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Name E-mail
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AMENDMENT LOG

NOTE: THE AMENDMENT LOG IS ONLY APPLICABLE WHEN SUBMITTING AN AMENDMENT TO A
STATE PLAN

ACRONYMS

State agencies may consider including acronyms for the SNAP State agency, SNAP E&T program name, State's
management information system, and SNAP E&T providers or contractors.

The below list includes common acronyms utilized within this plan.

Acronym Definition

ABAWD Able-Bodied Adult without Dependents

E&T Employment and Training

FNS Food and Nutrition Service

FY Fiscal Year

GA General Assistance

ITO Indian Tribal Organization

SNAP Supplemental Nutrition Assistance Program
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TANF Temporary Assistance for Needy Families

USDA United States Department of Agriculture

WIOA Workforce Innovation and Opportunity Act
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SUMMARY OF PROGRAM

Provide the vision and mission of the State E&T program. In addition, describe how your State agency's E&T
program meets the purpose of E&T which is to:

Increase the ability of SNAP participants to obtain regular employment
Meet State or local workforce needs

As a new state agency, DCYF is undergoing a strategic planning process. Based on input from community
and partner engagement, the work of the Vision for Policy and Equity workstream, existing division strategic
plans, and originating agency strategic plans, a draft mission and vision statement have been created. These
statements may change throughout the agency’s ongoing and future strategic planning process.

Draft Mission: To advance equitable outcomes for children, youth, and families through transformative,
partnership-driven policies, programs, and practices.
Draft Vision: A Minnesota where all children, youth, and families are valued, treated equitably, and thriving.

Through strong partnerships, the mission of Minnesota’s SNAP E&T program is to help recipients fully
utilize their SNAP benefits, gain essential skills needed for gainful employment, and successfully transition
off public assistance.

DCYF manages the SNAP E&T program in close partnership with the Minnesota Department of Employment
and Economic Development (DEED) via an interagency agreement. Minnesota operates an all-voluntary
SNAP E&T program, exempting all work registrants, including time-limited SNAP recipients, from
mandatory participation in SNAP E&T. Able-Bodied Adults Without Dependents (ABAWDs) subject to the
time-limit are known in Minnesota as Time-limited SNAP Recipients (TLRs).

Minnesota offers activities designed to help SNAP recipients gain skills, training, or work experience that will
increase their ability to obtain regular employment and reach self-sufficiency. Providers are encouraged to
offer trainings that meet the needs of the local workforce.

Minnesota’s strong partnerships with DEED and the Minnesota Association of Workforce Boards (MAWB)
allows SNAP E&T Employment Services Providers (ESPs) additional access to resources and knowledge
about local workforce needs. Providers meet every other month through the State’s Provider Meeting. This
meeting allows providers to share important local information and best practices and allows state staff to
provide support to providers across the state. Some topic areas may include inviting a labor market analyst to
present on local labor market data, inviting state CareerForce staff to provide training in job development and
updating providers with news from the workforce development system, as well as ongoing policy trainings.

Is the State’s E&T program administered at the State or county level?

State

County

Describe how counties share information with the State agency.
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Each year, counties and Tribal Nations submit an annual SNAP E&T workplan describing how SNAP E&T
services will be delivered, coordination with other employment programs, and client support systems. The
SNAP E&T workplan template is an online form which includes the option for application of both 100
percent funds, as well as 50 percent reimbursement funds. Plan development consists of a joint effort between
the county or Tribal Nation and their chosen ESP. Counties and Tribal Nations may choose to submit their
workplan as a single entity, or as a consortium of counties with a single county acting as fiscal host. Third
party providers that are contracted directly with DCYF for 50 percent reimbursement also complete a similar
annual partner agency workplan.

Workplans provide an estimate of the number of participants expected to be served, a list of activities and
services to be delivered, and a detailed budget estimating the amount that will be spent on the program.
Referrals to all applicable programs such as the Workforce Innovation and Opportunity Act (WIOA),
including WIOA Adult, Dislocated Worker, and Youth; Job Service; rehabilitation services; English as a
Second Language (ESL); Adult Basic Education (ABE); and various education programs help ensure that
participants receive the necessary services to enable them to work toward self-sufficiency.

ESPs communicate with eligibility workers, when necessary, especially for time-limited SNAP recipients, and
maintain the participant case record information in the State’s web-based client management system,
Workforce One (WF1), for all of their E&T participants.

Counties, Tribal Nations, and third-party providers are able to submit modifications to their plans throughout
the year. DCYF reviews these plans to determine if county agencies, Tribal Nations, and ESPs are carrying
out their respective roles and responsibilities according to program requirements and monitors on a scheduled
basis.

Describe how the State agency monitors county operations.

DCYF monitors fiscal procedures and expenditures of counties and Tribal Nations that are anticipated to
receive more than $250,000 at least every other year, and all other counties and Tribal Nations at least one
time every five years.

DCYF also conducts bi-annual systematic case file reviews focused on subpopulations of active SNAP E&T
records across the state.

Third party providers that are contracted directly with DCYF are monitored at least annually. This includes
monitoring of several counties as a number of these providers are also county partners. The level of
monitoring is based on an annual risk assessment, but always includes at a minimum, a monitoring meeting
and a monitoring questionnaire. Corrective actions are issued to agencies where deficiencies are identified.
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PROGRAM CHANGES

Summarize changes for the upcoming Federal fiscal year (FY) from the prior FY. Significant changes may
include new initiatives, changes in funding or funding sources, policy changes, or significant changes to the
number of partners or participants. Significant changes could include those made as a result of management
evaluation findings or participation in program improvement initiatives, such as SNAP to Skills. It is not
necessary to include changes made as a result of new Federal rulemaking.

NA

Highlight any changes from above that the State agency is making to the E&T program based on the prior year’s
performance, for instance changes made as a result of E&T outcome and participation data.

NA
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CONSULTATION AND COORDINATION WITH THE
WORKFORCE DEVELOPMENT SYSTEM

State agencies must design the E&T program in consultation with the State workforce development board and
operate the E&T program through the statewide workforce development system (7 CFR 273.7(c)(5)). The goal
of this section is to explain the relationship between the State agency and other organizations it plans to consult
and coordinate with for the provision of services, including organizations in the statewide workforce
development system. The statewide workforce development system refers to a network of providers, which may
include government and the public sector; community-based organizations and non-profits; employers and
industry; occupational training providers; and post-secondary institutions, such as community colleges. Please
note the State workforce development board is an entity that establishes Regional strategic plans and sets
funding priorities for their area. They are distinct from State workforce agencies.

Consultation

Consultation with the workforce development system generally includes discussions to learn about services
provided in the community and how each organization functions and coordinates with others in the community.
State agencies can demonstrate they consulted with their State workforce development board by noting the dates
of conversations, who they spoke with, what they spoke about, and how they incorporated this information into
the design of their E&T program.

Did the State agency consult the State workforce development board?

Yes

No

Describe how the State agency consulted with the State workforce development board in designing its SNAP
E&T program. Include the names, dates and outcomes of the consultation.

Date
State Workforce

Development Board
Name

Title(s) of Person
Consulted Outcome of Consultation

10/23/2024 Minnesota Association of
Workforce Boards
(MAWB) Jobseeker
Services Committee

State and local workforce
board members

Provided SNAP E&T program
updates, requested feedback, and
answered questions.

11/08/2024 Local Workforce Board Hennepin County
Workforce Director

Provided SNAP E&T program
updates, requested feedback, and
answered questions. Discussed
opportunities and new ways
Hennepin County and local
workforce boards can partner with
SNAP E&T.
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02/19/2025 Minnesota Association of
Workforce Boards
(MAWB) Jobseeker
Services Committee

State and local workforce
board members

Provided SNAP E&T program
updates, requested feedback, and
answered questions.

03/19/2025 Minnesota Association of
Workforce Boards
(MAWB) Jobseeker
Services Committee

State and local workforce
board members

Provided SNAP E&T program
updates, requested feedback, and
answered questions.

04/08/2025 DEED TLR calls: data
discussion

Art Larson and Heather
Anderson

Discussed data collection and impact
of DEED TLR calls.

04/23/2025 Minnesota Association of
Workforce Boards
(MAWB) Jobseeker
Services Committee

State and local workforce
board members

Provided SNAP E&T program
updates, requested feedback, and
answered questions.

05/14/2025 Governor’s Workforce
Development Board
(GWDB)- Q2 meeting

State and local workforce
board members, local
businesses and nonprofits

Gained insight on ways state
workforce programs and SNAP E&T
can further coordinate via ACP
programs across the state in high
demand fields. Both ACP and SNAP
E&T serve adults who face multiple
barriers to employment. ACP
continues to receive a high level of
state funds allowing continued
coordination between the two
programs.

05/21/2025 Minnesota Association of
Workforce Boards
(MAWB) Jobseeker
Services Committee

State and local workforce
board members

Provided SNAP E&T program
updates, requested feedback, and
answered questions

06/25/2025 Minnesota Association of
Workforce Boards
(MAWB) Jobseeker
Services Committee

State and local workforce
board members

Provided SNAP E&T updates and
requested feedback on applying for
Pledge State funding for FFY26

07/10/2025 CareerForce System Art Larson and Heather
Anderson

Discussed ideas for enhancing
current TLR work to meet Pledge
State requirements.

Coordination

Coordination with the workforce development system consists of efforts to partner with workforce providers to
directly serve SNAP E&T participants or to align the flow or types of services offered across programs.

Describe any special State initiatives (i.e. Governor-initiated or through State legislation) that include SNAP
E&T. Describe any efforts taken by the State agency to coordinate these programs, services, partners, and/or
activities with the State's E&T program.
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Since January 2024, DCYF and DEED have been engaged in the WIOA/SNAP E&T TLR Outreach project.
This project has increased capacity for outreach and service to TLRs by connecting them with the full range
of workforce services. Each month, DCYF supplies DEED with contact information for 500 TLRs across the
state. DEED Careerforce staff conduct outreach calls using a script developed jointly by DCYF and DEED,
explaining the resources and benefits available through multiple workforce programs including, but not
limited to, SNAP E&T, ACP, and WIOA. DCYF and DEED have also jointly developed an evaluation plan
and, beginning January 2025, pre-call texts are sent to TLRs to inform them they will be receiving calls from
DEED staff with hopes this will increase the number of TLRs who accept the call.

Describe the extent to which the State agency is carrying out SNAP E&T programs in coordination with title I
programs under the Workforce Innovation and Opportunity Act (WIOA).

Minnesota’s workforce development system is administered by DEED. The Governor’s Workforce
Development Board (GWDB) oversees the workforce development system and is responsible for
recommending the WIOA State Plan to the governor. Minnesota’s SNAP E&T team consults with, and
provides feedback to, the state’s workforce system through 1) our collaborative work with DEED, 2) ongoing
engagement with the Governor’s Workforce Development Board (GWDB), Minnesota Association of
Workforce Boards (MAWB) and 3) the WIOA planning process.
Minnesota maintains two interagency agreements with DEED to ensure that SNAP E&T is fully integrated
into new and existing state programming. A member of the DEED staff is permanently assigned to the DCYF
SNAP E&T team. DEED also operates an on-ramp to partnership program that provides SNAP E&T
programming bundled with state Adult Career Pathways (ACP) and the Minnesota Family Resiliency
Partnership grants.
A longstanding relationship continuing into FFY 2026 is DEED’s ACP contracting with DCYF to operate a
SNAP E&T 50 percent reimbursement program. Placement of SNAP E&T within ACP is a strategic decision,
aligning with the GWDB’s 2021 report to the legislature and updated goals. The Office of Adult Career
Pathways coordinates employment and training grants to provide adults who traditionally face multiple
barriers to employment enhanced training, education, and supportive services to be successful in securing
long-term family sustaining wages.
In FFY24 and 25, DCYF and DEED staff engaged in the SNAP E&T Policy Academy to Strengthen SNAP
E&T Program Delivery. Results of this work include enhanced collaboration between the two agencies via
monthly meetings and joint exploration of the viability of Minnesota becoming a Pledge State in FFY26.
In addition, SNAP E&T consults with the GWDB, and participates actively in the state’s WIOA planning
process. DCYF staff attend monthly meetings of the MAWB as well as consulting with MAWB
subcommittees on issues of mutual concern. The MAWB represents workforce boards from all 16 workforce
development areas and is a key stakeholder in providing local and regional input to the GWDB and in the
state’s WIOA plan.
SNAP E&T participated in the development of the state’s approved 2024-2027 WIOA plan. Priority areas of
the plan include five state-wide sector partnerships focused on the five most in-demand sectors in Minnesota
(known as Drive for 5) which are highly aligned to the historic federal infrastructure investments: the trades,
technology, manufacturing, education, and the caring professions. This work is being grounded at the GWDB,
with employer-led sector partnerships already established for each of the sectors listed above. Each of the
sector partnerships under the GWDB are focused on four key outputs: addressing talent needs, identifying
supporting programs, career pathway development, and defining targeted populations and barriers to
employment.

Is SNAP E&T included as a partner in the State's WIOA Combined Plan?

Yes

No
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Describe how the State agency is coordinating with TANF/GA programs, services, partners, and/or activities.
Describe any TANF/GA special initiatives targeting specific populations and any actions taken to coordinate
with these efforts.

Both Minnesota’s SNAP E&T program and the Minnesota Family Investment Program (MFIP), Minnesota’s
Temporary Assistance for Needy Families (TANF) program, incentivize participation in activities such as
work, job search, and education with benefits, including food. Providing statewide access to SNAP E&T for
recipients who are able to work or progress toward work advances the strategic vision of Minnesota’s WIOA
state plan: a healthy economy, where all Minnesotans have or are on a path to meaningful employment and a
family-sustaining wage, and employers are able to fill jobs in demand. Staff across WIOA, TANF, and SNAP
E&T collaborate regularly to align services and ensure effective coordination.
The SNAP E&T program may include Diversionary Work Program (DWP) participants who also receive
SNAP benefits. DWP served individuals with children under age 18 and targets rapid placement in
unsubsidized employment within a four-month window. Participants who are not successful in achieving
employment in this time period may transition to the state’s TANF program – the Minnesota Family
Investment Program (MFIP). Participants in DWP are not complying with Title IV-A TANF work
requirements. Tracking of DWP and Non-TANF MFIP participants (e.g., two-parent households, zero cash
benefit recipients, and those in Family Stabilization Services) is conducted via Form FNS–583. Neither of
these groups are receiving TANF funds. The DWP program was repealed during Minnesota’s 2023 legislative
session, with the repeal taking effect March 1, 2026.

Describe how the State agency is coordinating its SNAP E&T program with any other Federal or State
employment program (e.g. HUD, child support, re-entry, refugee services).

Minnesota’s SNAP Employment & Training (E&T) program faces limited funding, but the potential for 50%
federal reimbursement and alignment with state-level initiatives presents a powerful opportunity. The state
strongly encourages co-enrollment with programs such as:
• Workforce Innovation and Opportunity Act (WIOA)
• Pathways to Prosperity (P2P)
This approach enhances service delivery, increases participant resources, and improves return on investment
for SNAP E&T.
A career pathways approach to career services presents several opportunities for improving service to SNAP
E&T participants. Minnesota follows the Six Key Elements of Career Pathways to help guide the state
through the essential components necessary for developing a comprehensive career pathways system. These
elements are carried through all of the State’s SNAP E&T resource and training materials, and are reinforced
through the Provider Work Group, monitoring, and at the annual provider meeting.
The Six Key Elements are:
• Build cross-agency partnership and clarify roles
• Identify industry sectors and engage employers
• Design education and training programs
• Identify funding needs and sources
• Align policies and programs
• Measure system change and performance
Minnesota recognizes that the greatest opportunity for change lies in how job seekers are served. The shift is
from simply helping individuals find their next job to empowering them to:
• Understand long-term career pathway options
• Access tools and guidance to become self-directed in pursuing those pathways
• Engage with multiple partners who collaborate without duplicating services
This approach strengthens the mission of Minnesota’s career pathways system and ensures more holistic,
participant-centered support.
Minnesota will continue to expand its career pathways strategy for FFY26, with a focus on unemployed and
marginally employed SNAP recipients who often lack skill-sets necessary to enter occupations which lead to
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self-sufficiency. Good jobs require additional education at entry levels so the state will focus on skill-building
and credential attainment.
Minnesota has formally aligned its SNAP E&T program with the WIOA Combined State Plan developed
collaboratively by DCYF and DEED. The alignment is designed to offer more opportunities for SNAP E&T
participants to take advantage of WIOA services. Co-enrollment in WIOA is tracked in WF1 by participant;
some SNAP E&T providers are also WIOA and/or State Dislocated Worker program providers. Staff continue
to work with the Governor’s Workforce Development Council to reinforce SNAP E&T’s role within the
broader WIOA framework. No WIOA programs are funded with SNAP E&T dollars, maintaining clear fiscal
separation between federal funding streams. TANF recipients are not eligible to participate in SNAP E&T,
even if served by providers who operate both programs.
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CONSULTATION WITH INDIAN TRIBAL ORGANIZATIONS
(ITOs)

State agencies are required to consult with Tribes about the SNAP State Plan of Operations, which includes the
E&T State Plan, per 7 CFR 272.2(b) and 272.2(e)(7). The consultations must pertain to the unique needs of
Tribal members. State agencies are required to document the availability of E&T programs for Tribal members
living on reservations in accordance with 7 CFR 273.7(c)(6)(xiii). The goal of this section is to describe how the
State agency consulted with Indian Tribal Organizations (ITOs), describe the results of the consultation, and
document the availability of E&T programs for Tribal members living on reservations.

Did the State agency consult with ITOs in the State?

Yes

Yes, but not all ITOs

No

There are no ITOs in my State

List the ITOs consulted and describe the outcomes of the consultation(s). Provide specific examples of how the
State agency incorporated feedback from ITOs into the design of the E&T program (e.g. unique supportive
service, new component, in-demand occupation). Include the title of the person you consulted and the date.

Date Name of ITO Title(s) of Person
Consulted Outcome of Consultation

10/08/2024 American Indian
Community Development
Center

Executive Director Listened to food access challenges
faced by American Indians in the
northern areas of the state. Discussed
interactions of food programs and
how the better align them to better
meet the needs of American Indian
individuals.

12/12/2024 Division of Indian Work Executive Director Listened to food access challenges
faced by American Indians in the
metro areas of the state. Discussed
interactions of food programs and
how the better align them to better
meet the needs of American Indian
individuals.

01/09/2025 American Indian Food
Sovereignty Workgroup:
Bois Forte, Mille Lacs
Band of Ojibwe, Grand
Portage, Fond du Lac,
Leech Lake, Red Lake,
White Earth, Lower

Directors, Planners,
Coordinators and
Supervisors from the
Tribal Nations and ITO's
listedm

Virtual gathering to share on food
resources and how Tribal Nations and
ITOs can access funding. Tribal
nations and ITOs shared best Food
Sovereignty best practices.
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Sioux, Dream of Wild
Health; AICHO

06/13/2025 Shakopee Mdewakanton
Sioux Tribal Nation

Tribal Nation leadership As was the case in FFY 2024, tribal
leaders indicate there continues to be
three significant barriers for Tribal
Nations to offer SNAP E&T in
Minnesota: 1) Minnesota tribal
employment programming is
primarily funded through federal
funds and tribal 477 funding (which
has been ruled an ineligible source of
SNAP E&T match). This leaves
tribes with little funding on which to
seek reimbursement and, in many
cases, makes it impossible for tribes
to find a path forward to a
reimbursement-funded program, 2)
The reimbursement structure of
SNAP E&T poses significant fiscal
and administrative hurdles that
require resources to overcome.
Minnesota is working to provide
additional support to all providers in
these areas through technical
assistance, coordination workgroup
support, and one-on-one consultation,
3) An additional barrier arose in FFY
2023 for Tribal Nations as SNAP
income calculations in Minnesota
include certain tribal payments.
These payments bring many tribal
members over or very close to the
SNAP income limits reducing overall
SNAP participation and thus access
to SNAP E&T.

06/13/2025 Red Lake Tribal Nation Elected
Officials

As was the case in FFY 2024, tribal
leaders indicate there continues to be
three significant barriers for Tribal
Nations to offer SNAP E&T in
Minnesota: 1) Minnesota tribal
employment programming is
primarily funded through federal
funds and tribal 477 funding (which
has been ruled an ineligible source of
SNAP E&T match). This leaves
tribes with little funding on which to
seek reimbursement and, in many
cases, makes it impossible for tribes
to find a path forward to a
reimbursement-funded program, 2)
The reimbursement structure of
SNAP E&T poses significant fiscal
and administrative hurdles that
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require resources to overcome.
Minnesota is working to provide
additional support to all providers in
these areas through technical
assistance, coordination workgroup
support, and one-on-one consultation,
3) An additional barrier arose in FFY
2023 for Tribal Nations as SNAP
income calculations in Minnesota
include certain tribal payments.
These payments bring many tribal
members over or very close to the
SNAP income limits reducing overall
SNAP participation and thus access
to SNAP E&T.

06/13/2025 Fond du Lac Tribal
Nation

Tribal Nation leadership As was the case in FFY 2024, tribal
leaders indicate there continues to be
three significant barriers for Tribal
Nations to offer SNAP E&T in
Minnesota: 1) Minnesota tribal
employment programming is
primarily funded through federal
funds and tribal 477 funding (which
has been ruled an ineligible source of
SNAP E&T match). This leaves
tribes with little funding on which to
seek reimbursement and, in many
cases, makes it impossible for tribes
to find a path forward to a
reimbursement-funded program, 2)
The reimbursement structure of
SNAP E&T poses significant fiscal
and administrative hurdles that
require resources to overcome.
Minnesota is working to provide
additional support to all providers in
these areas through technical
assistance, coordination workgroup
support, and one-on-one consultation,
3) An additional barrier arose in FFY
2023 for Tribal Nations as SNAP
income calculations in Minnesota
include certain tribal payments.
These payments bring many tribal
members over or very close to the
SNAP income limits reducing overall
SNAP participation and thus access
to SNAP E&T.

06/13/2025 Mille Lacs Lake Tribal
Nation

Tribal Nation leadership As was the case in FFY 2024, tribal
leaders indicate there continues to be
three significant barriers for Tribal
Nations to offer SNAP E&T in
Minnesota: 1) Minnesota tribal
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employment programming is
primarily funded through federal
funds and tribal 477 funding (which
has been ruled an ineligible source of
SNAP E&T match). This leaves
tribes with little funding on which to
seek reimbursement and, in many
cases, makes it impossible for tribes
to find a path forward to a
reimbursement-funded program, 2)
The reimbursement structure of
SNAP E&T poses significant fiscal
and administrative hurdles that
require resources to overcome.
Minnesota is working to provide
additional support to all providers in
these areas through technical
assistance, coordination workgroup
support, and one-on-one consultation,
3) An additional barrier arose in FFY
2023 for Tribal Nations as SNAP
income calculations in Minnesota
include certain tribal payments.
These payments bring many tribal
members over or very close to the
SNAP income limits reducing overall
SNAP participation and thus access
to SNAP E&T.

06/13/2025 Upper Sioux Tribal
Nation

Tribal Nation leadership As was the case in FFY 2024, tribal
leaders indicate there continues to be
three significant barriers for Tribal
Nations to offer SNAP E&T in
Minnesota: 1) Minnesota tribal
employment programming is
primarily funded through federal
funds and tribal 477 funding (which
has been ruled an ineligible source of
SNAP E&T match). This leaves
tribes with little funding on which to
seek reimbursement and, in many
cases, makes it impossible for tribes
to find a path forward to a
reimbursement-funded program, 2)
The reimbursement structure of
SNAP E&T poses significant fiscal
and administrative hurdles that
require resources to overcome.
Minnesota is working to provide
additional support to all providers in
these areas through technical
assistance, coordination workgroup
support, and one-on-one consultation,
3) An additional barrier arose in FFY
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2023 for Tribal Nations as SNAP
income calculations in Minnesota
include certain tribal payments.
These payments bring many tribal
members over or very close to the
SNAP income limits reducing overall
SNAP participation and thus access
to SNAP E&T.

06/13/2025 Lower Sioux Tribal
Nation

Tribal Nation leadership As was the case in FFY 2024, tribal
leaders indicate there continues to be
three significant barriers for Tribal
Nations to offer SNAP E&T in
Minnesota: 1) Minnesota tribal
employment programming is
primarily funded through federal
funds and tribal 477 funding (which
has been ruled an ineligible source of
SNAP E&T match). This leaves
tribes with little funding on which to
seek reimbursement and, in many
cases, makes it impossible for tribes
to find a path forward to a
reimbursement-funded program, 2)
The reimbursement structure of
SNAP E&T poses significant fiscal
and administrative hurdles that
require resources to overcome.
Minnesota is working to provide
additional support to all providers in
these areas through technical
assistance, coordination workgroup
support, and one-on-one consultation,
3) An additional barrier arose in FFY
2023 for Tribal Nations as SNAP
income calculations in Minnesota
include certain tribal payments.
These payments bring many tribal
members over or very close to the
SNAP income limits reducing overall
SNAP participation and thus access
to SNAP E&T.

06/13/2025 Prairie Island Indian
Community

Tribal Nation leadership As was the case in FFY 2024, tribal
leaders indicate there continues to be
three significant barriers for Tribal
Nations to offer SNAP E&T in
Minnesota: 1) Minnesota tribal
employment programming is
primarily funded through federal
funds and tribal 477 funding (which
has been ruled an ineligible source of
SNAP E&T match). This leaves
tribes with little funding on which to
seek reimbursement and, in many
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cases, makes it impossible for tribes
to find a path forward to a
reimbursement-funded program, 2)
The reimbursement structure of
SNAP E&T poses significant fiscal
and administrative hurdles that
require resources to overcome.
Minnesota is working to provide
additional support to all providers in
these areas through technical
assistance, coordination workgroup
support, and one-on-one consultation,
3) An additional barrier arose in FFY
2023 for Tribal Nations as SNAP
income calculations in Minnesota
include certain tribal payments.
These payments bring many tribal
members over or very close to the
SNAP income limits reducing overall
SNAP participation and thus access
to SNAP E&T.

