/IT

D Marketing

(] Other

Will this E&T service be offered statewide?

(] Yes
(W No

https://dam-fns.usda.gov/sites/default/files/microsite/snapet-nyfy26stateplan//index.html 132/312



1/29/26, 9:29 AM

Indicate the counties where the service is offered by this contractor.

County Name

State Plan NY FY26 - Original Submission

County Name

County Name

O00000e0 00000000000 @O

Albany County
Allegany County
Bronx County
Broome County
Cattaraugus County
Cayuga County
Chautauqua County
Chemung County
Chenango County
Clinton County
Columbia County
Cortland County
Delaware County
Dutchess County
Erie County

Essex County
Franklin County
Fulton County
Genesee County
Greene County

Hamilton County

0000000000000 0®0O0|0

Herkimer County
Jefferson County
Kings County
Lewis County
Livingston County
Madison County
Monroe County
Montgomery County
Nassau County
New York County
Niagara County
Oneida County
Onondaga County
Ontario County
Orange County
Orleans County
Oswego County
Otsego County
Putnam County
Queens County

Rensselaer County

https://dam-fns.usda.gov/sites/default/files/microsite/snapet-nyfy26stateplan//index.html

0000000000000 000e 00 @w|0O

Richmond County
Rockland County
Saratoga County
Schenectady County
Schoharie County
Schuyler County
Seneca County

St Lawrence County
Steuben County
Suffolk County
Sullivan County
Tioga County
Tompkins County
Ulster County
Warren County
Washington County
Wayne County
Westchester County
Wyoming County

Yates County

133/312



1/29/26, 9:29 AM State Plan NY FY26 - Original Submission

Which E&T Services are offered by this contractor?

Basic / Foundational Skills Instruction

Career / Technical Education Programs or other Vocational Training
Case Management Services

English Language Acquisition

Integrated Education and Training / Bridge Programs
Job Retention

Job Search Training

Supervised Job Search

WBL - Apprenticeship

WBL - Internship

WBL - On-the-job Training

WBL - Pre-Apprenticeship

WBL - Transitional Jobs

Work Activity

U0 0000w @ @ w0 ® (O @

Workfare

Annual Number of SNAP E&T Participants to be Served

1,200

Are participant reimbursements provided by the Contractor?

@ Yes
D No

Total participant reimbursements costs (inclusive of federal and non-federal shares)

$0.00

https://dam-fns.usda.gov/sites/default/files/microsite/snapet-nyfy26stateplan//index.html 134/312



1/29/26, 9:29 AM State Plan NY FY26 - Original Submission

Amount of 100 percent Federal Funds (includes ABAWD Pledge Funds)

$0.00

Total Amount of 50/50 (or 75/25) Admin Funds (inclusive of federal and non-federal shares)

$1,000,000.00

Will this contract serve members of Indian Tribal Organizations (ITOs) and be reimbursed at 75%?

|:| Yes
@ No

https://dam-fns.usda.gov/sites/default/files/microsite/snapet-nyfy26stateplan//index.html 135/312



1/29/26, 9:29 AM State Plan NY FY26 - Original Submission

CONTRACTOR: CLINTON-ESSEX-WARREN-WASHINGTON
BOCES

Is this Contractor an Intermediary with subcontractors?

(] Yes
W No

Indicate the service type

D Consulting
(M E&T Services
(] Automation/IT

D Marketing

(] Other

Will this E&T service be offered statewide?

(] Yes
(W No

https://dam-fns.usda.gov/sites/default/files/microsite/snapet-nyfy26stateplan//index.html 136/312



1/29/26, 9:29 AM

Indicate the counties where the service is offered by this contractor.

County Name

State Plan NY FY26 - Original Submission

County Name

County Name

U000 ew0O0000w000000000/|0

Albany County
Allegany County
Bronx County
Broome County
Cattaraugus County
Cayuga County
Chautauqua County
Chemung County
Chenango County
Clinton County
Columbia County
Cortland County
Delaware County
Dutchess County
Erie County

Essex County
Franklin County
Fulton County
Genesee County
Greene County

Hamilton County

0000000000000 00000000/|0

Herkimer County
Jefferson County
Kings County
Lewis County
Livingston County
Madison County
Monroe County
Montgomery County
Nassau County
New York County
Niagara County
Oneida County
Onondaga County
Ontario County
Orange County
Orleans County
Oswego County
Otsego County
Putnam County
Queens County

Rensselaer County

https://dam-fns.usda.gov/sites/default/files/microsite/snapet-nyfy26stateplan//index.html

0000000000000 0000000|o

Richmond County
Rockland County
Saratoga County
Schenectady County
Schoharie County
Schuyler County
Seneca County

St Lawrence County
Steuben County
Suffolk County
Sullivan County
Tioga County
Tompkins County
Ulster County
Warren County
Washington County
Wayne County
Westchester County
Wyoming County

Yates County

137/312



1/29/26, 9:29 AM State Plan NY FY26 - Original Submission

Which E&T Services are offered by this contractor?

Basic / Foundational Skills Instruction

Career / Technical Education Programs or other Vocational Training
Case Management Services

English Language Acquisition

Integrated Education and Training / Bridge Programs
Job Retention

Job Search Training

Supervised Job Search

WBL - Apprenticeship

WBL - Internship

WBL - On-the-job Training

WBL - Pre-Apprenticeship

WBL - Transitional Jobs

Work Activity

U000 00w @0 @ @ w m@

Workfare

Annual Number of SNAP E&T Participants to be Served

85

Are participant reimbursements provided by the Contractor?

@ Yes
D No

Total participant reimbursements costs (inclusive of federal and non-federal shares)

$1,330.00

https://dam-fns.usda.gov/sites/default/files/microsite/snapet-nyfy26stateplan//index.html 138/312



1/29/26, 9:29 AM State Plan NY FY26 - Original Submission

Amount of 100 percent Federal Funds (includes ABAWD Pledge Funds)

$0.00

Total Amount of 50/50 (or 75/25) Admin Funds (inclusive of federal and non-federal shares)

$800,000.00

Will this contract serve members of Indian Tribal Organizations (ITOs) and be reimbursed at 75%?

|:| Yes
@ No

https://dam-fns.usda.gov/sites/default/files/microsite/snapet-nyfy26stateplan//index.html 139/312



1/29/26, 9:29 AM State Plan NY FY26 - Original Submission

CONTRACTOR: COMMONPOINT NY, INC

Is this Contractor an Intermediary with subcontractors?

D Yes
@ No

Indicate the service type

(7] Consulting
(M) E&T Services
(] Automation/IT

D Marketing

D Other

Will this E&T service be offered statewide?

D Yes
@ No

https://dam-fns.usda.gov/sites/default/files/microsite/snapet-nyfy26stateplan//index.html 140/312



1/29/26, 9:29 AM

Indicate the counties where the service is offered by this contractor.

County Name

State Plan NY FY26 - Original Submission

County Name

County Name

O00000000000000000w 0 OO0

Albany County
Allegany County
Bronx County
Broome County
Cattaraugus County
Cayuga County
Chautauqua County
Chemung County
Chenango County
Clinton County
Columbia County
Cortland County
Delaware County
Dutchess County
Erie County

Essex County
Franklin County
Fulton County
Genesee County
Greene County

Hamilton County

O 0000000000000 00® 0 0|0

Herkimer County
Jefferson County
Kings County
Lewis County
Livingston County
Madison County
Monroe County
Montgomery County
Nassau County
New York County
Niagara County
Oneida County
Onondaga County
Ontario County
Orange County
Orleans County
Oswego County
Otsego County
Putnam County
Queens County

Rensselaer County

https://dam-fns.usda.gov/sites/default/files/microsite/snapet-nyfy26stateplan//index.html

0000000000000 000000@w|0O

Richmond County
Rockland County
Saratoga County
Schenectady County
Schoharie County
Schuyler County
Seneca County

St Lawrence County
Steuben County
Suffolk County
Sullivan County
Tioga County
Tompkins County
Ulster County
Warren County
Washington County
Wayne County
Westchester County
Wyoming County

Yates County

141/312



1/29/26, 9:29 AM State Plan NY FY26 - Original Submission

Which E&T Services are offered by this contractor?

Basic / Foundational Skills Instruction

Career / Technical Education Programs or other Vocational Training
Case Management Services

English Language Acquisition

Integrated Education and Training / Bridge Programs
Job Retention

Job Search Training

Supervised Job Search

WBL - Apprenticeship

WBL - Internship

WBL - On-the-job Training

WBL - Pre-Apprenticeship

WBL - Transitional Jobs

Work Activity

ODO000000 e @ @0 @ @ @ @

Workfare

Annual Number of SNAP E&T Participants to be Served

35

Are participant reimbursements provided by the Contractor?

@ Yes
D No

Total participant reimbursements costs (inclusive of federal and non-federal shares)

$3,242.00

https://dam-fns.usda.gov/sites/default/files/microsite/snapet-nyfy26stateplan//index.html 142/312



1/29/26, 9:29 AM State Plan NY FY26 - Original Submission

Amount of 100 percent Federal Funds (includes ABAWD Pledge Funds)

$0.00

Total Amount of 50/50 (or 75/25) Admin Funds (inclusive of federal and non-federal shares)

$395,000.00

Will this contract serve members of Indian Tribal Organizations (ITOs) and be reimbursed at 75%?

|:| Yes
@ No

https://dam-fns.usda.gov/sites/default/files/microsite/snapet-nyfy26stateplan//index.html 143/312



1/29/26, 9:29 AM State Plan NY FY26 - Original Submission

CONTRACTOR: CYPRESS HILLS LOCAL DEVELOPMENT
CORPORATION, INC.

Is this Contractor an Intermediary with subcontractors?

(] Yes
W No

Indicate the service type

D Consulting
(M E&T Services
(] Automation/IT

D Marketing

(] Other

Will this E&T service be offered statewide?

(] Yes
(W No

https://dam-fns.usda.gov/sites/default/files/microsite/snapet-nyfy26stateplan//index.html 144/312



1/29/26, 9:29 AM

Indicate the counties where the service is offered by this contractor.

County Name

State Plan NY FY26 - Original Submission

County Name

County Name

O00000000000000000w 0 OO0

Albany County
Allegany County
Bronx County
Broome County
Cattaraugus County
Cayuga County
Chautauqua County
Chemung County
Chenango County
Clinton County
Columbia County
Cortland County
Delaware County
Dutchess County
Erie County

Essex County
Franklin County
Fulton County
Genesee County
Greene County

Hamilton County

O 0000000000000 00® 0 0|0

Herkimer County
Jefferson County
Kings County
Lewis County
Livingston County
Madison County
Monroe County
Montgomery County
Nassau County
New York County
Niagara County
Oneida County
Onondaga County
Ontario County
Orange County
Orleans County
Oswego County
Otsego County
Putnam County
Queens County

Rensselaer County

https://dam-fns.usda.gov/sites/default/files/microsite/snapet-nyfy26stateplan//index.html

0000000000000 000000@w|0O

Richmond County
Rockland County
Saratoga County
Schenectady County
Schoharie County
Schuyler County
Seneca County

St Lawrence County
Steuben County
Suffolk County
Sullivan County
Tioga County
Tompkins County
Ulster County
Warren County
Washington County
Wayne County
Westchester County
Wyoming County

Yates County

145/312



1/29/26, 9:29 AM State Plan NY FY26 - Original Submission

Which E&T Services are offered by this contractor?

Basic / Foundational Skills Instruction

Career / Technical Education Programs or other Vocational Training
Case Management Services

English Language Acquisition

Integrated Education and Training / Bridge Programs
Job Retention

Job Search Training

Supervised Job Search

WBL - Apprenticeship

WBL - Internship

WBL - On-the-job Training

WBL - Pre-Apprenticeship

WBL - Transitional Jobs

Work Activity

D008 000w w00 @ @ Od

Workfare

Annual Number of SNAP E&T Participants to be Served

80

Are participant reimbursements provided by the Contractor?

|:| Yes
W No

Total participant reimbursements costs (inclusive of federal and non-federal shares)

$0.00

https://dam-fns.usda.gov/sites/default/files/microsite/snapet-nyfy26stateplan//index.html 146/312



1/29/26, 9:29 AM State Plan NY FY26 - Original Submission

Amount of 100 percent Federal Funds (includes ABAWD Pledge Funds)

$0.00

Total Amount of 50/50 (or 75/25) Admin Funds (inclusive of federal and non-federal shares)

$600,000.00

Will this contract serve members of Indian Tribal Organizations (ITOs) and be reimbursed at 75%?

|:| Yes
@ No

https://dam-fns.usda.gov/sites/default/files/microsite/snapet-nyfy26stateplan//index.html 147/312



1/29/26, 9:29 AM State Plan NY FY26 - Original Submission

CONTRACTOR: EDITH AND CARL MARKS JEWISH
COMMUNITY HOUSE OF BENSONHURST

Is this Contractor an Intermediary with subcontractors?

(] Yes
W No

Indicate the service type

D Consulting
(M E&T Services
(] Automation/IT

D Marketing

(] Other

Will this E&T service be offered statewide?

(] Yes
(W No

https://dam-fns.usda.gov/sites/default/files/microsite/snapet-nyfy26stateplan//index.html 148/312



1/29/26, 9:29 AM

Indicate the counties where the service is offered by this contractor.

County Name

State Plan NY FY26 - Original Submission

County Name

County Name

O00000000000000000w 0 OO0

Albany County
Allegany County
Bronx County
Broome County
Cattaraugus County
Cayuga County
Chautauqua County
Chemung County
Chenango County
Clinton County
Columbia County
Cortland County
Delaware County
Dutchess County
Erie County

Essex County
Franklin County
Fulton County
Genesee County
Greene County

Hamilton County

O 0000000000000 00® 0 0|0

Herkimer County
Jefferson County
Kings County
Lewis County
Livingston County
Madison County
Monroe County
Montgomery County
Nassau County
New York County
Niagara County
Oneida County
Onondaga County
Ontario County
Orange County
Orleans County
Oswego County
Otsego County
Putnam County
Queens County

Rensselaer County

https://dam-fns.usda.gov/sites/default/files/microsite/snapet-nyfy26stateplan//index.html

0000000000000 000000@w|0O

Richmond County
Rockland County
Saratoga County
Schenectady County
Schoharie County
Schuyler County
Seneca County

St Lawrence County
Steuben County
Suffolk County
Sullivan County
Tioga County
Tompkins County
Ulster County
Warren County
Washington County
Wayne County
Westchester County
Wyoming County

Yates County

149/312



1/29/26, 9:29 AM State Plan NY FY26 - Original Submission

Which E&T Services are offered by this contractor?

Basic / Foundational Skills Instruction

Career / Technical Education Programs or other Vocational Training
Case Management Services

English Language Acquisition

Integrated Education and Training / Bridge Programs
Job Retention

Job Search Training

Supervised Job Search

WBL - Apprenticeship

WBL - Internship

WBL - On-the-job Training

WBL - Pre-Apprenticeship

WBL - Transitional Jobs

Work Activity

OO000000 @ @ @ w w @ @ (J

Workfare

Annual Number of SNAP E&T Participants to be Served

200

Are participant reimbursements provided by the Contractor?

|:| Yes
W No

Total participant reimbursements costs (inclusive of federal and non-federal shares)

$0.00

https://dam-fns.usda.gov/sites/default/files/microsite/snapet-nyfy26stateplan//index.html 150/312



1/29/26, 9:29 AM State Plan NY FY26 - Original Submission

Amount of 100 percent Federal Funds (includes ABAWD Pledge Funds)

$0.00

Total Amount of 50/50 (or 75/25) Admin Funds (inclusive of federal and non-federal shares)

$800,000.00

Will this contract serve members of Indian Tribal Organizations (ITOs) and be reimbursed at 75%?

|:| Yes
@ No

https://dam-fns.usda.gov/sites/default/files/microsite/snapet-nyfy26stateplan//index.html 151/312



1/29/26, 9:29 AM State Plan NY FY26 - Original Submission

CONTRACTOR: EL BARRIO'S OPERATION FIGHTBACK INC

Is this Contractor an Intermediary with subcontractors?

D Yes
@ No

Indicate the service type

(7] Consulting
(M) E&T Services
(] Automation/IT

D Marketing

D Other

Will this E&T service be offered statewide?

D Yes
@ No

https://dam-fns.usda.gov/sites/default/files/microsite/snapet-nyfy26stateplan//index.html 152/312



1/29/26, 9:29 AM

Indicate the counties where the service is offered by this contractor.

County Name

State Plan NY FY26 - Original Submission

County Name

County Name

O00000000000000000w 0 OO0

Albany County
Allegany County
Bronx County
Broome County
Cattaraugus County
Cayuga County
Chautauqua County
Chemung County
Chenango County
Clinton County
Columbia County
Cortland County
Delaware County
Dutchess County
Erie County

Essex County
Franklin County
Fulton County
Genesee County
Greene County

Hamilton County

O 0000000000000 00® 0 0|0

Herkimer County
Jefferson County
Kings County
Lewis County
Livingston County
Madison County
Monroe County
Montgomery County
Nassau County
New York County
Niagara County
Oneida County
Onondaga County
Ontario County
Orange County
Orleans County
Oswego County
Otsego County
Putnam County
Queens County

Rensselaer County

https://dam-fns.usda.gov/sites/default/files/microsite/snapet-nyfy26stateplan//index.html

0000000000000 000000@w|0O

Richmond County
Rockland County
Saratoga County
Schenectady County
Schoharie County
Schuyler County
Seneca County

St Lawrence County
Steuben County
Suffolk County
Sullivan County
Tioga County
Tompkins County
Ulster County
Warren County
Washington County
Wayne County
Westchester County
Wyoming County

Yates County

153/312



1/29/26, 9:29 AM State Plan NY FY26 - Original Submission

Which E&T Services are offered by this contractor?