06/13/2025 White Earth Tribal Nation Tribal Nation leadership As was the case in FFY 2024, tribal
leaders indicate there continues to be
three significant barriers for Tribal
Nations to offer SNAP E&T in
Minnesota: 1) Minnesota tribal
employment programming is
primarily funded through federal
funds and tribal 477 funding (which
has been ruled an ineligible source of
SNAP E&T match). This leaves
tribes with little funding on which to
seek reimbursement and, in many
cases, makes it impossible for tribes
to find a path forward to a
reimbursement-funded program, 2)
The reimbursement structure of
SNAP E&T poses significant fiscal
and administrative hurdles that
require resources to overcome.
Minnesota is working to provide
additional support to all providers in
these areas through technical
assistance, coordination workgroup
support, and one-on-one consultation,
3) An additional barrier arose in FFY
2023 for Tribal Nations as SNAP
income calculations in Minnesota
include certain tribal payments.
These payments bring many tribal
members over or very close to the
SNAP income limits reducing overall
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SNAP participation and thus access
to SNAP E&T.

06/13/2025 Leech Lake Tribal Nation Tribal Nation leadership As was the case in FFY 2024, tribal
leaders indicate there continues to be
three significant barriers for Tribal
Nations to offer SNAP E&T in
Minnesota: 1) Minnesota tribal
employment programming is
primarily funded through federal
funds and tribal 477 funding (which
has been ruled an ineligible source of
SNAP E&T match). This leaves
tribes with little funding on which to
seek reimbursement and, in many
cases, makes it impossible for tribes
to find a path forward to a
reimbursement-funded program, 2)
The reimbursement structure of
SNAP E&T poses significant fiscal
and administrative hurdles that
require resources to overcome.
Minnesota is working to provide
additional support to all providers in
these areas through technical
assistance, coordination workgroup
support, and one-on-one consultation,
3) An additional barrier arose in FFY
2023 for Tribal Nations as SNAP
income calculations in Minnesota
include certain tribal payments.
These payments bring many tribal
members over or very close to the
SNAP income limits reducing overall
SNAP participation and thus access
to SNAP E&T.

06/13/2025 Bois Forte Tribal Nation Tribal Nation leadership As was the case in FFY 2024, tribal
leaders indicate there continues to be
three significant barriers for Tribal
Nations to offer SNAP E&T in
Minnesota: 1) Minnesota tribal
employment programming is
primarily funded through federal
funds and tribal 477 funding (which
has been ruled an ineligible source of
SNAP E&T match). This leaves
tribes with little funding on which to
seek reimbursement and, in many
cases, makes it impossible for tribes
to find a path forward to a
reimbursement-funded program, 2)
The reimbursement structure of
SNAP E&T poses significant fiscal
and administrative hurdles that
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require resources to overcome.
Minnesota is working to provide
additional support to all providers in
these areas through technical
assistance, coordination workgroup
support, and one-on-one consultation,
3) An additional barrier arose in FFY
2023 for Tribal Nations as SNAP
income calculations in Minnesota
include certain tribal payments.
These payments bring many tribal
members over or very close to the
SNAP income limits reducing overall
SNAP participation and thus access
to SNAP E&T.

06/13/2025 Grand Portage Tribal
Nation

Tribal Nation leadership As was the case in FFY 2024, tribal
leaders indicate there continues to be
three significant barriers for Tribal
Nations to offer SNAP E&T in
Minnesota: 1) Minnesota tribal
employment programming is
primarily funded through federal
funds and tribal 477 funding (which
has been ruled an ineligible source of
SNAP E&T match). This leaves
tribes with little funding on which to
seek reimbursement and, in many
cases, makes it impossible for tribes
to find a path forward to a
reimbursement-funded program, 2)
The reimbursement structure of
SNAP E&T poses significant fiscal
and administrative hurdles that
require resources to overcome.
Minnesota is working to provide
additional support to all providers in
these areas through technical
assistance, coordination workgroup
support, and one-on-one consultation,
3) An additional barrier arose in FFY
2023 for Tribal Nations as SNAP
income calculations in Minnesota
include certain tribal payments.
These payments bring many tribal
members over or very close to the
SNAP income limits reducing overall
SNAP participation and thus access
to SNAP E&T.

06/26/2025 Mille Lacs Band of
Ojibwe

Chief Executive Officer Discussed impact of Reconciliation
Bill on SNAP programs and the need
for Tribal-specific communication
regarding impacts. Discussed
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opportunity for Tribal Nation to
administer SNAP E&T.

07/09/2025 Red Lake SNAP, Childcare, and
TANF staff

Purpose of in-person meeting was to
strengthen the relationship between
Red Lake Nation and Beltrami
County.

07/17/2025 11 Tribal Nations: Red
Lake, White Earth, Leech
Lake, Bois Forte, Grand
Portage, Fond Du Lac,
Mille Lacs, Upper Sioux,
Lower Sioux, Prairie
Island, Shakopee
Mdewakanton Sioux

Tribal Nation leadership Virtual information session hosed by
state agency on the Budget
Reconciliation Bill and its impacts on
SNAP and Minnesota for Tribal
Nation leaders.

Will the State agency be seeking enhanced reimbursement for E&T services (75%) for ITO members who are
residents of reservations, either on or off the reservation?

Yes

No
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UTILIZATION OF STATE OPTIONS

State agencies have the flexibility to implement policy options to adapt and meet the unique needs of State
populations. Check which options the State agency will implement.

Does the State agency offer an E&T program statewide?

Yes

No

Indicate the type of E&T program the State agency operates.

Mandatory per 7 CFR 273.7(e)

Voluntary per 7 CFR 273.7(e)(5)(i)

Combination of mandatory and voluntary

Does the State agency serve the following populations? Select all that apply.

Applicants per 7 CFR 273.7(e)(2)

Exempt members of zero benefit households that volunteer for SNAP E&T per 7 CFR 273.10(e)(2)(iii)
(B)(7)

Categorically eligible households per 7 CFR 273.2(j)

Does the State agency enable ABAWDs to regain SNAP eligibility through E&T and verify that the ABAWD
will meet the work requirement within 30 days?

Yes

No
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CHARACTERISTICS OF INDIVIDUALS SERVED BY E&T

State agencies are required to include information about the categories and types of individuals they plan to
exempt from mandatory E&T participation (7 CFR 273.7 (c)(6)(iv)), as well as the characteristics of the
population they plan to place in E&T (7 CFR 273.7 (c)(6)(v)).

What are the characteristics of the population the State agency intends to serve in E&T (e.g. target population)?
This question applies to both mandatory and voluntary participants.

ABAWDs

Homeless

Veterans

Students

Single parents

Returning citizens (aka: ex-offenders)

Underemployed

Those that reside in rural areas

Estimated Participant Levels

Project participation in E&T for the upcoming Federal fiscal year. In determining the estimated participation, it
is important to be as accurate as possible. As appropriate, projections should be based upon actual figures from
the current Federal fiscal year.

QUESTION RESPONSE FIELD

Anticipated number of work registrants 121,000

State Exemptions

List State exemptions from E&T and the participation, such as individuals to be exempted under each category.

EXEMPTION TOTAL INDIVIDUALS

All work registrants 121,000
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QUESTION RESPONSE FIELD

Total estimated number of work registrants exempt from mandatory E&T 121,000

Percent of all work registrants exempt from E&T 100.00%

ABAWDs

QUESTION RESPONSE FIELD

Anticipated number of ABAWDs in the State 50,000

Anticipated number of ABAWDs in waived areas of the State 6,000

Anticipated number of ABAWDs to be exempted under the State’s ABAWD
discretionary exemption allowance

10,000

Anticipated number of ABAWDs in the State who meet the criteria under 7
CFR 273.7(d)(3)(i)

34,000

E&T Participants

QUESTION RESPONSE FIELD

Anticipated number of mandatory E&T participants 0

Anticipated number of voluntary E&T participants 1,900

Total anticipated number of E&T participants 1,900

Anticipated number of ABAWDs to be served in E&T 950

How frequently will the State plan to re-evaluate these exemptions from mandatory E&T?

Annually

Bi-annually

Other

Explain how frequently the State plans to re-evaluate these exemptions from mandatory E&T.

Minnesota has no plans to re-evaluate these exemptions from mandatory SNAP E&T.
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ORGANIZATIONAL RELATIONSHIPS

State agencies are required to include information on the organizational relationship between the units
responsible for certification and the units operating the E&T components, including units of the statewide
workforce development system, if available. For the purposes of the questions below, E&T providers are
considered to include units of the statewide workforce development system. FNS is specifically interested in
ensuring that the lines of communication are efficient and that, if applicable, noncompliance with mandatory
E&T is reported to the certification unit within 10 working days after the noncompliance occurs, per 7 CFR
273.7(c)(4). State agencies must also include information on the relationship between the State agency and other
organizations it plans to coordinate with for the provision of services.

The following questions are about how the E&T program is structured in your State agency.

Indicate which division within the SNAP State agency is responsible for the E&T program. (i.e. establishes E&T
policy, contracts for E&T services, monitors providers). For example, explain if the E&T program unit is
separate from the SNAP certification unit, and if there are separate E&T units at the county level.

DCYF manages the SNAP E&T program in close partnership with DEED via an interagency agreement.
DCYF has a SNAP E&T team that is separate from the SNAP certification unit. The SNAP E&T team at
DCYF establishes SNAP E&T policy, and both DCYF and DEED contract directly with providers for E&T
services. Counties and Tribal Nations may also operate SNAP E&T programs under the supervision of DCYF.
These programs may be in-house, or contracted out. Typically, even where SNAP E&T is provided through
county in-house services, the employment and training unit is separate from the eligibility unit.

How does the E&T unit coordinate and communicate on an ongoing basis with the units responsible for
certification policy?

At DCYF, the SNAP E&T team communicates regularly with the SNAP Policy team. Any new information or
program changes that may affect one or the other are discussed prior to taking action. Workgroups, which may
also include SNAP trainers, are often formed to establish new policy, or make changes to existing policy.
SNAP E&T and SNAP Policy report to the same manager and leadership from both programs meet monthly.
SNAP E&T and SNAP Policy have worked together to develop the State’s screening and referral process for
SNAP E&T, for example, and will continue to work actively on other issues of mutual concern.

Describe the State's relationships and communication with intermediaries or E&T providers.

The State Agency communicates regularly with providers via email and virtual meetings. DCYF also holds a
recurring provider meeting every other month, which allows space for collaboration, program updates,
trainings and refreshers on systems and policy, and other relevant topics. DCYF also hosts an annual, two-day
provider meeting at the start of each federal fiscal year.

Describe how the State agency shares new policies, procedures, or other information with the intermediary or
other E&T provider.

The State Agency communicates regularly with counties, Tribal Nations, and providers. DCYF program
policy staff hold a County and Tribal Updates meeting twice per month, which is open to eligibility staff,
providers, and other external partners. The topics of this group consist of program updates, trainings and
refreshers on systems and policy, networking, or other relevant topics. DCYF also maintains a presence at the
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quarterly Employment Services Network (ESNET) meetings and the monthly MAWB meetings. Emails and
phone calls providing updates, program information, and technical assistance are also exchanged, and
Minnesota’s SNAP E&T website is maintained.

Describe how the State agency, intermediaries, and E&T providers share participant data and information.
Include the names of any MIS systems (or other modes of communication) used.

Minnesota uses the MAXIS eligibility system to send information and referrals to WF1; however, WF1 is
unable to communicate back to MAXIS. As a result, providers must communicate with eligibility workers via
another method, such as phone or email. Providers must relay to the County Agency or Tribal Nation
information that may affect a participant’s program eligibility or benefit amount, such as employment status
changes, or when a time-limited participant meets their minimum work requirement. If the County Agency,
Tribal Nation, or provider become aware of circumstances that may affect a participant’s exemption status,
they must inform the other of the change. The eligibility worker will then review the participant’s case.
Regardless of exemption status, the participant may choose to continue to engage in SNAP E&T.

If the State uses a MIS system, describe the E&T related data that is tracked and stored in those systems (e.g.
referrals, noncompliance with program requirements, provider determination, etc.), and whether the system(s)
interact with each other.

SNAP E&T providers have read-only access to the MAXIS data system, which allows relevant SNAP
eligibility information to be shared with the provider. Providers are able to see work registrant coding as well
as program status and case notes.

SNAP E&T providers use WF1 to record all employment program data, including enrollment status in SNAP
E&T as well as other employment programs, case notes, activities, electronic document storage, and support
services issued. MAXIS can communicate with WF1, but WF1 cannot communicate with MAXIS.

Describe the State agency’s process for monitoring E&T providers’ program and fiscal operations. Include plans
for direct monitoring such as visits, as well as indirect monitoring such as reviewing program data, financial
invoices, etc.

DCYF monitors fiscal procedures and expenditures of counties and Tribal Nations that are anticipated to
receive more than $250,000 at least every other year, and all other counties and Tribal Nations at least one
time every five years.

DCYF also conducts bi-annual systematic case file reviews focused on subpopulations of active SNAP E&T
records across the state.

Third party providers that are contracted directly with DCYF are monitored at least annually. This includes
monitoring of several counties as a number of these providers are also county partners. The level of
monitoring is based on an annual risk assessment, but always includes at a minimum, a monitoring meeting,
and a monitoring questionnaire. Corrective actions are issued to agencies where deficiencies are identified.
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How frequently does the State agency monitor E&T providers’ program and fiscal operations?

Daily

Weekly

Monthly

Quarterly

Bi-Annually

Annually

Other

Describe how the State agency evaluates the performance of providers in achieving the purpose of E&T
(assisting members of SNAP households in gaining skills, training, work, or experience that will increase their
ability to obtain regular employment and meets State or local workforce needs).

Minnesota evaluates performance of providers in a number of ways and begins with the competitive Request
for Proposal (RFP) process to ensure applicants provide qualifying components and an array of support
services to support participant success. Annually, the state completes a risk assessment for each provider and
includes a performance evaluation with each monitoring visit. Monitoring visit performance reviews focus on
the components a provider offers, participant supports provided, appropriateness of staffing levels and the
provider’s progress in reaching participation levels outlined in their annual workplans. Minnesota revises the
monitoring evaluation tool yearly to reflect program priorities and changes.

Minnesota will continue to uplift performance and data via two methods. 1) Every other month Provider
Meetings are being re-formatted and will include statewide data conversations on the data, as needed. 2) A
data visualization tool is currently in development with the assistance of Seattle Jobs Initiative (SJI) as one of
the final DATA Grant deliverables. This tool will be shared with partners and allow them to regularly assess
their performance and effectiveness.

How frequently does the State agency evaluate the performance of providers in achieving the purpose of E&T?

Daily

Weekly

Monthly

Quarterly

Bi-Annually

Annually

Other
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SCREENING FOR WORK REGISTRATION

State agency eligibility staff must screen for federal exemptions from work registration, per 7 CFR 273.7(a).

Describe how the State agency screens applicants to determine if they are work registrants.

The eligibility worker reviews details of the persons in the SNAP unit, whether on the application, renewal
forms, when a change is reported/known, or information in the case file. Eligibility workers are looking for
indicators of possible work registration exemptions. Indicators include, but are not limited to; homelessness,
disabilities or illnesses, ages of the people in the SNAP unit and current employment activities. Once the
review has been completed, the worker contacts the client either during application interview, or another
appropriate time to ask additional questions about potential work registration exemptions and any other
needed details. Once someone in the household is identified as needing to follow time-limited work rules
and/or general work rules, the household is contacted to attempt to give an oral explanation and mailed a copy
of the Supplemental Nutrition Assistance Program SNAP Work Rules Notice (DHS-8159) and Facts on
Voluntarily Quitting Your Job If You Are on the Supplemental Nutrition Assistance Program (SNAP) (DHS-
2707).

If the potential work registration exemption must be verified, the worker sends out a Verification Request
Form (DHS-2919), allowing the client a minimum of 10 days to send back verification. If the verification
request is during the processing of an initial application, the client is allowed the full application timeframe to
submit verifications. Full policy can be found in the Minnesota Combined Manual sections listed below:
• 0028.06.12 – WHO IS EXEMPT FROM SNAP WORK REGISTRATION
• 0010.18.02 – MANDATORY VERIFICATIONS - SNAP
• 0028.30.06 – SANCTIONS FOR NOT MEETING SNAP WORK RULES

How does the State agency work register non-exempt individuals?

By signing the application for SNAP, the applicant registers all non-exempt individuals for work. The
eligibility worker is to then make a clear notation in the MAXIS case notes for every household SNAP
member age 16 and over, and what their work registration status is: exempt from all work rules, exempt from
time-limited rules, or the person is a mandatory work registrant.

At what point in the certification process does the State agency provide the written explanation of the applicable
work requirements? Select all that apply.

Point of Intake

Point of Certification

Reported change in the work registrant status of household members

Point of Recertification

State does not provide written explanation
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At what point in the certification process does the State agency provide the oral explanation of the applicable
work requirements? Select all that apply.

Point of Intake

Point of Certification

Reported change in the work registrant status of household members

Point of Recertification

State does not provide oral explanation
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SCREENING FOR REFERRAL TO E&T

The State agency must screen each work registrant to determine if it is appropriate, based on State-specific
criteria, to refer them to the E&T program per 7 CFR 273.7 (c)(2). State agencies may operate program
components in which individuals elect to participate, per 7 CFR 273.7(e)(4).

List the State-specific criteria eligibility workers use to screen individuals to determine if it is appropriate to
refer them to the State's SNAP E&T program.

Eligibility workers must determine which SNAP recipients must be registered for work and which are exempt
from work registration, as well as determine which SNAP recipients have time-limited benefits. A recipient’s
work registration exemption status must be re-determined at least annually, and must be coded on the MAXIS
system. Minnesota’s SNAP E&T program serves both work registrants and non-work registrants.

As a voluntary SNAP E&T program, Minnesota is committed to serving all SNAP recipients who want to
receive SNAP E&T services. Any SNAP applicant/recipient who expresses interest in employment and
training services is referred to SNAP E&T. Eligibility workers screen SNAP applicants/recipients, at
minimum, at certification and recertification. Minnesota uses two basic screening criteria:
1. Is anyone in the household interested in learning about education, training, or job search assistance? We
offer these free services to SNAP recipients.
2. If not now, do you think anyone in your household may be interested in the future?

What information does the State provide to a SNAP recipient to explain SNAP E&T participation criteria?

Eligibility workers inform households of resources available through the SNAP E&T program, and then
screen. SNAP applicants/recipients who express interest in employment and training services (by answering
“yes” to either of the two screening questions) are referred to SNAP E&T. If answering “no” to both
questions, eligibility workers case note that the household had been screened, and that if anyone in the
household later decides to participate, they may. This process takes place, at minimum, during the
certification/recertification interview.

How does the State document that the information has been provided?

Having a date in the SNAP E&T Referral Date field indicates that the information was provided and a referral
was made. Screening is also documented in case notes.

What is the State's model for screening and referral to SNAP E&T? Select all that apply.

Reverse Referral

Direct Referral
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When does screening for referral to E&T occur? Select all that apply.

Initial Certification

Recertification

Reported change in the work registrant status of households

Other

Describe the process for screening for direct referral to E&T, including the staff involved.

Eligibility workers inform households of resources available through the SNAP E&T program, and then
screen. SNAP applicants/recipients who express interest in employment and training services (by answering
“yes” to either of the two screening questions) are referred to SNAP E&T. If answering “no” to both
questions, eligibility workers case note that the household had been screened, and that if anyone in the
household later decides to participate, they may. This process takes place, at minimum, during the
certification/recertification interview.

Having a date in the SNAP E&T Referral Date field indicates that a referral was made. The Decline SNAP
E&T field initiates or declines the electronic referral from MAXIS to WF1. The system only allows this field
to be completed for TLRs. A “Y” declines the referral option, while a “N” generates the referral option. If a
referral is generated, the eligibility worker is able to select a provider from the list based on what is available
in their area.

Those referred receive a customized paper referral. In addition to a paper referral, a MAXIS-generated
referral directly to WF1 is also created for TLRs who wish to be referred.

When does the screening for a reverse referral request occur?

Screening is completed by eligibility at certification and recertification for all SNAP applicants/recipients.
Since ESPs have read-only access to the MAXIS eligibility system, providers are able to view the
STAT/WREG panel to ensure screening and referral had been done prior to enrollment in the SNAP E&T
program. If a referral was not made, the Employment Services Provider (ESP) will request one from
eligibility.

Describe the process for screening during the reverse referral request process, including the staff involved.

Screening is completed by eligibility at certification and recertification for all SNAP applicants/recipients.
Since ESPs have read-only access to the MAXIS eligibility system, providers are able to view the
STAT/WREG panel to ensure screening and referral had been done prior to enrollment in the SNAP E&T
program. If a referral was not made, the ESP will request one from eligibility.
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Are participants informed about participant reimbursements before the individual is referred to E&T by
eligibility staff?

Yes

No

How are participants informed about participant reimbursements?

Eligibility workers inform SNAP recipients of the availability of participant reimbursements during the
application interview, during a recertification, or upon referral to a SNAP E&T provider. The ESP also
informs participants upon enrollment in SNAP E&T, and as part of the ongoing case management process.
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REFERRAL TO E&T

In accordance with 7 CFR 273.7(c)(2), in order to participate in SNAP E&T, the State agency must make the
referral. The referral method may vary from participant to participant.

What information does the State provide to E&T participants when they are referred? Select all that apply.

Information about accessing E&T services

Case Management

Dates

Contact information

Other

How is the referral communicated? Select all that apply.

Orally

Electronic Forms

Physical Forms

Emails

Text Messages

Other

If the State receives a reverse referral request from an E&T provider, what steps does the State take?

Since ESPs have read-only access to the MAXIS eligibility system, providers are able to view the
STAT/WREG panel to ensure screening and referral had been done prior to enrollment in the SNAP E&T
program. If a referral was not made (no date in the SNAP E&T Referral Date field), the ESP must reach out to
the eligibility worker to ask that a referral be completed, and a date entered.
ESPs are responsible for informing the participant of their enrollment in SNAP E&T.
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How does the State communicate to the SNAP participant that they are in SNAP E&T? Select all that apply.

Orally

Electronic Forms

Physical Forms

Emails

Text Messages

Other

How does the State communicate to the SNAP participant about their rights to receive participant
reimbursements? Select all that apply.

Orally

Electronic Forms

Physical Forms

Emails

Text Messages

Other

How is information about the referral communicated to E&T providers, as applicable?

Upon referral, a person will be advised to contact the ESP they were referred to, or another provider on the list
on the customized paper referral. Having a date in the SNAP E&T Referral Date field indicates that a referral
was made. The Decline SNAP E&T field initiates or declines the electronic referral from MAXIS to WF1.
The system only allows this field to be completed for TLRs. A “Y” declines the referral option, while a “N”
generates the referral option. If a referral is generated through MAXIS, the eligibility worker is able to select
a provider from the list based on what is available in their area.

Those referred receive a customized paper referral. In addition to a paper referral, a MAXIS-generated
referral directly to WF1 is also created for TLRs.

How is information about the referral communicated within the State agency?

Screening and referral is recorded on the STAT/WREG panel in MAXIS, as well as in case notes.
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After referral, what additional steps does the E&T participant take to access the program? Select all that apply.

Assessment

Orientation

Meet with case manager

Other
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ASSESSMENT

Does the State require or provide an assessment?

Yes

No

Who conducts the assessment? Select all that apply.

State Agency

E&T Provider

Self-Assessment

Intermediary

Local Office

Other

When are participants assessed?

Employment Services Providers (ESPs) conduct an employability assessment, which can be a county, county-
contracted provider, or a state-contracted provider. A participant must be assessed prior to placement in a
SNAP E&T activity. An employability assessment must include an in-depth evaluation of employability skills
coupled with counseling on how and where to search for employment. This may take place any time there is a
change to the participant’s situation, or at the beginning or the end of an activity placement, or any other time
the ESP feels necessary.

Describe the assessment. List the tools used in the assessment.

Employability assessments are holistic. The purpose of an assessment is to collect and evaluate information to
identify a participant’s employment goals, barriers, and support service needs, as well as explain the
expectations of the program, describe available services, and, if applicable, explain how participation in the
program can help time-limited recipients earn additional months of benefits. It should be individualized and
completed in an interactive face-to-face meeting with the participant when possible. The information collected
from this assessment is the basis for the employment plan. The State does not require that a particular form be
used for recording the results of the assessment. Providers may develop and utilize their own forms for this
purpose or may record relevant information in a standard location in the case record.

Does the assessment result in the completion of an individual employment plan?

Yes

No
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How are assessment results shared with State agency staff? Select all that apply.

Orally

Electronic Forms

Physical Forms

MIS System

Email

Other

Assessment is not shared with State agency staff

Explain why assessment results are not shared with State agency staff.

As a State-supervised, county-administered program, the role of the eligibility worker is to determine benefits
for public assistance programs while the role of the ESP is to deliver services directly to participants.

How are assessment results shared with E&T providers? Select all that apply.

Orally

Electronic Forms

Physical Forms

MIS System

Email

Other

Assessment is not shared with E&T providers

Explain how else assessment results are shared with E&T providers.

ESPs are the ones conducting the assessments.
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How are assessment results shared with E&T participants? Select all that apply.

Orally

Electronic Forms

Physical Forms

Email

Other

Assessment is not shared with E&T participants

Explain how else assessment results are shared with E&T participants.

Employability assessments are conducted in consultation with the participant.

Are participants reassessed?

Yes

No

When are participants reassessed?

This may take place any time there is a change to the participant’s situation, or at the beginning or the end of
an activity placement, or any other time the ESP feels necessary.

How are participants reassessed?

Employability assessments are holistic. The purpose of an assessment is to collect and evaluate information to
identify a participant’s employment goals, barriers, and support service needs, as well as explain the
expectations of the program, describe available services, and, if applicable, explain how participation in the
program can help time-limited recipients earn additional months of benefits. It should be individualized and
completed in an interactive face-to-face meeting with the participant when possible. The information collected
from this assessment is the basis for the employment plan. The State does not require that a particular form be
used for recording the results of the assessment. Providers may develop and utilize their own forms for this
purpose or may record relevant information in a standard location in the case record.
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CONCILIATION PROCESS

In accordance with 7 CFR 273.7(c)(3), State agencies have the option to offer a conciliation period to
noncompliant E&T participants. The conciliation period provides mandatory E&T participants with an
opportunity to comply before the State agency sends a notice of adverse action. The conciliation process is not a
substitute for the determination of good cause when a client fails to comply.

Does the State agency offer a conciliation process?

Yes

No
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CASE MANAGEMENT SERVICES

The State E&T program must provide case management services to all E&T participants. In accordance with 7
CFR 273.7(c)(6)(ii), State agencies are required to include specific information about the provision of case
management services in the E&T State plan.

What types of E&T case management services will be offered to the participant? Select all that apply.

Comprehensive Intake Assessments

Individualized Service Plans

Progress Monitoring

Coordination with Service Providers

Reassessment

Other

Who delivers the case management services in your State? Select all that apply.

SNAP State agency

Local Office(s)

Intermediary

E&T Providers

How are case management services delivered in your State? Select all that apply.

Group Meeting (virtual)

Group Meeting (in person)

Individual (virtual)

Individual (in person)

Phone

Text

Email

Other
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Describe how E&T case managers coordinate with other staff and services. Coordination can involve tracking
E&T participation, sharing information that may be relevant to participation in E&T (e.g. information related to
good cause or a work exemption), and referral to additional services.

QUESTION RESPONSE FIELD

How do E&T case managers
coordinate with: SNAP
eligibility staff

ESPs are required to connect directly with eligibility staff whenever
applicable, which includes any change to a participant’s situation that may
affect SNAP eligibility (ie. job start, change of address, exemption status,
etc). Minnesota considers SNAP E&T providers to be part of the public
assistance umbrella and are able to share necessary information.

How do E&T case managers
coordinate with: State E&T
staff

Providers contracted with DCYF, DEED, or a county or Tribal Nation have
direct contact with State E&T staff. ESPs communicate regularly via email
with questions and reports. ESPs are included in ongoing groups and
meetings as well.

How do E&T case managers
coordinate with: Other E&T
providers

DCYF facilitates an annual meeting and an every other month Provider
Meeting connecting providers across the state. ESPs may coordinate services
with other providers in their area. Providers are also able to see when a
participant is enrolled in other workforce programs through WF1.

How do E&T case managers
coordinate with: Community
resources

State staff connect SNAP E&T providers with local SNAP Outreach
providers. SNAP E&T providers are selected in part on their relationship
with their local community resources. Periodic meetings are held and
providers are able to connect with others. SNAP E&T program staff also
attend and participate in a quarterly SNAP Coalition community meeting.

How does the State agency ensure E&T participants receive targeted case management services through an
efficient administrative process, per 7 CFR 273.7(c)(6)(ii)?

Case management is a requirement of participation in SNAP E&T. Upon enrollment, participants go through
an employability assessment process and develop an employment plan that aligns with their employment
goals. Participants receive ongoing case management services throughout their enrollment period.

How do your offered case management services support the participant in the E&T program and provide
activities and resources that help the participant achieve program goals?

Minnesota requires that all SNAP E&T participants receive case management as part of their participation in
SNAP E&T. SNAP recipients are referred to SNAP E&T for case management, or this can be accomplished
through a reverse-referral. ESPs are responsible for ensuring that participants receive case management
services including at least one of the following: employability assessments, employment plans, barrier
identification, progress monitoring, coordination with service providers, referral facilitation, and service
application assistance. Providers are strongly encouraged to build and maintain relationships with a wide
range of employment and social service providers in their area, and to offer referrals to those organizations if
the need cannot be met from within. The ESP is able to provide case management to assist participants in
connecting to those referrals and managing their path to employment.

Minnesota’s case management system, WF1, allows SNAP E&T providers to view necessary record details
for participants who are enrolled at other locations and in other programs, avoiding duplicative services. ESPs
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communicate via email, phone, or Status Update form when needed. ESPs are responsible for a minimum of
one monthly contact with each participant, and documentation of this must be recorded in case notes.

How does the SNAP State agency ensure the case management services offered do not act as an impediment to
successful participation in E&T?

Minnesota’s case management system, WF1, allows SNAP E&T providers to view necessary record details
for participants who are enrolled at other locations and in other programs, avoiding duplicative services. ESPs
communicate via email, phone, or Status Update form when needed.
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GOOD CAUSE

In accordance with 7 CFR 273.7(i), the State agency is responsible for determining good cause when a SNAP
recipient fails or refuses to comply with SNAP work requirements. Since it is not possible for FNS to enumerate
each individual situation that should or should not be considered good cause, the State agency must take into
account the facts and circumstances, including information submitted by the employer and by the household
member involved, in determining whether or not good cause exists.

How does the State agency reach out to the SNAP participant to determine good cause? Select all that apply.

Phone Call

Email

Text Message

Physical Form

How does the State agency reach out to the employers to determine good cause? Select all that apply.

Phone Call

Email

Text Message

Physical Form

How does the State agency reach out to E&T providers to determine good cause? Select all that apply.

Phone Call

Email

Text Message

Physical Form

MIS System
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How many attempts are made to reach out to the SNAP participant for additional information?

One

Two

Three

More than three

What is the State agency's criteria for good cause?

Good cause reasons include circumstances beyond the client's control, including, but not limited to, client
illness or injury, illness or injury of another unit member that requires the client's presence, a household
emergency, employer discrimination or work demands or conditions that make working unreasonable, such as
working without being paid on schedule. There are many more situations that may also qualify for good
cause.

Describe the State agency's process to determine good cause if there is not an appropriate and available opening
for an E&T participant.

Minnesota is a voluntary state.
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PROVIDER DETERMINATIONS

In accordance with 7 CFR 273.7(c)(18) a State agency must ensure that E&T providers are informed of their
authority and responsibility to determine if an individual is ill-suited for a particular E&T component.

Describe the process used by E&T providers to communicate provider determinations to the State agency.

A provider determination must be issued when both of the following are true:
• An individual receiving SNAP wants to participate in a component of the SNAP E&T program; and
• The ESP is unable to serve them with employment and training services because it is determined that they
would be unable to be successful in their E&T program.

The determination is most likely to be issued after assessment, but may be issued at any time after referral to
SNAP E&T.
The provider must securely send a Provider Determination Form (DHS-8205) to the county agency or Tribal
Nation within 10 days of making a determination.

Describe how the State agency notifies clients of a provider determination.

The county or tribal eligibility staff is required to notify the client of a provider determination within 10 days
of receiving the determination from the ESP. This may be via phone call or mailing. ESPs are also encouraged
to notify the client of a provider determination when they issue one.

What is the timeframe for contacting clients after receiving a provider determination?

1-3 Days

4-7 Days

8-10 Days
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DISQUALIFICATION POLICY FOR GENERAL WORK
REQUIREMENTS

This section applies to the General Work Requirements, not just to E&T, and should be completed by all States,
regardless of whether they operate a mandatory or voluntary E&T program.

All work registrants are subject to SNAP work requirements at 7 CFR 273.7(a). A nonexempt individual who
refuses or fails to comply without good cause, as defined at 7 CFR 273.7(2), (3), and (4), with SNAP work
requirements will be disqualified and subject to State disqualification periods. Noncompliance with SNAP work
requirements includes voluntarily quitting a job or reducing work hours below 30 hours a month, and failing to
comply with SNAP E&T (if assigned by the State agency).

What period before application does the State agency use to determine voluntary quit and/or reduction in work
effort without good cause per 7 CFR 273.7(j)(1)?

30 Days

60 Days

For all occurrences of non-compliance discussed below, must the individual also comply to receive benefits
again?

Yes

No

For the first occurrence of non-compliance per 7 CFR 273.7(f)(2), the individual will be disqualified until the
later of:

One month or until the individual complies, as determined by the State agency

Up to 3 months

For the second occurrence of non-compliance per 7 CFR 273.7(f)(2)(ii), the individual will be disqualified until
the later of:

Three months or until the individual complies, as determined by the State agency

Up to 6 months
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For the third or subsequent occurrence per 7 CFR 273.7(f)(2)(iii), the individual will be disqualified until the
later of:

6 months or until the individual complies, as determined by the State agency

A date determined by the State agency

Permanently

The State agency will disqualify the:

Individual

The entire household if the head of household is an ineligible individual
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PARTICIPANT REIMBURSEMENTS

In accordance with 7 CFR 273.7(d)(4), State agencies are required to pay for or reimburse participants for
expenses that are reasonable, necessary, and directly related to participation in E&T. State agencies may impose
a maximum limit for reimbursement payments. If a State agency serves mandatory E&T participants, it must
meet all costs associated with mandatory participation. If an individual's expenses exceed those reimbursements
available by the State agency, the individual must be placed into a suitable component or must be exempted from
mandatory E&T.

QUESTION RESPONSE FIELD

Estimated number of E&T participants to receive participant
reimbursements

1,052

Estimated number of E&T participants to receive reimbursements
for dependent care participation costs

5

Estimated number of E&T participants to receive reimbursements
for transportation and other participation costs

1,052

Percentage of participants expected to receive reimbursements 55.37%

Estimated budget for E&T participant reimbursements in
upcoming FY

$915,864.00

Estimated budget per participant in fiscal year $870.59

Estimated number of E&T participants to receive participant
reimbursements per month

263

Estimated budget of participant reimbursements per E&T
participant per month

$290.20
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PARTICIPANT REIMBURSEMENT DETAILS

Complete the table below with information on each participant reimbursement offered/permitted by the State
agency (do not indicate information for each provider). A description of each category is included below. If the
participant reimbursement is provided by multiple entities (such as State agencies and E&T providers) or has
multiple methods of payment, a separate entry in the table must be completed.

Allowable Participant Reimbursements. Every State agency must include child care and transportation
in this table, as well as other major categories of reimbursements (examples of categories include, but are
not limited to: tools, test fees, books, uniforms, license fees, electronic devices, etc.). Mandatory States
must meet all costs associated with participating in an E&T program, or else they must exempt individuals
from E&T.
Participant Reimbursement Caps (optional). States have the option to establish maximum levels (caps)
for reimbursements available to individuals. Indicate any caps on the amount the State agency will provide
for the participant reimbursement.
Who provides the participant reimbursements? Indicate if the participant reimbursement is provided by
the State agency, a provider, or an intermediary. The State agency remains ultimately responsible for
ensuring individuals receive participant reimbursements, even if it has contracted with another entity to
provide them.
What is the payment method for Participant Reimbursements? Indicate the mechanism used to
disburse payment to E&T participants.
Method of disbursement. Indicate if the participant receives the participant reimbursement in advance or
as a reimbursement. Also indicate if the amount of the participant reimbursement is an estimated amount
or the actual amount.

Allowable Participant
Reimbursements

Participant
Reimbursement
Caps (Optional)

Who Provides the
Participant

Reimbursement?

What is the payment
method for
Participant

Reimbursements?

Method of
Disbursement

Dependent care Participant must
attempt to seek
childcare funding
through CCAP
first. If
reimbursing long-
term dependent
care costs, rate
must not exceed
that established
by CCAP

SNAP E&T Provider Direct payment to
vendor(s)

Advance;
actual amount

Housing Up to two months
per program year

SNAP E&T Provider Direct payment to
vendor(s)

Advance;
actual amount

Laptop If cost of laptop
itself exceeds
$700, must
receive approval
from State
program staff
prior to

SNAP E&T Provider Direct payment to
participant

Advance;
actual amount
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requesting
reimbursement,
approval must be
documented

Tools, books,
uniforms, etc

SNAP E&T Provider Direct payment to
participant

Advance;
actual amount

Transportation SNAP E&T Provider Direct payment to
participant

Advance;
actual amount

Is dependent care provided? Select yes even if E&T funds are not being used.

Yes

No

Provide a URL link or describe in a written response: the payment rates for childcare reimbursements,
established in accordance with the Child Care and Development Block Grant (CCDBG) based on local market
rate surveys.

Minnesota offers child care assistance programs to help low income families pay for child care so that parents
may pursue employment or education leading to economic self-sufficiency. The Minnesota basic sliding fee
childcare program is funded through an allocation to the county. This funding is not eligible for SNAP E&T
reimbursement in Minnesota. Some Minnesota providers offer childcare funding to individuals who are
unable to access sliding fee childcare through their county or whose childcare needs exceed the capacity of
the sliding fee childcare program. When childcare reimbursement is requested, providers must document that
basic sliding fee childcare was either unavailable or unable to meet the participant’s needs. All costs charged
to SNAP E&T must be reasonable and necessary. See Guidance on Costs and Reimbursements.

How is childcare paid for?

Direct payment to provider

Reimbursement to participants

Provider voucher

Contract for dependent care

Other

If dependent care agencies have a waiting list or otherwise cap the number of enrolled dependents, how will the
State agency ensure E&T participants with dependent care needs receive dependent care?

Minnesota offers child care assistance programs to help low income families pay for child care so that parents
may pursue employment or education leading to economic self-sufficiency. The Minnesota basic sliding fee
childcare program is funded through an allocation to the county. This funding is not eligible for SNAP E&T
reimbursement in Minnesota. Some Minnesota providers offer childcare funding to individuals who are
unable to access sliding fee childcare through their county or whose childcare needs exceed the capacity of
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the sliding fee childcare program. When childcare reimbursement is requested, providers must document that
basic sliding fee childcare was either unavailable or unable to meet the participant’s needs.

How does the State agency ensure that the participant has the necessary participant reimbursements to begin
participation in the E&T program?

Minnesota operates an all-voluntary SNAP E&T program. ESPs offer what they can to support the participant.
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WORK REGISTRANT DATA

The SNAP general work requirements are described at 7 CFR 273.7(a). Individuals who do not meet a federal
exemption from the general work requirements, as listed in 7 CFR 273.7(b)(1), are subject to the general work
requirement and must register for work. In accordance with 7 CFR 273.7(c)(10), the State agency must submit to
FNS the number of work registrants in the State as of October 1st. This information is submitted on the first
quarter E&T Program Activity Report (FNS-583).

Describe the process the State agency uses to count all work registrants in the State as of the first day of the new
fiscal year (October 1).

The query for Line 1 has two parts to it: MFIP food and SNAP. For MFIP food, any work registrant receiving
MFIP food who is active in October and was active in September of that same year is selected; this indicates
that work registrants are carried over from the previous year. Similarly, work registrants receiving SNAP who
were active in October of that year and active in the prior month to September are also queried. Work
registrants from both queries are added up and reported to FNS.

Line 1: Count of all work registrants whose case was active on September 30th at midnight in the previous
fiscal year. This number provides an accurate count of those on board on October 1st. It does not include new
applications processed on this date. The select statement consists of “distinct personid”.

Provide information about how work registrant data is pulled from the eligibility system, including the date the
data is pulled.

Line 2: New distinct (unduplicated) work registrants are pulled each month beginning with October. The
query has a subquery that retrieves the earliest month in which each personID shows up in the MFIP
WREG/SNAP E&T table after the month of August of the previous year.

How are work registrants identified in the eligibility system?

Work registrant data is gathered from the DCYF Data Warehouse using Structured Query Language (SQL)
based on guidance provided by FNS regional and national staff. County eligibility workers use work
registration codes when approving SNAP eligibility in MAXIS on the STAT/WREG panel, and ESPs use
WF1 to record participant level data and activities. The MAXIS codes meet federal exemption code
definitions in 7 CFR 273.7.

Describe measures taken to prevent duplicate counting of work registrants within the federal fiscal year.

Lines 1, 2, 7, and 8 are unduplicated.

Line 1: The query is structured to select distinct individuals with a work registration code who are active on
the first month of the FFY who were also on SNAP/MFIP the month prior (September). This query is run for
both MFIP food and SNAP separately and added up. A person can only be on MFIP food or SNAP, they
cannot be receiving both. These work registrants are counted once, at the beginning of the new federal fiscal
year.

Line 2: This query pulls the new work registrants from SNAP and MFIP food for each month (unduplicated
each month) by selecting distinct participants for a given month.

1/29/26, 8:18 AM State Plan MN FY26 - Original Submission

https://dam-fns.usda.gov/sites/default/files/microsite/snapet-mnfy26stateplan//index.html 50/253



Line 7: The query pulls distinct participants at a given component based on whether they had an ABAWD
status at the beginning of their participation. A person cannot be in both ABAWD and non-ABAWD
categories. The query looks into the 12 months of the fiscal year and counts distinct participants in each
component. A person can be in more than one component.

Line 8: This line follows the same logic by selecting distinct participants ABAWDS and non-ABAWDS in
approved E&T activities based on their status at the beginning of their participation. Each participant is
counted once.
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OUTCOME REPORTING MEASURES

Indicate the data source used for the national reporting measures. Select all that apply.

Outcome Reporting
Measures

Employment &
Earnings Measures

Attainment of
Credential / Certificate Measurable Skill Gains

Quarterly Wage Records
(QWR)

National Directory of
New Hires (NDNH)

State Management
Information System

(MIS)

Manual Follow-up with
SNAP E&T Participants

Random Sample

Other

Indicate what other data sources were used for the national reporting measures.

WF1 data related to employment and training (DEED)

Indicate the data source used for the State-specific component measures. Select all that apply.

Quarterly Wage Records (QWR)

National Directory of New Hires (NDNH)

State Management Information System (MIS)

Manual Follow-up with SNAP E&T Participants

Random Sample

Indicate the MIS used (e.g. SNAP eligibility system, State's Department of Labor MIS.)

MAXIS (SNAP eligibility system)
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COMPONENTS OVERVIEW

Which non-education, non-work components does the State agency plan to offer? Select all that apply.

Job Retention

Job Search Training

Self-Employment Training

Supervised Job Search

Workfare

Which educational components does the State agency plan to offer? Select all that apply.

Basic / Foundational Skills Instruction

Career / Technical Education Programs or other Vocational Training

English Language Acquisition

Integrated Education and Training / Bridge Programs

Other Educational Program

Work Readiness Training

Which work experience components does the State agency plan to offer? Select all that apply.

Work Activity

Work-Based Learning
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Which type of Work-Based Learning components are offered?

Apprenticeship

Customized Training

Incumbent Worker Training

Internship

On-the-job Training

Pre-Apprenticeship

Transitional Jobs
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NON-EDUCATION, NON-WORK COMPONENT: JOB
RETENTION

Description of the component. Provide a summary of the activities and services.

Services provided to SNAP E&T participants who have secured employment after participating in another
E&T component; only individuals who have received other employment and/or training services under the
E&T program are eligible for job retention services. Individuals must have received SNAP benefits in the
month of or the month prior to starting job retention services. This component is meant to help participants
who have secured employment achieve satisfactory performance, retain employment, or to increase earnings
over time. Such services and reimbursable participant costs may include, but are not limited to:

• Case management
• Life skill classes
• Referrals to other services
• Dependent care assistance
• Transportation assistance
• Clothing required for the job
• Equipment or tools required for the job
• Test fees
• Union dues
• Licensing and bonding fees.

Individual circumstances may warrant job retention services that begin at various times, such as on the day a
job offer is accepted, the day the individual reports the information to their E&T case manager, the first day of
the job, or other time based on the availability and type of services. Retention services must be provided for a
minimum of 30 days, but not more than 90 days. The provider may identify when the 90 days of job retention
services start, however, the household must have been receiving SNAP in the month of or the month prior to
beginning job retention services.

Indicate the Target Population this component will serve. Select all that apply.

ABAWDs

Homeless

Returning citizens (aka: ex-offenders)

Single parents

Students

Those that reside in rural areas

Underemployed

Veterans
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Describe the criteria for participation. Include the skills, knowledge, or experience necessary for participation in
the component. For example, literacy or numeracy levels, recent labor market attachment, computer literacy, etc.

SNAP E&T participants who have secured employment or improved employment after participating in
another E&T component. Only individuals who have received other employment and/or training services
under the E&T program are eligible for job retention services. The individual’s assessment results will also be
used to determine appropriateness for this component.

Will this component be offered statewide?

Yes

No

Projected Annual Participation. Projection should reflect a number of unduplicated individuals.

699

Estimated Annual Component Administrative Cost

$1,139,579.00

Outcome Measure
Describe the methodology for the outcome reporting measure.

Include timeframes being reported (e.g. denominator and
numerator)

Number and percentage of participants
who engaged in JR who are employed in
the 2nd quarter from exit.

Numerator: Number of participants in JR that exited April 2025
through March 2026.

Denominator: Number of participants in JR from April 2025
through March 2026.
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NON-EDUCATION, NON-WORK COMPONENT: JOB SEARCH
TRAINING

Description of the component. Provide a summary of the activities and services.

A component that strives to enhance the job search skills of participants by providing instruction and
mentoring in job seeking techniques, increasing motivation and self-confidence for work, and understanding
employer needs. Job search training activities are approvable if they directly enhance the employability of the
participants. A direct link between the job search training activities and job-readiness must be established. The
component may consist of employability assessments, job placement services, one-on-one case management
to reduce employment barriers, application assistance, and training in aspects of the job search process
including resume writing, interviewing, appropriate dress, social skills, and using job search technology. Job
Search Training is not intended to be a long-term activity.

Indicate the Target Population this component will serve. Select all that apply.

ABAWDs

Homeless

Returning citizens (aka: ex-offenders)

Single parents

Students

Those that reside in rural areas

Underemployed

Veterans

Describe the criteria for participation. Include the skills, knowledge, or experience necessary for participation in
the component. For example, literacy or numeracy levels, recent labor market attachment, computer literacy, etc.

Participant has an existing work history and is motivated to begin work right away. Participant has significant
employment barriers other than education or training. The individual’s assessment results will also be used to
determine appropriateness for this component.

Will this component be offered statewide?

Yes

No
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Projected Annual Participation. Projection should reflect a number of unduplicated individuals.

1,057

Estimated Annual Component Administrative Cost

$1,723,225.00

Outcome Measure
Describe the methodology for the outcome reporting measure.

Include timeframes being reported (e.g. denominator and
numerator)

Number and percentage of participants
who engaged in JST who are employed in
the 2nd quarter from exit.

Numerator: Number of participants in JST from April 2025
through March 2026 who are employed in the 2nd quarter from
exit.

Denominator: Number of participants in JST from April 2025
through March 2026.
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NON-EDUCATION, NON-WORK COMPONENT: SELF-
EMPLOYMENT TRAINING

Description of the component. Provide a summary of the activities and services.

A component that improves the employability of participants by providing training in setting up and operating
a small business or other self–employment venture. Participants receive technical assistance in developing
business plans and in creating financial marketing plans, and also learn how to access small business grants
and other business support services.

Indicate the Target Population this component will serve. Select all that apply.

ABAWDs

Homeless

Returning citizens (aka: ex-offenders)

Single parents

Students

Those that reside in rural areas

Underemployed

Veterans

Describe the criteria for participation. Include the skills, knowledge, or experience necessary for participation in
the component. For example, literacy or numeracy levels, recent labor market attachment, computer literacy, etc.

Individual’s goals are to set up a small business or other self-employment venture. The individual’s
assessment results will also be used to determine appropriateness for this component.

Will this component be offered statewide?

Yes

No

Projected Annual Participation. Projection should reflect a number of unduplicated individuals.

17
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Estimated Annual Component Administrative Cost

$27,715.00
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NON-EDUCATION, NON-WORK COMPONENT: SUPERVISED
JOB SEARCH

Provide a summary of the State guidelines implementing supervised job search.

A component in which the participant is primarily engaged in actively applying for work, building
connections with prospective employers, and/or attending hiring events and other networking opportunities.
Supervised job search activities must have a direct link to increasing the employment opportunities of
individuals engaged in the activity. Participants may conduct these activities at any location appropriate to the
activity, including, but not limited to their home, job sites, public facilities, or their SNAP E&T provider
locations. Providers must attempt to make contact with the participant at least once per week, and must
successfully make contact at least once per month in order to continue participation in this activity.

Providers must establish, in consultation with the participant, individual goals for the number of applications
or contacts made each month. This standard should take into account the participant’s location and barriers.
Providers must demonstrate through case notes that they have engaged in regular meaningful communication
with the participant about their job search.

SJS focuses on searching for and applying for jobs with direct supervision, and is not intended to be a long-
term activity.

Describe the direct path to employment.

As a voluntary program, individuals are only referred to SJS based on their own motivations and goals.
Participants participate in SJS when they believe they have the skills and interest to move directly to
employment.

How SJS activities will have a direct link to increasing the employment opportunities of individuals varies by
region. For example, in one area, participants interact face-to-face with employers at on-site hiring events, as
well as receive direct referrals to employers that have a relationship with CareerForce. In another area, SJS is
tailored to the individual’s needs and interests and guided by planning documents and person-centered
conversations. The goals, activities, and resources identified that support the participant’s short- and long-
term career interests will be informed by practical considerations and current market information including
career pathways and related credentials, wages, and salaries; and consider high-demand occupations.
Minnesota monitors providers annually, which includes a thorough review of cases to ensure program rules
are followed.
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Indicate the Target Population this component will serve. Select all that apply.

ABAWDs

Homeless

Returning citizens (aka: ex-offenders)

Single parents

Students

Those that reside in rural areas

Underemployed

Veterans

Describe the criteria for participation. Include the skills, knowledge, or experience necessary for participation in
the component. For example, literacy or numeracy levels, recent labor market attachment, computer literacy, etc.

Participant has an existing work history and is motivated to begin work right away. The individual’s
assessment results will also be used to determine appropriateness for this component.

Will this component be offered statewide?

Yes

No

Projected Annual Participation. Projection should reflect a number of unduplicated individuals.

1,027

Estimated Annual Component Administrative Cost

$1,674,316.00

Outcome Measure
Describe the methodology for the outcome reporting measure.