Basic / Foundational Skills Instruction

Career / Technical Education Programs or other Vocational Training
Case Management Services

English Language Acquisition

Integrated Education and Training / Bridge Programs
Job Retention

Job Search Training

Supervised Job Search

WBL - Apprenticeship

WBL - Internship

WBL - On-the-job Training

WBL - Pre-Apprenticeship

WBL - Transitional Jobs

Work Activity

O00000 0 wwwO0U®@ ®@® O

Workfare

Annual Number of SNAP E&T Participants to be Served

100

Are participant reimbursements provided by the Contractor?

@ Yes
D No

Total participant reimbursements costs (inclusive of federal and non-federal shares)

$1,700.00

https://dam-fns.usda.gov/sites/default/files/microsite/snapet-nyfy26stateplan//index.html 154/312



1/29/26, 9:29 AM State Plan NY FY26 - Original Submission

Amount of 100 percent Federal Funds (includes ABAWD Pledge Funds)

$0.00

Total Amount of 50/50 (or 75/25) Admin Funds (inclusive of federal and non-federal shares)

$406,250.00

Will this contract serve members of Indian Tribal Organizations (ITOs) and be reimbursed at 75%?

|:| Yes
@ No

https://dam-fns.usda.gov/sites/default/files/microsite/snapet-nyfy26stateplan//index.html 155/312



1/29/26, 9:29 AM State Plan NY FY26 - Original Submission

CONTRACTOR: EMPOWERED PATHWAYS, INC.

Is this Contractor an Intermediary with subcontractors?

D Yes
@ No

Indicate the service type

(7] Consulting
(M) E&T Services
(] Automation/IT

D Marketing

D Other

Will this E&T service be offered statewide?

D Yes
@ No

https://dam-fns.usda.gov/sites/default/files/microsite/snapet-nyfy26stateplan//index.html 156/312



1/29/26, 9:29 AM

Indicate the counties where the service is offered by this contractor.

County Name

State Plan NY FY26 - Original Submission

County Name

County Name

0000000000000 00000000/|0

Albany County
Allegany County
Bronx County
Broome County
Cattaraugus County
Cayuga County
Chautauqua County
Chemung County
Chenango County
Clinton County
Columbia County
Cortland County
Delaware County
Dutchess County
Erie County

Essex County
Franklin County
Fulton County
Genesee County
Greene County

Hamilton County

0000000000 0000000000/|0

Herkimer County
Jefferson County
Kings County
Lewis County
Livingston County
Madison County
Monroe County
Montgomery County
Nassau County
New York County
Niagara County
Oneida County
Onondaga County
Ontario County
Orange County
Orleans County
Oswego County
Otsego County
Putnam County
Queens County

Rensselaer County

https://dam-fns.usda.gov/sites/default/files/microsite/snapet-nyfy26stateplan//index.html
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Richmond County
Rockland County
Saratoga County
Schenectady County
Schoharie County
Schuyler County
Seneca County

St Lawrence County
Steuben County
Suffolk County
Sullivan County
Tioga County
Tompkins County
Ulster County
Warren County
Washington County
Wayne County
Westchester County
Wyoming County

Yates County

157/312



1/29/26, 9:29 AM State Plan NY FY26 - Original Submission

Which E&T Services are offered by this contractor?

Basic / Foundational Skills Instruction

Career / Technical Education Programs or other Vocational Training
Case Management Services

English Language Acquisition

Integrated Education and Training / Bridge Programs
Job Retention

Job Search Training

Supervised Job Search

WBL - Apprenticeship

WBL - Internship

WBL - On-the-job Training

WBL - Pre-Apprenticeship

WBL - Transitional Jobs

Work Activity

O000000 . w @ www w @

Workfare

Annual Number of SNAP E&T Participants to be Served

18

Are participant reimbursements provided by the Contractor?

|:| Yes
W No

Total participant reimbursements costs (inclusive of federal and non-federal shares)

$0.00

https://dam-fns.usda.gov/sites/default/files/microsite/snapet-nyfy26stateplan//index.html 158/312



1/29/26, 9:29 AM State Plan NY FY26 - Original Submission

Amount of 100 percent Federal Funds (includes ABAWD Pledge Funds)

$0.00

Total Amount of 50/50 (or 75/25) Admin Funds (inclusive of federal and non-federal shares)

$86,000.00

Will this contract serve members of Indian Tribal Organizations (ITOs) and be reimbursed at 75%?

|:| Yes
@ No

https://dam-fns.usda.gov/sites/default/files/microsite/snapet-nyfy26stateplan//index.html 159/312



1/29/26, 9:29 AM State Plan NY FY26 - Original Submission

CONTRACTOR: GRACE INSTITUTE OF NEW YORK

Is this Contractor an Intermediary with subcontractors?

D Yes
@ No

Indicate the service type

(7] Consulting
(M) E&T Services
(] Automation/IT

D Marketing

D Other

Will this E&T service be offered statewide?

D Yes
@ No

https://dam-fns.usda.gov/sites/default/files/microsite/snapet-nyfy26stateplan//index.html 160/312



1/29/26, 9:29 AM

Indicate the counties where the service is offered by this contractor.

County Name

State Plan NY FY26 - Original Submission

County Name

County Name

O00000000000000000w 0 OO0

Albany County
Allegany County
Bronx County
Broome County
Cattaraugus County
Cayuga County
Chautauqua County
Chemung County
Chenango County
Clinton County
Columbia County
Cortland County
Delaware County
Dutchess County
Erie County

Essex County
Franklin County
Fulton County
Genesee County
Greene County

Hamilton County

O 0000000000000 00® 0 0|0

Herkimer County
Jefferson County
Kings County
Lewis County
Livingston County
Madison County
Monroe County
Montgomery County
Nassau County
New York County
Niagara County
Oneida County
Onondaga County
Ontario County
Orange County
Orleans County
Oswego County
Otsego County
Putnam County
Queens County

Rensselaer County

https://dam-fns.usda.gov/sites/default/files/microsite/snapet-nyfy26stateplan//index.html

0000000000000 000000@w|0O

Richmond County
Rockland County
Saratoga County
Schenectady County
Schoharie County
Schuyler County
Seneca County

St Lawrence County
Steuben County
Suffolk County
Sullivan County
Tioga County
Tompkins County
Ulster County
Warren County
Washington County
Wayne County
Westchester County
Wyoming County

Yates County

161/312



1/29/26, 9:29 AM State Plan NY FY26 - Original Submission

Which E&T Services are offered by this contractor?

Basic / Foundational Skills Instruction

Career / Technical Education Programs or other Vocational Training
Case Management Services

English Language Acquisition

Integrated Education and Training / Bridge Programs
Job Retention

Job Search Training

Supervised Job Search

WBL - Apprenticeship

WBL - Internship

WBL - On-the-job Training

WBL - Pre-Apprenticeship

WBL - Transitional Jobs

Work Activity

O00000 0 wwwO0U®@ ®@® O

Workfare

Annual Number of SNAP E&T Participants to be Served

300

Are participant reimbursements provided by the Contractor?

@ Yes
D No

Total participant reimbursements costs (inclusive of federal and non-federal shares)

$1,894.00

https://dam-fns.usda.gov/sites/default/files/microsite/snapet-nyfy26stateplan//index.html 162/312



1/29/26, 9:29 AM State Plan NY FY26 - Original Submission

Amount of 100 percent Federal Funds (includes ABAWD Pledge Funds)

$0.00

Total Amount of 50/50 (or 75/25) Admin Funds (inclusive of federal and non-federal shares)

$820,000.00

Will this contract serve members of Indian Tribal Organizations (ITOs) and be reimbursed at 75%?

|:| Yes
@ No

https://dam-fns.usda.gov/sites/default/files/microsite/snapet-nyfy26stateplan//index.html 163/312



1/29/26, 9:29 AM State Plan NY FY26 - Original Submission

CONTRACTOR: HENRY STREET SETTLEMENT

Is this Contractor an Intermediary with subcontractors?

D Yes
@ No

Indicate the service type

(7] Consulting
(M) E&T Services
(] Automation/IT

D Marketing

D Other

Will this E&T service be offered statewide?

D Yes
@ No

https://dam-fns.usda.gov/sites/default/files/microsite/snapet-nyfy26stateplan//index.html 164/312



1/29/26, 9:29 AM

Indicate the counties where the service is offered by this contractor.

County Name

State Plan NY FY26 - Original Submission

County Name

County Name

O00000000000000000w 0 OO0

Albany County
Allegany County
Bronx County
Broome County
Cattaraugus County
Cayuga County
Chautauqua County
Chemung County
Chenango County
Clinton County
Columbia County
Cortland County
Delaware County
Dutchess County
Erie County

Essex County
Franklin County
Fulton County
Genesee County
Greene County

Hamilton County

O 0000000000000 00® 0 0|0

Herkimer County
Jefferson County
Kings County
Lewis County
Livingston County
Madison County
Monroe County
Montgomery County
Nassau County
New York County
Niagara County
Oneida County
Onondaga County
Ontario County
Orange County
Orleans County
Oswego County
Otsego County
Putnam County
Queens County

Rensselaer County

https://dam-fns.usda.gov/sites/default/files/microsite/snapet-nyfy26stateplan//index.html

0000000000000 000000@w|0O

Richmond County
Rockland County
Saratoga County
Schenectady County
Schoharie County
Schuyler County
Seneca County

St Lawrence County
Steuben County
Suffolk County
Sullivan County
Tioga County
Tompkins County
Ulster County
Warren County
Washington County
Wayne County
Westchester County
Wyoming County

Yates County

165/312



1/29/26, 9:29 AM State Plan NY FY26 - Original Submission

Which E&T Services are offered by this contractor?

Basic / Foundational Skills Instruction

Career / Technical Education Programs or other Vocational Training
Case Management Services

English Language Acquisition

Integrated Education and Training / Bridge Programs
Job Retention

Job Search Training

Supervised Job Search

WBL - Apprenticeship

WBL - Internship

WBL - On-the-job Training

WBL - Pre-Apprenticeship

WBL - Transitional Jobs

Work Activity

ODO000000 e @ @0 @ @ @ @

Workfare

Annual Number of SNAP E&T Participants to be Served

60

Are participant reimbursements provided by the Contractor?

@ Yes
D No

Total participant reimbursements costs (inclusive of federal and non-federal shares)

$13,404.15

https://dam-fns.usda.gov/sites/default/files/microsite/snapet-nyfy26stateplan//index.html 166/312



1/29/26, 9:29 AM State Plan NY FY26 - Original Submission

Amount of 100 percent Federal Funds (includes ABAWD Pledge Funds)

$0.00

Total Amount of 50/50 (or 75/25) Admin Funds (inclusive of federal and non-federal shares)

$787,500.00

Will this contract serve members of Indian Tribal Organizations (ITOs) and be reimbursed at 75%?

|:| Yes
@ No

https://dam-fns.usda.gov/sites/default/files/microsite/snapet-nyfy26stateplan//index.html 167/312



1/29/26, 9:29 AM State Plan NY FY26 - Original Submission

CONTRACTOR: HOPE PROGRAM, INC.

Is this Contractor an Intermediary with subcontractors?

D Yes
@ No

Indicate the service type

(7] Consulting
(M) E&T Services
(] Automation/IT

D Marketing

D Other

Will this E&T service be offered statewide?

D Yes
@ No

https://dam-fns.usda.gov/sites/default/files/microsite/snapet-nyfy26stateplan//index.html 168/312



1/29/26, 9:29 AM

Indicate the counties where the service is offered by this contractor.

County Name

State Plan NY FY26 - Original Submission

County Name

County Name

O00000000000000000w 0 OO0

Albany County
Allegany County
Bronx County
Broome County
Cattaraugus County
Cayuga County
Chautauqua County
Chemung County
Chenango County
Clinton County
Columbia County
Cortland County
Delaware County
Dutchess County
Erie County

Essex County
Franklin County
Fulton County
Genesee County
Greene County

Hamilton County

O 0000000000000 00® 0 0|0

Herkimer County
Jefferson County
Kings County
Lewis County
Livingston County
Madison County
Monroe County
Montgomery County
Nassau County
New York County
Niagara County
Oneida County
Onondaga County
Ontario County
Orange County
Orleans County
Oswego County
Otsego County
Putnam County
Queens County

Rensselaer County

https://dam-fns.usda.gov/sites/default/files/microsite/snapet-nyfy26stateplan//index.html
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Richmond County
Rockland County
Saratoga County
Schenectady County
Schoharie County
Schuyler County
Seneca County

St Lawrence County
Steuben County
Suffolk County
Sullivan County
Tioga County
Tompkins County
Ulster County
Warren County
Washington County
Wayne County
Westchester County
Wyoming County

Yates County

169/312



1/29/26, 9:29 AM State Plan NY FY26 - Original Submission

Which E&T Services are offered by this contractor?

Basic / Foundational Skills Instruction

Career / Technical Education Programs or other Vocational Training
Case Management Services

English Language Acquisition

Integrated Education and Training / Bridge Programs
Job Retention

Job Search Training

Supervised Job Search

WBL - Apprenticeship

WBL - Internship

WBL - On-the-job Training

WBL - Pre-Apprenticeship

WBL - Transitional Jobs

Work Activity

D000 00w w00 @ ® Od

Workfare

Annual Number of SNAP E&T Participants to be Served

400

Are participant reimbursements provided by the Contractor?

|:| Yes
W No

Total participant reimbursements costs (inclusive of federal and non-federal shares)

$0.00

https://dam-fns.usda.gov/sites/default/files/microsite/snapet-nyfy26stateplan//index.html 170/312



1/29/26, 9:29 AM State Plan NY FY26 - Original Submission

Amount of 100 percent Federal Funds (includes ABAWD Pledge Funds)

$0.00

Total Amount of 50/50 (or 75/25) Admin Funds (inclusive of federal and non-federal shares)

$998,000.00

Will this contract serve members of Indian Tribal Organizations (ITOs) and be reimbursed at 75%?

|:| Yes
@ No

https://dam-fns.usda.gov/sites/default/files/microsite/snapet-nyfy26stateplan//index.html 171/312



1/29/26, 9:29 AM State Plan NY FY26 - Original Submission

CONTRACTOR: HOUSING WORKS, INC.

Is this Contractor an Intermediary with subcontractors?

D Yes
@ No

Indicate the service type

(7] Consulting
(M) E&T Services
(] Automation/IT

D Marketing

D Other

Will this E&T service be offered statewide?

D Yes
@ No

https://dam-fns.usda.gov/sites/default/files/microsite/snapet-nyfy26stateplan//index.html 172/312



1/29/26, 9:29 AM

Indicate the counties where the service is offered by this contractor.

County Name

State Plan NY FY26 - Original Submission

County Name

County Name

O00000000000000000w 0 OO0

Albany County
Allegany County
Bronx County
Broome County
Cattaraugus County
Cayuga County
Chautauqua County
Chemung County
Chenango County
Clinton County
Columbia County
Cortland County
Delaware County
Dutchess County
Erie County

Essex County
Franklin County
Fulton County
Genesee County
Greene County

Hamilton County

O 0000000000000 00® 0 0|0

Herkimer County
Jefferson County
Kings County
Lewis County
Livingston County
Madison County
Monroe County
Montgomery County
Nassau County
New York County
Niagara County
Oneida County
Onondaga County
Ontario County
Orange County
Orleans County
Oswego County
Otsego County
Putnam County
Queens County

Rensselaer County

https://dam-fns.usda.gov/sites/default/files/microsite/snapet-nyfy26stateplan//index.html

0000000000000 000000@w|0O

Richmond County
Rockland County
Saratoga County
Schenectady County
Schoharie County
Schuyler County
Seneca County

St Lawrence County
Steuben County
Suffolk County
Sullivan County
Tioga County
Tompkins County
Ulster County
Warren County
Washington County
Wayne County
Westchester County
Wyoming County

Yates County

173/312



1/29/26, 9:29 AM State Plan NY FY26 - Original Submission

Which E&T Services are offered by this contractor?

Basic / Foundational Skills Instruction

Career / Technical Education Programs or other Vocational Training
Case Management Services

English Language Acquisition

Integrated Education and Training / Bridge Programs
Job Retention

Job Search Training

Supervised Job Search

WBL - Apprenticeship

WBL - Internship

WBL - On-the-job Training

WBL - Pre-Apprenticeship

WBL - Transitional Jobs

Work Activity

OO0000e(0ee@00®@ @ O

Workfare

Annual Number of SNAP E&T Participants to be Served

100

Are participant reimbursements provided by the Contractor?

|:| Yes
W No

Total participant reimbursements costs (inclusive of federal and non-federal shares)

$0.00

https://dam-fns.usda.gov/sites/default/files/microsite/snapet-nyfy26stateplan//index.html 174/312



1/29/26, 9:29 AM State Plan NY FY26 - Original Submission

Amount of 100 percent Federal Funds (includes ABAWD Pledge Funds)

$0.00

Total Amount of 50/50 (or 75/25) Admin Funds (inclusive of federal and non-federal shares)

$418,530.00

Will this contract serve members of Indian Tribal Organizations (ITOs) and be reimbursed at 75%?

|:| Yes
@ No

https://dam-fns.usda.gov/sites/default/files/microsite/snapet-nyfy26stateplan//index.html 175/312



1/29/26, 9:29 AM State Plan NY FY26 - Original Submission

CONTRACTOR: KELM INC.