Include timeframes being reported (e.g. denominator and
numerator)

Number and percentage of participants
who engaged in SJS who are employed in

Numerator: Number of participants in SJS that exited April 2025
through March 2026.
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the 2nd quarter from exit.
Denominator: Number of participants in SJS from April 2025
through March 2026.
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NON-EDUCATION, NON-WORK COMPONENT: WORKFARE

Description of the component. Provide a summary of the activities and services.

A component in which SNAP recipients perform work in a private or public non-profit agency as a condition
of eligibility. In lieu of wages, workfare participants receive compensation in the form of their household’s
monthly benefit allotment. The primary goal of workfare is to improve employability and encourage
individuals to move into regular employment while returning something of value to the community. Workfare
assignments cannot replace or prevent the employment of regular employees and assignments must provide
the same benefits and working conditions provided to regular employees performing comparable work for
comparable hours. The maximum number of hours of work each month is determined by dividing the
household’s SNAP benefit allotment by the federal or state minimum wage, whichever is higher (in
Minnesota, the higher state minimum wage of large employers must be used). The county agency or
Employment Services Provider (ESP) must round the number of hours arrived at through this computation
down to the next full hour. For time-limited participants, the work requirement is considered to be met when
the maximum number of hours are obtained. This component requires the provider to enter into a worksite
agreement which specifies days/hours of work and responsibilities of the participant and supervisor.

Indicate the Target Population this component will serve. Select all that apply.

ABAWDs

Homeless

Returning citizens (aka: ex-offenders)

Single parents

Students

Those that reside in rural areas

Underemployed

Veterans

Describe the criteria for participation. Include the skills, knowledge, or experience necessary for participation in
the component. For example, literacy or numeracy levels, recent labor market attachment, computer literacy, etc.

Participant already has the skills and abilities needed to succeed in the particular workfare placement
available. The individual’s assessment results will also be used to determine appropriateness for this
component.

Will this component be offered statewide?

Yes

No
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Projected Annual Participation. Projection should reflect a number of unduplicated individuals.

1

Estimated Annual Component Administrative Cost

$1,630.00
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EDUCATIONAL COMPONENT: BASIC / FOUNDATIONAL
SKILLS INSTRUCTION

Description of the component. Provide a summary of the activities and services.

Programs that offer academic instruction and education services below the post-secondary level that increase
an individual’s ability to read, write, and perform mathematics or other activities necessary for the attainment
of a secondary school diploma or its recognized equivalent; transition to postsecondary education and
training; and obtain employment. Such programs include Adult Basic Education (ABE), basic literacy, and
high school equivalency (GED).

Minnesota only allows reimbursement for ABE/GED services provided to participants aged 21 or over. These
services must be substantially differentiated from those already provided by existing education programs
currently being offered at no cost to the general public. If these services are provided to persons other than
E&T participants, the costs charged to E&T must be the same.

Indicate the Target Population this component will serve. Select all that apply.

ABAWDs

Homeless

Returning citizens (aka: ex-offenders)

Single parents

Students

Those that reside in rural areas

Underemployed

Veterans

Describe the criteria for participation. Include the skills, knowledge, or experience necessary for participation in
the component. For example, literacy or numeracy levels, recent labor market attachment, computer literacy, etc.

Individuals must be over age 21, and lack a high school diploma or equivalent OR have been tested and found
to lack the basic skills needed to enter a vocational skills training program. The individual’s assessment
results will also be used to determine appropriateness for this component.

Will this component be offered statewide?

Yes

No
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Projected Annual Participation. Projection should reflect a number of unduplicated individuals.

336

Estimated Annual Component Administrative Cost

$547,780.00

Not supplanting. Describe how the State agency ensures that costs attributed to the E&T program are not
supplanting funds used for other existing educational programs.

Minnesota has consulted with the Minnesota Department of Education and Adult Basic Education programs.
They have advised that for individuals under age 21 there is a state obligation to provide high school
equivalency and other basic foundational skills instruction. Minnesota does not allow individuals under age
21 to participate in EPB.

Minnesota requires providers to include in their work plan assurance that costs attributed to the E&T program
are not supplanting funds used for other existing programs. This is reviewed during annual monitoring.

Cost parity. Describe how the State agency ensures that costs charged to E&T do not exceed the costs charged
for non-E&T participants.

Minnesota requires providers to attest in their work plan that they are ensuring cost parity. This is reviewed
during annual monitoring.

Outcome Measure
Describe the methodology for the outcome reporting measure.

Include timeframes being reported (e.g. denominator and
numerator)

Number and percentage of participants
who engaged in EPB who are employed in
the 2nd quarter from exit.

Numerator: Number of participants in EPB from April 2025
through March 2026 who are employed in the 2nd quarter from
exit.

Denominator: Number of participants in EPB from April 2025
through March 2026.
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EDUCATIONAL COMPONENT: CAREER / TECHNICAL
EDUCATION PROGRAMS OR OTHER VOCATIONAL TRAINING

Description of the component. Provide a summary of the activities and services.

Organized activities at the post-secondary level that provide individuals with the academic and technical
knowledge and skills necessary to prepare for further education and for careers in current or emerging
employment sectors. Programs are primarily designed for those who are beyond the age of compulsory high
school attendance. Ideally, such programs should be employer-driven and lead to industry-recognized
certificates or credentials. Post-secondary training is limited to a 2-year associate degree level or lesser.

Programs must also be Perkins V eligible or otherwise designated by Minnesota State College and
Universities, DEED, or Office of Higher Education as likely to result in employment.

Indicate the Target Population this component will serve. Select all that apply.

ABAWDs

Homeless

Returning citizens (aka: ex-offenders)

Single parents

Students

Those that reside in rural areas

Underemployed

Veterans

Describe the criteria for participation. Include the skills, knowledge, or experience necessary for participation in
the component. For example, literacy or numeracy levels, recent labor market attachment, computer literacy, etc.

Have attained the needed secondary education credentials to enter the career/technical education program.
Does not have a criminal history that would bar employment in their selected program. The individual’s
assessment results will also be used to determine appropriateness for this component.

Will this component be offered statewide?

Yes

No
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Projected Annual Participation. Projection should reflect a number of unduplicated individuals.

516

Estimated Annual Component Administrative Cost

$841,234.00

Not supplanting. Describe how the State agency ensures that costs attributed to the E&T program are not
supplanting funds used for other existing educational programs.

Minnesota requires providers to include in their work plan assurance that costs attributed to the E&T program
are not supplanting funds used for other existing programs. This is reviewed during annual monitoring.

Minnesota provides guidance to college partners to ensure that all other sources of potential funding have
been exhausted. Minnesota also hosts a college provider working group in which providers can share
information about additional sources of support that may be applicable before SNAP E&T reimbursement.

Cost parity. Describe how the State agency ensures that costs charged to E&T do not exceed the costs charged
for non-E&T participants.

Minnesota requires providers to attest in their work plan that they are ensuring cost parity. This is reviewed
during annual monitoring.

Outcome Measure
Describe the methodology for the outcome reporting measure.

Include timeframes being reported (e.g. denominator and
numerator)

Number and percentage of participants
who engaged in EPC who are employed in
the 2nd quarter from exit.

Numerator: Number of participants in EPC from April 2025
through March 2026 who are employed in the 2nd quarter from
exit.

Denominator: Number of participants in EPC from April 2025
through March 2026.
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EDUCATIONAL COMPONENT: ENGLISH LANGUAGE
ACQUISITION

Description of the component. Provide a summary of the activities and services.

Designed to help English language learners achieve competence in reading, writing, speaking, and
comprehension of the English language.

Indicate the Target Population this component will serve. Select all that apply.

ABAWDs

Homeless

Returning citizens (aka: ex-offenders)

Single parents

Students

Those that reside in rural areas

Underemployed

Veterans

Describe the criteria for participation. Include the skills, knowledge, or experience necessary for participation in
the component. For example, literacy or numeracy levels, recent labor market attachment, computer literacy, etc.

First language other than English, assessed by E&T staff to require additional spoken or written English skills
in order to be successful in sustainable employment. The individual’s assessment results will also be used to
determine appropriateness for this component.

Will this component be offered statewide?

Yes

No

Projected Annual Participation. Projection should reflect a number of unduplicated individuals.

56
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Estimated Annual Component Administrative Cost

$91,297.00

Not supplanting. Describe how the State agency ensures that costs attributed to the E&T program are not
supplanting funds used for other existing educational programs.

Minnesota requires providers to include in their work plan assurance that costs attributed to the E&T program
are not supplanting funds used for other existing programs. This is reviewed during annual monitoring.
Minnesota provides guidance to college partners to ensure that all other sources of potential funding have
been exhausted. Minnesota also hosts a college provider working group in which providers can share
information about additional sources of support that may be applicable before SNAP E&T reimbursement.

Cost parity. Describe how the State agency ensures that costs charged to E&T do not exceed the costs charged
for non-E&T participants.

Minnesota requires providers to attest in their work plan that they are ensuring cost parity. This is reviewed
during annual monitoring.
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EDUCATIONAL COMPONENT: INTEGRATED EDUCATION AND
TRAINING / BRIDGE PROGRAMS

Description of the component. Provide a summary of the activities and services.

Programs that provide adult education and literacy activities concurrently and contextually with workforce
preparation activities and workforce training for a specific occupation or group of occupations for the purpose
of educational and career advancement.

Indicate the Target Population this component will serve. Select all that apply.

ABAWDs

Homeless

Returning citizens (aka: ex-offenders)

Single parents

Students

Those that reside in rural areas

Underemployed

Veterans

Describe the criteria for participation. Include the skills, knowledge, or experience necessary for participation in
the component. For example, literacy or numeracy levels, recent labor market attachment, computer literacy, etc.

Completion of any required prerequisite classroom or experiential training. The individual’s assessment
results will also be used to determine appropriateness for this component.

Will this component be offered statewide?

Yes

No

Projected Annual Participation. Projection should reflect a number of unduplicated individuals.

145
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Estimated Annual Component Administrative Cost

$236,393.00

Not supplanting. Describe how the State agency ensures that costs attributed to the E&T program are not
supplanting funds used for other existing educational programs.

Minnesota requires providers to include in their work plan assurance that costs attributed to the E&T program
are not supplanting funds used for other existing programs. This is reviewed during annual monitoring.

Minnesota provides guidance to college partners to ensure that all other sources of potential funding have
been exhausted. Minnesota also hosts a college provider working group in which providers can share
information about additional sources of support that may be applicable before SNAP E&T reimbursement.

Cost parity. Describe how the State agency ensures that costs charged to E&T do not exceed the costs charged
for non-E&T participants.

Minnesota requires providers to attest in their work plan that they are ensuring cost parity. This is reviewed
during annual monitoring.

Outcome Measure
Describe the methodology for the outcome reporting measure.

Include timeframes being reported (e.g. denominator and
numerator)

Number and percentage of participants
who engaged in EPIE who are employed in
the 2nd quarter from exit.

Numerator: Number of participants in EPIE from April 2025
through March 2026 who are employed in the 2nd quarter from
exit.

Denominator: Number of participants in EPIE from April 2025
through March 2026.
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EDUCATIONAL COMPONENT: WORK READINESS TRAINING

Description of the component. Provide a summary of the activities and services.

Intensive programs that include skill assessment and educational remediation services that prepare individuals
for the workforce. Work readiness skills may include both foundational cognitive skills such as reading for
information, applied mathematics, locating information, problem solving, and critical thinking and non-
cognitive skills, or soft skills, which are defined as personal characteristics and behavioral skills that enhance
an individual’s interactions, job performance, and career prospects such as adaptability, integrity, cooperation,
and workplace discipline.

Indicate the Target Population this component will serve. Select all that apply.

ABAWDs

Homeless

Returning citizens (aka: ex-offenders)

Single parents

Students

Those that reside in rural areas

Underemployed

Veterans

Describe the criteria for participation. Include the skills, knowledge, or experience necessary for participation in
the component. For example, literacy or numeracy levels, recent labor market attachment, computer literacy, etc.

Have been tested or otherwise evaluated and found to lack the basic skills needed to enter a vocation. The
individual’s assessment results will also be used to determine appropriateness for this component.

Will this component be offered statewide?

Yes

No

Projected Annual Participation. Projection should reflect a number of unduplicated individuals.

501
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Estimated Annual Component Administrative Cost

$816,779.00

Not supplanting. Describe how the State agency ensures that costs attributed to the E&T program are not
supplanting funds used for other existing educational programs.

Minnesota requires providers to include in their work plan assurance that costs attributed to the E&T program
are not supplanting funds used for other existing programs. This is reviewed during annual monitoring.

Minnesota provides guidance to college partners to ensure that all other sources of potential funding have
been exhausted. Minnesota also hosts a college provider working group in which providers can share
information about additional sources of support that may be applicable before SNAP E&T reimbursement.

Cost parity. Describe how the State agency ensures that costs charged to E&T do not exceed the costs charged
for non-E&T participants.

Minnesota requires providers to attest in their work plan that they are ensuring cost parity. This is reviewed
during annual monitoring.

Outcome Measure
Describe the methodology for the outcome reporting measure.

Include timeframes being reported (e.g. denominator and
numerator)

Number and percentage of participants
who engaged in EPWRT who are
employed in the 2nd quarter from exit.

Numerator: Number of participants in EPWRT in from April
2025 through March 2026 who are employed in the 2nd quarter
from exit.

Denominator: Number of participants in from April 2025 through
March 2026.
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WORK EXPERIENCE COMPONENT: APPRENTICESHIP

Description of the component. Provide a summary of the activities and services.

A combination of on-the-job training and related instruction in which workers learn the practical and
theoretical aspects of a skilled occupation that provides the industry-specific knowledge needed to perform
highly skilled work. Apprenticeship programs can be sponsored by individual employers, joint employer and
labor groups, and/or employer associations.

Is this component subsidized by SNAP E&T?

Subsidized

Unsubsidized

Both subsidized and unsubsidized

Indicate the Target Population this component will serve. Select all that apply.

ABAWDs

Homeless

Returning citizens (aka: ex-offenders)

Single parents

Students

Those that reside in rural areas

Underemployed

Veterans

Describe the criteria for participation. Include the skills, knowledge, or experience necessary for participation in
the component. For example, literacy or numeracy levels, recent labor market attachment, computer literacy, etc.

SNAP E&T participants whose basic or foundational skills are acceptable and who seek to enter the skilled
trades. The individual’s assessment results, and skills and interests will also be used to determine
appropriateness for this component.

Will this component be offered statewide?

Yes

No
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Projected Annual Participation. Projection should reflect a number of unduplicated individuals.

4

Estimated Annual Component Administrative Cost

$6,521.00
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WORK EXPERIENCE COMPONENT: INTERNSHIP

Description of the component. Provide a summary of the activities and services.

A planned, structured learning experience that takes place in a workplace for a limited period of time. An
internship must be a learning experience that applies knowledge gained in the classroom, and teaches skills or
knowledge that can be transferred to other employment settings. An internship has a defined beginning and
end, and a job description with desired qualifications. Internships and may be paid or unpaid, as appropriate
and consistent with other laws, such as the Fair Labor Standards Act (FLSA). An internship may be arranged
within the private for profit sector, the non-profit sector, or the public sector.

Is this component subsidized by SNAP E&T?

Subsidized

Unsubsidized

Both subsidized and unsubsidized

Indicate the Target Population this component will serve. Select all that apply.

ABAWDs

Homeless

Returning citizens (aka: ex-offenders)

Single parents

Students

Those that reside in rural areas

Underemployed

Veterans

Describe the criteria for participation. Include the skills, knowledge, or experience necessary for participation in
the component. For example, literacy or numeracy levels, recent labor market attachment, computer literacy, etc.

Providers may set their own criteria which may be based on the specific program being offered and/or the
source of reimbursement funding being used. The individual’s assessment results, and skills and interests will
also be used to determine appropriateness for this component.
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Will this component be offered statewide?

Yes

No

Projected Annual Participation. Projection should reflect a number of unduplicated individuals.

13

Estimated Annual Component Administrative Cost

$21,194.00
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WORK EXPERIENCE COMPONENT: ON-THE-JOB TRAINING

Description of the component. Provide a summary of the activities and services.

A work placement made through a contract with an employer or registered apprenticeship program sponsor in
the public, private non-profit, or private sector. Through the on-the-job training (OJT) contract, occupational
training is provided for the participant in exchange for the reimbursement, typically up to 50 percent of the
wage rate of the participant, for the extraordinary costs of providing the training and supervision related to the
training. An OJT contract must be limited to the period of time required for a participant to become proficient
in the occupation for which the training is being provided. In determining the appropriate length of the
contract, consideration should be given to the skill requirements of the occupation, the academic and
occupational skill level of the participant, prior work experience, and the participant's individual employment
plan. Wages are reimbursed at a set percentage by the organization to the employer for the length of the
contract. OJT also carries the expectation that the participant will be hired by the employer in a permanent
position when the contract ends.

Indicate the Target Population this component will serve. Select all that apply.

ABAWDs

Homeless

Returning citizens (aka: ex-offenders)

Single parents

Students

Those that reside in rural areas

Underemployed

Veterans

Describe the criteria for participation. Include the skills, knowledge, or experience necessary for participation in
the component. For example, literacy or numeracy levels, recent labor market attachment, computer literacy, etc.

Job seekers with adequate basic workplace skills or work history in a field other than the one for which there
is an OJT opportunity. The individual’s assessment results, and skills and interests will also be used to
determine appropriateness for this component.

Will this component be offered statewide?

Yes

No
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Projected Annual Participation. Projection should reflect a number of unduplicated individuals.

7

Estimated Annual Component Administrative Cost

$11,412.00
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WORK EXPERIENCE COMPONENT: TRANSITIONAL JOBS

Description of the component. Provide a summary of the activities and services.

A transitional job is one that provides a work experience for a limited period of time, that is wage-paid and
subsidized, and is in the public, private, or non-profit sectors for those individuals with barriers to
employment who are chronically unemployed or have inconsistent work history. These jobs are designed to
enable an individual to establish a work history, demonstrate work success in an employee-employer
relationship, and develop the skills that lead to unsubsidized employment.

Is this component subsidized by SNAP E&T?

Subsidized

Unsubsidized

Both subsidized and unsubsidized

Indicate the Target Population this component will serve. Select all that apply.

ABAWDs

Homeless

Returning citizens (aka: ex-offenders)

Single parents

Students

Those that reside in rural areas

Underemployed

Veterans

Describe the criteria for participation. Include the skills, knowledge, or experience necessary for participation in
the component. For example, literacy or numeracy levels, recent labor market attachment, computer literacy, etc.

Inconsistent work history, minimal basic workplace skills. The individual’s assessment results, and skills and
interests will also be used to determine appropriateness for this component.

Will this component be offered statewide?

Yes

No
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Projected Annual Participation. Projection should reflect a number of unduplicated individuals.

63

Estimated Annual Component Administrative Cost

$102,709.00
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WORK EXPERIENCE COMPONENT: WORK ACTIVITY

Description of the component. Provide a summary of the activities and services.

A component that provides an individual with an opportunity to acquire the general skills, knowledge, and
work habits necessary to obtain employment in exchange for SNAP benefits. The purpose of work activity is
to improve the employability of those who cannot find unsubsidized full time employment. A work activity
can be arranged within the private for-profit sector, the non-profit sector, or the public sector whereas
workfare must take place at a public or private non-profit institution. Work activity is a training program and
should have, for example, things like a curriculum, clearly articulated outcome goals, intentional day-to-day
activities that are designed to improve someone’s skills and employability, and a planned start date and end
date.

Households that include work activity participants may not work more hours monthly than the total obtained
by dividing the household’s monthly SNAP allotment by the higher of the applicable Federal or State
minimum wage (in Minnesota, the higher state minimum wage of large employers must be used). The county
agency or ESP must round the number of hours arrived at through this computation down to the next full hour.
Unlike workfare, participating in this component for the maximum amount of hours may not meet the work
requirement for time-limited participants; these individuals may need to do additional activities in order to
meet the 80 hour per month requirement.

Indicate the Target Population this component will serve. Select all that apply.

ABAWDs

Homeless

Returning citizens (aka: ex-offenders)

Single parents

Students

Those that reside in rural areas

Underemployed

Veterans

Describe the criteria for participation. Include the skills, knowledge, or experience necessary for participation in
the component. For example, literacy or numeracy levels, recent labor market attachment, computer literacy, etc.

Low level of basic workplace skills or very poor work history but a high degree of motivation to work. The
individual’s assessment results will also be used to determine appropriateness for this component.
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Will this component be offered statewide?

Yes

No

Projected Annual Participation. Projection should reflect a number of unduplicated individuals.

33

Estimated Annual Component Administrative Cost

$53,800.00
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CONTRACTS OVERVIEW

The State agency must enter every contract or third-party partner. Additionally, the State agency must report if an
intermediary directly holds subcontracts with employment and training providers for the delivery of SNAP E&T
services. The table below summarizes overall information across all contracts.

Total Number of
Contracts +

Subcontracts

Total Participants
to be Served by

Contracts
Total Admin Costs

Total Participant
Reimbursement

Costs
Total Budget

33 1,225 $6,329,779.26 $764,882.00 $7,094,661.26

CONTRACTOR: AMERICAN INDIAN OIC (AIOIC)

Is this Contractor an Intermediary with subcontractors?

Yes

No

Indicate the service type

Consulting

E&T Services

Automation/IT

Marketing

Other

Will this E&T service be offered statewide?

Yes

No
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Indicate the counties where the service is offered by this contractor.

County Name County Name County Name

Aitkin County Isanti County Pipestone County

Anoka County Itasca County Polk County

Becker County Jackson County Pope County

Beltrami County Kanabec County Ramsey County

Benton County Kandiyohi County Red Lake County

Big Stone County Kittson County Redwood County

Blue Earth County Koochiching County Renville County

Brown County Lac qui Parle County Rice County

Carlton County Lake County Rock County

Carver County Lake of the Woods County Roseau County

Cass County Le Sueur County Scott County

Chippewa County Lincoln County Sherburne County

Chisago County Lyon County Sibley County

Clay County Mahnomen County St Louis County

Clearwater County Marshall County Stearns County

Cook County Martin County Steele County

Cottonwood County McLeod County Stevens County

Crow Wing County Meeker County Swift County

Dakota County Mille Lacs County Todd County

Dodge County Morrison County Traverse County

Douglas County Mower County Wabasha County

Faribault County Murray County Wadena County

Fillmore County Nicollet County Waseca County

Freeborn County Nobles County Washington County

Goodhue County Norman County Watonwan County

Grant County Olmsted County Wilkin County

Hennepin County Otter Tail County Winona County

Houston County Pennington County Wright County
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Hubbard County Pine County Yellow Medicine County

Which E&T Services are offered by this contractor?

Basic / Foundational Skills Instruction

Career / Technical Education Programs or other Vocational Training

Case Management Services

English Language Acquisition

Integrated Education and Training / Bridge Programs

Job Retention

Job Search Training

Self-Employment Training

Supervised Job Search

WBL - Apprenticeship

WBL - Internship

WBL - On-the-job Training

WBL - Transitional Jobs

Work Activity

Work Readiness Training

Workfare

Annual Number of SNAP E&T Participants to be Served

30

Are participant reimbursements provided by the Contractor?

Yes

No
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Total participant reimbursements costs (inclusive of federal and non-federal shares)

$12,200.00

Amount of 100 percent Federal Funds (includes ABAWD Pledge Funds)

$0.00

Total Amount of 50/50 (or 75/25) Admin Funds (inclusive of federal and non-federal shares)

$229,411.86

Will this contract serve members of Indian Tribal Organizations (ITOs) and be reimbursed at 75%?

Yes

No
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CONTRACTOR: ANOKA COUNTY

Is this Contractor an Intermediary with subcontractors?

Yes

No

Indicate the service type

Consulting

E&T Services

Automation/IT

Marketing

Other

Will this E&T service be offered statewide?

Yes

No
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Indicate the counties where the service is offered by this contractor.

County Name County Name County Name

Aitkin County Isanti County Pipestone County

Anoka County Itasca County Polk County

Becker County Jackson County Pope County

Beltrami County Kanabec County Ramsey County

Benton County Kandiyohi County Red Lake County

Big Stone County Kittson County Redwood County

Blue Earth County Koochiching County Renville County

Brown County Lac qui Parle County Rice County

Carlton County Lake County Rock County

Carver County Lake of the Woods County Roseau County

Cass County Le Sueur County Scott County

Chippewa County Lincoln County Sherburne County

Chisago County Lyon County Sibley County

Clay County Mahnomen County St Louis County

Clearwater County Marshall County Stearns County

Cook County Martin County Steele County

Cottonwood County McLeod County Stevens County

Crow Wing County Meeker County Swift County

Dakota County Mille Lacs County Todd County

Dodge County Morrison County Traverse County

Douglas County Mower County Wabasha County

Faribault County Murray County Wadena County

Fillmore County Nicollet County Waseca County

Freeborn County Nobles County Washington County

Goodhue County Norman County Watonwan County

Grant County Olmsted County Wilkin County

Hennepin County Otter Tail County Winona County

Houston County Pennington County Wright County

1/29/26, 8:18 AM State Plan MN FY26 - Original Submission

https://dam-fns.usda.gov/sites/default/files/microsite/snapet-mnfy26stateplan//index.html 91/253



Hubbard County Pine County Yellow Medicine County

Which E&T Services are offered by this contractor?

Basic / Foundational Skills Instruction

Career / Technical Education Programs or other Vocational Training

Case Management Services

English Language Acquisition

Integrated Education and Training / Bridge Programs

Job Retention

Job Search Training

Self-Employment Training

Supervised Job Search

WBL - Apprenticeship

WBL - Internship

WBL - On-the-job Training

WBL - Transitional Jobs

Work Activity

Work Readiness Training

Workfare

Annual Number of SNAP E&T Participants to be Served

20

Are participant reimbursements provided by the Contractor?

Yes

No
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Total participant reimbursements costs (inclusive of federal and non-federal shares)

$1,500.00

Amount of 100 percent Federal Funds (includes ABAWD Pledge Funds)

$0.00

Total Amount of 50/50 (or 75/25) Admin Funds (inclusive of federal and non-federal shares)

$7,000.00

Will this contract serve members of Indian Tribal Organizations (ITOs) and be reimbursed at 75%?