Is this Contractor an Intermediary with subcontractors?

D Yes
@ No

Indicate the service type

(7] Consulting
(M) E&T Services
(] Automation/IT

D Marketing

D Other

Will this E&T service be offered statewide?

D Yes
@ No

https://dam-fns.usda.gov/sites/default/files/microsite/snapet-nyfy26stateplan//index.html 176/312



1/29/26, 9:29 AM

Indicate the counties where the service is offered by this contractor.

County Name

State Plan NY FY26 - Original Submission

County Name

County Name

O00000000000000000w 0 OO0

Albany County
Allegany County
Bronx County
Broome County
Cattaraugus County
Cayuga County
Chautauqua County
Chemung County
Chenango County
Clinton County
Columbia County
Cortland County
Delaware County
Dutchess County
Erie County

Essex County
Franklin County
Fulton County
Genesee County
Greene County

Hamilton County

O 0000000000 0000®00|0

Herkimer County
Jefferson County
Kings County
Lewis County
Livingston County
Madison County
Monroe County
Montgomery County
Nassau County
New York County
Niagara County
Oneida County
Onondaga County
Ontario County
Orange County
Orleans County
Oswego County
Otsego County
Putnam County
Queens County

Rensselaer County

https://dam-fns.usda.gov/sites/default/files/microsite/snapet-nyfy26stateplan//index.html

00000000000 0000000@ |0

Richmond County
Rockland County
Saratoga County
Schenectady County
Schoharie County
Schuyler County
Seneca County

St Lawrence County
Steuben County
Suffolk County
Sullivan County
Tioga County
Tompkins County
Ulster County
Warren County
Washington County
Wayne County
Westchester County
Wyoming County

Yates County

1771312



1/29/26, 9:29 AM State Plan NY FY26 - Original Submission

Which E&T Services are offered by this contractor?

Basic / Foundational Skills Instruction

Career / Technical Education Programs or other Vocational Training
Case Management Services

English Language Acquisition

Integrated Education and Training / Bridge Programs
Job Retention

Job Search Training

Supervised Job Search

WBL - Apprenticeship

WBL - Internship

WBL - On-the-job Training

WBL - Pre-Apprenticeship

WBL - Transitional Jobs

Work Activity

O0000w @ @ w @ w( @ w @

Workfare

Annual Number of SNAP E&T Participants to be Served

100

Are participant reimbursements provided by the Contractor?

@ Yes
D No

Total participant reimbursements costs (inclusive of federal and non-federal shares)

$1,500.00

https://dam-fns.usda.gov/sites/default/files/microsite/snapet-nyfy26stateplan//index.html 178/312



1/29/26, 9:29 AM State Plan NY FY26 - Original Submission

Amount of 100 percent Federal Funds (includes ABAWD Pledge Funds)

$0.00

Total Amount of 50/50 (or 75/25) Admin Funds (inclusive of federal and non-federal shares)

$973,200.00

Will this contract serve members of Indian Tribal Organizations (ITOs) and be reimbursed at 75%?

|:| Yes
@ No

https://dam-fns.usda.gov/sites/default/files/microsite/snapet-nyfy26stateplan//index.html 179/312



1/29/26, 9:29 AM State Plan NY FY26 - Original Submission

CONTRACTOR: KENMORE-TOWN OF TONAWANDA SCHOOL
DISTRICT

Is this Contractor an Intermediary with subcontractors?

(] Yes
W No

Indicate the service type

D Consulting
(M E&T Services
(] Automation/IT

D Marketing

(] Other

Will this E&T service be offered statewide?

(] Yes
(W No

https://dam-fns.usda.gov/sites/default/files/microsite/snapet-nyfy26stateplan//index.html 180/312



1/29/26, 9:29 AM

Indicate the counties where the service is offered by this contractor.

County Name

State Plan NY FY26 - Original Submission

County Name

County Name

O00000e0 00000000000 00/|0

Albany County
Allegany County
Bronx County
Broome County
Cattaraugus County
Cayuga County
Chautauqua County
Chemung County
Chenango County
Clinton County
Columbia County
Cortland County
Delaware County
Dutchess County
Erie County

Essex County
Franklin County
Fulton County
Genesee County
Greene County

Hamilton County

0000000000000 00000000/|0

Herkimer County
Jefferson County
Kings County
Lewis County
Livingston County
Madison County
Monroe County
Montgomery County
Nassau County
New York County
Niagara County
Oneida County
Onondaga County
Ontario County
Orange County
Orleans County
Oswego County
Otsego County
Putnam County
Queens County

Rensselaer County

https://dam-fns.usda.gov/sites/default/files/microsite/snapet-nyfy26stateplan//index.html

0000000000000 0000000|o

Richmond County
Rockland County
Saratoga County
Schenectady County
Schoharie County
Schuyler County
Seneca County

St Lawrence County
Steuben County
Suffolk County
Sullivan County
Tioga County
Tompkins County
Ulster County
Warren County
Washington County
Wayne County
Westchester County
Wyoming County

Yates County

181/312



1/29/26, 9:29 AM State Plan NY FY26 - Original Submission

Which E&T Services are offered by this contractor?

Basic / Foundational Skills Instruction

Career / Technical Education Programs or other Vocational Training
Case Management Services

English Language Acquisition

Integrated Education and Training / Bridge Programs
Job Retention

Job Search Training

Supervised Job Search

WBL - Apprenticeship

WBL - Internship

WBL - On-the-job Training

WBL - Pre-Apprenticeship

WBL - Transitional Jobs

Work Activity

ODO000000 0w @0 @ @ O @

Workfare

Annual Number of SNAP E&T Participants to be Served

60

Are participant reimbursements provided by the Contractor?

|:| Yes
W No

Total participant reimbursements costs (inclusive of federal and non-federal shares)

$0.00

https://dam-fns.usda.gov/sites/default/files/microsite/snapet-nyfy26stateplan//index.html 182/312



1/29/26, 9:29 AM State Plan NY FY26 - Original Submission

Amount of 100 percent Federal Funds (includes ABAWD Pledge Funds)

$0.00

Total Amount of 50/50 (or 75/25) Admin Funds (inclusive of federal and non-federal shares)

$242,000.00

Will this contract serve members of Indian Tribal Organizations (ITOs) and be reimbursed at 75%?

|:| Yes
@ No

https://dam-fns.usda.gov/sites/default/files/microsite/snapet-nyfy26stateplan//index.html 183/312



1/29/26, 9:29 AM State Plan NY FY26 - Original Submission

CONTRACTOR: LEAP, INC DBA BROOKLYN WORKFORCE
INNOVATIONS

Is this Contractor an Intermediary with subcontractors?

(] Yes
W No

Indicate the service type

D Consulting
(M E&T Services
(] Automation/IT

D Marketing

(] Other

Will this E&T service be offered statewide?

(] Yes
(W No

https://dam-fns.usda.gov/sites/default/files/microsite/snapet-nyfy26stateplan//index.html 184/312



1/29/26, 9:29 AM

Indicate the counties where the service is offered by this contractor.

County Name

State Plan NY FY26 - Original Submission

County Name

County Name

O00000000000000000w 0 OO0

Albany County
Allegany County
Bronx County
Broome County
Cattaraugus County
Cayuga County
Chautauqua County
Chemung County
Chenango County
Clinton County
Columbia County
Cortland County
Delaware County
Dutchess County
Erie County

Essex County
Franklin County
Fulton County
Genesee County
Greene County

Hamilton County

O 0000000000000 00® 0 0|0

Herkimer County
Jefferson County
Kings County
Lewis County
Livingston County
Madison County
Monroe County
Montgomery County
Nassau County
New York County
Niagara County
Oneida County
Onondaga County
Ontario County
Orange County
Orleans County
Oswego County
Otsego County
Putnam County
Queens County

Rensselaer County

https://dam-fns.usda.gov/sites/default/files/microsite/snapet-nyfy26stateplan//index.html

0000000000000 000000@w|0O

Richmond County
Rockland County
Saratoga County
Schenectady County
Schoharie County
Schuyler County
Seneca County

St Lawrence County
Steuben County
Suffolk County
Sullivan County
Tioga County
Tompkins County
Ulster County
Warren County
Washington County
Wayne County
Westchester County
Wyoming County

Yates County

185/312



1/29/26, 9:29 AM State Plan NY FY26 - Original Submission

Which E&T Services are offered by this contractor?

Basic / Foundational Skills Instruction

Career / Technical Education Programs or other Vocational Training
Case Management Services

English Language Acquisition

Integrated Education and Training / Bridge Programs
Job Retention

Job Search Training

Supervised Job Search

WBL - Apprenticeship

WBL - Internship

WBL - On-the-job Training

WBL - Pre-Apprenticeship

WBL - Transitional Jobs

Work Activity

D0 00000 ww (00 @ ® 0

Workfare

Annual Number of SNAP E&T Participants to be Served

900

Are participant reimbursements provided by the Contractor?

@ Yes
D No

Total participant reimbursements costs (inclusive of federal and non-federal shares)

$0.00

https://dam-fns.usda.gov/sites/default/files/microsite/snapet-nyfy26stateplan//index.html 186/312



1/29/26, 9:29 AM State Plan NY FY26 - Original Submission

Amount of 100 percent Federal Funds (includes ABAWD Pledge Funds)

$0.00

Total Amount of 50/50 (or 75/25) Admin Funds (inclusive of federal and non-federal shares)

$178,000.00

Will this contract serve members of Indian Tribal Organizations (ITOs) and be reimbursed at 75%?

|:| Yes
@ No

https://dam-fns.usda.gov/sites/default/files/microsite/snapet-nyfy26stateplan//index.html 187/312



1/29/26, 9:29 AM State Plan NY FY26 - Original Submission

CONTRACTOR: LITERACY WEST NY, INC.

Is this Contractor an Intermediary with subcontractors?

D Yes
@ No

Indicate the service type

(7] Consulting
(M) E&T Services
(] Automation/IT

D Marketing

D Other

Will this E&T service be offered statewide?

D Yes
@ No

https://dam-fns.usda.gov/sites/default/files/microsite/snapet-nyfy26stateplan//index.html 188/312



1/29/26, 9:29 AM State Plan NY FY26 - Original Submission

Indicate the counties where the service is offered by this contractor.

County Name County Name County Name

Albany County Herkimer County Richmond County
Allegany County Jefterson County Rockland County
Bronx County Kings County Saratoga County
Broome County Lewis County Schenectady County

Cattaraugus County Livingston County Schoharie County

Greene County Queens County Yates County

O O O

O O O

@ O O

O O O

O O O

L] ] O

D Cayuga County D Madison County D Schuyler County
|:| Chautauqua County D Monroe County |:| Seneca County

|:| Chemung County D Montgomery County |:| St Lawrence County
|:| Chenango County D Nassau County |:| Steuben County

[J Clinton County (] New York County (] suffolk County

D Columbia County D Niagara County D Sullivan County
D Cortland County D Oneida County D Tioga County

D Delaware County D Onondaga County D Tompkins County
D Dutchess County D Ontario County D Ulster County

|:| Erie County D Orange County |:| Warren County

|:| Essex County D Orleans County |:| Washington County
|:| Franklin County D Oswego County |:| Wayne County

(] Fulton County (] Otsego County [J Westchester County
(M Genesee County D Putnam County @ Wyoming County
O O O

O O

Hamilton County Rensselaer County

https://dam-fns.usda.gov/sites/default/files/microsite/snapet-nyfy26stateplan//index.html 189/312



1/29/26, 9:29 AM State Plan NY FY26 - Original Submission

Which E&T Services are offered by this contractor?

Basic / Foundational Skills Instruction

Career / Technical Education Programs or other Vocational Training
Case Management Services

English Language Acquisition

Integrated Education and Training / Bridge Programs
Job Retention

Job Search Training

Supervised Job Search

WBL - Apprenticeship

WBL - Internship

WBL - On-the-job Training

WBL - Pre-Apprenticeship

WBL - Transitional Jobs

Work Activity

O000000 . w @ www w @

Workfare

Annual Number of SNAP E&T Participants to be Served

100

Are participant reimbursements provided by the Contractor?

@ Yes
D No

Total participant reimbursements costs (inclusive of federal and non-federal shares)

$1,000.00

https://dam-fns.usda.gov/sites/default/files/microsite/snapet-nyfy26stateplan//index.html 190/312



1/29/26, 9:29 AM State Plan NY FY26 - Original Submission

Amount of 100 percent Federal Funds (includes ABAWD Pledge Funds)

$0.00

Total Amount of 50/50 (or 75/25) Admin Funds (inclusive of federal and non-federal shares)

$300,000.00

Will this contract serve members of Indian Tribal Organizations (ITOs) and be reimbursed at 75%?

|:| Yes
@ No

https://dam-fns.usda.gov/sites/default/files/microsite/snapet-nyfy26stateplan//index.html 191/312



1/29/26, 9:29 AM State Plan NY FY26 - Original Submission

CONTRACTOR: NASSAU COUNTY EQUAL OPPORTUNITY
CENTER

Is this Contractor an Intermediary with subcontractors?

(] Yes
W No

Indicate the service type

D Consulting
(M E&T Services
(] Automation/IT

D Marketing

(] Other

Will this E&T service be offered statewide?

(] Yes
(W No

https://dam-fns.usda.gov/sites/default/files/microsite/snapet-nyfy26stateplan//index.html 192/312



1/29/26, 9:29 AM

Indicate the counties where the service is offered by this contractor.

County Name

State Plan NY FY26 - Original Submission

County Name

County Name

0000000000000 00000000/|0

Albany County
Allegany County
Bronx County
Broome County
Cattaraugus County
Cayuga County
Chautauqua County
Chemung County
Chenango County
Clinton County
Columbia County
Cortland County
Delaware County
Dutchess County
Erie County

Essex County
Franklin County
Fulton County
Genesee County
Greene County

Hamilton County

0000000000000 0000000|4

Herkimer County
Jefferson County
Kings County
Lewis County
Livingston County
Madison County
Monroe County
Montgomery County
Nassau County
New York County
Niagara County
Oneida County
Onondaga County
Ontario County
Orange County
Orleans County
Oswego County
Otsego County
Putnam County
Queens County

Rensselaer County

https://dam-fns.usda.gov/sites/default/files/microsite/snapet-nyfy26stateplan//index.html

0000000000000 0000000|o

Richmond County
Rockland County
Saratoga County
Schenectady County
Schoharie County
Schuyler County
Seneca County

St Lawrence County
Steuben County
Suffolk County
Sullivan County
Tioga County
Tompkins County
Ulster County
Warren County
Washington County
Wayne County
Westchester County
Wyoming County

Yates County

193/312



1/29/26, 9:29 AM State Plan NY FY26 - Original Submission

Which E&T Services are offered by this contractor?

Basic / Foundational Skills Instruction

Career / Technical Education Programs or other Vocational Training
Case Management Services

English Language Acquisition

Integrated Education and Training / Bridge Programs
Job Retention

Job Search Training

Supervised Job Search

WBL - Apprenticeship

WBL - Internship

WBL - On-the-job Training

WBL - Pre-Apprenticeship

WBL - Transitional Jobs

Work Activity

O000000 . w @ www w @

Workfare

Annual Number of SNAP E&T Participants to be Served

Are participant reimbursements provided by the Contractor?

|:| Yes
W No

Total participant reimbursements costs (inclusive of federal and non-federal shares)

$0.00

https://dam-fns.usda.gov/sites/default/files/microsite/snapet-nyfy26stateplan//index.html 194/312



1/29/26, 9:29 AM State Plan NY FY26 - Original Submission

Amount of 100 percent Federal Funds (includes ABAWD Pledge Funds)

$0.00

Total Amount of 50/50 (or 75/25) Admin Funds (inclusive of federal and non-federal shares)

$86,000.00

Will this contract serve members of Indian Tribal Organizations (ITOs) and be reimbursed at 75%?

|:| Yes
@ No

https://dam-fns.usda.gov/sites/default/files/microsite/snapet-nyfy26stateplan//index.html 195/312



1/29/26, 9:29 AM State Plan NY FY26 - Original Submission

CONTRACTOR: NORTHERN MANHATTAN IMPROVEMENT
CORPORATION

Is this Contractor an Intermediary with subcontractors?

(] Yes
W No

Indicate the service type

D Consulting
(M E&T Services
(] Automation/IT

D Marketing

(] Other

Will this E&T service be offered statewide?

(] Yes
(W No

https://dam-fns.usda.gov/sites/default/files/microsite/snapet-nyfy26stateplan//index.html 196/312



1/29/26, 9:29 AM

Indicate the counties where the service is offered by this contractor.

County Name

State Plan NY FY26 - Original Submission

County Name

County Name

O00000000000000000w 0 OO0

Albany County
Allegany County
Bronx County
Broome County
Cattaraugus County
Cayuga County
Chautauqua County
Chemung County
Chenango County
Clinton County
Columbia County
Cortland County
Delaware County
Dutchess County
Erie County

Essex County
Franklin County
Fulton County
Genesee County
Greene County

Hamilton County

O 0000000000000 00® 0 0|0

Herkimer County
Jefferson County
Kings County
Lewis County
Livingston County
Madison County
Monroe County
Montgomery County
Nassau County
New York County
Niagara County
Oneida County
Onondaga County
Ontario County
Orange County
Orleans County
Oswego County
Otsego County
Putnam County
Queens County

Rensselaer County

https://dam-fns.usda.gov/sites/default/files/microsite/snapet-nyfy26stateplan//index.html

0000000000000 000000@w|0O

Richmond County
Rockland County
Saratoga County
Schenectady County
Schoharie County
Schuyler County
Seneca County

St Lawrence County
Steuben County
Suffolk County
Sullivan County
Tioga County
Tompkins County
Ulster County
Warren County
Washington County
Wayne County
Westchester County
Wyoming County

Yates County

197/312



1/29/26, 9:29 AM State Plan NY FY26 - Original Submission

Which E&T Services are offered by this contractor?

Basic / Foundational Skills Instruction

Career / Technical Education Programs or other Vocational Training
Case Management Services

English Language Acquisition

Integrated Education and Training / Bridge Programs
Job Retention

Job Search Training

Supervised Job Search

WBL - Apprenticeship

WBL - Internship

WBL - On-the-job Training

WBL - Pre-Apprenticeship

WBL - Transitional Jobs

Work Activity

O0000000ww OO0 ®O0 0

Workfare

Annual Number of SNAP E&T Participants to be Served

50

Are participant reimbursements provided by the Contractor?

|:| Yes
W No

Total participant reimbursements costs (inclusive of federal and non-federal shares)

$0.00

https://dam-fns.usda.gov/sites/default/files/microsite/snapet-nyfy26stateplan//index.html 198/312



1/29/26, 9:29 AM State Plan NY FY26 - Original Submission

Amount of 100 percent Federal Funds (includes ABAWD Pledge Funds)

$0.00

Total Amount of 50/50 (or 75/25) Admin Funds (inclusive of federal and non-federal shares)

$530,248.00

Will this contract serve members of Indian Tribal Organizations (ITOs) and be reimbursed at 75%?

|:| Yes
@ No

https://dam-fns.usda.gov/sites/default/files/microsite/snapet-nyfy26stateplan//index.html 199/312



1/29/26, 9:29 AM State Plan NY FY26 - Original Submission

CONTRACTOR: ORLEANS NIAGARA BOCES

Is this Contractor an Intermediary with subcontractors?

D Yes
@ No

Indicate the service type

(7] Consulting
(M) E&T Services
(] Automation/IT

D Marketing

D Other

Will this E&T service be offered statewide?

D Yes
@ No

https://dam-fns.usda.gov/sites/default/files/microsite/snapet-nyfy26stateplan//index.html 200/312



1/29/26, 9:29 AM

Indicate the counties where the service is offered by this contractor.

County Name

State Plan NY FY26 - Original Submission

County Name

County Name

0000000000000 00000000/|0

Albany County
Allegany County
Bronx County
Broome County
Cattaraugus County
Cayuga County
Chautauqua County
Chemung County
Chenango County
Clinton County
Columbia County
Cortland County
Delaware County
Dutchess County
Erie County

Essex County
Franklin County
Fulton County
Genesee County
Greene County

Hamilton County

O0000w0000w0000000000/|0

Herkimer County
Jefferson County
Kings County
Lewis County
Livingston County
Madison County
Monroe County
Montgomery County
Nassau County
New York County
Niagara County
Oneida County
Onondaga County
Ontario County
Orange County
Orleans County
Oswego County
Otsego County
Putnam County
Queens County

Rensselaer County

https://dam-fns.usda.gov/sites/default/files/microsite/snapet-nyfy26stateplan//index.html

0000000000000 0000000|o

Richmond County
Rockland County
Saratoga County
Schenectady County
Schoharie County
Schuyler County
Seneca County

St Lawrence County
Steuben County
Suffolk County
Sullivan County
Tioga County
Tompkins County
Ulster County
Warren County
Washington County
Wayne County
Westchester County
Wyoming County

Yates County

201/312



1/29/26, 9:29 AM State Plan NY FY26 - Original Submission

Which E&T Services are offered by this contractor?

Basic / Foundational Skills Instruction

Career / Technical Education Programs or other Vocational Training
Case Management Services

English Language Acquisition

Integrated Education and Training / Bridge Programs
Job Retention

Job Search Training

Supervised Job Search

WBL - Apprenticeship

WBL - Internship

WBL - On-the-job Training

WBL - Pre-Apprenticeship

WBL - Transitional Jobs

Work Activity

O000000 . w @ www w @

Workfare

Annual Number of SNAP E&T Participants to be Served

100

Are participant reimbursements provided by the Contractor?

|:| Yes
W No

Total participant reimbursements costs (inclusive of federal and non-federal shares)

$0.00

https://dam-fns.usda.gov/sites/default/files/microsite/snapet-nyfy26stateplan//index.html 202/312



1/29/26, 9:29 AM State Plan NY FY26 - Original Submission

Amount of 100 percent Federal Funds (includes ABAWD Pledge Funds)

$0.00

Total Amount of 50/50 (or 75/25) Admin Funds (inclusive of federal and non-federal shares)

$600,000.00

Will this contract serve members of Indian Tribal Organizations (ITOs) and be reimbursed at 75%?

|:| Yes
@ No

https://dam-fns.usda.gov/sites/default/files/microsite/snapet-nyfy26stateplan//index.html 203/312



1/29/26, 9:29 AM State Plan NY FY26 - Original Submission

CONTRACTOR: PARAPROFESSIONAL HEALTHCARE
INSTITUTE, INC.

Is this Contractor an Intermediary with subcontractors?

(] Yes
W No

Indicate the service type

D Consulting
(M E&T Services
(] Automation/IT

D Marketing

(] Other

Will this E&T service be offered statewide?

(] Yes
(W No

https://dam-fns.usda.gov/sites/default/files/microsite/snapet-nyfy26stateplan//index.html 204/312



1/29/26, 9:29 AM

Indicate the counties where the service is offered by this contractor.

County Name

State Plan NY FY26 - Original Submission

County Name

County Name

O00000000000000000w 0 OO0

Albany County
Allegany County
Bronx County
Broome County
Cattaraugus County
Cayuga County
Chautauqua County
Chemung County
Chenango County
Clinton County
Columbia County
Cortland County
Delaware County
Dutchess County
Erie County

Essex County
Franklin County
Fulton County
Genesee County
Greene County

Hamilton County

O 0000000000000 00® 0 0|0

Herkimer County
Jefferson County
Kings County
Lewis County
Livingston County
Madison County
Monroe County
Montgomery County
Nassau County
New York County
Niagara County
Oneida County
Onondaga County
Ontario County
Orange County
Orleans County
Oswego County
Otsego County
Putnam County
Queens County

Rensselaer County

https://dam-fns.usda.gov/sites/default/files/microsite/snapet-nyfy26stateplan//index.html

0000000000000 000000@w|0O

Richmond County
Rockland County
Saratoga County
Schenectady County
Schoharie County
Schuyler County
Seneca County

St Lawrence County
Steuben County
Suffolk County
Sullivan County
Tioga County
Tompkins County
Ulster County
Warren County
Washington County
Wayne County
Westchester County
Wyoming County

Yates County

205/312



1/29/26, 9:29 AM State Plan NY FY26 - Original Submission

Which E&T Services are offered by this contractor?

Basic / Foundational Skills Instruction

Career / Technical Education Programs or other Vocational Training
Case Management Services

English Language Acquisition

Integrated Education and Training / Bridge Programs
Job Retention

Job Search Training

Supervised Job Search

WBL - Apprenticeship

WBL - Internship

WBL - On-the-job Training

WBL - Pre-Apprenticeship

WBL - Transitional Jobs

Work Activity

OO0000000w @00 @ @ O

Workfare

Annual Number of SNAP E&T Participants to be Served

72

Are participant reimbursements provided by the Contractor?

|:| Yes
W No

Total participant reimbursements costs (inclusive of federal and non-federal shares)

$0.00

https://dam-fns.usda.gov/sites/default/files/microsite/snapet-nyfy26stateplan//index.html 206/312



1/29/26, 9:29 AM State Plan NY FY26 - Original Submission

Amount of 100 percent Federal Funds (includes ABAWD Pledge Funds)

$0.00

Total Amount of 50/50 (or 75/25) Admin Funds (inclusive of federal and non-federal shares)

$800,000.00

Will this contract serve members of Indian Tribal Organizations (ITOs) and be reimbursed at 75%?

|:| Yes
@ No

https://dam-fns.usda.gov/sites/default/files/microsite/snapet-nyfy26stateplan//index.html 207/312



1/29/26, 9:29 AM State Plan NY FY26 - Original Submission

CONTRACTOR: PER SCHOLAS, INC

Is this Contractor an Intermediary with subcontractors?

D Yes
@ No

Indicate the service type

(7] Consulting
(M) E&T Services
(] Automation/IT

D Marketing

D Other

Will this E&T service be offered statewide?

D Yes
@ No

https://dam-fns.usda.gov/sites/default/files/microsite/snapet-nyfy26stateplan//index.html 208/312



1/29/26, 9:29 AM

Indicate the counties where the service is offered by this contractor.

County Name

State Plan NY FY26 - Original Submission

County Name

County Name

O00000e0 0000000000 0 0O/|0

Albany County
Allegany County
Bronx County
Broome County
Cattaraugus County
Cayuga County
Chautauqua County
Chemung County
Chenango County
Clinton County
Columbia County
Cortland County
Delaware County
Dutchess County
Erie County

Essex County
Franklin County
Fulton County
Genesee County
Greene County

Hamilton County

O 0000000000000 00® 0 0|0

Herkimer County
Jefferson County
Kings County
Lewis County
Livingston County
Madison County
Monroe County
Montgomery County
Nassau County
New York County
Niagara County
Oneida County
Onondaga County
Ontario County
Orange County
Orleans County
Oswego County
Otsego County
Putnam County
Queens County

Rensselaer County

https://dam-fns.usda.gov/sites/default/files/microsite/snapet-nyfy26stateplan//index.html

0000000000000 000000@w|0O

Richmond County
Rockland County
Saratoga County
Schenectady County
Schoharie County
Schuyler County
Seneca County

St Lawrence County
Steuben County
Suffolk County
Sullivan County
Tioga County
Tompkins County
Ulster County
Warren County
Washington County
Wayne County
Westchester County
Wyoming County

Yates County

209/312



1/29/26, 9:29 AM State Plan NY FY26 - Original Submission

Which E&T Services are offered by this contractor?

Basic / Foundational Skills Instruction

Career / Technical Education Programs or other Vocational Training
Case Management Services

English Language Acquisition

Integrated Education and Training / Bridge Programs
Job Retention

Job Search Training

Supervised Job Search

WBL - Apprenticeship

WBL - Internship

WBL - On-the-job Training

WBL - Pre-Apprenticeship

WBL - Transitional Jobs

Work Activity

D000 000ww 00 @ ® 0

Workfare

Annual Number of SNAP E&T Participants to be Served

100

Are participant reimbursements provided by the Contractor?

|:| Yes
W No

Total participant reimbursements costs (inclusive of federal and non-federal shares)

$0.00

https://dam-fns.usda.gov/sites/default/files/microsite/snapet-nyfy26stateplan//index.html 210/312



1/29/26, 9:29 AM State Plan NY FY26 - Original Submission

Amount of 100 percent Federal Funds (includes ABAWD Pledge Funds)

$0.00

Total Amount of 50/50 (or 75/25) Admin Funds (inclusive of federal and non-federal shares)

$1,000,000.00

Will this contract serve members of Indian Tribal Organizations (ITOs) and be reimbursed at 75%?

|:| Yes
@ No

https://dam-fns.usda.gov/sites/default/files/microsite/snapet-nyfy26stateplan//index.html 211/312



1/29/26, 9:29 AM State Plan NY FY26 - Original Submission

CONTRACTOR: PROJECT RENEWAL, INC.

Is this Contractor an Intermediary with subcontractors?

D Yes
@ No

Indicate the service type

(7] Consulting
(M) E&T Services
(] Automation/IT

D Marketing

D Other

Will this E&T service be offered statewide?

D Yes
@ No

https://dam-fns.usda.gov/sites/default/files/microsite/snapet-nyfy26stateplan//index.html 212/312



1/29/26, 9:29 AM

Indicate the counties where the service is offered by this contractor.

County Name

State Plan NY FY26 - Original Submission

County Name

County Name

O00000000000000000w 0 OO0

Albany County
Allegany County
Bronx County
Broome County
Cattaraugus County
Cayuga County
Chautauqua County
Chemung County
Chenango County
Clinton County
Columbia County
Cortland County
Delaware County
Dutchess County
Erie County

Essex County
Franklin County
Fulton County
Genesee County
Greene County

Hamilton County

O 0000000000000 00® 0 0|0

Herkimer County
Jefferson County
Kings County
Lewis County
Livingston County
Madison County
Monroe County
Montgomery County
Nassau County
New York County
Niagara County
Oneida County
Onondaga County
Ontario County
Orange County
Orleans County
Oswego County
Otsego County
Putnam County
Queens County

Rensselaer County

https://dam-fns.usda.gov/sites/default/files/microsite/snapet-nyfy26stateplan//index.html

0000000000000 000000@w|0O

Richmond County
Rockland County
Saratoga County
Schenectady County
Schoharie County
Schuyler County
Seneca County

St Lawrence County
Steuben County
Suffolk County
Sullivan County
Tioga County
Tompkins County
Ulster County
Warren County
Washington County
Wayne County
Westchester County
Wyoming County

Yates County

213/312



1/29/26, 9:29 AM State Plan NY FY26 - Original Submission

Which E&T Services are offered by this contractor?

Basic / Foundational Skills Instruction

Career / Technical Education Programs or other Vocational Training
Case Management Services

English Language Acquisition

Integrated Education and Training / Bridge Programs
Job Retention

Job Search Training

Supervised Job Search

WBL - Apprenticeship

WBL - Internship

WBL - On-the-job Training

WBL - Pre-Apprenticeship

WBL - Transitional Jobs

Work Activity

U000 00 @00 @ @ @

Workfare

Annual Number of SNAP E&T Participants to be Served

155

Are participant reimbursements provided by the Contractor?

|:| Yes
W No

Total participant reimbursements costs (inclusive of federal and non-federal shares)

$0.00

https://dam-fns.usda.gov/sites/default/files/microsite/snapet-nyfy26stateplan//index.html 214/312



1/29/26, 9:29 AM State Plan NY FY26 - Original Submission

Amount of 100 percent Federal Funds (includes ABAWD Pledge Funds)

$0.00

Total Amount of 50/50 (or 75/25) Admin Funds (inclusive of federal and non-federal shares)

$501,000.00

Will this contract serve members of Indian Tribal Organizations (ITOs) and be reimbursed at 75%?

|:| Yes
@ No

https://dam-fns.usda.gov/sites/default/files/microsite/snapet-nyfy26stateplan//index.html 215/312



1/29/26, 9:29 AM State Plan NY FY26 - Original Submission

CONTRACTOR: SCHENECTADY COMMUNITY ACTION
PROGRAM, INC. / FULTON MONTGOMERY COMMUNITY
COLLEGE (2 CENTERS)

Is this Contractor an Intermediary with subcontractors?

(] Yes
m No

Indicate the service type

(] Consulting
(M) E&T Services
D Automation/IT

D Marketing

D Other

Will this E&T service be offered statewide?

D Yes
m No

https://dam-fns.usda.gov/sites/default/files/microsite/snapet-nyfy26stateplan//index.html 216/312



1/29/26, 9:29 AM

Indicate the counties where the service is offered by this contractor.

County Name

State Plan NY FY26 - Original Submission

County Name

County Name

O00w00000000000000000/|0

Albany County
Allegany County
Bronx County
Broome County
Cattaraugus County
Cayuga County
Chautauqua County
Chemung County
Chenango County
Clinton County
Columbia County
Cortland County
Delaware County
Dutchess County
Erie County

Essex County
Franklin County
Fulton County
Genesee County
Greene County

Hamilton County

00000000000 00w0000000/|0

Herkimer County
Jefferson County
Kings County
Lewis County
Livingston County
Madison County
Monroe County
Montgomery County
Nassau County
New York County
Niagara County
Oneida County
Onondaga County
Ontario County
Orange County
Orleans County
Oswego County
Otsego County
Putnam County
Queens County

Rensselaer County

https://dam-fns.usda.gov/sites/default/files/microsite/snapet-nyfy26stateplan//index.html
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Richmond County
Rockland County
Saratoga County
Schenectady County
Schoharie County
Schuyler County
Seneca County

St Lawrence County
Steuben County
Suffolk County
Sullivan County
Tioga County
Tompkins County
Ulster County
Warren County
Washington County
Wayne County
Westchester County
Wyoming County

Yates County

2171312



1/29/26, 9:29 AM State Plan NY FY26 - Original Submission

Which E&T Services are offered by this contractor?