Yes

No
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CONTRACTOR: ARROWHEAD ECONOMIC OPPORTUNITY
AGENCY (AEOA)

Is this Contractor an Intermediary with subcontractors?

Yes

No

Indicate the service type

Consulting

E&T Services

Automation/IT

Marketing

Other

Will this E&T service be offered statewide?

Yes

No
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Indicate the counties where the service is offered by this contractor.

County Name County Name County Name

Aitkin County Isanti County Pipestone County

Anoka County Itasca County Polk County

Becker County Jackson County Pope County

Beltrami County Kanabec County Ramsey County

Benton County Kandiyohi County Red Lake County

Big Stone County Kittson County Redwood County

Blue Earth County Koochiching County Renville County

Brown County Lac qui Parle County Rice County

Carlton County Lake County Rock County

Carver County Lake of the Woods County Roseau County

Cass County Le Sueur County Scott County

Chippewa County Lincoln County Sherburne County

Chisago County Lyon County Sibley County

Clay County Mahnomen County St Louis County

Clearwater County Marshall County Stearns County

Cook County Martin County Steele County

Cottonwood County McLeod County Stevens County

Crow Wing County Meeker County Swift County

Dakota County Mille Lacs County Todd County

Dodge County Morrison County Traverse County

Douglas County Mower County Wabasha County

Faribault County Murray County Wadena County

Fillmore County Nicollet County Waseca County

Freeborn County Nobles County Washington County

Goodhue County Norman County Watonwan County

Grant County Olmsted County Wilkin County

Hennepin County Otter Tail County Winona County

Houston County Pennington County Wright County
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Hubbard County Pine County Yellow Medicine County

Which E&T Services are offered by this contractor?

Basic / Foundational Skills Instruction

Career / Technical Education Programs or other Vocational Training

Case Management Services

English Language Acquisition

Integrated Education and Training / Bridge Programs

Job Retention

Job Search Training

Self-Employment Training

Supervised Job Search

WBL - Apprenticeship

WBL - Internship

WBL - On-the-job Training

WBL - Transitional Jobs

Work Activity

Work Readiness Training

Workfare

Annual Number of SNAP E&T Participants to be Served

110

Are participant reimbursements provided by the Contractor?

Yes

No
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Total participant reimbursements costs (inclusive of federal and non-federal shares)

$138,000.00

Amount of 100 percent Federal Funds (includes ABAWD Pledge Funds)

$0.00

Total Amount of 50/50 (or 75/25) Admin Funds (inclusive of federal and non-federal shares)

$134,443.79

Will this contract serve members of Indian Tribal Organizations (ITOs) and be reimbursed at 75%?

Yes

No
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CONTRACTOR: CAPI

Is this Contractor an Intermediary with subcontractors?

Yes

No

Indicate the service type

Consulting

E&T Services

Automation/IT

Marketing

Other

Will this E&T service be offered statewide?

Yes

No
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Indicate the counties where the service is offered by this contractor.

County Name County Name County Name

Aitkin County Isanti County Pipestone County

Anoka County Itasca County Polk County

Becker County Jackson County Pope County

Beltrami County Kanabec County Ramsey County

Benton County Kandiyohi County Red Lake County

Big Stone County Kittson County Redwood County

Blue Earth County Koochiching County Renville County

Brown County Lac qui Parle County Rice County

Carlton County Lake County Rock County

Carver County Lake of the Woods County Roseau County

Cass County Le Sueur County Scott County

Chippewa County Lincoln County Sherburne County

Chisago County Lyon County Sibley County

Clay County Mahnomen County St Louis County

Clearwater County Marshall County Stearns County

Cook County Martin County Steele County

Cottonwood County McLeod County Stevens County

Crow Wing County Meeker County Swift County

Dakota County Mille Lacs County Todd County

Dodge County Morrison County Traverse County

Douglas County Mower County Wabasha County

Faribault County Murray County Wadena County

Fillmore County Nicollet County Waseca County

Freeborn County Nobles County Washington County

Goodhue County Norman County Watonwan County

Grant County Olmsted County Wilkin County

Hennepin County Otter Tail County Winona County

Houston County Pennington County Wright County
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Hubbard County Pine County Yellow Medicine County

Which E&T Services are offered by this contractor?

Basic / Foundational Skills Instruction

Career / Technical Education Programs or other Vocational Training

Case Management Services

English Language Acquisition

Integrated Education and Training / Bridge Programs

Job Retention

Job Search Training

Self-Employment Training

Supervised Job Search

WBL - Apprenticeship

WBL - Internship

WBL - On-the-job Training

WBL - Transitional Jobs

Work Activity

Work Readiness Training

Workfare

Annual Number of SNAP E&T Participants to be Served

10

Are participant reimbursements provided by the Contractor?

Yes

No
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Total participant reimbursements costs (inclusive of federal and non-federal shares)

$5,800.00

Amount of 100 percent Federal Funds (includes ABAWD Pledge Funds)

$0.00

Total Amount of 50/50 (or 75/25) Admin Funds (inclusive of federal and non-federal shares)

$53,979.05

Will this contract serve members of Indian Tribal Organizations (ITOs) and be reimbursed at 75%?

Yes

No
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CONTRACTOR: CENTRAL LAKES COLLEGE

Is this Contractor an Intermediary with subcontractors?

Yes

No

Indicate the service type

Consulting

E&T Services

Automation/IT

Marketing

Other

Will this E&T service be offered statewide?

Yes

No
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Indicate the counties where the service is offered by this contractor.

County Name County Name County Name

Aitkin County Isanti County Pipestone County

Anoka County Itasca County Polk County

Becker County Jackson County Pope County

Beltrami County Kanabec County Ramsey County

Benton County Kandiyohi County Red Lake County

Big Stone County Kittson County Redwood County

Blue Earth County Koochiching County Renville County

Brown County Lac qui Parle County Rice County

Carlton County Lake County Rock County

Carver County Lake of the Woods County Roseau County

Cass County Le Sueur County Scott County

Chippewa County Lincoln County Sherburne County

Chisago County Lyon County Sibley County

Clay County Mahnomen County St Louis County

Clearwater County Marshall County Stearns County

Cook County Martin County Steele County

Cottonwood County McLeod County Stevens County

Crow Wing County Meeker County Swift County

Dakota County Mille Lacs County Todd County

Dodge County Morrison County Traverse County

Douglas County Mower County Wabasha County

Faribault County Murray County Wadena County

Fillmore County Nicollet County Waseca County

Freeborn County Nobles County Washington County

Goodhue County Norman County Watonwan County

Grant County Olmsted County Wilkin County

Hennepin County Otter Tail County Winona County

Houston County Pennington County Wright County
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Hubbard County Pine County Yellow Medicine County

Which E&T Services are offered by this contractor?

Basic / Foundational Skills Instruction

Career / Technical Education Programs or other Vocational Training

Case Management Services

English Language Acquisition

Integrated Education and Training / Bridge Programs

Job Retention

Job Search Training

Self-Employment Training

Supervised Job Search

WBL - Apprenticeship

WBL - Internship

WBL - On-the-job Training

WBL - Transitional Jobs

Work Activity

Work Readiness Training

Workfare

Annual Number of SNAP E&T Participants to be Served

20

Are participant reimbursements provided by the Contractor?

Yes

No
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Total participant reimbursements costs (inclusive of federal and non-federal shares)

$30,250.00

Amount of 100 percent Federal Funds (includes ABAWD Pledge Funds)

$0.00

Total Amount of 50/50 (or 75/25) Admin Funds (inclusive of federal and non-federal shares)

$21,181.77

Will this contract serve members of Indian Tribal Organizations (ITOs) and be reimbursed at 75%?

Yes

No
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CONTRACTOR: CENTRAL MINNESOTA JOBS AND TRAINING
CENTER (CMJTS)

Is this Contractor an Intermediary with subcontractors?

Yes

No

Indicate the service type

Consulting

E&T Services

Automation/IT

Marketing

Other

Will this E&T service be offered statewide?

Yes

No
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Indicate the counties where the service is offered by this contractor.

County Name County Name County Name

Aitkin County Isanti County Pipestone County

Anoka County Itasca County Polk County

Becker County Jackson County Pope County

Beltrami County Kanabec County Ramsey County

Benton County Kandiyohi County Red Lake County

Big Stone County Kittson County Redwood County

Blue Earth County Koochiching County Renville County

Brown County Lac qui Parle County Rice County

Carlton County Lake County Rock County

Carver County Lake of the Woods County Roseau County

Cass County Le Sueur County Scott County

Chippewa County Lincoln County Sherburne County

Chisago County Lyon County Sibley County

Clay County Mahnomen County St Louis County

Clearwater County Marshall County Stearns County

Cook County Martin County Steele County

Cottonwood County McLeod County Stevens County

Crow Wing County Meeker County Swift County

Dakota County Mille Lacs County Todd County

Dodge County Morrison County Traverse County

Douglas County Mower County Wabasha County

Faribault County Murray County Wadena County

Fillmore County Nicollet County Waseca County

Freeborn County Nobles County Washington County

Goodhue County Norman County Watonwan County

Grant County Olmsted County Wilkin County

Hennepin County Otter Tail County Winona County

Houston County Pennington County Wright County
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Hubbard County Pine County Yellow Medicine County

Which E&T Services are offered by this contractor?

Basic / Foundational Skills Instruction

Career / Technical Education Programs or other Vocational Training

Case Management Services

English Language Acquisition

Integrated Education and Training / Bridge Programs

Job Retention

Job Search Training

Self-Employment Training

Supervised Job Search

WBL - Apprenticeship

WBL - Internship

WBL - On-the-job Training

WBL - Transitional Jobs

Work Activity

Work Readiness Training

Workfare

Annual Number of SNAP E&T Participants to be Served

30

Are participant reimbursements provided by the Contractor?

Yes

No
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Total participant reimbursements costs (inclusive of federal and non-federal shares)

$72,956.00

Amount of 100 percent Federal Funds (includes ABAWD Pledge Funds)

$0.00

Total Amount of 50/50 (or 75/25) Admin Funds (inclusive of federal and non-federal shares)

$93,066.20

Will this contract serve members of Indian Tribal Organizations (ITOs) and be reimbursed at 75%?

Yes

No
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CONTRACTOR: DAKOTA COUNTY

Is this Contractor an Intermediary with subcontractors?

Yes

No

Indicate the service type

Consulting

E&T Services

Automation/IT

Marketing

Other

Will this E&T service be offered statewide?

Yes

No
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Indicate the counties where the service is offered by this contractor.

County Name County Name County Name

Aitkin County Isanti County Pipestone County

Anoka County Itasca County Polk County

Becker County Jackson County Pope County

Beltrami County Kanabec County Ramsey County

Benton County Kandiyohi County Red Lake County

Big Stone County Kittson County Redwood County

Blue Earth County Koochiching County Renville County

Brown County Lac qui Parle County Rice County

Carlton County Lake County Rock County

Carver County Lake of the Woods County Roseau County

Cass County Le Sueur County Scott County

Chippewa County Lincoln County Sherburne County

Chisago County Lyon County Sibley County

Clay County Mahnomen County St Louis County

Clearwater County Marshall County Stearns County

Cook County Martin County Steele County

Cottonwood County McLeod County Stevens County

Crow Wing County Meeker County Swift County

Dakota County Mille Lacs County Todd County

Dodge County Morrison County Traverse County

Douglas County Mower County Wabasha County

Faribault County Murray County Wadena County

Fillmore County Nicollet County Waseca County

Freeborn County Nobles County Washington County

Goodhue County Norman County Watonwan County

Grant County Olmsted County Wilkin County

Hennepin County Otter Tail County Winona County

Houston County Pennington County Wright County
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Hubbard County Pine County Yellow Medicine County

Which E&T Services are offered by this contractor?

Basic / Foundational Skills Instruction

Career / Technical Education Programs or other Vocational Training

Case Management Services

English Language Acquisition

Integrated Education and Training / Bridge Programs

Job Retention

Job Search Training

Self-Employment Training

Supervised Job Search

WBL - Apprenticeship

WBL - Internship

WBL - On-the-job Training

WBL - Transitional Jobs

Work Activity

Work Readiness Training

Workfare

Annual Number of SNAP E&T Participants to be Served

25

Are participant reimbursements provided by the Contractor?

Yes

No

1/29/26, 8:18 AM State Plan MN FY26 - Original Submission

https://dam-fns.usda.gov/sites/default/files/microsite/snapet-mnfy26stateplan//index.html 112/253



Total participant reimbursements costs (inclusive of federal and non-federal shares)

$10,000.00

Amount of 100 percent Federal Funds (includes ABAWD Pledge Funds)

$0.00

Total Amount of 50/50 (or 75/25) Admin Funds (inclusive of federal and non-federal shares)

$57,500.00

Will this contract serve members of Indian Tribal Organizations (ITOs) and be reimbursed at 75%?

Yes

No
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CONTRACTOR: DEPARTMENT OF EMPLOYMENT AND
ECONOMIC DEVELOPMENT (DEED)

Is this Contractor an Intermediary with subcontractors?

Yes

No

Indicate the service type

Consulting

E&T Services

Automation/IT

Marketing

Other

Amount of 100 percent Federal Funds (includes ABAWD Pledge Funds)

$187,000.00

Total Amount of 50/50 (or 75/25) Admin Funds (inclusive of federal and non-federal shares)

$1,283,366.00

Will this contract serve members of Indian Tribal Organizations (ITOs) and be reimbursed at 75%?

Yes

No

SUBCONTRACTOR: AVIVO

INTERMEDIARY: DEPARTMENT OF EMPLOYMENT AND ECONOMIC
DEVELOPMENT (DEED)
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Which E&T Services are offered by this subcontractor?

Basic / Foundational Skills Instruction

Career / Technical Education Programs or other Vocational Training

Case Management Services

English Language Acquisition

Integrated Education and Training / Bridge Programs

Job Retention

Job Search Training

Self-Employment Training

Supervised Job Search

WBL - Apprenticeship

WBL - Internship

WBL - On-the-job Training

WBL - Transitional Jobs

Work Activity

Work Readiness Training

Workfare

Annual Number of SNAP E&T Participants to be Served

15

Are participant reimbursements provided? If so, how are they provided?

Yes, by the intermediary

Yes, by the subcontractor

No
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SUBCONTRACTOR: CENTRAL LAKES COLLEGE - META 5

INTERMEDIARY: DEPARTMENT OF EMPLOYMENT AND ECONOMIC
DEVELOPMENT (DEED)

Which E&T Services are offered by this subcontractor?

Basic / Foundational Skills Instruction

Career / Technical Education Programs or other Vocational Training

Case Management Services

English Language Acquisition

Integrated Education and Training / Bridge Programs

Job Retention

Job Search Training

Self-Employment Training

Supervised Job Search

WBL - Apprenticeship

WBL - Internship

WBL - On-the-job Training

WBL - Transitional Jobs

Work Activity

Work Readiness Training

Workfare

Annual Number of SNAP E&T Participants to be Served

35
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Are participant reimbursements provided? If so, how are they provided?

Yes, by the intermediary

Yes, by the subcontractor

No
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SUBCONTRACTOR: CITY OF DULUTH

INTERMEDIARY: DEPARTMENT OF EMPLOYMENT AND ECONOMIC
DEVELOPMENT (DEED)

Which E&T Services are offered by this subcontractor?

Basic / Foundational Skills Instruction

Career / Technical Education Programs or other Vocational Training

Case Management Services

English Language Acquisition

Integrated Education and Training / Bridge Programs

Job Retention

Job Search Training

Self-Employment Training

Supervised Job Search

WBL - Apprenticeship

WBL - Internship

WBL - On-the-job Training

WBL - Transitional Jobs

Work Activity

Work Readiness Training

Workfare

Annual Number of SNAP E&T Participants to be Served

12

1/29/26, 8:18 AM State Plan MN FY26 - Original Submission

https://dam-fns.usda.gov/sites/default/files/microsite/snapet-mnfy26stateplan//index.html 118/253



Are participant reimbursements provided? If so, how are they provided?

Yes, by the intermediary

Yes, by the subcontractor

No
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SUBCONTRACTOR: FARIBAULT PUBLIC SCHOOLS

INTERMEDIARY: DEPARTMENT OF EMPLOYMENT AND ECONOMIC
DEVELOPMENT (DEED)

Which E&T Services are offered by this subcontractor?

Basic / Foundational Skills Instruction

Career / Technical Education Programs or other Vocational Training

Case Management Services

English Language Acquisition

Integrated Education and Training / Bridge Programs

Job Retention

Job Search Training

Self-Employment Training

Supervised Job Search

WBL - Apprenticeship

WBL - Internship

WBL - On-the-job Training

WBL - Transitional Jobs

Work Activity

Work Readiness Training

Workfare

Annual Number of SNAP E&T Participants to be Served

16

1/29/26, 8:18 AM State Plan MN FY26 - Original Submission

https://dam-fns.usda.gov/sites/default/files/microsite/snapet-mnfy26stateplan//index.html 120/253



Are participant reimbursements provided? If so, how are they provided?

Yes, by the intermediary

Yes, by the subcontractor

No
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SUBCONTRACTOR: LIFE-WORK PLANNING CENTER

INTERMEDIARY: DEPARTMENT OF EMPLOYMENT AND ECONOMIC
DEVELOPMENT (DEED)

Which E&T Services are offered by this subcontractor?

Basic / Foundational Skills Instruction

Career / Technical Education Programs or other Vocational Training

Case Management Services

English Language Acquisition

Integrated Education and Training / Bridge Programs

Job Retention

Job Search Training

Self-Employment Training

Supervised Job Search

WBL - Apprenticeship

WBL - Internship

WBL - On-the-job Training

WBL - Transitional Jobs

Work Activity

Work Readiness Training

Workfare

Annual Number of SNAP E&T Participants to be Served

30

1/29/26, 8:18 AM State Plan MN FY26 - Original Submission

https://dam-fns.usda.gov/sites/default/files/microsite/snapet-mnfy26stateplan//index.html 122/253



Are participant reimbursements provided? If so, how are they provided?

Yes, by the intermediary

Yes, by the subcontractor

No
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SUBCONTRACTOR: NEIGHBORS INC.

INTERMEDIARY: DEPARTMENT OF EMPLOYMENT AND ECONOMIC
DEVELOPMENT (DEED)

Which E&T Services are offered by this subcontractor?

Basic / Foundational Skills Instruction

Career / Technical Education Programs or other Vocational Training

Case Management Services

English Language Acquisition

Integrated Education and Training / Bridge Programs

Job Retention

Job Search Training

Self-Employment Training

Supervised Job Search

WBL - Apprenticeship

WBL - Internship

WBL - On-the-job Training

WBL - Transitional Jobs

Work Activity

Work Readiness Training

Workfare

Annual Number of SNAP E&T Participants to be Served

7
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Are participant reimbursements provided? If so, how are they provided?

Yes, by the intermediary

Yes, by the subcontractor

No
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CONTRACTOR: HENNEPIN COUNTY

Is this Contractor an Intermediary with subcontractors?

Yes

No

Indicate the service type

Consulting

E&T Services

Automation/IT

Marketing

Other

Amount of 100 percent Federal Funds (includes ABAWD Pledge Funds)

$0.00

Total Amount of 50/50 (or 75/25) Admin Funds (inclusive of federal and non-federal shares)

$891,364.00

Will this contract serve members of Indian Tribal Organizations (ITOs) and be reimbursed at 75%?

Yes

No

SUBCONTRACTOR: HENNEPIN COUNTY DEPARTMENT OF
COMMUNITY CORRECTIONS AND REHABILITATION
(DOCCR)

INTERMEDIARY: HENNEPIN COUNTY
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Which E&T Services are offered by this subcontractor?

Basic / Foundational Skills Instruction

Career / Technical Education Programs or other Vocational Training

Case Management Services

English Language Acquisition

Integrated Education and Training / Bridge Programs

Job Retention

Job Search Training

Self-Employment Training

Supervised Job Search

WBL - Apprenticeship

WBL - Internship

WBL - On-the-job Training

WBL - Transitional Jobs

Work Activity

Work Readiness Training

Workfare

Annual Number of SNAP E&T Participants to be Served

10

Are participant reimbursements provided? If so, how are they provided?

Yes, by the intermediary

Yes, by the subcontractor

No

1/29/26, 8:18 AM State Plan MN FY26 - Original Submission

https://dam-fns.usda.gov/sites/default/files/microsite/snapet-mnfy26stateplan//index.html 127/253



SUBCONTRACTOR: SUMMIT ACADEMY

INTERMEDIARY: HENNEPIN COUNTY

Which E&T Services are offered by this subcontractor?

Basic / Foundational Skills Instruction

Career / Technical Education Programs or other Vocational Training

Case Management Services

English Language Acquisition

Integrated Education and Training / Bridge Programs

Job Retention

Job Search Training

Self-Employment Training

Supervised Job Search

WBL - Apprenticeship

WBL - Internship

WBL - On-the-job Training

WBL - Transitional Jobs

Work Activity

Work Readiness Training

Workfare

Annual Number of SNAP E&T Participants to be Served

80
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Are participant reimbursements provided? If so, how are they provided?

Yes, by the intermediary

Yes, by the subcontractor

No
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CONTRACTOR: HIRED

Is this Contractor an Intermediary with subcontractors?

Yes

No

Indicate the service type

Consulting

E&T Services

Automation/IT

Marketing

Other

Will this E&T service be offered statewide?

Yes

No
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Indicate the counties where the service is offered by this contractor.

County Name County Name County Name

Aitkin County Isanti County Pipestone County

Anoka County Itasca County Polk County

Becker County Jackson County Pope County

Beltrami County Kanabec County Ramsey County

Benton County Kandiyohi County Red Lake County

Big Stone County Kittson County Redwood County

Blue Earth County Koochiching County Renville County

Brown County Lac qui Parle County Rice County

Carlton County Lake County Rock County

Carver County Lake of the Woods County Roseau County

Cass County Le Sueur County Scott County

Chippewa County Lincoln County Sherburne County

Chisago County Lyon County Sibley County

Clay County Mahnomen County St Louis County

Clearwater County Marshall County Stearns County

Cook County Martin County Steele County

Cottonwood County McLeod County Stevens County

Crow Wing County Meeker County Swift County

Dakota County Mille Lacs County Todd County

Dodge County Morrison County Traverse County

Douglas County Mower County Wabasha County

Faribault County Murray County Wadena County

Fillmore County Nicollet County Waseca County

Freeborn County Nobles County Washington County

Goodhue County Norman County Watonwan County

Grant County Olmsted County Wilkin County

Hennepin County Otter Tail County Winona County

Houston County Pennington County Wright County
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Hubbard County Pine County Yellow Medicine County

Which E&T Services are offered by this contractor?

Basic / Foundational Skills Instruction

Career / Technical Education Programs or other Vocational Training

Case Management Services

English Language Acquisition

Integrated Education and Training / Bridge Programs

Job Retention

Job Search Training

Self-Employment Training

Supervised Job Search

WBL - Apprenticeship

WBL - Internship

WBL - On-the-job Training

WBL - Transitional Jobs

Work Activity

Work Readiness Training

Workfare

Annual Number of SNAP E&T Participants to be Served

110

Are participant reimbursements provided by the Contractor?

Yes

No
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Total participant reimbursements costs (inclusive of federal and non-federal shares)

$45,000.00

Amount of 100 percent Federal Funds (includes ABAWD Pledge Funds)

$0.00

Total Amount of 50/50 (or 75/25) Admin Funds (inclusive of federal and non-federal shares)

$529,510.00

Will this contract serve members of Indian Tribal Organizations (ITOs) and be reimbursed at 75%?

Yes

No
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CONTRACTOR: KAREN ORGANIZATION OF MINNESOTA
(KOM)

Is this Contractor an Intermediary with subcontractors?

Yes

No

Indicate the service type

Consulting

E&T Services

Automation/IT

Marketing

Other

Will this E&T service be offered statewide?

Yes

No
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Indicate the counties where the service is offered by this contractor.

County Name County Name County Name

Aitkin County Isanti County Pipestone County

Anoka County Itasca County Polk County

Becker County Jackson County Pope County

Beltrami County Kanabec County Ramsey County

Benton County Kandiyohi County Red Lake County

Big Stone County Kittson County Redwood County

Blue Earth County Koochiching County Renville County

Brown County Lac qui Parle County Rice County

Carlton County Lake County Rock County

Carver County Lake of the Woods County Roseau County

Cass County Le Sueur County Scott County

Chippewa County Lincoln County Sherburne County

Chisago County Lyon County Sibley County

Clay County Mahnomen County St Louis County

Clearwater County Marshall County Stearns County

Cook County Martin County Steele County

Cottonwood County McLeod County Stevens County

Crow Wing County Meeker County Swift County

Dakota County Mille Lacs County Todd County

Dodge County Morrison County Traverse County

Douglas County Mower County Wabasha County

Faribault County Murray County Wadena County

Fillmore County Nicollet County Waseca County

Freeborn County Nobles County Washington County

Goodhue County Norman County Watonwan County

Grant County Olmsted County Wilkin County

Hennepin County Otter Tail County Winona County

Houston County Pennington County Wright County
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Hubbard County Pine County Yellow Medicine County

Which E&T Services are offered by this contractor?

Basic / Foundational Skills Instruction

Career / Technical Education Programs or other Vocational Training

Case Management Services

English Language Acquisition

Integrated Education and Training / Bridge Programs

Job Retention

Job Search Training

Self-Employment Training

Supervised Job Search

WBL - Apprenticeship

WBL - Internship

WBL - On-the-job Training

WBL - Transitional Jobs

Work Activity

Work Readiness Training

Workfare

Annual Number of SNAP E&T Participants to be Served

34

Are participant reimbursements provided by the Contractor?

Yes

No
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Total participant reimbursements costs (inclusive of federal and non-federal shares)

$13,775.00

Amount of 100 percent Federal Funds (includes ABAWD Pledge Funds)

$0.00

Total Amount of 50/50 (or 75/25) Admin Funds (inclusive of federal and non-federal shares)

$237,147.90

Will this contract serve members of Indian Tribal Organizations (ITOs) and be reimbursed at 75%?