Basic / Foundational Skills Instruction

Career / Technical Education Programs or other Vocational Training
Case Management Services

English Language Acquisition

Integrated Education and Training / Bridge Programs
Job Retention

Job Search Training

Supervised Job Search

WBL - Apprenticeship

WBL - Internship

WBL - On-the-job Training

WBL - Pre-Apprenticeship

WBL - Transitional Jobs

Work Activity

O000000 . w @ www w @

Workfare

Annual Number of SNAP E&T Participants to be Served

20

Are participant reimbursements provided by the Contractor?

|:| Yes
W No

Total participant reimbursements costs (inclusive of federal and non-federal shares)

$0.00

https://dam-fns.usda.gov/sites/default/files/microsite/snapet-nyfy26stateplan//index.html 218/312



1/29/26, 9:29 AM State Plan NY FY26 - Original Submission

Amount of 100 percent Federal Funds (includes ABAWD Pledge Funds)

$0.00

Total Amount of 50/50 (or 75/25) Admin Funds (inclusive of federal and non-federal shares)

$172,000.00

Will this contract serve members of Indian Tribal Organizations (ITOs) and be reimbursed at 75%?

|:| Yes
@ No

https://dam-fns.usda.gov/sites/default/files/microsite/snapet-nyfy26stateplan//index.html 219/312



1/29/26, 9:29 AM State Plan NY FY26 - Original Submission

CONTRACTOR: SCHOHARIE COMMUNITY ACTION
PROGRAM, INC.

Is this Contractor an Intermediary with subcontractors?

(] Yes
W No

Indicate the service type

D Consulting
(M E&T Services
(] Automation/IT

D Marketing

(] Other

Will this E&T service be offered statewide?

(] Yes
(W No

https://dam-fns.usda.gov/sites/default/files/microsite/snapet-nyfy26stateplan//index.html 220/312



1/29/26, 9:29 AM

Indicate the counties where the service is offered by this contractor.

County Name

State Plan NY FY26 - Original Submission

County Name

County Name

0000000000000 00000000/|0

Albany County
Allegany County
Bronx County
Broome County
Cattaraugus County
Cayuga County
Chautauqua County
Chemung County
Chenango County
Clinton County
Columbia County
Cortland County
Delaware County
Dutchess County
Erie County

Essex County
Franklin County
Fulton County
Genesee County
Greene County

Hamilton County

0000000000000 00000000/|0

Herkimer County
Jefferson County
Kings County
Lewis County
Livingston County
Madison County
Monroe County
Montgomery County
Nassau County
New York County
Niagara County
Oneida County
Onondaga County
Ontario County
Orange County
Orleans County
Oswego County
Otsego County
Putnam County
Queens County

Rensselaer County

https://dam-fns.usda.gov/sites/default/files/microsite/snapet-nyfy26stateplan//index.html
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Richmond County
Rockland County
Saratoga County
Schenectady County
Schoharie County
Schuyler County
Seneca County

St Lawrence County
Steuben County
Suffolk County
Sullivan County
Tioga County
Tompkins County
Ulster County
Warren County
Washington County
Wayne County
Westchester County
Wyoming County

Yates County

221/312



1/29/26, 9:29 AM State Plan NY FY26 - Original Submission

Which E&T Services are offered by this contractor?

Basic / Foundational Skills Instruction

Career / Technical Education Programs or other Vocational Training
Case Management Services

English Language Acquisition

Integrated Education and Training / Bridge Programs
Job Retention

Job Search Training

Supervised Job Search

WBL - Apprenticeship

WBL - Internship

WBL - On-the-job Training

WBL - Pre-Apprenticeship

WBL - Transitional Jobs

Work Activity

O000000wwwO0®0dO0

Workfare

Annual Number of SNAP E&T Participants to be Served

45

Are participant reimbursements provided by the Contractor?

|:| Yes
W No

Total participant reimbursements costs (inclusive of federal and non-federal shares)

$0.00

https://dam-fns.usda.gov/sites/default/files/microsite/snapet-nyfy26stateplan//index.html 222/312



1/29/26, 9:29 AM State Plan NY FY26 - Original Submission

Amount of 100 percent Federal Funds (includes ABAWD Pledge Funds)

$0.00

Total Amount of 50/50 (or 75/25) Admin Funds (inclusive of federal and non-federal shares)

$86,000.00

Will this contract serve members of Indian Tribal Organizations (ITOs) and be reimbursed at 75%?

|:| Yes
@ No

https://dam-fns.usda.gov/sites/default/files/microsite/snapet-nyfy26stateplan//index.html 223/312



1/29/26, 9:29 AM State Plan NY FY26 - Original Submission

CONTRACTOR: SCHUYLER-STEUBEN-CHEMUNG-TIOGA
ALLEGANY BOCES

Is this Contractor an Intermediary with subcontractors?

(] Yes
W No

Indicate the service type

D Consulting
(M E&T Services
(] Automation/IT

D Marketing

(] Other

Will this E&T service be offered statewide?

(] Yes
(W No

https://dam-fns.usda.gov/sites/default/files/microsite/snapet-nyfy26stateplan//index.html 224/312



1/29/26, 9:29 AM

Indicate the counties where the service is offered by this contractor.

County Name

State Plan NY FY26 - Original Submission

County Name

County Name

O00000000000 000000000

Albany County
Allegany County
Bronx County
Broome County
Cattaraugus County
Cayuga County
Chautauqua County
Chemung County
Chenango County
Clinton County
Columbia County
Cortland County
Delaware County
Dutchess County
Erie County

Essex County
Franklin County
Fulton County
Genesee County
Greene County

Hamilton County

0000000000000 00000000/|0

Herkimer County
Jefferson County
Kings County
Lewis County
Livingston County
Madison County
Monroe County
Montgomery County
Nassau County
New York County
Niagara County
Oneida County
Onondaga County
Ontario County
Orange County
Orleans County
Oswego County
Otsego County
Putnam County
Queens County

Rensselaer County

https://dam-fns.usda.gov/sites/default/files/microsite/snapet-nyfy26stateplan//index.html

UO0000000000w0 00 0000|0

Richmond County
Rockland County
Saratoga County
Schenectady County
Schoharie County
Schuyler County
Seneca County

St Lawrence County
Steuben County
Suffolk County
Sullivan County
Tioga County
Tompkins County
Ulster County
Warren County
Washington County
Wayne County
Westchester County
Wyoming County

Yates County

225/312



1/29/26, 9:29 AM State Plan NY FY26 - Original Submission

Which E&T Services are offered by this contractor?

Basic / Foundational Skills Instruction

Career / Technical Education Programs or other Vocational Training
Case Management Services

English Language Acquisition

Integrated Education and Training / Bridge Programs
Job Retention

Job Search Training

Supervised Job Search

WBL - Apprenticeship

WBL - Internship

WBL - On-the-job Training

WBL - Pre-Apprenticeship

WBL - Transitional Jobs

Work Activity

ODO000000 e @ @0 @ @ @ @

Workfare

Annual Number of SNAP E&T Participants to be Served

30

Are participant reimbursements provided by the Contractor?

|:| Yes
W No

Total participant reimbursements costs (inclusive of federal and non-federal shares)

$0.00

https://dam-fns.usda.gov/sites/default/files/microsite/snapet-nyfy26stateplan//index.html 226/312



1/29/26, 9:29 AM State Plan NY FY26 - Original Submission

Amount of 100 percent Federal Funds (includes ABAWD Pledge Funds)

$0.00

Total Amount of 50/50 (or 75/25) Admin Funds (inclusive of federal and non-federal shares)

$250,000.00

Will this contract serve members of Indian Tribal Organizations (ITOs) and be reimbursed at 75%?

|:| Yes
@ No

https://dam-fns.usda.gov/sites/default/files/microsite/snapet-nyfy26stateplan//index.html 227/312



1/29/26, 9:29 AM State Plan NY FY26 - Original Submission

CONTRACTOR: STRIVE INTERNATIONAL

Is this Contractor an Intermediary with subcontractors?

D Yes
@ No

Indicate the service type

(7] Consulting
(M) E&T Services
(] Automation/IT

D Marketing

D Other

Will this E&T service be offered statewide?

D Yes
@ No

https://dam-fns.usda.gov/sites/default/files/microsite/snapet-nyfy26stateplan//index.html 228/312



1/29/26, 9:29 AM

Indicate the counties where the service is offered by this contractor.

County Name

State Plan NY FY26 - Original Submission

County Name

County Name

O00000000000000000w 0 OO0

Albany County
Allegany County
Bronx County
Broome County
Cattaraugus County
Cayuga County
Chautauqua County
Chemung County
Chenango County
Clinton County
Columbia County
Cortland County
Delaware County
Dutchess County
Erie County

Essex County
Franklin County
Fulton County
Genesee County
Greene County

Hamilton County

O 0000000000000 00® 0 0|0

Herkimer County
Jefferson County
Kings County
Lewis County
Livingston County
Madison County
Monroe County
Montgomery County
Nassau County
New York County
Niagara County
Oneida County
Onondaga County
Ontario County
Orange County
Orleans County
Oswego County
Otsego County
Putnam County
Queens County

Rensselaer County

https://dam-fns.usda.gov/sites/default/files/microsite/snapet-nyfy26stateplan//index.html

0000000000000 000000@w|0O

Richmond County
Rockland County
Saratoga County
Schenectady County
Schoharie County
Schuyler County
Seneca County

St Lawrence County
Steuben County
Suffolk County
Sullivan County
Tioga County
Tompkins County
Ulster County
Warren County
Washington County
Wayne County
Westchester County
Wyoming County

Yates County

229/312



1/29/26, 9:29 AM State Plan NY FY26 - Original Submission

Which E&T Services are offered by this contractor?

Basic / Foundational Skills Instruction

Career / Technical Education Programs or other Vocational Training
Case Management Services

English Language Acquisition

Integrated Education and Training / Bridge Programs
Job Retention

Job Search Training

Supervised Job Search

WBL - Apprenticeship

WBL - Internship

WBL - On-the-job Training

WBL - Pre-Apprenticeship

WBL - Transitional Jobs

Work Activity

OO0000e(0ee@00®@ @ O

Workfare

Annual Number of SNAP E&T Participants to be Served

475

Are participant reimbursements provided by the Contractor?

@ Yes
D No

Total participant reimbursements costs (inclusive of federal and non-federal shares)

$25,000.00

https://dam-fns.usda.gov/sites/default/files/microsite/snapet-nyfy26stateplan//index.html 230/312



1/29/26, 9:29 AM State Plan NY FY26 - Original Submission

Amount of 100 percent Federal Funds (includes ABAWD Pledge Funds)

$0.00

Total Amount of 50/50 (or 75/25) Admin Funds (inclusive of federal and non-federal shares)

$908,902.00

Will this contract serve members of Indian Tribal Organizations (ITOs) and be reimbursed at 75%?

|:| Yes
@ No

https://dam-fns.usda.gov/sites/default/files/microsite/snapet-nyfy26stateplan//index.html 231/312



1/29/26, 9:29 AM State Plan NY FY26 - Original Submission

CONTRACTOR: THE FORTUNE SOCIETY, INC.

Is this Contractor an Intermediary with subcontractors?

D Yes
@ No

Indicate the service type

(7] Consulting
(M) E&T Services
(] Automation/IT

D Marketing

D Other

Will this E&T service be offered statewide?

D Yes
@ No

https://dam-fns.usda.gov/sites/default/files/microsite/snapet-nyfy26stateplan//index.html 232/312



1/29/26, 9:29 AM

Indicate the counties where the service is offered by this contractor.

County Name

State Plan NY FY26 - Original Submission

County Name

County Name

O00000000000000000w 0 OO0

Albany County
Allegany County
Bronx County
Broome County
Cattaraugus County
Cayuga County
Chautauqua County
Chemung County
Chenango County
Clinton County
Columbia County
Cortland County
Delaware County
Dutchess County
Erie County

Essex County
Franklin County
Fulton County
Genesee County
Greene County

Hamilton County

O 0000000000000 00® 0 0|0

Herkimer County
Jefferson County
Kings County
Lewis County
Livingston County
Madison County
Monroe County
Montgomery County
Nassau County
New York County
Niagara County
Oneida County
Onondaga County
Ontario County
Orange County
Orleans County
Oswego County
Otsego County
Putnam County
Queens County

Rensselaer County

https://dam-fns.usda.gov/sites/default/files/microsite/snapet-nyfy26stateplan//index.html

0000000000000 000000@w|0O

Richmond County
Rockland County
Saratoga County
Schenectady County
Schoharie County
Schuyler County
Seneca County

St Lawrence County
Steuben County
Suffolk County
Sullivan County
Tioga County
Tompkins County
Ulster County
Warren County
Washington County
Wayne County
Westchester County
Wyoming County

Yates County

233/312



1/29/26, 9:29 AM State Plan NY FY26 - Original Submission

Which E&T Services are offered by this contractor?

Basic / Foundational Skills Instruction

Career / Technical Education Programs or other Vocational Training
Case Management Services

English Language Acquisition

Integrated Education and Training / Bridge Programs
Job Retention

Job Search Training

Supervised Job Search

WBL - Apprenticeship

WBL - Internship

WBL - On-the-job Training

WBL - Pre-Apprenticeship

WBL - Transitional Jobs

Work Activity

U0 0000w @00 @ @ @

Workfare

Annual Number of SNAP E&T Participants to be Served

280

Are participant reimbursements provided by the Contractor?

@ Yes
D No

Total participant reimbursements costs (inclusive of federal and non-federal shares)

$21,000.00

https://dam-fns.usda.gov/sites/default/files/microsite/snapet-nyfy26stateplan//index.html 234/312



1/29/26, 9:29 AM State Plan NY FY26 - Original Submission

Amount of 100 percent Federal Funds (includes ABAWD Pledge Funds)

$0.00

Total Amount of 50/50 (or 75/25) Admin Funds (inclusive of federal and non-federal shares)

$1,000,000.00

Will this contract serve members of Indian Tribal Organizations (ITOs) and be reimbursed at 75%?

|:| Yes
@ No

https://dam-fns.usda.gov/sites/default/files/microsite/snapet-nyfy26stateplan//index.html 235/312



1/29/26, 9:29 AM State Plan NY FY26 - Original Submission

CONTRACTOR: THE RF CUNY ON BEHALF OF
KINGSBOROUGH COMMUNITY COLLEGE

Is this Contractor an Intermediary with subcontractors?

(] Yes
W No

Indicate the service type

D Consulting
(M E&T Services
(] Automation/IT

D Marketing

(] Other

Will this E&T service be offered statewide?

(] Yes
(W No

https://dam-fns.usda.gov/sites/default/files/microsite/snapet-nyfy26stateplan//index.html 236/312



1/29/26, 9:29 AM

Indicate the counties where the service is offered by this contractor.

County Name

State Plan NY FY26 - Original Submission

County Name

County Name

O00000000000000000w 0 OO0

Albany County
Allegany County
Bronx County
Broome County
Cattaraugus County
Cayuga County
Chautauqua County
Chemung County
Chenango County
Clinton County
Columbia County
Cortland County
Delaware County
Dutchess County
Erie County

Essex County
Franklin County
Fulton County
Genesee County
Greene County

Hamilton County

O 0000000000000 00® 0 0|0

Herkimer County
Jefferson County
Kings County
Lewis County
Livingston County
Madison County
Monroe County
Montgomery County
Nassau County
New York County
Niagara County
Oneida County
Onondaga County
Ontario County
Orange County
Orleans County
Oswego County
Otsego County
Putnam County
Queens County

Rensselaer County

https://dam-fns.usda.gov/sites/default/files/microsite/snapet-nyfy26stateplan//index.html
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Richmond County
Rockland County
Saratoga County
Schenectady County
Schoharie County
Schuyler County
Seneca County

St Lawrence County
Steuben County
Suffolk County
Sullivan County
Tioga County
Tompkins County
Ulster County
Warren County
Washington County
Wayne County
Westchester County
Wyoming County

Yates County
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Which E&T Services are offered by this contractor?

Basic / Foundational Skills Instruction

Career / Technical Education Programs or other Vocational Training
Case Management Services

English Language Acquisition

Integrated Education and Training / Bridge Programs
Job Retention

Job Search Training

Supervised Job Search

WBL - Apprenticeship

WBL - Internship

WBL - On-the-job Training

WBL - Pre-Apprenticeship

WBL - Transitional Jobs

Work Activity

ODO000000 e @ @0 @ @ @ @

Workfare

Annual Number of SNAP E&T Participants to be Served

120

Are participant reimbursements provided by the Contractor?

@ Yes
D No

Total participant reimbursements costs (inclusive of federal and non-federal shares)

$6,000.00

https://dam-fns.usda.gov/sites/default/files/microsite/snapet-nyfy26stateplan//index.html 238/312
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Amount of 100 percent Federal Funds (includes ABAWD Pledge Funds)

$0.00

Total Amount of 50/50 (or 75/25) Admin Funds (inclusive of federal and non-federal shares)

$425,000.00

Will this contract serve members of Indian Tribal Organizations (ITOs) and be reimbursed at 75%?

|:| Yes
@ No

https://dam-fns.usda.gov/sites/default/files/microsite/snapet-nyfy26stateplan//index.html 239/312
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CONTRACTOR: THE RF OF CUNY OBO MANHATTAN
COMMUNITY COLLEGE

Is this Contractor an Intermediary with subcontractors?

(] Yes
W No

Indicate the service type

D Consulting
(M E&T Services
(] Automation/IT

D Marketing

(] Other

Will this E&T service be offered statewide?

(] Yes
(W No

https://dam-fns.usda.gov/sites/default/files/microsite/snapet-nyfy26stateplan//index.html 240/312
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Indicate the counties where the service is offered by this contractor.

County Name

State Plan NY FY26 - Original Submission

County Name

County Name

O00000000000000000w 0 OO0

Albany County
Allegany County
Bronx County
Broome County
Cattaraugus County
Cayuga County
Chautauqua County
Chemung County
Chenango County
Clinton County
Columbia County
Cortland County
Delaware County
Dutchess County
Erie County

Essex County
Franklin County
Fulton County
Genesee County
Greene County

Hamilton County

O 0000000000000 00® 0 0|0

Herkimer County
Jefferson County
Kings County
Lewis County
Livingston County
Madison County
Monroe County
Montgomery County
Nassau County
New York County
Niagara County
Oneida County
Onondaga County
Ontario County
Orange County
Orleans County
Oswego County
Otsego County
Putnam County
Queens County

Rensselaer County

https://dam-fns.usda.gov/sites/default/files/microsite/snapet-nyfy26stateplan//index.html
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Richmond County
Rockland County
Saratoga County
Schenectady County
Schoharie County
Schuyler County
Seneca County

St Lawrence County
Steuben County
Suffolk County
Sullivan County
Tioga County
Tompkins County
Ulster County
Warren County
Washington County
Wayne County
Westchester County
Wyoming County

Yates County

241/312



1/29/26, 9:29 AM State Plan NY FY26 - Original Submission

Which E&T Services are offered by this contractor?

Basic / Foundational Skills Instruction

Career / Technical Education Programs or other Vocational Training
Case Management Services

English Language Acquisition

Integrated Education and Training / Bridge Programs
Job Retention

Job Search Training

Supervised Job Search

WBL - Apprenticeship

WBL - Internship

WBL - On-the-job Training

WBL - Pre-Apprenticeship

WBL - Transitional Jobs

Work Activity

O0000 w0 w w w0 @ w @

Workfare

Annual Number of SNAP E&T Participants to be Served

100

Are participant reimbursements provided by the Contractor?

@ Yes
D No

Total participant reimbursements costs (inclusive of federal and non-federal shares)

$2,500.00

https://dam-fns.usda.gov/sites/default/files/microsite/snapet-nyfy26stateplan//index.html 242/312
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Amount of 100 percent Federal Funds (includes ABAWD Pledge Funds)

$0.00

Total Amount of 50/50 (or 75/25) Admin Funds (inclusive of federal and non-federal shares)

$300,000.00

Will this contract serve members of Indian Tribal Organizations (ITOs) and be reimbursed at 75%?

|:| Yes
@ No

https://dam-fns.usda.gov/sites/default/files/microsite/snapet-nyfy26stateplan//index.html 243/312
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CONTRACTOR: TOMPKIN'S COUNTY WOMEN'S
OPPORTUNITY CENTER (2 CENTERS)

Is this Contractor an Intermediary with subcontractors?

(] Yes
W No

Indicate the service type

D Consulting
(M E&T Services
(] Automation/IT

D Marketing

(] Other

Will this E&T service be offered statewide?

(] Yes
(W No

https://dam-fns.usda.gov/sites/default/files/microsite/snapet-nyfy26stateplan//index.html 244/312
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Indicate the counties where the service is offered by this contractor.

County Name

State Plan NY FY26 - Original Submission

County Name

County Name

0000000000000 00000000/|0

Albany County
Allegany County
Bronx County
Broome County
Cattaraugus County
Cayuga County
Chautauqua County
Chemung County
Chenango County
Clinton County
Columbia County
Cortland County
Delaware County
Dutchess County
Erie County

Essex County
Franklin County
Fulton County
Genesee County
Greene County

Hamilton County

0000000 0w0O00000000000/|0

Herkimer County
Jefferson County
Kings County
Lewis County
Livingston County
Madison County
Monroe County
Montgomery County
Nassau County
New York County
Niagara County
Oneida County
Onondaga County
Ontario County
Orange County
Orleans County
Oswego County
Otsego County
Putnam County
Queens County

Rensselaer County

https://dam-fns.usda.gov/sites/default/files/microsite/snapet-nyfy26stateplan//index.html
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Richmond County
Rockland County
Saratoga County
Schenectady County
Schoharie County
Schuyler County
Seneca County

St Lawrence County
Steuben County
Suffolk County
Sullivan County
Tioga County
Tompkins County
Ulster County
Warren County
Washington County
Wayne County
Westchester County
Wyoming County

Yates County
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Which E&T Services are offered by this contractor?

Basic / Foundational Skills Instruction

Career / Technical Education Programs or other Vocational Training
Case Management Services

English Language Acquisition

Integrated Education and Training / Bridge Programs
Job Retention

Job Search Training

Supervised Job Search

WBL - Apprenticeship

WBL - Internship

WBL - On-the-job Training

WBL - Pre-Apprenticeship

WBL - Transitional Jobs

Work Activity

O000000wwwO0®0dO0

Workfare

Annual Number of SNAP E&T Participants to be Served

100

Are participant reimbursements provided by the Contractor?

|:| Yes
W No

Total participant reimbursements costs (inclusive of federal and non-federal shares)

$0.00

https://dam-fns.usda.gov/sites/default/files/microsite/snapet-nyfy26stateplan//index.html 246/312
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Amount of 100 percent Federal Funds (includes ABAWD Pledge Funds)

$0.00

Total Amount of 50/50 (or 75/25) Admin Funds (inclusive of federal and non-federal shares)

$172,000.00

Will this contract serve members of Indian Tribal Organizations (ITOs) and be reimbursed at 75%?

|:| Yes
@ No

https://dam-fns.usda.gov/sites/default/files/microsite/snapet-nyfy26stateplan//index.html 247/312
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WBL PROGRAMS OVERVIEW

State agencies must report on each provider that plans to offer a Work-Based Learning (WBL) component,
whether it is unsubsidized or subsidized by SNAP E&T funds.

WBL ACTIVITY: KELM INC.

PROVIDER: KELM INC.

COMPONENT: WBL - APPRENTICESHIP

What is the length of the activity?
(J 1 month

D 2 months
3 months
4 months
5 months

6 months

0000 =

Greater than 6 months (limited exceptions)

https://dam-fns.usda.gov/sites/default/files/microsite/snapet-nyfy26stateplan//index.html 248/312



1/29/26, 9:29 AM State Plan NY FY26 - Original Submission

What is the industry field of the activity?

Construction

Education

Foodservice

Healthcare service
Landscape and Horticultural
Leisure and Hospitality
Manufacturing

Retail services

Transportation and Warehousing

m 000000000

Other

Describe the "Other" industry field of the activity.

Technology

What is the projected annual number of participants to participate?

What are the training objectives for the activity?

() Attainment of a Credential or Certificate
D Basic skill gains

(W Industry skill gains

Will the participants interact with industry professionals in a real-world setting?

@ Yes
D No

https://dam-fns.usda.gov/sites/default/files/microsite/snapet-nyfy26stateplan//index.html 249/312
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Will participants receive wages subsidized by another program?

|:| Yes
@ No

Were employers or industry sector representatives consulted in the design and training curriculum?

@ Yes
D No

Does the provider use a curriculum that includes career-training objectives that the participant is expected to
learn and be able to do by the completion of the training?

W Yes
|:| No

Are employers or industry professionals involved in the development and/or execution of the training element of
the activity?

@ Yes
D No

Are the training objectives provided to the participant?

(W Yes, by the Provider

(7] Yes, by Employer of Record

DNO

Is there a process for the provider/employer of record to give feedback to the participant on their progress toward
meeting the training objective?

@ Yes
D No

Provide a brief explanation that describes how the provider focuses on moving participants promptly into
regular, unsubsidized employment.

Participants are involved in career planning sessions, which help them prepare for the specified industry. They
are taught how to write resumes, cover letters, and conduct interviews highlighting their acquired skills.

https://dam-fns.usda.gov/sites/default/files/microsite/snapet-nyfy26stateplan//index.html 250/312
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Does the work site employer or other industry employer partners hire the majority of the activity graduates?

@ Yes
D No
O ~a

Are participant reimbursements/support services provided to SNAP E&T participants for expenses that are
reasonable, necessary and directly related to participating in the activity?

D Yes
@ No

https://dam-fns.usda.gov/sites/default/files/microsite/snapet-nyfy26stateplan//index.html 251/312
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WBL ACTIVITY: BOCES CAYUGA COUNTY

PROVIDER: BOCES CAYUGA COUNTY

COMPONENT: WBL - INTERNSHIP

What is the length of the activity?
(M 1 month

D 2 months
3 months
4 months
5 months

6 months

00000

Greater than 6 months (limited exceptions)

What is the industry field of the activity?

Construction

Education

Foodservice

Healthcare service
Landscape and Horticultural
Leisure and Hospitality
Manufacturing

Retail services

Transportation and Warehousing

O00000w 000

Other

What is the projected annual number of participants to participate?

https://dam-fns.usda.gov/sites/default/files/microsite/snapet-nyfy26stateplan//index.html
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What are the training objectives for the activity?

() Attainment of a Credential or Certificate
D Basic skill gains

(W Industry skill gains

Will the participants interact with industry professionals in a real-world setting?

@ Yes
D No

Will participants receive wages subsidized by another program?

D Yes
@ No

Were employers or industry sector representatives consulted in the design and training curriculum?

@ Yes
D No

Does the provider use a curriculum that includes career-training objectives that the participant is expected to
learn and be able to do by the completion of the training?

|:| Yes
m No

Are employers or industry professionals involved in the development and/or execution of the training element of
the activity?

@ Yes
D No

Are the training objectives provided to the participant?

(O Yes, by the Provider

D Yes, by Employer of Record

@No

https://dam-fns.usda.gov/sites/default/files/microsite/snapet-nyfy26stateplan//index.html 253/312
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Provide a brief explanation that describes how the provider focuses on moving participants promptly into
regular, unsubsidized employment.

The participant is active in the job search market and also works directly with the local department of labor.

Does the work site employer or other industry employer partners hire the majority of the activity graduates?

W Yes
|:| No
O ~a

Are participant reimbursements/support services provided to SNAP E&T participants for expenses that are
reasonable, necessary and directly related to participating in the activity?

@ Yes
D No

https://dam-fns.usda.gov/sites/default/files/microsite/snapet-nyfy26stateplan//index.html 254/312



1/29/26, 9:29 AM State Plan NY FY26 - Original Submission

WBL ACTIVITY: HOUSING WORKS, INC.

PROVIDER: HOUSING WORKS, INC.

COMPONENT: WBL - INTERNSHIP

What is the length of the activity?
D 1 month

D 2 months
3 months
4 months
5 months

6 months

0000 =

Greater than 6 months (limited exceptions)

What is the industry field of the activity?

Construction

Education

Foodservice

Healthcare service
Landscape and Horticultural
Leisure and Hospitality
Manufacturing

Retail services

Transportation and Warehousing

OO0 0000000

Other

What is the projected annual number of participants to participate?

20

https://dam-fns.usda.gov/sites/default/files/microsite/snapet-nyfy26stateplan//index.html
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What are the training objectives for the activity?

() Attainment of a Credential or Certificate
(W) Basic skill gains

() Industry skill gains

Will the participants interact with industry professionals in a real-world setting?

@ Yes
D No

Will participants receive wages subsidized by another program?

D Yes
@ No

Were employers or industry sector representatives consulted in the design and training curriculum?

@ Yes
D No

Does the provider use a curriculum that includes career-training objectives that the participant is expected to
learn and be able to do by the completion of the training?

|:| Yes
m No

Are employers or industry professionals involved in the development and/or execution of the training element of
the activity?

@ Yes
D No

Are the training objectives provided to the participant?

(W Yes, by the Provider

D Yes, by Employer of Record

|:|N0

https://dam-fns.usda.gov/sites/default/files/microsite/snapet-nyfy26stateplan//index.html 256/312
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Is there a process for the provider/employer of record to give feedback to the participant on their progress toward
meeting the training objective?

W Yes
|:| No

Provide a brief explanation that describes how the provider focuses on moving participants promptly into
regular, unsubsidized employment.

Participants meet with a job developer and a case manager weekly to determine readiness for regular
employment. They participate in resume writing and interviewing skills and job search. The job developer
links participants to job opportunities.

Does the work site employer or other industry employer partners hire the majority of the activity graduates?

@ Yes
D No
O ~na

Are participant reimbursements/support services provided to SNAP E&T participants for expenses that are
reasonable, necessary and directly related to participating in the activity?

@ Yes
D No

https://dam-fns.usda.gov/sites/default/files/microsite/snapet-nyfy26stateplan//index.html 257/312
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WBL ACTIVITY: KELM INC.

PROVIDER: KELM INC.

COMPONENT: WBL - INTERNSHIP

What is the length of the activity?
D 1 month

D 2 months
3 months
4 months
5 months

6 months

0000 =

Greater than 6 months (limited exceptions)

What is the industry field of the activity?

Construction

Education

Foodservice

Healthcare service
Landscape and Horticultural
Leisure and Hospitality
Manufacturing

Retail services

Transportation and Warehousing

m O000000000

Other

Describe the "Other" industry field of the activity.

Technology

https://dam-fns.usda.gov/sites/default/files/microsite/snapet-nyfy26stateplan//index.html
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What is the projected annual number of participants to participate?

20

What are the training objectives for the activity?

D Attainment of a Credential or Certificate
() Basic skill gains

(M Industry skill gains

Will the participants interact with industry professionals in a real-world setting?

@ Yes
D No

Will participants receive wages subsidized by another program?

@ Yes
D No

What is the model for this activity?

D E&T Provider is employer of record and receives wage subsidy as employer
(M) E&T Provider is intermediary between State agency and 1 or more employers

D State agency contracts with both E&T Provider and employers

Who is the employer of record?

D State agency

() E&T Provider

(M Worksite employer

Were employers or industry sector representatives consulted in the design and training curriculum?

W Yes
D No

https://dam-fns.usda.gov/sites/default/files/microsite/snapet-nyfy26stateplan//index.html
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Does the provider use a curriculum that includes career-training objectives that the participant is expected to
learn and be able to do by the completion of the training?

W Yes
|:| No

Are employers or industry professionals involved in the development and/or execution of the training element of
the activity?

@ Yes
D No

Are the training objectives provided to the participant?

(W Yes, by the Provider

(7] Yes, by Employer of Record

DNO

Is there a process for the provider/employer of record to give feedback to the participant on their progress toward
meeting the training objective?

@ Yes
D No

Provide a brief explanation that describes how the provider focuses on moving participants promptly into
regular, unsubsidized employment.

Participants are involved in career planning sessions, which help them prepare for the specified industry. They
are taught how to write resumes, cover letters, and conduct interviews highlighting their acquired skills.

Does the work site employer or other industry employer partners hire the majority of the activity graduates?

@ Yes
D No
O ~a

https://dam-fns.usda.gov/sites/default/files/microsite/snapet-nyfy26stateplan//index.html 260/312
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Are participant reimbursements/support services provided to SNAP E&T participants for expenses that are
reasonable, necessary and directly related to participating in the activity?

W Yes
|:| No

https://dam-fns.usda.gov/sites/default/files/microsite/snapet-nyfy26stateplan//index.html 261/312
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WBL ACTIVITY: PROJECT RENEWAL, INC.

PROVIDER: PROJECT RENEWAL, INC.

COMPONENT: WBL - INTERNSHIP

What is the length of the activity?

O
m

00000

1 month

2 months
3 months
4 months
5 months
6 months

Greater than 6 months (limited exceptions)

What is the industry field of the activity?

m O000000000

Construction

Education

Foodservice

Healthcare service

Landscape and Horticultural
Leisure and Hospitality
Manufacturing

Retail services

Transportation and Warehousing

Other

Describe the "Other" industry field of the activity.

Human Services

https://dam-fns.usda.gov/sites/default/files/microsite/snapet-nyfy26stateplan//index.html
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What is the projected annual number of participants to participate?

90

What are the training objectives for the activity?

D Attainment of a Credential or Certificate
(@ Basic skill gains

D Industry skill gains

Will the participants interact with industry professionals in a real-world setting?

@ Yes
D No

Will participants receive wages subsidized by another program?

@ Yes
D No

What is the model for this activity?

D E&T Provider is employer of record and receives wage subsidy as employer
(M) E&T Provider is intermediary between State agency and 1 or more employers

D State agency contracts with both E&T Provider and employers

Who is the employer of record?

D State agency

() E&T Provider

(M Worksite employer

Were employers or industry sector representatives consulted in the design and training curriculum?

W Yes
D No

https://dam-fns.usda.gov/sites/default/files/microsite/snapet-nyfy26stateplan//index.html
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Does the provider use a curriculum that includes career-training objectives that the participant is expected to
learn and be able to do by the completion of the training?

W Yes
|:| No

Are employers or industry professionals involved in the development and/or execution of the training element of
the activity?

|:| Yes
@ No

Are the training objectives provided to the participant?

(W Yes, by the Provider

(7] Yes, by Employer of Record

DNO

Is there a process for the provider/employer of record to give feedback to the participant on their progress toward
meeting the training objective?

@ Yes
D No

Provide a brief explanation that describes how the provider focuses on moving participants promptly into
regular, unsubsidized employment.

The NSIP training program is an 8-week program that includes 6 weeks of paid internship at a partner site
(shelter). At the conclusion of the internship and upon graduation of the program, clients often receive full-
time employment offers from their internship site and/or work directly with our employment specialist whose
purpose is to secure employment with the client via hiring event, job search, internal hiring events. The goal is
to have clients employed within 3 months of graduation.