Yes

No
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CONTRACTOR: LAKES & PRAIRIES COMMUNITY ACTION
PARTNERSHIP, INC (CACLP)

Is this Contractor an Intermediary with subcontractors?

Yes

No

Indicate the service type

Consulting

E&T Services

Automation/IT

Marketing

Other

Will this E&T service be offered statewide?

Yes

No
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Indicate the counties where the service is offered by this contractor.

County Name County Name County Name

Aitkin County Isanti County Pipestone County

Anoka County Itasca County Polk County

Becker County Jackson County Pope County

Beltrami County Kanabec County Ramsey County

Benton County Kandiyohi County Red Lake County

Big Stone County Kittson County Redwood County

Blue Earth County Koochiching County Renville County

Brown County Lac qui Parle County Rice County

Carlton County Lake County Rock County

Carver County Lake of the Woods County Roseau County

Cass County Le Sueur County Scott County

Chippewa County Lincoln County Sherburne County

Chisago County Lyon County Sibley County

Clay County Mahnomen County St Louis County

Clearwater County Marshall County Stearns County

Cook County Martin County Steele County

Cottonwood County McLeod County Stevens County

Crow Wing County Meeker County Swift County

Dakota County Mille Lacs County Todd County

Dodge County Morrison County Traverse County

Douglas County Mower County Wabasha County

Faribault County Murray County Wadena County

Fillmore County Nicollet County Waseca County

Freeborn County Nobles County Washington County

Goodhue County Norman County Watonwan County

Grant County Olmsted County Wilkin County

Hennepin County Otter Tail County Winona County

Houston County Pennington County Wright County
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Hubbard County Pine County Yellow Medicine County

Which E&T Services are offered by this contractor?

Basic / Foundational Skills Instruction

Career / Technical Education Programs or other Vocational Training

Case Management Services

English Language Acquisition

Integrated Education and Training / Bridge Programs

Job Retention

Job Search Training

Self-Employment Training

Supervised Job Search

WBL - Apprenticeship

WBL - Internship

WBL - On-the-job Training

WBL - Transitional Jobs

Work Activity

Work Readiness Training

Workfare

Annual Number of SNAP E&T Participants to be Served

36

Are participant reimbursements provided by the Contractor?

Yes

No

1/29/26, 8:18 AM State Plan MN FY26 - Original Submission

https://dam-fns.usda.gov/sites/default/files/microsite/snapet-mnfy26stateplan//index.html 140/253



Total participant reimbursements costs (inclusive of federal and non-federal shares)

$9,850.00

Amount of 100 percent Federal Funds (includes ABAWD Pledge Funds)

$0.00

Total Amount of 50/50 (or 75/25) Admin Funds (inclusive of federal and non-federal shares)

$145,998.25

Will this contract serve members of Indian Tribal Organizations (ITOs) and be reimbursed at 75%?

Yes

No
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CONTRACTOR: MAHUBE-OTWA CAP

Is this Contractor an Intermediary with subcontractors?

Yes

No

Indicate the service type

Consulting

E&T Services

Automation/IT

Marketing

Other

Will this E&T service be offered statewide?

Yes

No
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Indicate the counties where the service is offered by this contractor.

County Name County Name County Name

Aitkin County Isanti County Pipestone County

Anoka County Itasca County Polk County

Becker County Jackson County Pope County

Beltrami County Kanabec County Ramsey County

Benton County Kandiyohi County Red Lake County

Big Stone County Kittson County Redwood County

Blue Earth County Koochiching County Renville County

Brown County Lac qui Parle County Rice County

Carlton County Lake County Rock County

Carver County Lake of the Woods County Roseau County

Cass County Le Sueur County Scott County

Chippewa County Lincoln County Sherburne County

Chisago County Lyon County Sibley County

Clay County Mahnomen County St Louis County

Clearwater County Marshall County Stearns County

Cook County Martin County Steele County

Cottonwood County McLeod County Stevens County

Crow Wing County Meeker County Swift County

Dakota County Mille Lacs County Todd County

Dodge County Morrison County Traverse County

Douglas County Mower County Wabasha County

Faribault County Murray County Wadena County

Fillmore County Nicollet County Waseca County

Freeborn County Nobles County Washington County

Goodhue County Norman County Watonwan County

Grant County Olmsted County Wilkin County

Hennepin County Otter Tail County Winona County

Houston County Pennington County Wright County

1/29/26, 8:18 AM State Plan MN FY26 - Original Submission

https://dam-fns.usda.gov/sites/default/files/microsite/snapet-mnfy26stateplan//index.html 143/253



Hubbard County Pine County Yellow Medicine County

Which E&T Services are offered by this contractor?

Basic / Foundational Skills Instruction

Career / Technical Education Programs or other Vocational Training

Case Management Services

English Language Acquisition

Integrated Education and Training / Bridge Programs

Job Retention

Job Search Training

Self-Employment Training

Supervised Job Search

WBL - Apprenticeship

WBL - Internship

WBL - On-the-job Training

WBL - Transitional Jobs

Work Activity

Work Readiness Training

Workfare

Annual Number of SNAP E&T Participants to be Served

40

Are participant reimbursements provided by the Contractor?

Yes

No
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Total participant reimbursements costs (inclusive of federal and non-federal shares)

$27,420.00

Amount of 100 percent Federal Funds (includes ABAWD Pledge Funds)

$0.00

Total Amount of 50/50 (or 75/25) Admin Funds (inclusive of federal and non-federal shares)

$250,410.00

Will this contract serve members of Indian Tribal Organizations (ITOs) and be reimbursed at 75%?

Yes

No
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CONTRACTOR: MINNESOTA STATE COLLEGE SOUTHEAST

Is this Contractor an Intermediary with subcontractors?

Yes

No

Indicate the service type

Consulting

E&T Services

Automation/IT

Marketing

Other

Will this E&T service be offered statewide?

Yes

No
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Indicate the counties where the service is offered by this contractor.

County Name County Name County Name

Aitkin County Isanti County Pipestone County

Anoka County Itasca County Polk County

Becker County Jackson County Pope County

Beltrami County Kanabec County Ramsey County

Benton County Kandiyohi County Red Lake County

Big Stone County Kittson County Redwood County

Blue Earth County Koochiching County Renville County

Brown County Lac qui Parle County Rice County

Carlton County Lake County Rock County

Carver County Lake of the Woods County Roseau County

Cass County Le Sueur County Scott County

Chippewa County Lincoln County Sherburne County

Chisago County Lyon County Sibley County

Clay County Mahnomen County St Louis County

Clearwater County Marshall County Stearns County

Cook County Martin County Steele County

Cottonwood County McLeod County Stevens County

Crow Wing County Meeker County Swift County

Dakota County Mille Lacs County Todd County

Dodge County Morrison County Traverse County

Douglas County Mower County Wabasha County

Faribault County Murray County Wadena County

Fillmore County Nicollet County Waseca County

Freeborn County Nobles County Washington County

Goodhue County Norman County Watonwan County

Grant County Olmsted County Wilkin County

Hennepin County Otter Tail County Winona County

Houston County Pennington County Wright County

1/29/26, 8:18 AM State Plan MN FY26 - Original Submission

https://dam-fns.usda.gov/sites/default/files/microsite/snapet-mnfy26stateplan//index.html 147/253



Hubbard County Pine County Yellow Medicine County

Which E&T Services are offered by this contractor?

Basic / Foundational Skills Instruction

Career / Technical Education Programs or other Vocational Training

Case Management Services

English Language Acquisition

Integrated Education and Training / Bridge Programs

Job Retention

Job Search Training

Self-Employment Training

Supervised Job Search

WBL - Apprenticeship

WBL - Internship

WBL - On-the-job Training

WBL - Transitional Jobs

Work Activity

Work Readiness Training

Workfare

Annual Number of SNAP E&T Participants to be Served

10

Are participant reimbursements provided by the Contractor?

Yes

No
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Total participant reimbursements costs (inclusive of federal and non-federal shares)

$27,000.00

Amount of 100 percent Federal Funds (includes ABAWD Pledge Funds)

$0.00

Total Amount of 50/50 (or 75/25) Admin Funds (inclusive of federal and non-federal shares)

$45,750.00

Will this contract serve members of Indian Tribal Organizations (ITOs) and be reimbursed at 75%?

Yes

No
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CONTRACTOR: MINNESOTA TRAINING PARTNERSHIP (MTP)

Is this Contractor an Intermediary with subcontractors?

Yes

No

Indicate the service type

Consulting

E&T Services

Automation/IT

Marketing

Other

Will this E&T service be offered statewide?

Yes

No
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Which E&T Services are offered by this contractor?

Basic / Foundational Skills Instruction

Career / Technical Education Programs or other Vocational Training

Case Management Services

English Language Acquisition

Integrated Education and Training / Bridge Programs

Job Retention

Job Search Training

Self-Employment Training

Supervised Job Search

WBL - Apprenticeship

WBL - Internship

WBL - On-the-job Training

WBL - Transitional Jobs

Work Activity

Work Readiness Training

Workfare

Annual Number of SNAP E&T Participants to be Served

158

Are participant reimbursements provided by the Contractor?

Yes

No

1/29/26, 8:18 AM State Plan MN FY26 - Original Submission

https://dam-fns.usda.gov/sites/default/files/microsite/snapet-mnfy26stateplan//index.html 151/253



Total participant reimbursements costs (inclusive of federal and non-federal shares)

$112,500.00

Amount of 100 percent Federal Funds (includes ABAWD Pledge Funds)

$0.00

Total Amount of 50/50 (or 75/25) Admin Funds (inclusive of federal and non-federal shares)

$722,669.00

Will this contract serve members of Indian Tribal Organizations (ITOs) and be reimbursed at 75%?

Yes

No
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CONTRACTOR: MINNESOTA VALLEY ACTION COUNCIL
(MVAC)

Is this Contractor an Intermediary with subcontractors?

Yes

No

Indicate the service type

Consulting

E&T Services

Automation/IT

Marketing

Other

Will this E&T service be offered statewide?

Yes

No
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Indicate the counties where the service is offered by this contractor.

County Name County Name County Name

Aitkin County Isanti County Pipestone County

Anoka County Itasca County Polk County

Becker County Jackson County Pope County

Beltrami County Kanabec County Ramsey County

Benton County Kandiyohi County Red Lake County

Big Stone County Kittson County Redwood County

Blue Earth County Koochiching County Renville County

Brown County Lac qui Parle County Rice County

Carlton County Lake County Rock County

Carver County Lake of the Woods County Roseau County

Cass County Le Sueur County Scott County

Chippewa County Lincoln County Sherburne County

Chisago County Lyon County Sibley County

Clay County Mahnomen County St Louis County

Clearwater County Marshall County Stearns County

Cook County Martin County Steele County

Cottonwood County McLeod County Stevens County

Crow Wing County Meeker County Swift County

Dakota County Mille Lacs County Todd County

Dodge County Morrison County Traverse County

Douglas County Mower County Wabasha County

Faribault County Murray County Wadena County

Fillmore County Nicollet County Waseca County

Freeborn County Nobles County Washington County

Goodhue County Norman County Watonwan County

Grant County Olmsted County Wilkin County

Hennepin County Otter Tail County Winona County

Houston County Pennington County Wright County
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Hubbard County Pine County Yellow Medicine County

Which E&T Services are offered by this contractor?

Basic / Foundational Skills Instruction

Career / Technical Education Programs or other Vocational Training

Case Management Services

English Language Acquisition

Integrated Education and Training / Bridge Programs

Job Retention

Job Search Training

Self-Employment Training

Supervised Job Search

WBL - Apprenticeship

WBL - Internship

WBL - On-the-job Training

WBL - Transitional Jobs

Work Activity

Work Readiness Training

Workfare

Annual Number of SNAP E&T Participants to be Served

282

Are participant reimbursements provided by the Contractor?

Yes

No
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Total participant reimbursements costs (inclusive of federal and non-federal shares)

$90,000.00

Amount of 100 percent Federal Funds (includes ABAWD Pledge Funds)

$0.00

Total Amount of 50/50 (or 75/25) Admin Funds (inclusive of federal and non-federal shares)

$241,418.35

Will this contract serve members of Indian Tribal Organizations (ITOs) and be reimbursed at 75%?

Yes

No
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CONTRACTOR: NATIONAL ABLE NETWORK

Is this Contractor an Intermediary with subcontractors?

Yes

No

Indicate the service type

Consulting

E&T Services

Automation/IT

Marketing

Other

Will this E&T service be offered statewide?

Yes

No
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Which E&T Services are offered by this contractor?

Basic / Foundational Skills Instruction

Career / Technical Education Programs or other Vocational Training

Case Management Services

English Language Acquisition

Integrated Education and Training / Bridge Programs

Job Retention

Job Search Training

Self-Employment Training

Supervised Job Search

WBL - Apprenticeship

WBL - Internship

WBL - On-the-job Training

WBL - Transitional Jobs

Work Activity

Work Readiness Training

Workfare

Annual Number of SNAP E&T Participants to be Served

50

Are participant reimbursements provided by the Contractor?

Yes

No

1/29/26, 8:18 AM State Plan MN FY26 - Original Submission

https://dam-fns.usda.gov/sites/default/files/microsite/snapet-mnfy26stateplan//index.html 158/253



Total participant reimbursements costs (inclusive of federal and non-federal shares)

$2,000.00

Amount of 100 percent Federal Funds (includes ABAWD Pledge Funds)

$0.00

Total Amount of 50/50 (or 75/25) Admin Funds (inclusive of federal and non-federal shares)

$330,917.00

Will this contract serve members of Indian Tribal Organizations (ITOs) and be reimbursed at 75%?

Yes

No
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CONTRACTOR: PINE TECHNICAL AND COMMUNITY
COLLEGE (PTCC)

Is this Contractor an Intermediary with subcontractors?

Yes

No

Indicate the service type

Consulting

E&T Services

Automation/IT

Marketing

Other

Will this E&T service be offered statewide?

Yes

No
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Which E&T Services are offered by this contractor?

Basic / Foundational Skills Instruction

Career / Technical Education Programs or other Vocational Training

Case Management Services

English Language Acquisition

Integrated Education and Training / Bridge Programs

Job Retention

Job Search Training

Self-Employment Training

Supervised Job Search

WBL - Apprenticeship

WBL - Internship

WBL - On-the-job Training

WBL - Transitional Jobs

Work Activity

Work Readiness Training

Workfare

Annual Number of SNAP E&T Participants to be Served

15

Are participant reimbursements provided by the Contractor?

Yes

No
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Total participant reimbursements costs (inclusive of federal and non-federal shares)

$43,500.00

Amount of 100 percent Federal Funds (includes ABAWD Pledge Funds)

$0.00

Total Amount of 50/50 (or 75/25) Admin Funds (inclusive of federal and non-federal shares)

$52,004.60

Will this contract serve members of Indian Tribal Organizations (ITOs) and be reimbursed at 75%?

Yes

No
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CONTRACTOR: SAINT PAUL COLLEGE

Is this Contractor an Intermediary with subcontractors?

Yes

No

Indicate the service type

Consulting

E&T Services

Automation/IT

Marketing

Other

Will this E&T service be offered statewide?

Yes

No
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Indicate the counties where the service is offered by this contractor.

County Name County Name County Name

Aitkin County Isanti County Pipestone County

Anoka County Itasca County Polk County

Becker County Jackson County Pope County

Beltrami County Kanabec County Ramsey County

Benton County Kandiyohi County Red Lake County

Big Stone County Kittson County Redwood County

Blue Earth County Koochiching County Renville County

Brown County Lac qui Parle County Rice County

Carlton County Lake County Rock County

Carver County Lake of the Woods County Roseau County

Cass County Le Sueur County Scott County

Chippewa County Lincoln County Sherburne County

Chisago County Lyon County Sibley County

Clay County Mahnomen County St Louis County

Clearwater County Marshall County Stearns County

Cook County Martin County Steele County

Cottonwood County McLeod County Stevens County

Crow Wing County Meeker County Swift County

Dakota County Mille Lacs County Todd County

Dodge County Morrison County Traverse County

Douglas County Mower County Wabasha County

Faribault County Murray County Wadena County

Fillmore County Nicollet County Waseca County

Freeborn County Nobles County Washington County

Goodhue County Norman County Watonwan County

Grant County Olmsted County Wilkin County

Hennepin County Otter Tail County Winona County

Houston County Pennington County Wright County
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Hubbard County Pine County Yellow Medicine County

Which E&T Services are offered by this contractor?

Basic / Foundational Skills Instruction

Career / Technical Education Programs or other Vocational Training

Case Management Services

English Language Acquisition

Integrated Education and Training / Bridge Programs

Job Retention

Job Search Training

Self-Employment Training

Supervised Job Search

WBL - Apprenticeship

WBL - Internship

WBL - On-the-job Training

WBL - Transitional Jobs

Work Activity

Work Readiness Training

Workfare

Annual Number of SNAP E&T Participants to be Served

20

Are participant reimbursements provided by the Contractor?

Yes

No
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Total participant reimbursements costs (inclusive of federal and non-federal shares)

$35,000.00

Amount of 100 percent Federal Funds (includes ABAWD Pledge Funds)

$0.00

Total Amount of 50/50 (or 75/25) Admin Funds (inclusive of federal and non-federal shares)

$156,164.32

Will this contract serve members of Indian Tribal Organizations (ITOs) and be reimbursed at 75%?

Yes

No
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CONTRACTOR: SOUTHWEST MINNESOTA PRIVATE
INDUSTRY COUNCIL (SWMNPIC)

Is this Contractor an Intermediary with subcontractors?

Yes

No

Indicate the service type

Consulting

E&T Services

Automation/IT

Marketing

Other

Will this E&T service be offered statewide?

Yes

No
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Indicate the counties where the service is offered by this contractor.

County Name County Name County Name

Aitkin County Isanti County Pipestone County

Anoka County Itasca County Polk County

Becker County Jackson County Pope County

Beltrami County Kanabec County Ramsey County

Benton County Kandiyohi County Red Lake County

Big Stone County Kittson County Redwood County

Blue Earth County Koochiching County Renville County

Brown County Lac qui Parle County Rice County

Carlton County Lake County Rock County

Carver County Lake of the Woods County Roseau County

Cass County Le Sueur County Scott County

Chippewa County Lincoln County Sherburne County

Chisago County Lyon County Sibley County

Clay County Mahnomen County St Louis County

Clearwater County Marshall County Stearns County

Cook County Martin County Steele County

Cottonwood County McLeod County Stevens County

Crow Wing County Meeker County Swift County

Dakota County Mille Lacs County Todd County

Dodge County Morrison County Traverse County

Douglas County Mower County Wabasha County

Faribault County Murray County Wadena County

Fillmore County Nicollet County Waseca County

Freeborn County Nobles County Washington County

Goodhue County Norman County Watonwan County

Grant County Olmsted County Wilkin County

Hennepin County Otter Tail County Winona County

Houston County Pennington County Wright County
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Hubbard County Pine County Yellow Medicine County

Which E&T Services are offered by this contractor?

Basic / Foundational Skills Instruction

Career / Technical Education Programs or other Vocational Training

Case Management Services

English Language Acquisition

Integrated Education and Training / Bridge Programs

Job Retention

Job Search Training

Self-Employment Training

Supervised Job Search

WBL - Apprenticeship

WBL - Internship

WBL - On-the-job Training

WBL - Transitional Jobs

Work Activity

Work Readiness Training

Workfare

Annual Number of SNAP E&T Participants to be Served

60

Are participant reimbursements provided by the Contractor?

Yes

No
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Total participant reimbursements costs (inclusive of federal and non-federal shares)

$12,000.00

Amount of 100 percent Federal Funds (includes ABAWD Pledge Funds)

$0.00

Total Amount of 50/50 (or 75/25) Admin Funds (inclusive of federal and non-federal shares)

$112,700.00

Will this contract serve members of Indian Tribal Organizations (ITOs) and be reimbursed at 75%?

Yes

No

1/29/26, 8:18 AM State Plan MN FY26 - Original Submission

https://dam-fns.usda.gov/sites/default/files/microsite/snapet-mnfy26stateplan//index.html 170/253



CONTRACTOR: TRI-CAP

Is this Contractor an Intermediary with subcontractors?

Yes

No

Indicate the service type

Consulting

E&T Services

Automation/IT

Marketing

Other

Will this E&T service be offered statewide?

Yes

No
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Indicate the counties where the service is offered by this contractor.

County Name County Name County Name

Aitkin County Isanti County Pipestone County

Anoka County Itasca County Polk County

Becker County Jackson County Pope County

Beltrami County Kanabec County Ramsey County

Benton County Kandiyohi County Red Lake County

Big Stone County Kittson County Redwood County

Blue Earth County Koochiching County Renville County

Brown County Lac qui Parle County Rice County

Carlton County Lake County Rock County

Carver County Lake of the Woods County Roseau County

Cass County Le Sueur County Scott County

Chippewa County Lincoln County Sherburne County

Chisago County Lyon County Sibley County

Clay County Mahnomen County St Louis County

Clearwater County Marshall County Stearns County

Cook County Martin County Steele County

Cottonwood County McLeod County Stevens County

Crow Wing County Meeker County Swift County

Dakota County Mille Lacs County Todd County

Dodge County Morrison County Traverse County

Douglas County Mower County Wabasha County

Faribault County Murray County Wadena County

Fillmore County Nicollet County Waseca County

Freeborn County Nobles County Washington County

Goodhue County Norman County Watonwan County

Grant County Olmsted County Wilkin County

Hennepin County Otter Tail County Winona County

Houston County Pennington County Wright County
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Hubbard County Pine County Yellow Medicine County

Which E&T Services are offered by this contractor?

Basic / Foundational Skills Instruction

Career / Technical Education Programs or other Vocational Training

Case Management Services

English Language Acquisition

Integrated Education and Training / Bridge Programs

Job Retention

Job Search Training

Self-Employment Training

Supervised Job Search

WBL - Apprenticeship

WBL - Internship

WBL - On-the-job Training

WBL - Transitional Jobs

Work Activity

Work Readiness Training

Workfare

Annual Number of SNAP E&T Participants to be Served

30

Are participant reimbursements provided by the Contractor?

Yes

No
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Total participant reimbursements costs (inclusive of federal and non-federal shares)

$13,800.00

Amount of 100 percent Federal Funds (includes ABAWD Pledge Funds)

$0.00

Total Amount of 50/50 (or 75/25) Admin Funds (inclusive of federal and non-federal shares)

$166,750.00

Will this contract serve members of Indian Tribal Organizations (ITOs) and be reimbursed at 75%?

Yes

No
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CONTRACTOR: UNITED COMMUNITY ACTION PARTNERSHIP
(UCAP)

Is this Contractor an Intermediary with subcontractors?

Yes

No

Indicate the service type

Consulting

E&T Services

Automation/IT

Marketing

Other

Will this E&T service be offered statewide?

Yes

No
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Indicate the counties where the service is offered by this contractor.

County Name County Name County Name

Aitkin County Isanti County Pipestone County

Anoka County Itasca County Polk County

Becker County Jackson County Pope County

Beltrami County Kanabec County Ramsey County

Benton County Kandiyohi County Red Lake County

Big Stone County Kittson County Redwood County

Blue Earth County Koochiching County Renville County

Brown County Lac qui Parle County Rice County

Carlton County Lake County Rock County

Carver County Lake of the Woods County Roseau County

Cass County Le Sueur County Scott County

Chippewa County Lincoln County Sherburne County

Chisago County Lyon County Sibley County

Clay County Mahnomen County St Louis County

Clearwater County Marshall County Stearns County

Cook County Martin County Steele County

Cottonwood County McLeod County Stevens County

Crow Wing County Meeker County Swift County

Dakota County Mille Lacs County Todd County

Dodge County Morrison County Traverse County

Douglas County Mower County Wabasha County

Faribault County Murray County Wadena County

Fillmore County Nicollet County Waseca County

Freeborn County Nobles County Washington County

Goodhue County Norman County Watonwan County

Grant County Olmsted County Wilkin County

Hennepin County Otter Tail County Winona County

Houston County Pennington County Wright County
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Hubbard County Pine County Yellow Medicine County

Which E&T Services are offered by this contractor?

Basic / Foundational Skills Instruction

Career / Technical Education Programs or other Vocational Training

Case Management Services

English Language Acquisition

Integrated Education and Training / Bridge Programs

Job Retention

Job Search Training

Self-Employment Training

Supervised Job Search

WBL - Apprenticeship

WBL - Internship

WBL - On-the-job Training

WBL - Transitional Jobs

Work Activity

Work Readiness Training

Workfare

Annual Number of SNAP E&T Participants to be Served

10

Are participant reimbursements provided by the Contractor?

Yes

No
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Total participant reimbursements costs (inclusive of federal and non-federal shares)

$22,100.00

Amount of 100 percent Federal Funds (includes ABAWD Pledge Funds)

$0.00

Total Amount of 50/50 (or 75/25) Admin Funds (inclusive of federal and non-federal shares)

$27,443.10

Will this contract serve members of Indian Tribal Organizations (ITOs) and be reimbursed at 75%?

Yes

No
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CONTRACTOR: WASHINGTON COUNTY

Is this Contractor an Intermediary with subcontractors?

Yes

No

Indicate the service type

Consulting

E&T Services

Automation/IT

Marketing

Other

Will this E&T service be offered statewide?

Yes

No
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Indicate the counties where the service is offered by this contractor.