Does the work site employer or other industry employer partners hire the majority of the activity graduates?

@ Yes
D No
] Na

https://dam-fns.usda.gov/sites/default/files/microsite/snapet-nyfy26stateplan//index.html 264/312
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Are participant reimbursements/support services provided to SNAP E&T participants for expenses that are
reasonable, necessary and directly related to participating in the activity?

W Yes
|:| No
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WBL ACTIVITY: STRIVE INT.

PROVIDER: STRIVE INTERNATIONAL

COMPONENT: WBL - INTERNSHIP

What is the length of the activity?
D 1 month

(@ 2 months
3 months
4 months
5 months

6 months

00000

Greater than 6 months (limited exceptions)

What is the industry field of the activity?

Construction

Education

Foodservice

Healthcare service
Landscape and Horticultural
Leisure and Hospitality
Manufacturing

Retail services

Transportation and Warehousing

m O000000000

Other

Describe the "Other" industry field of the activity.

Maintenance

https://dam-fns.usda.gov/sites/default/files/microsite/snapet-nyfy26stateplan//index.html
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What is the projected annual number of participants to participate?

15

What are the training objectives for the activity?

D Attainment of a Credential or Certificate
() Basic skill gains

(M Industry skill gains

Will the participants interact with industry professionals in a real-world setting?

@ Yes
D No

Will participants receive wages subsidized by another program?

@ Yes
D No

What is the model for this activity?

D E&T Provider is employer of record and receives wage subsidy as employer
(M) E&T Provider is intermediary between State agency and 1 or more employers

D State agency contracts with both E&T Provider and employers

Who is the employer of record?

D State agency

() E&T Provider

(M Worksite employer

Were employers or industry sector representatives consulted in the design and training curriculum?

D Yes
@ No

https://dam-fns.usda.gov/sites/default/files/microsite/snapet-nyfy26stateplan//index.html
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Does the provider use a curriculum that includes career-training objectives that the participant is expected to
learn and be able to do by the completion of the training?

W Yes
|:| No

Are employers or industry professionals involved in the development and/or execution of the training element of
the activity?

|:| Yes
@ No

Are the training objectives provided to the participant?

(W Yes, by the Provider

(7] Yes, by Employer of Record

DNO

Is there a process for the provider/employer of record to give feedback to the participant on their progress toward
meeting the training objective?

@ Yes
D No

Provide a brief explanation that describes how the provider focuses on moving participants promptly into
regular, unsubsidized employment.

Upon enrollment into STRIVE, participants are assigned to an employment specialist, when participants are
identified as needing work experience or skills, they are assigned to an internship. During their internship,
they are still working with the employment specialist to secure employment upon completion of said
internship.

Does the work site employer or other industry employer partners hire the majority of the activity graduates?

D Yes
@ No
O ~a
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Are participant reimbursements/support services provided to SNAP E&T participants for expenses that are
reasonable, necessary and directly related to participating in the activity?

W Yes
|:| No
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WBL ACTIVITY: THE RF OF CUNY OBO MANHATTAN

COMMUNITY COLLEGE

PROVIDER: THE RF OF CUNY OBO MANHATTAN COMMUNITY COLLEGE

COMPONENT: WBL - INTERNSHIP

What is the length of the activity?

O0® 0000

1 month

2 months
3 months
4 months
5 months
6 months

Greater than 6 months (limited exceptions)

What is the industry field of the activity?

O00000m 000

Construction

Education

Foodservice

Healthcare service

Landscape and Horticultural
Leisure and Hospitality
Manufacturing

Retail services

Transportation and Warehousing

Other

State Plan NY FY26 - Original Submission
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What is the projected annual number of participants to participate?

75

What are the training objectives for the activity?

(M) Attainment of a Credential or Certificate
() Basic skill gains

D Industry skill gains

Will the participants interact with industry professionals in a real-world setting?

@ Yes
D No

Will participants receive wages subsidized by another program?

|:| Yes
W No

Were employers or industry sector representatives consulted in the design and training curriculum?

D Yes
@ No

Does the provider use a curriculum that includes career-training objectives that the participant is expected to
learn and be able to do by the completion of the training?

W Yes
D No

Are employers or industry professionals involved in the development and/or execution of the training element of
the activity?

|:| Yes
W No
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Are the training objectives provided to the participant?

(M Yes, by the Provider

D Yes, by Employer of Record

|:|N0

Is there a process for the provider/employer of record to give feedback to the participant on their progress toward
meeting the training objective?

W Yes
D No

Provide a brief explanation that describes how the provider focuses on moving participants promptly into
regular, unsubsidized employment.

Th e provider provides resume writing assistance and review, interview preparation, mock interviews, direct
assistance applying to jobs and a computer workspace for students to apply in a supportive environment. The
provider offers Job Meet Ups with employers to prepare students for open positions at their companies and/or
interview on the spot. The provider hosts an annual larger college and career fair to continue to expose
students and alumni to career and post-secondary options.

Does the work site employer or other industry employer partners hire the majority of the activity graduates?

D Yes
@ No
O ~a

Are participant reimbursements/support services provided to SNAP E&T participants for expenses that are
reasonable, necessary and directly related to participating in the activity?

W Yes
|:| No
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WBL ACTIVITY: CLINTON-ESSEX-WARREN-WASHINGTON
BOCES

PROVIDER: CLINTON-ESSEX-WARREN-WASHINGTON BOCES

COMPONENT: WBL - ON-THE-JOB TRAINING

What is the length of the activity?
(O 1 month

D 2 months
(M 3 months
|:| 4 months
D 5 months
(] 6 months

D Greater than 6 months (limited exceptions)

What is the industry field of the activity?

Construction

Education

Foodservice

Healthcare service
Landscape and Horticultural
Leisure and Hospitality
Manufacturing

Retail services

Transportation and Warehousing

D00 000000

Other

https://dam-fns.usda.gov/sites/default/files/microsite/snapet-nyfy26stateplan//index.html 273/312



1/29/26, 9:29 AM State Plan NY FY26 - Original Submission

What is the projected annual number of participants to participate?

What are the training objectives for the activity?

D Attainment of a Credential or Certificate
() Basic skill gains

(M Industry skill gains

Will the participants interact with industry professionals in a real-world setting?

@ Yes
D No

Will participants receive wages subsidized by another program?

|:| Yes
W No

Were employers or industry sector representatives consulted in the design and training curriculum?

@ Yes
D No

Does the provider use a curriculum that includes career-training objectives that the participant is expected to
learn and be able to do by the completion of the training?

W Yes
D No

Are employers or industry professionals involved in the development and/or execution of the training element of
the activity?

@ Yes
D No
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Are the training objectives provided to the participant?

() Yes, by the Provider

(W Yes, by Employer of Record

|:|N0

Is there a process for the provider/employer of record to give feedback to the participant on their progress toward
meeting the training objective?

W Yes
D No

Provide a brief explanation that describes how the provider focuses on moving participants promptly into
regular, unsubsidized employment.

After participants complete the OJT, they are hired through the agency/industry they have been training with.

Does the work site employer or other industry employer partners hire the majority of the activity graduates?

@ Yes
D No
O ~a

Are participant reimbursements/support services provided to SNAP E&T participants for expenses that are
reasonable, necessary and directly related to participating in the activity?

@ Yes
D No
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WBL ACTIVITY: HOPE PROGRAM, INC.

PROVIDER: HOPE PROGRAM, INC.

COMPONENT: WBL - ON-THE-JOB TRAINING

What is the length of the activity?
(M 1 month

D 2 months
3 months
4 months
5 months

6 months

00000

Greater than 6 months (limited exceptions)

What is the industry field of the activity?

Construction

Education

Foodservice

Healthcare service
Landscape and Horticultural
Leisure and Hospitality
Manufacturing

Retail services

Transportation and Warehousing

O00000000 @

Other

What is the projected annual number of participants to participate?

90
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What are the training objectives for the activity?

() Attainment of a Credential or Certificate
(W) Basic skill gains

() Industry skill gains

Will the participants interact with industry professionals in a real-world setting?

@ Yes
D No

Will participants receive wages subsidized by another program?

@ Yes
D No

What is the model for this activity?

|:| E&T Provider is employer of record and receives wage subsidy as employer
(M) E&T Provider is intermediary between State agency and 1 or more employers

(] State agency contracts with both E&T Provider and employers

Who is the employer of record?

D State agency

D E&T Provider

(W Worksite employer

Were employers or industry sector representatives consulted in the design and training curriculum?

@ Yes
D No
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Does the provider use a curriculum that includes career-training objectives that the participant is expected to
learn and be able to do by the completion of the training?

W Yes
|:| No

Are employers or industry professionals involved in the development and/or execution of the training element of
the activity?

@ Yes
D No

Are the training objectives provided to the participant?

(W Yes, by the Provider

(7] Yes, by Employer of Record

DNO

Is there a process for the provider/employer of record to give feedback to the participant on their progress toward
meeting the training objective?

@ Yes
D No

Provide a brief explanation that describes how the provider focuses on moving participants promptly into
regular, unsubsidized employment.

The HOPE Program Employment Team connects participants with job opportunities at employer partners,
many of whom are partners where on-the-job training component takes place.

Does the work site employer or other industry employer partners hire the majority of the activity graduates?

@ Yes
D No
O ~a
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Are participant reimbursements/support services provided to SNAP E&T participants for expenses that are
reasonable, necessary and directly related to participating in the activity?

W Yes
|:| No
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WBL ACTIVITY: BOCES ST. LAWRENCE LEWIS

PROVIDER: BOCES ST. LAWRENCE LEWIS

COMPONENT: WBL - PRE-APPRENTICESHIP

What is the length of the activity?
D 1 month

() 2 months
(M 3 months
() 4 months
D 5 months
D 6 months

(7] Greater than 6 months (limited exceptions)

What is the industry field of the activity?

D Construction

D Education

(] Foodservice

() Healthcare service

D Landscape and Horticultural

|:| Leisure and Hospitality

D Manufacturing

() Retail services

D Transportation and Warehousing

(W Other

Describe the "Other" industry field of the activity.

Clean Energy
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What is the projected annual number of participants to participate?

What are the training objectives for the activity?

(M) Attainment of a Credential or Certificate
() Basic skill gains

D Industry skill gains

Will the participants interact with industry professionals in a real-world setting?

D Yes
@ No

Does the activity include a simulated work environment that includes tasks required for a given career field?

@ Yes
D No

Will participants receive wages subsidized by another program?

D Yes
@ No

Were employers or industry sector representatives consulted in the design and training curriculum?

@ Yes
D No

Does the provider use a curriculum that includes career-training objectives that the participant is expected to
learn and be able to do by the completion of the training?

@ Yes
D No
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Are employers or industry professionals involved in the development and/or execution of the training element of
the activity?

D Yes
@ No

Are the training objectives provided to the participant?

(W Yes, by the Provider

D Yes, by Employer of Record

DNO

Is there a process for the provider/employer of record to give feedback to the participant on their progress toward
meeting the training objective?

@ Yes
D No

Provide a brief explanation that describes how the provider focuses on moving participants promptly into
regular, unsubsidized employment.

Work with WIOA partners

Does the work site employer or other industry employer partners hire the majority of the activity graduates?

|:| Yes
m No
] Na

Are participant reimbursements/support services provided to SNAP E&T participants for expenses that are
reasonable, necessary and directly related to participating in the activity?

|:| Yes
m No
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WBL ACTIVITY: CYPRESS HILLS LOCAL DEVELOPMENT
CORPORATION, INC.

PROVIDER: CYPRESS HILLS LOCAL DEVELOPMENT CORPORATION, INC.

COMPONENT: WBL - PRE-APPRENTICESHIP

What is the length of the activity?

1 month

2 months
3 months
4 months
5 months

6 months

O0000 @m0

Greater than 6 months (limited exceptions)

What is the industry field of the activity?

Construction

Education

Foodservice

Healthcare service
Landscape and Horticultural
Leisure and Hospitality
Manufacturing

Retail services

Transportation and Warehousing

O00000000 @

Other
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What is the projected annual number of participants to participate?

10

What are the training objectives for the activity?

(M) Attainment of a Credential or Certificate
() Basic skill gains

D Industry skill gains

Will the participants interact with industry professionals in a real-world setting?

@ Yes
D No

Will participants receive wages subsidized by another program?

@ Yes
D No

What is the model for this activity?

D E&T Provider is employer of record and receives wage subsidy as employer
(M) E&T Provider is intermediary between State agency and 1 or more employers

D State agency contracts with both E&T Provider and employers

Who is the employer of record?

D State agency

() E&T Provider

(M Worksite employer

Were employers or industry sector representatives consulted in the design and training curriculum?

W Yes
D No
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Does the provider use a curriculum that includes career-training objectives that the participant is expected to
learn and be able to do by the completion of the training?

W Yes
|:| No

Are employers or industry professionals involved in the development and/or execution of the training element of
the activity?

@ Yes
D No

Are the training objectives provided to the participant?

(W Yes, by the Provider

(7] Yes, by Employer of Record

DNO

Is there a process for the provider/employer of record to give feedback to the participant on their progress toward
meeting the training objective?

@ Yes
D No

Provide a brief explanation that describes how the provider focuses on moving participants promptly into
regular, unsubsidized employment.

A plan is developed by the Career Advisor. When ready a referal is made to our Sr. Talent Manager who
facilitates interviews with our employer partners until the person is hired.

Does the work site employer or other industry employer partners hire the majority of the activity graduates?

@ Yes
D No
O ~a
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Are participant reimbursements/support services provided to SNAP E&T participants for expenses that are
reasonable, necessary and directly related to participating in the activity?

W Yes
|:| No
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WBL ACTIVITY: PER SCHOLAS, INC

PROVIDER: PER SCHOLAS, INC

COMPONENT: WBL - PRE-APPRENTICESHIP

What is the length of the activity?
D 1 month

D 2 months
3 months
4 months
5 months

6 months

0000 =

Greater than 6 months (limited exceptions)

What is the industry field of the activity?

Construction

Education

Foodservice

Healthcare service
Landscape and Horticultural
Leisure and Hospitality
Manufacturing

Retail services

Transportation and Warehousing

m O000000000

Other

Describe the "Other" industry field of the activity.

Information Technology (IT)
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What is the projected annual number of participants to participate?

100

What are the training objectives for the activity?

(M) Attainment of a Credential or Certificate
() Basic skill gains

D Industry skill gains

Will the participants interact with industry professionals in a real-world setting?

@ Yes
D No

Will participants receive wages subsidized by another program?

|:| Yes
W No

Were employers or industry sector representatives consulted in the design and training curriculum?

@ Yes
D No

Does the provider use a curriculum that includes career-training objectives that the participant is expected to
learn and be able to do by the completion of the training?

W Yes
D No

Are employers or industry professionals involved in the development and/or execution of the training element of
the activity?

|:| Yes
W No
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Are the training objectives provided to the participant?

(M Yes, by the Provider

D Yes, by Employer of Record

|:|N0

Is there a process for the provider/employer of record to give feedback to the participant on their progress toward
meeting the training objective?

W Yes
D No

Provide a brief explanation that describes how the provider focuses on moving participants promptly into
regular, unsubsidized employment.

The Per Scholas Talent Solutions team collaborates closely with the professional development team to
expedite participants' transition from pre-apprenticeship to regular, unsubsidized employment. Specifically,
they build strong relationships with potential employers through interpersonal and sector-specific
understanding, providing personalized career coaching, interview preparation, and ongoing support. They
facilitate opportunities such as site visits, mock interviews, and networking events to connect learners with
hiring managers. Additionally, they maintain regular follow-up with alumni for up to two years post-
graduation, actively matching graduates to job openings and assisting employers in sourcing qualified
candidates. This comprehensive approach ensures participants move efficiently into sustainable, unsubsidized
employment.

Does the work site employer or other industry employer partners hire the majority of the activity graduates?

W Yes
D No
O ~a

Are participant reimbursements/support services provided to SNAP E&T participants for expenses that are
reasonable, necessary and directly related to participating in the activity?

W Yes
|:| No
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WBL ACTIVITY: BOCES ERIE COUNTY 2

PROVIDER: BOCES ERIE COUNTY 2

COMPONENT: WBL - TRANSITIONAL JOBS

What is the length of the activity?
D 1 month

(@ 2 months
3 months
4 months
5 months

6 months

00000

Greater than 6 months (limited exceptions)

What is the industry field of the activity?

Construction

Education

Foodservice

Healthcare service
Landscape and Horticultural
Leisure and Hospitality
Manufacturing

Retail services

Transportation and Warehousing

O00000000 @

Other

What is the projected annual number of participants to participate?

15
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What are the training objectives for the activity?

() Attainment of a Credential or Certificate
(W) Basic skill gains

() Industry skill gains

Will the participants interact with industry professionals in a real-world setting?

|:| Yes
W No

Does the activity include a simulated work environment that includes tasks required for a given career field?

D Yes
@ No

Will participants receive wages subsidized by another program?

|:| Yes
W No

Were employers or industry sector representatives consulted in the design and training curriculum?

@ Yes
D No

Does the provider use a curriculum that includes career-training objectives that the participant is expected to
learn and be able to do by the completion of the training?

W Yes
D No

Are employers or industry professionals involved in the development and/or execution of the training element of
the activity?