County Name County Name County Name

Aitkin County Isanti County Pipestone County

Anoka County Itasca County Polk County

Becker County Jackson County Pope County

Beltrami County Kanabec County Ramsey County

Benton County Kandiyohi County Red Lake County

Big Stone County Kittson County Redwood County

Blue Earth County Koochiching County Renville County

Brown County Lac qui Parle County Rice County

Carlton County Lake County Rock County

Carver County Lake of the Woods County Roseau County

Cass County Le Sueur County Scott County

Chippewa County Lincoln County Sherburne County

Chisago County Lyon County Sibley County

Clay County Mahnomen County St Louis County

Clearwater County Marshall County Stearns County

Cook County Martin County Steele County

Cottonwood County McLeod County Stevens County

Crow Wing County Meeker County Swift County

Dakota County Mille Lacs County Todd County

Dodge County Morrison County Traverse County

Douglas County Mower County Wabasha County

Faribault County Murray County Wadena County

Fillmore County Nicollet County Waseca County

Freeborn County Nobles County Washington County

Goodhue County Norman County Watonwan County

Grant County Olmsted County Wilkin County

Hennepin County Otter Tail County Winona County

Houston County Pennington County Wright County
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Hubbard County Pine County Yellow Medicine County

Which E&T Services are offered by this contractor?

Basic / Foundational Skills Instruction

Career / Technical Education Programs or other Vocational Training

Case Management Services

English Language Acquisition

Integrated Education and Training / Bridge Programs

Job Retention

Job Search Training

Self-Employment Training

Supervised Job Search

WBL - Apprenticeship

WBL - Internship

WBL - On-the-job Training

WBL - Transitional Jobs

Work Activity

Work Readiness Training

Workfare

Annual Number of SNAP E&T Participants to be Served

50

Are participant reimbursements provided by the Contractor?

Yes

No
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Total participant reimbursements costs (inclusive of federal and non-federal shares)

$1,000.00

Amount of 100 percent Federal Funds (includes ABAWD Pledge Funds)

$0.00

Total Amount of 50/50 (or 75/25) Admin Funds (inclusive of federal and non-federal shares)

$17,200.00

Will this contract serve members of Indian Tribal Organizations (ITOs) and be reimbursed at 75%?

Yes

No
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CONTRACTOR: WILDFLYER COFFEE

Is this Contractor an Intermediary with subcontractors?

Yes

No

Indicate the service type

Consulting

E&T Services

Automation/IT

Marketing

Other

Will this E&T service be offered statewide?

Yes

No
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Indicate the counties where the service is offered by this contractor.

County Name County Name County Name

Aitkin County Isanti County Pipestone County

Anoka County Itasca County Polk County

Becker County Jackson County Pope County

Beltrami County Kanabec County Ramsey County

Benton County Kandiyohi County Red Lake County

Big Stone County Kittson County Redwood County

Blue Earth County Koochiching County Renville County

Brown County Lac qui Parle County Rice County

Carlton County Lake County Rock County

Carver County Lake of the Woods County Roseau County

Cass County Le Sueur County Scott County

Chippewa County Lincoln County Sherburne County

Chisago County Lyon County Sibley County

Clay County Mahnomen County St Louis County

Clearwater County Marshall County Stearns County

Cook County Martin County Steele County

Cottonwood County McLeod County Stevens County

Crow Wing County Meeker County Swift County

Dakota County Mille Lacs County Todd County

Dodge County Morrison County Traverse County

Douglas County Mower County Wabasha County

Faribault County Murray County Wadena County

Fillmore County Nicollet County Waseca County

Freeborn County Nobles County Washington County

Goodhue County Norman County Watonwan County

Grant County Olmsted County Wilkin County

Hennepin County Otter Tail County Winona County

Houston County Pennington County Wright County
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Hubbard County Pine County Yellow Medicine County

Which E&T Services are offered by this contractor?

Basic / Foundational Skills Instruction

Career / Technical Education Programs or other Vocational Training

Case Management Services

English Language Acquisition

Integrated Education and Training / Bridge Programs

Job Retention

Job Search Training

Self-Employment Training

Supervised Job Search

WBL - Apprenticeship

WBL - Internship

WBL - On-the-job Training

WBL - Transitional Jobs

Work Activity

Work Readiness Training

Workfare

Annual Number of SNAP E&T Participants to be Served

50

Are participant reimbursements provided by the Contractor?

Yes

No
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Total participant reimbursements costs (inclusive of federal and non-federal shares)

$34,840.00

Amount of 100 percent Federal Funds (includes ABAWD Pledge Funds)

$0.00

Total Amount of 50/50 (or 75/25) Admin Funds (inclusive of federal and non-federal shares)

$313,562.75

Will this contract serve members of Indian Tribal Organizations (ITOs) and be reimbursed at 75%?

Yes

No
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CONTRACTOR: WORKFORCE DEVELOPMENT INC (WDI)

Is this Contractor an Intermediary with subcontractors?

Yes

No

Indicate the service type

Consulting

E&T Services

Automation/IT

Marketing

Other

Will this E&T service be offered statewide?

Yes

No
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Indicate the counties where the service is offered by this contractor.

County Name County Name County Name

Aitkin County Isanti County Pipestone County

Anoka County Itasca County Polk County

Becker County Jackson County Pope County

Beltrami County Kanabec County Ramsey County

Benton County Kandiyohi County Red Lake County

Big Stone County Kittson County Redwood County

Blue Earth County Koochiching County Renville County

Brown County Lac qui Parle County Rice County

Carlton County Lake County Rock County

Carver County Lake of the Woods County Roseau County

Cass County Le Sueur County Scott County

Chippewa County Lincoln County Sherburne County

Chisago County Lyon County Sibley County

Clay County Mahnomen County St Louis County

Clearwater County Marshall County Stearns County

Cook County Martin County Steele County

Cottonwood County McLeod County Stevens County

Crow Wing County Meeker County Swift County

Dakota County Mille Lacs County Todd County

Dodge County Morrison County Traverse County

Douglas County Mower County Wabasha County

Faribault County Murray County Wadena County

Fillmore County Nicollet County Waseca County

Freeborn County Nobles County Washington County

Goodhue County Norman County Watonwan County

Grant County Olmsted County Wilkin County

Hennepin County Otter Tail County Winona County

Houston County Pennington County Wright County
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Hubbard County Pine County Yellow Medicine County

Which E&T Services are offered by this contractor?

Basic / Foundational Skills Instruction

Career / Technical Education Programs or other Vocational Training

Case Management Services

English Language Acquisition

Integrated Education and Training / Bridge Programs

Job Retention

Job Search Training

Self-Employment Training

Supervised Job Search

WBL - Apprenticeship

WBL - Internship

WBL - On-the-job Training

WBL - Transitional Jobs

Work Activity

Work Readiness Training

Workfare

Annual Number of SNAP E&T Participants to be Served

25

Are participant reimbursements provided by the Contractor?

Yes

No
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Total participant reimbursements costs (inclusive of federal and non-federal shares)

$4,391.00

Amount of 100 percent Federal Funds (includes ABAWD Pledge Funds)

$0.00

Total Amount of 50/50 (or 75/25) Admin Funds (inclusive of federal and non-federal shares)

$21,821.25

Will this contract serve members of Indian Tribal Organizations (ITOs) and be reimbursed at 75%?

Yes

No
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WBL PROGRAMS OVERVIEW

State agencies must report on each provider that plans to offer a Work-Based Learning (WBL) component,
whether it is unsubsidized or subsidized by SNAP E&T funds.

WBL ACTIVITY: HIRED

PROVIDER: HIRED

COMPONENT: WBL - APPRENTICESHIP

What is the length of the activity?

1 month

2 months

3 months

4 months

5 months

6 months

Greater than 6 months (limited exceptions)

Provide a justification for why the length of the activity is greater than 6 months.

Length of activity is required for certificate
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What is the industry field of the activity?

Construction

Education

Foodservice

Healthcare service

Landscape and Horticultural

Leisure and Hospitality

Manufacturing

Retail services

Transportation and Warehousing

Other

What is the projected annual number of participants to participate?

2

What are the training objectives for the activity?

Attainment of a Credential or Certificate

Basic skill gains

Industry skill gains

Will the participants interact with industry professionals in a real-world setting?

Yes

No

Will participants receive wages subsidized by another program?

Yes

No
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Were employers or industry sector representatives consulted in the design and training curriculum?

Yes

No

Does the provider use a curriculum that includes career-training objectives that the participant is expected to
learn and be able to do by the completion of the training?

Yes

No

Are employers or industry professionals involved in the development and/or execution of the training element of
the activity?

Yes

No

Are the training objectives provided to the participant?

Yes, by the Provider

Yes, by Employer of Record

No

Is there a process for the provider/employer of record to give feedback to the participant on their progress toward
meeting the training objective?

Yes

No

Provide a brief explanation that describes how the provider focuses on moving participants promptly into
regular, unsubsidized employment.

After apprenticeship the participant moves to an internship with employer as a paid employee. Job is
contingent on continuing education with a community college.
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Does the work site employer or other industry employer partners hire the majority of the activity graduates?

Yes

No

N/A

Are participant reimbursements/support services provided to SNAP E&T participants for expenses that are
reasonable, necessary and directly related to participating in the activity?

Yes

No
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WBL ACTIVITY: AMERICAN INDIAN OIC (AIOIC)

PROVIDER: AMERICAN INDIAN OIC (AIOIC)

COMPONENT: WBL - INTERNSHIP

What is the length of the activity?

1 month

2 months

3 months

4 months

5 months

6 months

Greater than 6 months (limited exceptions)

What is the industry field of the activity?

Construction

Education

Foodservice

Healthcare service

Landscape and Horticultural

Leisure and Hospitality

Manufacturing

Retail services

Transportation and Warehousing

Other

Describe the "Other" industry field of the activity.

Information Technology
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What is the projected annual number of participants to participate?

5

What are the training objectives for the activity?

Attainment of a Credential or Certificate

Basic skill gains

Industry skill gains

Will the participants interact with industry professionals in a real-world setting?

Yes

No

Will participants receive wages subsidized by another program?

Yes

No

What is the model for this activity?

E&T Provider is employer of record and receives wage subsidy as employer

E&T Provider is intermediary between State agency and 1 or more employers

State agency contracts with both E&T Provider and employers

Who is the employer of record?

State agency

E&T Provider

Worksite employer

Were employers or industry sector representatives consulted in the design and training curriculum?

Yes

No
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Does the provider use a curriculum that includes career-training objectives that the participant is expected to
learn and be able to do by the completion of the training?

Yes

No

Are employers or industry professionals involved in the development and/or execution of the training element of
the activity?

Yes

No

Are the training objectives provided to the participant?

Yes, by the Provider

Yes, by Employer of Record

No

Is there a process for the provider/employer of record to give feedback to the participant on their progress toward
meeting the training objective?

Yes

No

Provide a brief explanation that describes how the provider focuses on moving participants promptly into
regular, unsubsidized employment.

American Indian OIC emphasizes short-term training in occupations with high labor demand and which pay a
living wage. No credential offered by AIOIC takes longer than 12 weeks to complete, ensuring that students
are swiftly transitioned into unsubsidized employment. Some students opt to complete internships following
credential attainment. For those students, job search activities are conducted simultaneously to ensure the
swift transition into conventional employment.

Does the work site employer or other industry employer partners hire the majority of the activity graduates?

Yes

No

N/A
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Are participant reimbursements/support services provided to SNAP E&T participants for expenses that are
reasonable, necessary and directly related to participating in the activity?

Yes

No
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WBL ACTIVITY: KAREN ORGANIZATION OF MINNESOTA
(KOM)

PROVIDER: KAREN ORGANIZATION OF MINNESOTA (KOM)

COMPONENT: WBL - INTERNSHIP

What is the length of the activity?

1 month

2 months

3 months

4 months

5 months

6 months

Greater than 6 months (limited exceptions)

What is the industry field of the activity?

Construction

Education

Foodservice

Healthcare service

Landscape and Horticultural

Leisure and Hospitality

Manufacturing

Retail services

Transportation and Warehousing

Other
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Describe the "Other" industry field of the activity.

Interpreting

What is the projected annual number of participants to participate?

28

What are the training objectives for the activity?

Attainment of a Credential or Certificate

Basic skill gains

Industry skill gains

Will the participants interact with industry professionals in a real-world setting?

Yes

No

Will participants receive wages subsidized by another program?

Yes

No

What is the model for this activity?

E&T Provider is employer of record and receives wage subsidy as employer

E&T Provider is intermediary between State agency and 1 or more employers

State agency contracts with both E&T Provider and employers

Who is the employer of record?

State agency

E&T Provider

Worksite employer
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Were employers or industry sector representatives consulted in the design and training curriculum?

Yes

No

Does the provider use a curriculum that includes career-training objectives that the participant is expected to
learn and be able to do by the completion of the training?

Yes

No

Are employers or industry professionals involved in the development and/or execution of the training element of
the activity?

Yes

No

Are the training objectives provided to the participant?

Yes, by the Provider

Yes, by Employer of Record

No

Is there a process for the provider/employer of record to give feedback to the participant on their progress toward
meeting the training objective?

Yes

No

Provide a brief explanation that describes how the provider focuses on moving participants promptly into
regular, unsubsidized employment.

Interpreting students take on work experiences and earn incentives from KOM for every 10 hours of volunteer
interpreting they complete with us. While they are doing this, we are doing job search with them as well. For
CDL students, they do 40-hour CDL ride-alongs at different companies to gain exposure to day to day of the
job. They are typically completing these while they are waiting for a spot at DCTC to open up so they can
earn their Class A license. After they get class A we focus on job search with them and use their ride-along
experience to help decide what type of driving they do/don't want to do.
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Does the work site employer or other industry employer partners hire the majority of the activity graduates?

Yes

No

N/A

Are participant reimbursements/support services provided to SNAP E&T participants for expenses that are
reasonable, necessary and directly related to participating in the activity?

Yes

No
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WBL ACTIVITY: SOUTHWEST MINNESOTA PRIVATE
INDUSTRY COUNCIL (SWMNPIC)

PROVIDER: SOUTHWEST MINNESOTA PRIVATE INDUSTRY COUNCIL
(SWMNPIC)

COMPONENT: WBL - INTERNSHIP

What is the length of the activity?

1 month

2 months

3 months

4 months

5 months

6 months

Greater than 6 months (limited exceptions)

What is the industry field of the activity?

Construction

Education

Foodservice

Healthcare service

Landscape and Horticultural

Leisure and Hospitality

Manufacturing

Retail services

Transportation and Warehousing

Other
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What is the projected annual number of participants to participate?

3

What are the training objectives for the activity?

Attainment of a Credential or Certificate

Basic skill gains

Industry skill gains

Will the participants interact with industry professionals in a real-world setting?

Yes

No

Will participants receive wages subsidized by another program?

Yes

No

What is the model for this activity?

E&T Provider is employer of record and receives wage subsidy as employer

E&T Provider is intermediary between State agency and 1 or more employers

State agency contracts with both E&T Provider and employers

Who is the employer of record?

State agency

E&T Provider

Worksite employer

Were employers or industry sector representatives consulted in the design and training curriculum?

Yes

No
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Does the provider use a curriculum that includes career-training objectives that the participant is expected to
learn and be able to do by the completion of the training?

Yes

No

Are employers or industry professionals involved in the development and/or execution of the training element of
the activity?

Yes

No

Are the training objectives provided to the participant?

Yes, by the Provider

Yes, by Employer of Record

No

Is there a process for the provider/employer of record to give feedback to the participant on their progress toward
meeting the training objective?

Yes

No

Provide a brief explanation that describes how the provider focuses on moving participants promptly into
regular, unsubsidized employment.

Internships provides an opportunity for participants and often leads to full time, unsubsidized employment.

Does the work site employer or other industry employer partners hire the majority of the activity graduates?

Yes

No

N/A
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Are participant reimbursements/support services provided to SNAP E&T participants for expenses that are
reasonable, necessary and directly related to participating in the activity?

Yes

No
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WBL ACTIVITY: CENTRAL MINNESOTA JOBS AND TRAINING
CENTER (CMJTS)

PROVIDER: CENTRAL MINNESOTA JOBS AND TRAINING CENTER (CMJTS)

COMPONENT: WBL - ON-THE-JOB TRAINING

What is the length of the activity?

1 month

2 months

3 months

4 months

5 months

6 months

Greater than 6 months (limited exceptions)

What is the industry field of the activity?

Construction

Education

Foodservice

Healthcare service

Landscape and Horticultural

Leisure and Hospitality

Manufacturing

Retail services

Transportation and Warehousing

Other
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What is the projected annual number of participants to participate?

2

What are the training objectives for the activity?

Attainment of a Credential or Certificate

Basic skill gains

Industry skill gains

Will the participants interact with industry professionals in a real-world setting?

Yes

No

Will participants receive wages subsidized by another program?

Yes

No

What is the model for this activity?

E&T Provider is employer of record and receives wage subsidy as employer

E&T Provider is intermediary between State agency and 1 or more employers

State agency contracts with both E&T Provider and employers

Who is the employer of record?

State agency

E&T Provider

Worksite employer

Were employers or industry sector representatives consulted in the design and training curriculum?

Yes

No
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Does the provider use a curriculum that includes career-training objectives that the participant is expected to
learn and be able to do by the completion of the training?

Yes

No

Are employers or industry professionals involved in the development and/or execution of the training element of
the activity?

Yes

No

Are the training objectives provided to the participant?

Yes, by the Provider

Yes, by Employer of Record

No

Is there a process for the provider/employer of record to give feedback to the participant on their progress toward
meeting the training objective?

Yes

No

Provide a brief explanation that describes how the provider focuses on moving participants promptly into
regular, unsubsidized employment.

CMJTS utilizes individualized case management to identify participant barriers and to bring the necessary
resources to overcome those barriers. During on-the-job training, participants receive ongoing support from
their Career Navigator that reduces the likelihood of the participant failing to maintain employment with the
Employer of Record - including supportive services, counseling and supporting communication between the
participant and employer.

Does the work site employer or other industry employer partners hire the majority of the activity graduates?

Yes

No

N/A
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Are participant reimbursements/support services provided to SNAP E&T participants for expenses that are
reasonable, necessary and directly related to participating in the activity?

Yes

No

1/29/26, 8:18 AM State Plan MN FY26 - Original Submission

https://dam-fns.usda.gov/sites/default/files/microsite/snapet-mnfy26stateplan//index.html 210/253



WBL ACTIVITY: FARIBAULT PUBLIC SCHOOLS

PROVIDER: FARIBAULT PUBLIC SCHOOLS

COMPONENT: WBL - ON-THE-JOB TRAINING

What is the length of the activity?

1 month

2 months

3 months

4 months

5 months

6 months

Greater than 6 months (limited exceptions)

What is the industry field of the activity?

Construction

Education

Foodservice

Healthcare service

Landscape and Horticultural

Leisure and Hospitality

Manufacturing

Retail services

Transportation and Warehousing

Other

What is the projected annual number of participants to participate?

18
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What are the training objectives for the activity?

Attainment of a Credential or Certificate

Basic skill gains

Industry skill gains

Will the participants interact with industry professionals in a real-world setting?

Yes

No

Will participants receive wages subsidized by another program?

Yes

No

Were employers or industry sector representatives consulted in the design and training curriculum?

Yes

No

Does the provider use a curriculum that includes career-training objectives that the participant is expected to
learn and be able to do by the completion of the training?

Yes

No

Are employers or industry professionals involved in the development and/or execution of the training element of
the activity?

Yes

No

Are the training objectives provided to the participant?

Yes, by the Provider

Yes, by Employer of Record

No
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Is there a process for the provider/employer of record to give feedback to the participant on their progress toward
meeting the training objective?

Yes

No

Provide a brief explanation that describes how the provider focuses on moving participants promptly into
regular, unsubsidized employment.

Employer partner is the SNAP E&T provider.

Does the work site employer or other industry employer partners hire the majority of the activity graduates?

Yes

No

N/A

Are participant reimbursements/support services provided to SNAP E&T participants for expenses that are
reasonable, necessary and directly related to participating in the activity?

Yes

No

1/29/26, 8:18 AM State Plan MN FY26 - Original Submission

https://dam-fns.usda.gov/sites/default/files/microsite/snapet-mnfy26stateplan//index.html 213/253



WBL ACTIVITY: KAREN ORGANIZATION OF MINNESOTA
(KOM)

PROVIDER: KAREN ORGANIZATION OF MINNESOTA (KOM)

COMPONENT: WBL - ON-THE-JOB TRAINING

What is the length of the activity?

1 month

2 months

3 months

4 months

5 months

6 months

Greater than 6 months (limited exceptions)

What is the industry field of the activity?

Construction

Education

Foodservice

Healthcare service

Landscape and Horticultural

Leisure and Hospitality

Manufacturing

Retail services

Transportation and Warehousing

Other
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What is the projected annual number of participants to participate?

3

What are the training objectives for the activity?

Attainment of a Credential or Certificate

Basic skill gains

Industry skill gains

Will the participants interact with industry professionals in a real-world setting?

Yes

No

Will participants receive wages subsidized by another program?

Yes

No

What is the model for this activity?

E&T Provider is employer of record and receives wage subsidy as employer

E&T Provider is intermediary between State agency and 1 or more employers

State agency contracts with both E&T Provider and employers

Who is the employer of record?

State agency

E&T Provider

Worksite employer

Were employers or industry sector representatives consulted in the design and training curriculum?

Yes

No
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Does the provider use a curriculum that includes career-training objectives that the participant is expected to
learn and be able to do by the completion of the training?

Yes

No

Are employers or industry professionals involved in the development and/or execution of the training element of
the activity?

Yes

No

Are the training objectives provided to the participant?

Yes, by the Provider

Yes, by Employer of Record

No

Is there a process for the provider/employer of record to give feedback to the participant on their progress toward
meeting the training objective?

Yes

No

Provide a brief explanation that describes how the provider focuses on moving participants promptly into
regular, unsubsidized employment.

We are working with a highway heavy employer to pilot OJT whereby participants would be subsidized by
KOM while working for the company as a 'trainee' and after 12 weeks of OJT the trainee would become a
regular employee of the company. KOM's and our employer partner's intention is to hire these people, but we
have yet to pilot it to know if it will be successful.

Does the work site employer or other industry employer partners hire the majority of the activity graduates?

Yes

No

N/A
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Are participant reimbursements/support services provided to SNAP E&T participants for expenses that are
reasonable, necessary and directly related to participating in the activity?

Yes

No
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WBL ACTIVITY: SOUTHWEST MINNESOTA PRIVATE
INDUSTRY COUNCIL (SWMNPIC)

PROVIDER: SOUTHWEST MINNESOTA PRIVATE INDUSTRY COUNCIL
(SWMNPIC)

COMPONENT: WBL - ON-THE-JOB TRAINING

What is the length of the activity?

1 month

2 months

3 months

4 months

5 months

6 months

Greater than 6 months (limited exceptions)

What is the industry field of the activity?

Construction

Education

Foodservice

Healthcare service

Landscape and Horticultural

Leisure and Hospitality

Manufacturing

Retail services

Transportation and Warehousing

Other

1/29/26, 8:18 AM State Plan MN FY26 - Original Submission

https://dam-fns.usda.gov/sites/default/files/microsite/snapet-mnfy26stateplan//index.html 218/253



What is the projected annual number of participants to participate?

1

What are the training objectives for the activity?

Attainment of a Credential or Certificate

Basic skill gains

Industry skill gains

Will the participants interact with industry professionals in a real-world setting?

Yes

No

Will participants receive wages subsidized by another program?

Yes

No

What is the model for this activity?

E&T Provider is employer of record and receives wage subsidy as employer

E&T Provider is intermediary between State agency and 1 or more employers

State agency contracts with both E&T Provider and employers

Who is the employer of record?

State agency

E&T Provider

Worksite employer

Were employers or industry sector representatives consulted in the design and training curriculum?

Yes

No
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Does the provider use a curriculum that includes career-training objectives that the participant is expected to
learn and be able to do by the completion of the training?

Yes

No

Are employers or industry professionals involved in the development and/or execution of the training element of
the activity?

Yes

No

Are the training objectives provided to the participant?

Yes, by the Provider

Yes, by Employer of Record

No

Is there a process for the provider/employer of record to give feedback to the participant on their progress toward
meeting the training objective?

Yes

No

Provide a brief explanation that describes how the provider focuses on moving participants promptly into
regular, unsubsidized employment.

Unsubsidized employment is our goal and on-the-job training is a tool that gives participants opportunities
they wouldn't have otherwise. OJT often leads to full-time, unsubsidized employment.

Does the work site employer or other industry employer partners hire the majority of the activity graduates?

Yes

No

N/A
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Are participant reimbursements/support services provided to SNAP E&T participants for expenses that are
reasonable, necessary and directly related to participating in the activity?

Yes

No
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WBL ACTIVITY: CENTRAL MINNESOTA JOBS AND TRAINING
CENTER (CMJTS)

PROVIDER: CENTRAL MINNESOTA JOBS AND TRAINING CENTER (CMJTS)

COMPONENT: WBL - TRANSITIONAL JOBS

What is the length of the activity?

1 month

2 months

3 months

4 months

5 months

6 months

Greater than 6 months (limited exceptions)

What is the industry field of the activity?

Construction

Education

Foodservice

Healthcare service

Landscape and Horticultural

Leisure and Hospitality

Manufacturing

Retail services

Transportation and Warehousing

Other
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What is the projected annual number of participants to participate?

1

What are the training objectives for the activity?

Attainment of a Credential or Certificate

Basic skill gains

Industry skill gains

Will the participants interact with industry professionals in a real-world setting?

Yes

No

Will participants receive wages subsidized by another program?

Yes

No

What is the model for this activity?

E&T Provider is employer of record and receives wage subsidy as employer

E&T Provider is intermediary between State agency and 1 or more employers

State agency contracts with both E&T Provider and employers

Who is the employer of record?

State agency

E&T Provider

Worksite employer

Were employers or industry sector representatives consulted in the design and training curriculum?

Yes

No
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Does the provider use a curriculum that includes career-training objectives that the participant is expected to
learn and be able to do by the completion of the training?

Yes

No

Are employers or industry professionals involved in the development and/or execution of the training element of
the activity?

Yes

No

Are the training objectives provided to the participant?

Yes, by the Provider

Yes, by Employer of Record

No

Is there a process for the provider/employer of record to give feedback to the participant on their progress toward
meeting the training objective?

Yes

No

Provide a brief explanation that describes how the provider focuses on moving participants promptly into
regular, unsubsidized employment.

Transitional employment allows participants to gain work-experience and basic skills while also providing an
entry point into an industry or company where their previous skills/experience would be insufficient without
the support. Transitional jobs do not always immediately lead to permanent placement with the work-site, but
CMJTS provides ongoing case management, support services and barrier removal. At the completion of the
Transitional Job, regular job search and placement services continue - with the added skill increase supporting
the participant's career search.

Does the work site employer or other industry employer partners hire the majority of the activity graduates?

Yes

No

N/A
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Are participant reimbursements/support services provided to SNAP E&T participants for expenses that are
reasonable, necessary and directly related to participating in the activity?

Yes

No
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WBL ACTIVITY: FARIBAULT PUBLIC SCHOOLS

PROVIDER: FARIBAULT PUBLIC SCHOOLS

COMPONENT: WBL - TRANSITIONAL JOBS

What is the length of the activity?

1 month

2 months

3 months

4 months

5 months

6 months

Greater than 6 months (limited exceptions)

What is the industry field of the activity?

Construction

Education

Foodservice

Healthcare service

Landscape and Horticultural

Leisure and Hospitality

Manufacturing

Retail services

Transportation and Warehousing

Other

What is the projected annual number of participants to participate?

15

1/29/26, 8:18 AM State Plan MN FY26 - Original Submission

https://dam-fns.usda.gov/sites/default/files/microsite/snapet-mnfy26stateplan//index.html 226/253



What are the training objectives for the activity?

Attainment of a Credential or Certificate

Basic skill gains

Industry skill gains

Will the participants interact with industry professionals in a real-world setting?

Yes

No

Will participants receive wages subsidized by another program?

Yes

No

What is the model for this activity?

E&T Provider is employer of record and receives wage subsidy as employer

E&T Provider is intermediary between State agency and 1 or more employers

State agency contracts with both E&T Provider and employers

Who is the employer of record?

State agency

E&T Provider

Worksite employer

Were employers or industry sector representatives consulted in the design and training curriculum?

Yes

No
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Does the provider use a curriculum that includes career-training objectives that the participant is expected to
learn and be able to do by the completion of the training?

Yes

No

Are employers or industry professionals involved in the development and/or execution of the training element of
the activity?

Yes

No

Are the training objectives provided to the participant?

Yes, by the Provider

Yes, by Employer of Record

No

Is there a process for the provider/employer of record to give feedback to the participant on their progress toward
meeting the training objective?

Yes

No

Provide a brief explanation that describes how the provider focuses on moving participants promptly into
regular, unsubsidized employment.

Participants are trained with the school district for positions within the school district.

Does the work site employer or other industry employer partners hire the majority of the activity graduates?

Yes

No

N/A
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Are participant reimbursements/support services provided to SNAP E&T participants for expenses that are
reasonable, necessary and directly related to participating in the activity?

Yes

No
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WBL ACTIVITY: HENNEPIN COUNTY DEPARTMENT OF
COMMUNITY CORRECTIONS AND REHABILITATION
(DOCCR)

PROVIDER: HENNEPIN COUNTY DEPARTMENT OF COMMUNITY
CORRECTIONS AND REHABILITATION (DOCCR)

COMPONENT: WBL - TRANSITIONAL JOBS

What is the length of the activity?

1 month

2 months

3 months

4 months

5 months

6 months

Greater than 6 months (limited exceptions)

What is the industry field of the activity?

Construction

Education

Foodservice

Healthcare service

Landscape and Horticultural

Leisure and Hospitality

Manufacturing

Retail services

Transportation and Warehousing

Other
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What is the projected annual number of participants to participate?

10

What are the training objectives for the activity?

Attainment of a Credential or Certificate

Basic skill gains

Industry skill gains

Will the participants interact with industry professionals in a real-world setting?

Yes

No

Will participants receive wages subsidized by another program?

Yes

No

What is the model for this activity?

E&T Provider is employer of record and receives wage subsidy as employer

E&T Provider is intermediary between State agency and 1 or more employers

State agency contracts with both E&T Provider and employers

Who is the employer of record?

State agency

E&T Provider

Worksite employer

Were employers or industry sector representatives consulted in the design and training curriculum?

Yes

No
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Does the provider use a curriculum that includes career-training objectives that the participant is expected to
learn and be able to do by the completion of the training?

Yes

No

Are employers or industry professionals involved in the development and/or execution of the training element of
the activity?

Yes

No

Are the training objectives provided to the participant?

Yes, by the Provider

Yes, by Employer of Record

No

Is there a process for the provider/employer of record to give feedback to the participant on their progress toward
meeting the training objective?

Yes

No

Provide a brief explanation that describes how the provider focuses on moving participants promptly into
regular, unsubsidized employment.

In the last month of the program participants are offered resume and interview support, and connections to
employers in the industry. If hired into a union job, the provider pays union dues.

Does the work site employer or other industry employer partners hire the majority of the activity graduates?

Yes

No

N/A
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Are participant reimbursements/support services provided to SNAP E&T participants for expenses that are
reasonable, necessary and directly related to participating in the activity?

Yes

No
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WBL ACTIVITY: SOUTHWEST MINNESOTA PRIVATE
INDUSTRY COUNCIL (SWMNPIC)

PROVIDER: SOUTHWEST MINNESOTA PRIVATE INDUSTRY COUNCIL
(SWMNPIC)

COMPONENT: WBL - TRANSITIONAL JOBS

What is the length of the activity?

1 month

2 months

3 months

4 months

5 months

6 months

Greater than 6 months (limited exceptions)

What is the industry field of the activity?

Construction

Education

Foodservice

Healthcare service

Landscape and Horticultural

Leisure and Hospitality

Manufacturing

Retail services

Transportation and Warehousing

Other
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What is the projected annual number of participants to participate?

2

What are the training objectives for the activity?

Attainment of a Credential or Certificate

Basic skill gains

Industry skill gains

Will the participants interact with industry professionals in a real-world setting?

Yes

No

Will participants receive wages subsidized by another program?

Yes

No

What is the model for this activity?

E&T Provider is employer of record and receives wage subsidy as employer

E&T Provider is intermediary between State agency and 1 or more employers

State agency contracts with both E&T Provider and employers

Who is the employer of record?

State agency

E&T Provider

Worksite employer

Were employers or industry sector representatives consulted in the design and training curriculum?

Yes

No
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Does the provider use a curriculum that includes career-training objectives that the participant is expected to
learn and be able to do by the completion of the training?

Yes

No

Are employers or industry professionals involved in the development and/or execution of the training element of
the activity?

Yes

No

Are the training objectives provided to the participant?

Yes, by the Provider

Yes, by Employer of Record

No

Is there a process for the provider/employer of record to give feedback to the participant on their progress toward
meeting the training objective?

Yes

No

Provide a brief explanation that describes how the provider focuses on moving participants promptly into
regular, unsubsidized employment.

Paid work experiences is often a first work experience for the participant to gain references, work skills, and
better be able to secure unsubsidized employment.

Does the work site employer or other industry employer partners hire the majority of the activity graduates?

Yes

No

N/A

1/29/26, 8:18 AM State Plan MN FY26 - Original Submission

https://dam-fns.usda.gov/sites/default/files/microsite/snapet-mnfy26stateplan//index.html 236/253



Are participant reimbursements/support services provided to SNAP E&T participants for expenses that are
reasonable, necessary and directly related to participating in the activity?

Yes

No
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WBL ACTIVITY: WILDFLYER COFFEE

PROVIDER: WILDFLYER COFFEE

COMPONENT: WBL - TRANSITIONAL JOBS

What is the length of the activity?

1 month

2 months

3 months

4 months

5 months

6 months

Greater than 6 months (limited exceptions)

What is the industry field of the activity?

Construction

Education

Foodservice

Healthcare service

Landscape and Horticultural

Leisure and Hospitality

Manufacturing

Retail services

Transportation and Warehousing

Other

What is the projected annual number of participants to participate?

48
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What are the training objectives for the activity?

Attainment of a Credential or Certificate

Basic skill gains

Industry skill gains

Will the participants interact with industry professionals in a real-world setting?

Yes

No

Will participants receive wages subsidized by another program?

Yes

No

What is the model for this activity?

E&T Provider is employer of record and receives wage subsidy as employer

E&T Provider is intermediary between State agency and 1 or more employers

State agency contracts with both E&T Provider and employers

Who is the employer of record?

State agency

E&T Provider

Worksite employer

Were employers or industry sector representatives consulted in the design and training curriculum?

Yes

No
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Does the provider use a curriculum that includes career-training objectives that the participant is expected to
learn and be able to do by the completion of the training?

Yes

No

Are employers or industry professionals involved in the development and/or execution of the training element of
the activity?

Yes

No

Are the training objectives provided to the participant?

Yes, by the Provider

Yes, by Employer of Record

No

Is there a process for the provider/employer of record to give feedback to the participant on their progress toward
meeting the training objective?

Yes

No

Provide a brief explanation that describes how the provider focuses on moving participants promptly into
regular, unsubsidized employment.

Employees continue working with a job coach for up to a year after graduating our program. This person
helps them move into mainstream employment and supports them into keeping that job. Wildflyer is also
working to provide up to three months of stipend support to encourage youth to stay involved in alumni
programming and stably employed.

Does the work site employer or other industry employer partners hire the majority of the activity graduates?

Yes

No

N/A
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Are participant reimbursements/support services provided to SNAP E&T participants for expenses that are
reasonable, necessary and directly related to participating in the activity?

Yes

No
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OPERATING BUDGET

The regulations at 7 CFR 273.7(c)(6) outline State agencies must include an operating budget for the year.
Complete all cost categories, as applicable. Note that the cost categories, outside of the contractual or county
administered program line items, apply only to the State agency costs. The calculated values will automatically
display upon selecting the Quick Save button.

Direct Program and Admin Costs

Non-Federal Share Federal Share Total

Salary/Wages (State
agency only)

$0.00 $528,590.00 $528,590.00

List Full Time Equivalent (FTE) staff positions, percentage of time spent on the project, and average annual
salary of each position. Example: E&T Manager - $60,000 * .50 FTE = $30,000; 5 E&T Counselors = $25,000 *
1.00 FTEs * 5 = $125,000.

E&T Supervisor - $ 104,295 *1.0= $104,295; 2 E&T Program Staff- $100,696*1.0*2= $201,393; Fiscal Staff-
$104,720*1.0=$104,720; Data Staff- $108,488*0.25=$27,122; Communication Staff- $96,076*0.5= $48,037;
Director- $143,415*0.3=$43,024

Non-Federal Share Federal Share Total

Fringe Benefits $0.00 $205,980.00 $205,980.00

Explain how fringe benefits are calculated and clearly explain how the amount listed was determined. If
charging fringe benefits to the E&T program, provide the approved fringe rates.

Minnesota DCYF fringe rate varies by staff position and union contract. Fringe rate varies based on position
classification and union-negotiated benefits which vary based on hiring date and union type. Fringe rates are
individually tracked and charged based on % of time allocated to SNAP E&T.

Non-Federal Share Federal Share Total

Non-Capital Equipment $0.00 $75,000.00 $75,000.00

Describe non-capital equipment and supplies to be purchased with E&T funds.

Minnesota DCYF contributes to the funding of the statewide case management system (Workforce One). The
amount charged to the program is based on the number of participants in the program as compared to the
number of participants in programs statewide.

Non-Federal Share Federal Share Total

Materials $0.00 $7,500.00 $7,500.00
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Describe materials to be purchased with E&T funds.

This cost includes professional-technical services and communication needs for SNAP E&T.

Non-Federal Share Federal Share Total

Travel $0.00 $11,000.00 $11,000.00

Describe the purpose and frequency of staff travel charged to the E&T program. This should not include E&T
participant reimbursements for transportation. Include planned staff training and registration costs for training
that will be charged to E&T funds.

DCYF program specialists and DEED program coordinator travel regularly to providers throughout the state
for monitoring, training, and other support needs. Where possible these functions are conducted remotely. In
addition, DCYF has budgeted for training opportunities that may be identified in FFY 26. Examples of
trainings attended in the past include the Economic Mobility and Well-being Forum, Minnesota Association
of Workforce Boards Conference, and Tribal/State Intergovernmental Relations Training.

Non-Federal Share Federal Share Total

Building Space $0.00 $0.00 $0.00

Explain how building space is calculated and clearly explain how the amount listed above was determined. If
charging building space to the E&T program, describe the method used to calculate space value.

NA

Non-Federal Share Federal Share Total

Equipment and other
capital expenditures

$0.00 $0.00 $0.00

Describe equipment and other capital expenditures over $5,000 per item that will be charged to E&T funds. (In
accordance with 2 CFR 200.407, prior written approval from FNS is required.)

NA
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Non-Federal Share Federal Share Total

Subtotal / State Agency
Costs Only

$0.00 $828,070.00 $828,070.00

Contractual Costs $3,071,389.63 $3,258,389.63 $6,329,779.26

County Administered
Direct Program Admin
Cost

$0.00 $137,736.00 $137,736.00

Total Direct Program and
Admin Costs

$3,071,389.63 $4,224,195.63 $7,295,585.26

Indirect Costs - Using Indirect Cost Rate

Non-Federal Share Federal Share Total

Indirect Costs $0.00 $0.00 $0.00

Indirect costs (also called overhead costs) are allowable activities that support the E&T program, but are charged
directly to the State agency. If using an indirect cost rate approved by the contingent agency, upload the approval
letter.

Indirect Costs - Using Federally Approved Cost Allocation Plan

Non-Federal Share Federal Share Total

Federally Approved Cost
Allocated Costs - State
agency only

$0.00 $73,457.00 $73,457.00

County Administered
Allocated Costs (only
applicable to County
Administered Programs)

$0.00 $0.00 $0.00

Total Allocated Costs
based on Cost Allocation
Plan

$0.00 $73,457.00 $73,457.00
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In-kind Contribution

Non-Federal Share Federal Share Total

State In-kind Contribution $0.00 $0.00 $0.00

Total Administrative
Costs

$3,071,389.63 $4,297,652.63 $7,369,042.26

Participant Reimbursements

Non-Federal Share Federal Share Total

Dependent Care $1,000.00 $1,000.00 $2,000.00

Transportation & Other
Costs

$456,932.00 $456,932.00 $913,864.00

State Agency Cost for
Dependent Care

$0.00 - $0.00

Total Participant
Reimbursements

$457,932.00 $457,932.00 $915,864.00

Total Costs

Non-Federal Share Federal Share Total

Total Cost $3,529,321.63 $4,755,584.63 $8,284,906.26
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FUNDING SOURCES

Fields for the Funding Sources section will populate from other sections, such as the Operating Budget section
or annual allocations decided by FNS OET.

The system will provide the States 100 percent allocation as well as the target for the total 50/50 funds, as
provided in the annual E&T final allocation memo.

State agencies may enter funds into the field "100 Percent Federal Grant - Additional Funds" for planning
purposes. This field must be blank before initial submission. State agencies that wish to request additional 100%
funds can do so via the Funding Requests tab. If the request is approved, State agencies will see the approved
amount populated in this field, and a new State Plan Amendment must be submitted.

The system utilizes a formula that distributes administrative costs to the various funding sources (i.e. 100 percent
Federal, 50 percent Federal Admin and 50 percent Non-Federal Admin.) The formula also establishes a funding
hierarchy for the use of all available 100 percent Federal funds. This funding hierarchy will assign the planned
administrative expenses against the regular 100 Federal grant first, then depending upon availability, against
additional 100 percent funds, able-bodied adults without dependents (ABAWD) pledge funds, if applicable. Any
planned costs over the available 100 percent funds will be evenly distributed against the 50 percent Admin
funds.

The planned expenses shown for the field "100% Federal Grant" will be inclusive of the formula allocation, as
well as any additional Federal funds approved. Fields in the column “Distribution of Planned Expenses” are
populated from the planned expenses table. States can use this table to extrapolate figures, but cannot submit the
form until 100% of Federal additional funds under the "Allocation or Target" column has been removed.
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SNAP Employment and Training Funding Sources

Source
Type Funding Sources Allocation or

Target

Distribution of
Planned
Expenses

Over/Under
Allocation/Target

or Over/Under
Planned
Expenses

Percent of
Allocation

Planned Use

Federal 100 Percent
Federal Grant

$1,226,263.00 $1,226,263.00 $0.00 100.00%

Federal 100 Percent
Federal Grant -
Additional Funds

$0.00 $0.00 $0.00 -

Federal ABAWD Pledge
Grant

$3,680,000.00 $0.00 ($3,680,000.00) -

Federal Total - All 100
Percent Funds

$4,906,263.00 $1,226,263.00 ($3,680,000.00) -

Federal 50 Percent
Administrative

- $3,071,389.63 - -

Non-
Federal

50 Percent
Administrative

- $3,071,389.63 - -

Federal 50 Percent
Participant
Reimbursements

- $457,932.00 - -

Non-
Federal

50 Percent
Participant
Reimbursements

- $457,932.00 - -

Federal Total 50 Percent
Federal Target

$3,485,202.00 $3,529,321.63 $44,119.63 -

Total All Sources $8,391,465.00 $8,284,906.26 - -
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Total Fiscal Year Plan Funding

Funding Sources Non-Federal Share Federal Share Total

100 Percent Federal Grant - $1,226,263.00 $1,226,263.00

ABAWD Pledge Grant - $0.00 $0.00

50 Percent Administrative $3,071,389.63 $3,071,389.63 $6,142,779.26

50 Percent Dependent
Care

$1,000.00 $1,000.00 -

50 Percent
Transportation/Other

$456,932.00 $456,932.00 -

50 Percent Total
Participant
Reimbursements

$457,932.00 $457,932.00 $915,864.00

Total 50 Percent Funds $3,529,321.63 $3,529,321.63 $7,058,643.26

Total $3,529,321.63 $4,755,584.63 $8,284,906.26
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PLEDGE TO SERVE ALL ABAWDS

The Act authorizes FNS to allocate $20 million annually to State agencies that commit, or pledge, to ensuring
the availability of education, training, or workfare opportunities that permit able-bodied adults without
dependents (ABAWDs) to remain eligible beyond the 3-month time limit.

To be eligible for these additional funds (pledge funds), State agencies must pledge to offer and provide an
opportunity in a work program that meets the participation requirements of 7 CFR 273.24 to every applicant and
recipient who is in the last month of the 3-month time limit and not otherwise exempt. Individuals are exempt
from the time limit if they meet an exception under 7 CFR 273.24(c), reside in an area covered by a waiver in
accordance with 7 CFR 273.24(f), or who are exempted by the State under 7 CFR 273.24(g).

Is the State agency pledging to offer qualifying activities to all ABAWDs subject to the criteria under 7 CFR
273.7(d)(3)(i)?

Yes

No

Pledge Assurances

Check the boxes to indicate that the State agency understands and agrees to comply with the following
provisions, per 7 CFR 273.7(d)(3).

The State agency will use the pledge funds to defray the costs of offering every ABAWD who meets the
criteria in 7 CFR 273.7(d)(3)(i) a slot in a qualifying component.

The cost of serving ABAWDs is not an acceptable reason for failing to live up to the pledge. The State
agency will make a slot available and the ABAWD must be served even if the State agency exhausts all
of its 100 percent Federal funds and must use State funds.

While a participating State agency may use a portion of the additional funding to provide E&T services to
ABAWDs who do not meet the criteria under 7 CFR 273.7(d)(3)(i), the State agency guarantees that
ABAWDs who do meet the criteria are provided with opportunities by the State agency each month to
remain eligible beyond the 3-month time limit.

The State agency will notify FNS immediately if it realizes that it cannot obligate or expend its entire
share of the ABAWD allocated funds, so that FNS may make those funds available to other participating
pledge States within the fiscal year.

The State agency will be ready on October 1st to offer and provide qualifying activities and services each
month an ABAWD is subject to losing their benefits beyond the 3-month time limit.
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Where will the State agency offer qualifying activities?

Statewide

Limited areas of the State

How does the State agency identify ABAWDs in the State eligibility system?

The state agency identifies ABAWDs in the MAXIS State eligibility system using the WREG panel. The state
agency codes the WregFSWorkRegStatus field to a code of 30, labeled Mandatory FSET Participant.

How does the State agency identify ABAWDs who meet the criteria under 7 CFR 273.7(d)(3)(i)?

Minnesota county eligibility workers use the tracking panel to track ABAWDs using a CountedCode of M or
X, and a TrackingTypeCode of ABAWD. The state agency first checks the current month for an eligible
member that meets those requirements. Then the state agency checks previous months within the fixed clock
window. If there was one other eligible month prior to the current counted month, then the ABAWD is
considered at-risk. When the timeframe for counting ABAWD months is reset, the first month will contain no
at-risk ABAWDs.

When is the offer of qualifying activities made?

The offer of qualifying activities will be made to all TLR’s during their second counted month to ensure
adequate time for TLRs to connect with a provider and engage in a qualifying component.

How is the offer of qualifying activities made? Include the process the State agency uses to ensure that
ABAWDs receive an offer of a qualifying component for every month they are in jeopardy of losing benefits
beyond the 3-month time limit.

The offer of qualifying activities will be made via text for all at-risk TLRs unless they have opted out of
texting. If they have opted out, a letter will be mailed to the TLR. Based on data from 1/25 to 7/25, the
average percentage and number of at-risk TLRs that have opted out of receiving texts is 3.4% which is
approximately 53 individuals a month. This will be tracked monthly on a spreadsheet and whether a text or
letter was sent will be indicated for each at-risk TLR. The text TLRs receive will provide a link to the TLR
letter online as well as a link to the SNAP E&T Provider Map.

The next set of questions is intended to establish the State agency's overall capacity and ability to serve all
ABAWDs subject to the criteria under 7 CFR 273.7(d)(3)(i) during the fiscal year through the services available
in SNAP E&T as well as through other qualifying activities available through other Federal or State employment
and training programs. In addition to SNAP E&T components, qualifying activities for ABAWDs include
programs that operate outside of SNAP E&T. Such as Optional Workfare programs, WIOA title I programs,
programs under Section 236 of the Trade Act of 1974, Veterans employment and training programs offered by
the Department of Veterans Affairs or the Department of Labor, and Workforce Partnerships in accordance with
7 CFR 273.7(n).
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What services and activities will be provided through SNAP E&T to ABAWDs that the State plans to serve?

Apprenticeship

Basic / Foundational Skills Instruction

Career / Technical Education Programs or other Vocational Training

English Language Acquisition

Integrated Education and Training / Bridge Programs

Internship

Job Retention

Job Search Training

On-the-job Training

Self-Employment Training

Supervised Job Search

Transitional Jobs

Work Activity

Work Readiness Training

Workfare

What services and activities will be provided outside of SNAP E&T? List the services, activities, and the
operating program, such as title 1 of WIOA.

WIOA Youth activities include: Classroom Training, Internship, Entrepreneurial Training, Secondary School
Classes, Non-Credentialed Training, Occupational Skills Training, Basic Skills Training, Work Readiness
Skills Training, OJT - Public or Private; Pre -Apprenticeship
WIOA Adult activities include: Entrepreneurial Training, Classroom Training, GED Training, Non-
credentialed Training, Customized Training, ESL Training, OJT - Public or Private; Apprenticeship
Dislocated Worker activities include: Entrepreneurial Training, Classroom Training, GED Training, Non-
credentialed Training, Customized Training, ESL Training, OJT - Public or Private; Apprenticeship

To pledge, State agencies must have capacity to offer a qualifying activity to every ABAWD for every month
they are in jeopardy of losing benefits beyond the 3-month time limit. What is the State agency's plan if more
ABAWDs than expected choose to take advantage of the offer of a qualifying activity? For instance, how will
the State agency ensure the availability of more slots? What steps has the State agency taken to guarantee a slot
through agreements or other arrangements with providers?

Currently, the engagement rate of TLRs is just under 5%, this is the case whether a TLR was contacted by
DEED staff via a text and follow up call or the individual only received SNAP E&T information from their

1/29/26, 8:18 AM State Plan MN FY26 - Original Submission

https://dam-fns.usda.gov/sites/default/files/microsite/snapet-mnfy26stateplan//index.html 251/253



eligibility worker at SNAP enrollment. The states' goal is to increase this to 10% engagement with the Pledge
State funding. During this first pilot year, state staff will continue to build relationships and explore additional
opportunities to partner with service providers across the state to ensure all TLRs interested in meeting work
requirements have the opportunity to do so.

QUESTION RESPONSE FIELD

How many ABAWDs did you serve in E&T in the
previous fiscal year?

950

Anticipated number of ABAWDs in the State 50,000

Anticipated number of ABAWDs in the State who
meet the criteria under 7 CFR 273.7(d)(3)(i)

34,000

Number of ABAWDs subject to the criteria under 7
CFR 273.7(d)(3)(i) averaged monthly

2,833

Available Qualifying Activities

When considering all the qualifying activities that the pledging State agency intends to offer to ABAWDs who
meet the criteria under 7 CFR 273.7(d)(3)(i), provide a projected estimate for each category below.

Expected average
monthly slots available

to ABAWDs

Expected average
monthly slots offered to

ABAWDs

Expected monthly
ABAWD participation

for plan year

SNAP E&T 150 80 950

All other programs
outside of SNAP E&T

42 42 500

Total slots across all
qualifying activities

192 122 1,450

Estimated Cost to Fulfill Pledge

QUESTION RESPONSE FIELD

What is the projected total cost to serve all ABAWDs
in your State subject to the criteria under 7 CFR
273.7(d)(3)(i)?

$3,442,800.00

Of the total cost above, what is the total projected
administrative costs of E&T?

$516,420.00

Of the total cost above, what is the total projected
costs for participant reimbursements in E&T?

$432,250.00

Explain the methodology used to determine the total cost to fulfill the pledge.
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The anticipated costs were determined by taking the total costs of program and admin for the entire SNAP
E&T program for FFY26 and dividing it by the total number of anticipated SNAP E&T participants. The per
participant estimated cost ($3,624) was then multiplied by the number of anticipated TLRs the state will serve
in FFY26 (950). The resulting total is $3,442,800. The same calculation was utilized for support services. The
estimate per participant for support services is $455 and that multiplied by the anticipate number of TLRs
served (950) is a total of $432,250.
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