@ Yes
D No
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Are the training objectives provided to the participant?

(M Yes, by the Provider

D Yes, by Employer of Record

|:|N0

Is there a process for the provider/employer of record to give feedback to the participant on their progress toward
meeting the training objective?

W Yes
D No

Provide a brief explanation that describes how the provider focuses on moving participants promptly into
regular, unsubsidized employment.

Students are given regular construction trades training on a monthly basis in partnership with DSS. As
students complete training and have employability skills, the provider works with DSS to help place them in a
relevant job field.

Does the work site employer or other industry employer partners hire the majority of the activity graduates?

|:| Yes
m No
] Na

Are participant reimbursements/support services provided to SNAP E&T participants for expenses that are
reasonable, necessary and directly related to participating in the activity?

@ Yes
D No

https://dam-fns.usda.gov/sites/default/files/microsite/snapet-nyfy26stateplan//index.html 292/312



1/29/26, 9:29 AM State Plan NY FY26 - Original Submission

WBL ACTIVITY: CENTER FOR EMPLOYMENT
OPPORTUNITIES

PROVIDER: CENTER FOR EMPLOYMENT OPPORTUNITIES

COMPONENT: WBL - TRANSITIONAL JOBS

What is the length of the activity?
(O 1 month

D 2 months
(M 3 months
|:| 4 months
D 5 months
(] 6 months

D Greater than 6 months (limited exceptions)

What is the industry field of the activity?

Construction

Education

Foodservice

Healthcare service
Landscape and Horticultural
Leisure and Hospitality
Manufacturing

Retail services

Transportation and Warehousing

O0000®m 0000

Other
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What is the projected annual number of participants to participate?

800

What are the training objectives for the activity?

D Attainment of a Credential or Certificate
(@ Basic skill gains

D Industry skill gains

Will the participants interact with industry professionals in a real-world setting?

@ Yes
D No

Will participants receive wages subsidized by another program?

@ Yes
D No

What is the model for this activity?

D E&T Provider is employer of record and receives wage subsidy as employer
(M) E&T Provider is intermediary between State agency and 1 or more employers

D State agency contracts with both E&T Provider and employers

Who is the employer of record?

D State agency

() E&T Provider

(M Worksite employer

Were employers or industry sector representatives consulted in the design and training curriculum?

W Yes
D No
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Does the provider use a curriculum that includes career-training objectives that the participant is expected to
learn and be able to do by the completion of the training?

W Yes
|:| No

Are employers or industry professionals involved in the development and/or execution of the training element of
the activity?

@ Yes
D No

Are the training objectives provided to the participant?

(W Yes, by the Provider

(7] Yes, by Employer of Record

DNO

Is there a process for the provider/employer of record to give feedback to the participant on their progress toward
meeting the training objective?

@ Yes
D No

Provide a brief explanation that describes how the provider focuses on moving participants promptly into
regular, unsubsidized employment.

Participants go through a structured process to assess readiness to exit CEO programming and enter
unsubsidized employment. Within the first two weeks of the program, coaches administer the Interview
Eligibility Assessment, CEO’s employability assessment. The assessment is meant to create efficiency and
increase the impact of one-on-one coaching and support. By referencing the assessment on an ongoing basis,
staff and participants have a shared template to collaboratively prioritize addressing employment challenges
over time. Participants are reassessed every four weeks to track participant progress. Based on the results of
the assessment, coaching sessions may be spent on various areas of development including identifying skills
and interests, setting employment goals, and preparing for interviews by creating resumes and mock
interviewing. This structure focuses CEO employee efforts on assisting participants in mitigating barriers to
employment, increasing employment skills, and finding job placement. When participants run into conflicts
during subsidized work-based learning, they work with their job coaches and learn from their mistakes so that
when they begin regular employment, they are better prepared for the same challenges.
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Does the work site employer or other industry employer partners hire the majority of the activity graduates?

@ Yes
D No
O ~a

Are participant reimbursements/support services provided to SNAP E&T participants for expenses that are
reasonable, necessary and directly related to participating in the activity?

W Yes
D No

https://dam-fns.usda.gov/sites/default/files/microsite/snapet-nyfy26stateplan//index.html 296/312



1/29/26, 9:29 AM State Plan NY FY26 - Original Submission

WBL ACTIVITY: LEAP, INC DBA BROOKLYN WORKFORCE
INNOVATIONS

PROVIDER: LEAP, INC DBA BROOKLYN WORKFORCE INNOVATIONS

COMPONENT: WBL - TRANSITIONAL JOBS

What is the length of the activity?
(O 1 month

() 2 months
() 3 months
(] 4 months
() 5 months
(] 6 months

(M Greater than 6 months (limited exceptions)

Provide a justification for why the length of the activity is greater than 6 months.

The transitional job opportunity can range from weeks to a year depending on the skill level of those who
have graduated the woodworking and cabinetmaking training program.
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What is the industry field of the activity?

Construction

Education

Foodservice

Healthcare service
Landscape and Horticultural
Leisure and Hospitality
Manufacturing

Retail services

Transportation and Warehousing

m 000000000

Other

Describe the "Other" industry field of the activity.

Woodworking

What is the projected annual number of participants to participate?

What are the training objectives for the activity?

() Attainment of a Credential or Certificate
D Basic skill gains

(W Industry skill gains

Will the participants interact with industry professionals in a real-world setting?

@ Yes
D No
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Will participants receive wages subsidized by another program?

|:| Yes
@ No

Were employers or industry sector representatives consulted in the design and training curriculum?

@ Yes
D No

Does the provider use a curriculum that includes career-training objectives that the participant is expected to
learn and be able to do by the completion of the training?

W Yes
|:| No

Are employers or industry professionals involved in the development and/or execution of the training element of
the activity?

@ Yes
D No

Are the training objectives provided to the participant?

(W Yes, by the Provider

(7] Yes, by Employer of Record

DNO

Is there a process for the provider/employer of record to give feedback to the participant on their progress toward
meeting the training objective?

@ Yes
D No

Provide a brief explanation that describes how the provider focuses on moving participants promptly into
regular, unsubsidized employment.

A social enterprise hires graduates and gives them an opportunity to sharpen their skills while the program
staff identifies employers who will offer permanent employment at their woodshop.
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Does the work site employer or other industry employer partners hire the majority of the activity graduates?

@ Yes
D No
O ~a

Are participant reimbursements/support services provided to SNAP E&T participants for expenses that are
reasonable, necessary and directly related to participating in the activity?

W Yes
D No
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WBL ACTIVITY: THE FORTUNE SOCIETY, INC.

PROVIDER: THE FORTUNE SOCIETY, INC.

COMPONENT: WBL - TRANSITIONAL JOBS

What is the length of the activity?
D 1 month

(@ 2 months
3 months
4 months
5 months

6 months

00000

Greater than 6 months (limited exceptions)

What is the industry field of the activity?

Construction

Education

Foodservice

Healthcare service
Landscape and Horticultural
Leisure and Hospitality
Manufacturing

Retail services

Transportation and Warehousing

m O000000000

Other

Describe the "Other" industry field of the activity.

Nonprofit and maintenance
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What is the projected annual number of participants to participate?

60

What are the training objectives for the activity?

D Attainment of a Credential or Certificate
() Basic skill gains

(M Industry skill gains

Will the participants interact with industry professionals in a real-world setting?

@ Yes
D No

Will participants receive wages subsidized by another program?

@ Yes
D No

What is the model for this activity?

D E&T Provider is employer of record and receives wage subsidy as employer
(M) E&T Provider is intermediary between State agency and 1 or more employers

D State agency contracts with both E&T Provider and employers

Who is the employer of record?

D State agency

() E&T Provider

(M Worksite employer

Were employers or industry sector representatives consulted in the design and training curriculum?

W Yes
D No
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Does the provider use a curriculum that includes career-training objectives that the participant is expected to
learn and be able to do by the completion of the training?

W Yes
|:| No

Are employers or industry professionals involved in the development and/or execution of the training element of
the activity?

@ Yes
D No

Are the training objectives provided to the participant?

(W Yes, by the Provider

(7] Yes, by Employer of Record

DNO

Is there a process for the provider/employer of record to give feedback to the participant on their progress toward
meeting the training objective?

@ Yes
D No

Provide a brief explanation that describes how the provider focuses on moving participants promptly into
regular, unsubsidized employment.

Participants engage in the transitional work four days a week. On day five, they come into the site and
participate in the provider's onsite 'Job Club' which focuses on continued engagement and training around soft
skills necessary to sustain employment. By week five of the 10-week program, participants begin to meet with
their assigned Employment Specialist to start applying for positions. They are also invited to attend the
provider's monthly onsite hiring events. During week 7, the Transitional Work Specialist also engages the
employer partner to learn if the employer is interested in hiring the participant. If not, they will continue to
meet with their Employment Specialist for job search assistance until they are placed for employment.

Does the work site employer or other industry employer partners hire the majority of the activity graduates?

D Yes
@ No
O ~a
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Are participant reimbursements/support services provided to SNAP E&T participants for expenses that are
reasonable, necessary and directly related to participating in the activity?

W Yes
|:| No
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OPERATING BUDGET

The regulations at 7 CFR 273.7(c)(6) outline State agencies must include an operating budget for the year.
Complete all cost categories, as applicable. Note that the cost categories, outside of the contractual or county
administered program line items, apply only to the State agency costs. The calculated values will automatically
display upon selecting the Quick Save button.

Direct Program and Admin Costs

Non-Federal Share

Federal Share

Total

Salary/Wages (State
agency only)

$0.00

$0.00

$0.00

List Full Time Equivalent (FTE) staff positions, percentage of time spent on the project, and average annual
salary of each position. Example: E&T Manager - $60,000 * .50 FTE = $30,000; 5 E&T Counselors = $25,000 *

1.00 FTEs * 5 = $125,000.

N/A

Non-Federal Share

Federal Share

Total

Fringe Benefits

$0.00

$0.00

$0.00

Explain how fringe benefits are calculated and clearly explain how the amount listed was determined. If

charging fringe benefits to the E&T program, provide the approved fringe rates.

N/A

Non-Federal Share Federal Share Total
Non-Capital Equipment | $0.00 $0.00 $0.00
Describe non-capital equipment and supplies to be purchased with E&T funds.
N/A
Non-Federal Share Federal Share Total
Materials $0.00 $0.00 $0.00

Describe materials to be purchased with E&T funds.

N/A
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Non-Federal Share

Federal Share

Total

Travel

$0.00

$0.00

$0.00

Describe the purpose and frequency of staff travel charged to the E&T program. This should not include E&T

participant reimbursements for transportation. Include planned staff training and registration costs for training
that will be charged to E&T funds.

N/A

Non-Federal Share

Federal Share

Total

Building Space

$0.00

$0.00

$0.00

Explain how building space is calculated and clearly explain how the amount listed above was determined. If

charging building space to the E&T program, describe the method used to calculate space value.

N/A

Non-Federal Share

Federal Share

Total

Equipment and other
capital expenditures

$0.00

$0.00

$0.00

Describe equipment and other capital expenditures over $5,000 per item that will be charged to E&T funds. (In

accordance with 2 CFR 200.407, prior written approval from FNS is required.)

N/A
Non-Federal Share Federal Share Total
Subtotal / State Agency $0.00 $0.00 $0.00
Costs Only
Contractual Costs $8,956,736.00 $8,956,736.00 $17,913,472.00

County Administered
Direct Program Admin
Cost

$53,828,524.05

$57,148,646.42

$110,977,170.47

Total Direct Program and
Admin Costs

$62,785,260.05

$66,105,382.42

$128,890,642.47
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Indirect Costs - Using Indirect Cost Rate

Non-Federal Share

Federal Share

Total

Indirect Costs

$0.00

$0.00

$0.00

Indirect costs (also called overhead costs) are allowable activities that support the E&T program, but are charged
directly to the State agency. If using an indirect cost rate approved by the contingent agency, upload the approval

letter.

Indirect Costs - Using Federally Approved Cost Allocation Plan

Non-Federal Share

Federal Share

Total

Federally Approved Cost
Allocated Costs - State
agency only

$4,000,000.00

$5,500,000.00

$9,500,000.00

County Administered
Allocated Costs (only
applicable to County
Administered Programs)

$18,981,574.95

$20,827,750.58

$39,809,325.53

Total Allocated Costs
based on Cost Allocation
Plan

$22,981,574.95

$26,327,750.58

$49,309,325.53

In-kind Contribution

Non-Federal Share

Federal Share

Total

State In-kind Contribution

$0.00

$0.00

$0.00

Total Administrative
Costs

$85,766,835.00

$92,433,133.00

$178,199,968.00
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Participant Reimbursements

Non-Federal Share Federal Share Total
Dependent Care $5,000,000.00 $5,000,000.00 $10,000,000.00
Transportation & Other $9,500,000.00 $9,500,000.00 $19,000,000.00
Costs
State Agency Cost for $0.00 - $0.00
Dependent Care
Total Participant $14,500,000.00 $14,500,000.00 $29,000,000.00
Reimbursements

Total Costs

Non-Federal Share Federal Share Total

Total Cost $100,266,835.00 $106,933,133.00 $207,199,968.00
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FUNDING SOURCES

Fields for the Funding Sources section will populate from other sections, such as the Operating Budget section
or annual allocations decided by FNS OET.

The system will provide the States 100 percent allocation as well as the target for the total 50/50 funds, as
provided in the annual E&T final allocation memo.

State agencies may enter funds into the field "100 Percent Federal Grant - Additional Funds" for planning
purposes. This field must be blank before initial submission. State agencies that wish to request additional 100%
funds can do so via the Funding Requests tab. If the request is approved, State agencies will see the approved
amount populated in this field, and a new State Plan Amendment must be submitted.

The system utilizes a formula that distributes administrative costs to the various funding sources (i.e. 100 percent
Federal, 50 percent Federal Admin and 50 percent Non-Federal Admin.) The formula also establishes a funding
hierarchy for the use of all available 100 percent Federal funds. This funding hierarchy will assign the planned
administrative expenses against the regular 100 Federal grant first, then depending upon availability, against
additional 100 percent funds, able-bodied adults without dependents (ABAWD) pledge funds, if applicable. Any
planned costs over the available 100 percent funds will be evenly distributed against the 50 percent Admin
funds.

The planned expenses shown for the field "100% Federal Grant" will be inclusive of the formula allocation, as
well as any additional Federal funds approved. Fields in the column “Distribution of Planned Expenses” are
populated from the planned expenses table. States can use this table to extrapolate figures, but cannot submit the
form until 100% of Federal additional funds under the "Allocation or Target" column has been removed.
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SNAP Employment and Training Funding Sources

Over/Under
Sour Allocation or Distribution of | Allocation/Target Percent of
,;),u ce Funding Sources Tareet Planned or Over/Under Allocation
ype g Expenses Planned Planned Use
Expenses

Federal | 100 Percent $6,666,298.00 $6,666,298.00 $0.00 100.00%
Federal Grant

Federal | 100 Percent $0.00 $0.00 $0.00 -
Federal Grant -
Additional Funds

Federal | ABAWD Pledge $0.00 $0.00 -
Grant

Federal | Total - All 100 $6,666,298.00 $6,666,298.00 $0.00 -
Percent Funds

Federal |50 Percent - $85,766,835.00 - -
Administrative

Non- 50 Percent - $85,766,835.00 - -

Federal | Administrative

Federal |50 Percent - $14,500,000.00 - -
Participant
Reimbursements

Non- 50 Percent - $14,500,000.00 - -

Federal | Participant
Reimbursements

Federal | Total 50 Percent |$100,266,835.00 |$100,266,835.00 |$0.00 -
Federal Target

Total All Sources $106,933,133.00 |$207,199,968.00 - -
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Total Fiscal Year Plan Funding

Funding Sources Non-Federal Share Federal Share Total
100 Percent Federal Grant - $6,666,298.00 $6,666,298.00
ABAWD Pledge Grant - $0.00 $0.00

50 Percent Administrative

$85,766,835.00

$85,766,835.00

$171,533,670.00

50 Percent Dependent $5,000,000.00 $5,000,000.00 -
Care

50 Percent $9,500,000.00 $9,500,000.00 -
Transportation/Other

50 Percent Total $14,500,000.00 $14,500,000.00 $29,000,000.00
Participant

Reimbursements

Total 50 Percent Funds $100,266,835.00 $100,266,835.00 $200,533,670.00

Total

$100,266,835.00

$106,933,133.00

$207,199,968.00
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PLEDGE TO SERVE ALL ABAWDS

The Act authorizes FNS to allocate $20 million annually to State agencies that commit, or pledge, to ensuring
the availability of education, training, or workfare opportunities that permit able-bodied adults without
dependents (ABAWDs) to remain eligible beyond the 3-month time limit.

To be eligible for these additional funds (pledge funds), State agencies must pledge to offer and provide an
opportunity in a work program that meets the participation requirements of 7 CFR 273.24 to every applicant and
recipient who is in the last month of the 3-month time limit and not otherwise exempt. Individuals are exempt
from the time limit if they meet an exception under 7 CFR 273.24(c), reside in an area covered by a waiver in
accordance with 7 CFR 273.24(f), or who are exempted by the State under 7 CFR 273.24(g).

Is the State agency pledging to offer qualifying activities to all ABAWDs subject to the criteria under 7 CFR
273.7(d)(3)(1)?

(] Yes
W No
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